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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

D. Y. PATIL I NSTI TUTE OF MASTER OF
COVPUTER APPLI CATI ONS AND MANAGEMENT

Name of the head of the Institution

KOMA SI TA Nl RVALA KUMARSWAMY

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27659340

Mobile no.

9823120225

Registered Email

di rector @lypi nta. ac.in

Alternate Email

ksita_nirmal a@edi ffmail.com

Address Dr. D. Y. Patil Educational Conplex,
Sector 29, Pradhi karan, Akurdi, Pune -
411 044

City/Town PUNE

State/UT

Mahar ashtra




Pincode 411044
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Ashutosh Zunjur

Phone no/Alternate Phone no.

02027640998

Mobile no.

9595695949

Registered Email

i gacccordi nat or @lypi nta. ac.in

Alternate Email

ashut osh. zunj ur @lypi nta. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dypi nta. ac.in/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. dypi nta. ac. i n/ courses/ nca-

cour se/ acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol Period From Period To
1 A 3.09 2019 19- Cct - 2019 18- Cct - 2024

6. Date of Establishment of IQAC

14-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.dypimca.ac.in/
http://www.dypimca.ac.in/courses/mca-course/academic-calendar
http://www.dypimca.ac.in/courses/mca-course/academic-calendar

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DY Patil QP SPPU 2018 200000
Institute of 2
MCA and
Managenent
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 200000
Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Enpl oyability (Skill) enhancenent Hackat hon Conpetition, Digital Mrketing
Wr kshop, |dea Generation Conpetition

Encouragenent to Entrepreneurs :Startup and Innovation Cell Encouraged and gui ded
students to start their own ventures

Ef fective Inplementati on of Qutcone Based Education

Academ ¢ and Administration Audits (Internal and External) are conducted every
year and Recommendations are being incul cated for inprovenents in Teachi ng-
Lear ni ng Process



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4584_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4584_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4584_Minutes.pdf

Establ i shnent of Institute Soci al

Responsibility Cell

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

St udent Enpl oyability Enhancenent

MCA St udents successfully conpleted IIT
Bonbay certification in Advanced CPP,
Java, Python; MBA Students successfully
conpl eted Digital Marketing
Certification from Googl e

Cut cone Based Educati on

| mprovenent in Qutcone attai nnent
process and making it nore effective

Acadeni ¢ Administration Audit

Academi ¢ and Administration Audits were
conduct ed. The suggestions and
recomrendat i ons of External Auditors
will guide the quality inprovenent in
various area in upconing academ c year.

| ncl usi on of effective ICT tool in
teaching learning and bringing in
reforns in concurrent eval uation

Gnomi o Moodle is inplenented. It hel ps
in sharing e-content with students and
also allows faculty nenbers to give

ti me bound feedbacks to students about
their perfornmances.

Feedbacks are to be collected from
st akehol ders to identify the areas for
qual ity i nprovenent

Feedback were taken and anal yzed.
Fi ndi ngs are shared with appropriate
authorities for inprovenents

Est abl i shnent of Institute Soci al
Responsi bility Cell

ISR cell is established and soci al
activities were conducted through this
pl at f orm whi ch hel ped in sensitizing
students toward social problens.
Students actively participated in these
activities for the betterment of

soci ety at |arge.

Start up and I nnovation Cell
est abl i shnment

Startups are initiated by students

Organi zing a National Level FDP for
Research Schol ars and Faculty nenbers

Successful ly organised the National
Level Sem nar Research scholars from
various institutes fromacross the
country participated in the FDP

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmmittee

30- Aug- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4584_Contribution.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 18- Cct - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 25-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institutional Managenent

Informati on Systemis being inplenented
in follow ng areas Pl anning and

Devel opnent, Admi nistration, Finance
and Accounts, Student Admi ssion and
Support and Exam nati on.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Feedback from Students, Al umi,

academ c sessions by notice. It

| esson plan and course plan etc.

D. Y. Patil Institute of Mster

Academ ¢ Commi ttee accountabl e for

and gui dance received fromDirector

conducts a neeting with HODs and all

in Oientation and Refresher Courses,

of Conputer Applications and Managenent
(DYPIMCAM) Institute is affiliated to Savitribai Phul e Pune University (SPPU)
Pune. The Institute offers MCA, MBA Prograns. The Curriculumis displayed on
the website of University and Institute. The Institute has constituted an
pl anni ng and execution of overall academ c
activities. Academi c Committee prepares Academ c Cal endar as per suggestions
based on the inputs from Governi ng Body,
Col | ege Devel opnent Commttee and Internal Quality Assurance Cell (1QAC),
Enpl oyers and Parents adhering to the various
rul es and producers shared by University tinme to tine. Acadenmic Cal endar is the
pl anned schedul e of all the curricular, co-curricular, extra-curricular and
extension activities for the students and faculty nenbers. The Director
faculty menbers before conmencenent of
every Senester. The Institute inforns the students about commencenent of the
i nspires students and faculty nenbers to join
Wor kshops, Seminars, FDPs and training
progranms to update their know edge and to devel opnent the teaching education
applies. Course preferences are collected fromfaculty nenbers and all ocated
according to their areas of specialization and expertise as per course
preference. Section workload is prepared after the course allocation. The
Department wi se tinetables are equi pped and communi cated to the students
t hrough notice. The faculty nenbers prepare individual Course file containing
Cl ass coordinators fromstudents is assigned




to each class. To provide personal attention to the students, Institute has
adopt ed Teacher Cuardi an schene. Regul ar CGuardi an neetings and Parents Teachers
Meeting are conducted with students to counsel them about their academc
performance and personal difficulties and conmuni cated to parents through
letters. The Institute uses |ICT enabl ed teaching and | earni ng process through
Googl e Fornms, Google C assroom and Moodl e to enhance the quality of Education
The Institute confirms active Syllabus delivery through classroomteaching
suppl enented by sem nars, workshops and Industry visits, etc. The Institute
offers Soft Skills training prograns, value added courses and certification
prograns for enhancing enployability of students. The Academi c Committee
nonitors the Syllabus coverage periodically. Extra Sessions and renedi al
Sessions are schedul ed as per student’s feedback and suggestions. Attendance of
students is nonitored periodically and tinely conmuni cated to parents. The
Institute conducts Unit tests, (bjective tests, Mdterm Exam End term Exam and
Practical Exams, online Google based MCQ Practice exans as a part of continuous
eval uati on process prescribed by the University. The University conducts fina
exam nations for every senester and declares the results. The Institute
prepares result analysis and mai ntains exam nation records. The Institute
coll ects and anal yses feedback fromall the stakehol ders to inprove quality of
Educati on. Based on feedback faculties adopt virtual training and al so
encour age students to take nore certifications to bridge industry academ c gap

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MCA Comput er Applications 02/ 07/ 2018
VBA Managenent 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 341 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Wor kshop on Interview 09/ 03/ 2019 8
skills
Wor kshop on Busi ness 12/ 02/ 2019 12
Anal ytics




HRDP- 11: HR-II,IS11,1S- 02/ 01/ 2019 260
IV SD-1I 1

Wor kshop M crosoft 10/ 12/ 2018 46
Technol ogy Associ ate
: HTML5 Application
Devel opnent Fundanental s

Negotiation Skills 10/ 11/ 2018 52
Wor kshop on Fi nanci al 09/ 11/ 2018 54
Weal t h Bui |l di ng
Trai ni ng on Linkdin 13/10/ 2018 52
Managenent
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCA Sof tware and Application 53
Devel opnent
VBA Fi nance Managenent 16
MBA Human Resour ce Managenent 12
MBA Mar ket i ng Managenent 21
MCA I nf ormati on Managenent 11

and Quality Control

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advi ce and input fromindustry |eaders, in order to provide value in the many
areas of engagenent There is a formal nmechanismto obtain feedback fromall the
stake hol ders on a yearly basis. The feedback obtained fromthe stakehol ders
and their views are considered to bring in the appropriate changes in the
institute. During the reformation of the curriculumuniversity invites the
subj ect experts fromthe college to put forward the view on behalf of all the
st akehol ders of the Institute. This helps in enriching the curriculumand to
bring the new changes in the syllabus as per industry standards. Enployer
feedback plays a najor role during reformati on of syllabus as updated industry
requirenment is collected fromenployer’s feedback. Feedback obtained fromthe
students is exam ned scrupulously and utilized for their further educational

i nprovenent. Faculty feedback is an inportant aspect in inprovenment of
teaching- learning process. The faculty gets an opportunity to nodify and



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4584_Value_added_courses_1602147101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4584_Projects_undertaken_1602146895.xlsx

Al umi

sem nars,

parents are well
and parents are glad to see the ever increasing educational
whol e heartedly assist the institution by giving
The parents interact with the faculty nenbers,
are happy to see their wards being educated properly and marching ahead in life
This feedback is also analyzed for the strengths and

the institution.
guest

t owar ds achi evi ng goal .

pedagogy used by the faculty,
for the respective subject.
actively contributes towards the devel opnent of an institution.
satisfied with the progress of an institution in all

Al umi
| ectures.

i nprove the techniques used in curriculumdelivery. Based on the nethodol ogy or

students give feedback to the respective faculty

Al

The faculty also gives rel evant feedback and

and
respects.
progress of

ummi

t hey

drawbacks. The suggestions for inprovenent are taken into consideration for the
foll owi ng academ c year during strategic planning. Thus, all the stakehol ders
provide tinely service to be utilized.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA Conput er 120 110 108
Applications
VBA Managenent 60 63 60
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 382 0 25 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 25 14 6 2 14

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute focuses on the overall development of the students. The Guardian Faculty Member is allocated to
each student who acts as the mentor for that student and monitors the attendance and overall progress of the
student. The Institute also conducts Counseling day, Open House Session, Parents Teachers Meet etc.
Moreover, Letter to Parents regarding the academic, professional and holistic development of the students is
sent periodically. In today’s competitive era, students are overburdened with academic and peer pressures,
parent’s expectations and may other daunting challenges. Thus, in order to assist them in combating these
pressures and challenges the Institute has been proactive in introducing the differential monitoring and mentoring



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4584_ict_tools_1602150784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4584_e_resource_1602150789.xlsx

practice, under which the Guardian Faculty Member (GFM), Parent Teacher Meet, Counselling, and Open House
Sessions etc. activities are neatly conducted and recorded through reports. An impact analysis is then done to
further understand the important concerns of the students. This practice enables the faculty members to be
second parents to a selected group of students and hence the faculty member is called as Guardian Faculty
Member (GFM). At the commencement of every academic year, each faculty is assigned a batch of around 20
students, wherein the faculty takes the responsibility of mentoring, counselling and grooming these students on
the personal and professional front. With sensitive and caring feedback, individual students gains new
awareness and learn to deal with challenges in new and productive ways. The GFM training is also done by Dr.
Sapna Sharma, Spiritual Counselor, Motivational Speaker, Life Coach Trainer. The result monitoring of every
student is done after declaration of Unit Test, Mid-Term, End-Term and Savitribai Phule Pune University (SPPU)
examination. Based on the result analysis of Unit Test, Mid Term and End-Term examinations, slow and
advanced learners are identified by the class teachers. . For slow learners, remedial classes are conducted to
improve their performance and for advanced learners various extra activities like Certificate Courses are
conducted. PTM is conducted every semester as it plays a crucial role in enhancing the communication between
parents, teachers and students. This is a platform wherein the parents understand the academic and overall
performance of their ward. Mentoring activities of the institute have resulted in Improvement in Students
Attendance, Positive Behavioral Change in Students, Social Values imbibed in students, Enhanced academic
performance of the students Improved placements, Proactive participation of students in Co-Curricular and extra-
Curricular activities. The timely and extensive implementation of mentoring generates healthy interaction
between students, parents and teachers and results in less student grievances

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
382 25 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

25 0

4

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. K Nrmala

Di rector

Qut st andi ng
Acadeni ¢ Leader by
Centre for
Education G ow h
and Research (CEGR)

2019

Dr. Shal aka Par ker

Dean

Qut st andi ng
Contribution to
Educati on, Skill
and Research by

Centre for
Education Grow h

and Research (CEGR)

2019

Dr. Kavita
Sur yawanshi

Associ at e Professor

Best Researcher by
Centre for
Educati on Growth

and Research (CEGR)

No file

upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MCA MC6228 Il Semf 1st 17/ 05/ 2019 04/ 07/ 2019
Year

MCA MC6228 IV Senl 2nd 17/ 05/ 2019 04/ 07/ 2019
Year

MCA MC6228 VI Senf 3rd 17/ 05/ 2019 04/ 07/ 2019
Year

VBA VB6228 Il Senml 1st 14/ 05/ 2019 06/ 07/ 2019
Year

VBA VB6228 IV Senl 2nd 14/ 05/ 2019 06/ 07/ 2019
Year

MCA MC6228 | Seml 1st Year 19/ 12/ 2018 18/ 01/ 2019

MCA MC6228 11 Sem 2nd 19/ 12/ 2018 18/ 01/ 2019
Year

MCA MC6228 V Seml 3rd Year 19/ 12/ 2018 18/ 01/ 2019

VBA VB6228 | Seml 1st Year 11/ 12/ 2018 23/ 01/ 2019

VBA VB6228 Il Sem 2nd 11/12/ 2018 23/ 01/ 2019
Year

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute closely follows all the reforns introduced by the affiliating
University- Savitribai Phule Pune University (SPPU). Foresightedly, SPPU
envi sages the need for radical reforns in traditional exam nation and
assessnent system by evolving a credible, effective and transparent eval uation
system that responds confidently to the chall enges and newer denands of a
know edge society. In view of this, the Institute has ensured a consi stent
practice to conduct class tests, assignnents, tutorials which conprise as a
part of formative assessment. The Institute, during conduction of these
practices has focused on Continuous reforms in the Continuous |nternal
Eval uation System Initially the exam nations were conducted nanually with the
hel p of papers. To reduce the paper work, the Institute started taking the
exam nations on the FTP server from AY 2016-17 and t hen subsequently the Google
forns and Gnomi o Moodle fromthe AY 2017-18. Conducting Internal Eval uation
t hrough Gnoni o Moodl e and Googl e Forns enhanced the effectiveness and
ef ficiency of evaluation of students’ perfornmances. Sr. No Year |nternal
eval uati on Mechani sm and paraneters Mde of Conduction 1 2013-2014 Md Term and
End Term Exam nation, Witten Assignnents, Project Reports Manual with Hard
Copy of Papers, Viva Voce 2 2014-2015 Md Term End Term Examni nati on,
Presentations and witten Assignnents, project Reports Manual with Hard Copy of
Papers, 3 2015-2016 Md Term End Term Exam nation, Presentations and
Assi gnnments, Case Studies, G oup Discussions Project Reports Manual with Hard
Copy of Papers, Viva voce 4 2016-2017 Md Term End Term Exam nati on,
Presentati ons and Assignments, Case Studies, Goup D scussions, Quiz and
Di ssertation reports Google Fornms for Quiz only 5 2017-2018 Md Term End Term
Exam nation, Presentations and Assignnents, Case Studies, Goup D scussions,
Qui z, Project and Dissertation reports Google C assroom and, Viva Voce 6




2018-19 End Ter m Exam nation, Presentations and Assignments, Case Studi es,
Group Di scussions, Quiz, Project and Dissertation reports Ghom o Modl e and
Manual Viva Voce

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endars for MCA and MBA progranms are prepared by respective Acadenic
I n-charges. The Academ c Cal endar is prepared by taking into account the public
hol i days, Institute holiday circular, University exam nation tine table. The
semester conmencenent date, end date and holidays are taken from University’'s
Academ ¢ Cal endar. Academni c Cal endar consists of dates for conmencenent of
senester, G-M neeting, Corporate connect activities, Students training, Value
added sessions, Project work, field visit, Technical tests, Phase wi se
i nternship project presentation schedule, Faculty Devel opnent Program
Concurrent assessnent, Review of syllabus conpletion, Sports and cultura
events, HR neet, unit tests, Md-term Exam End Term Exam Renedi al cl asses,
Ted Tal ks, | T assenbly sessions, Parents Meet, Alummi Meet, tentative dates for
University's Online Exam The students get aware of the academ c cal endar via
noti ce board and various ICT tools. The Acadenic Cal endar is also avail able on
institute’'s website. The exam conmmittee adheres to the dates of interna
exam nation as nentioned in the Academ c Cal endar. Internal Viva Voce for
Projects and Dissertations are conducted as per Academ c Calendar. In addition
to Md-termand End-term exam nation, faculty nmenbers conduct Conti nuous
I nternal Assessnent of all students as per Academ c Cal endar. Academic In
charge takes continuous review of the sane and nonitors if the activities are
bei ng i npl enented as nentioned in the Acadenic Calendar. |If any gaps are
identified with respect to adherence to the Acadenic Calendar, the Director is
i nfornmed accordingly. The Director then takes necessary course of action if
requi red. Academ c cal endar of the Institute provides a basis for conducting
all the acadenmic activities and extracurricular activities in a snmooth and
ef ficient manner as per stipulated tinme period.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dypi nta. ac.in/ courses/ nca-cour se/ progr anme- out cones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MC6228 MCA Comput er 64 52 81. 25
Applications
MB6228 MBA Managenent 50 50 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. dypi nta. ac.in/sg/feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



http://www.dypimca.ac.in/courses/mca-course/programme-outcomes
http://www.dypimca.ac.in/sg/feedback

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

sponsored by
the University

Phul e Pune

Uni versity Pune

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 2 Savi tri bai 2 0.77

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

St udent s Personal and
Pr of essi onal Devel opnent
Trai ning Program by M

Di nesh Nat hani

MCA and

VBA

16/ 01/ 2019

St udents Personal and
Pr of essi onal Devel oprent
Trai ning Program by Dr.

. Sapana Shar na

MCA and

VBA

01/ 01/ 2019

Nati onal |evel sem nar on
Ef fective use of GOOGLE
Tools in Teaching and
Research Met hods

MCA and

VBA

21/ 12/ 2018

Expert Lecture on “CO PO
attai ntnment eval ution” by
Dr. Vinay Kul kar ni

MCA and

VBA

29/ 12/ 2018

| nportance of Pl agiarism
in Project

MCA and

VBA

30/ 10/ 2018

One day wor kshop
Accredi tation and
Per manent Affiliation
process by Dr. Sunil Atre

MCA and

VBA

30/ 09/ 2018

Expert Lecture on
“Bl oom s Taxonony
Formul ati on of CO PO
Hands-on Trani ng on
Gnomi o Moodl e by Dr.
Vi nay Kul kar ni

MCA and

VBA

21/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I dea Sel l'ing Anshul Gupt a, DPU Dr. D. Y. 08/ 09/ 2018 Student s
Competition Si ddhesh Patil B-

Jadhav, Deepesh School ,
Tiwari, Vishal Tat hawade
Shi nde, Yash
Fouzdar, Rejul
Ezhuva
Post er naki ng Sakshi DPU Dr. D. Y. 08/ 09/ 2018 St udent s
conmpetition- Bhal er ao, Patil B-




we know t hat
t he
bachel ors
and bachel or
ettes of the
21st century
depend on
t he internet
for
everyt hi ng,
hence, we
decided to
take a | eap
into online
mat chmaki ng

Marketing in |Shami Sol anki, School
21st Century |Shweta Jagdal e, | Tat hawade Pune
Renuka Pati |
Qut st andi ng Dr. K Nrmala [ CEGR New Del hi 18/ 04/ 2019 Teacher
Academ ¢ Leader
I nnovati ve Dr. Shal aka CEGR New Del hi 18/ 04/ 2019 Teacher
Acadeni ci an of Par ker
the Year
Best Resear cher Dr. Kavita CEGR New Del hi 18/ 04/ 2019 Teacher
Sur yavanshi
Session Chair Dr Kavita I ndi an Soci ety 27/ 02/ 2019 Track 1 : Snart
at | STE Sur yawanshi of Techni cal Cty
Approved Educat i on
NCRI TSI
conf erence
Feb2019
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Startup and | Startup and Sel f Pat r oni sed I nformati on 28/ 06/ 2018
i nnovati on i nnovati on Space IT Technol ogi es
Cel | Cel | Servi ces Servi ces
Startup and | Startup and Sel f Shubhaksht a At 17/ 04/ 2019
i nnovati on i nnovati on mat ri noni al shubhaksht a
Cel | Cel | service mat ri noni a

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

3

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0




3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 2 6. 05
Nat i onal VBA 1 0
I nt er nati onal MCA 26 1.63
I nt er nati onal VBA 9 0. 96
No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 7
MCA 25

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2019 0 NA 0
NA NA NA 2018 0 NA 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2018 0 0 0
NA NA NA 2019 0 0 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 8 35 10 10
rs/ Wor kshops
Present ed 35 3 0 0
papers
Resour ce 3 6 3 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4584_Bibliometrics_1603449673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4584_Index_1602231533.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

of Spoken Tutori al
Pr oj ect

Contri bution

Benefited
Cl eani ng and Safety |Appreciation Letter Akur di Rai |l way 85
Awar eness Station
Institute Social Appreciation Letter D.Y.Patil 25
Responsibility (ISR I nt ernati onal
Cel l) Uni versity
Pai nti ng and Appreci ation Letter Nachi ket Bal gram 32
Sket ching Activity
I SR Cel | Appreciation Letter Nachi ket Bal gram 25
Conmput er Awar eness |Appreciation Letter Nachi ket Bal gram 13
Program
Trai ni ng on Appreciation Letter M S. P. Bal bhim 150
Adm ssi on Process Arts, Science and
Commer ce Col | ege
Beed
Sci ence Day Appreciation Letter Nachi ket Bal gram 80
Cel ebration at NGO
Mat ruseva Vi dya
Mandi r, Nachi ket
Bal agram , Akur di
Revi ewi ng Research Val uabl e | UCEE, Hyder abad 0
Paper at Contri bution
I nt er nati onal
Conf erence on
Transformations in
Engi neeri ng
Education , 12 Jan
2019
Software Training Qut st andi ng I 1 T Bonbay 208

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4584_Extension_1602234261.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4584_Students_in_extension_1602828393.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Nati onal |evel 100 SPPU 2
seni nar on
Ef fective use of
GOOGLE Tools in
Teachi ng and
Research Met hods

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14

10. 25

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4584_Linkages_1602235312.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4584_MoU_1603530859.xlsx

Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- & ant hal ay Ful ly 3.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 14958 292785 40 8636 14998 301421
Ref er ence 4239 1379211 21 11685 4260 1390896
Books
e- Books 0 0 1631 0 1631 0
Jour nal s 0 0 44 121592 44 121592
e-Journal s 0 0 2 927212 2 927212
Digital 0 0 1 13570 1 13570
Dat abase
CD & Vi deo 1512 0 150 0 1662 0
Li brary 1 0 0 0 1 0
Aut omat i on
O her s(spe 0 0 9 18416 9 18416
cify)
O her s(spe 0 0 11 9500 11 9500
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 191 4 16 1 1 1 2 16 0
g
Added 20 0 16 0 0 0 0 16 0
Tot al 211 4 32 1 1 1 2 32 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4584_augmentation_details_1602308392.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4584_e-content_by_teachers_1603448016.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Mbodl e Ghomi o, OBS https://praveenl1920nba. gnoni 0. cond nod/ r
esour ce/ vi ew. php?i d=26
Moodl e Gnomi o, OBS htt ps: // nbai ashut osh. gnoni 0. com nod/ r es
ourcel/vi ew. php?i d=113&f or cevi ew=1
Moodl e Ghomi o, Zoom https://pravinthorat?2019. gnom o. con nod
[ resource/vi ew. php?i d=104
Yout ube ht t ps: // wwv. yout ube. conf wat ch?v=Pah-
GNai P_8&f eat ur e=yout u. be
Yout ube https://wwv yout ube. coml wat ch?v=xyFB8sY
JI Ok&f eat ur e=yout u. be
Mbodl e Ghomi o, OBS htt ps:// nbai ashut osh. gnomi o. coml nod/ r es

our ce/ vi ew. php?i d=112

Moodl e Gnom o

https://di vbsemdsynta?0. gnoni 0. con pl ug
infile.php/547/ nod_resource/content/1/R
egul ar Y20Expr essi on%?0Vi deo%?0Lect ur e%@

02
Moodl e Gnoni o htt ps://di vbsenPf yncta20. gnoni 0. con pl ug
infile.php/ 763/ nmod_folder/content/0/1. m
p4?f or cedownl oad=1
Moodl e Gnoni o htt ps://di vbsenPf ynca20. gnoni 0. cont pl ug

infile.php/ 763/ nmod _fol der/content/0/1. m

p4?f or cedownl oad=1

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
20. 48 2048485 26. 49 2649808

institutional Website, provide link)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

The Institute has well

mai nt enance and upkeep

events. ¢ The Physi cal
quality of food regularl

utilization of Physical,

ground i s maintained regularly,

desi gned system and procedures for mai ntenance and
Academ ¢ and Support Facilities. ¢ General G vi
of Civil infrastructure is carried out at the canpus
level. ¢« Mnor nmintenance of furniture itens and netal fixtures is carried out
by the workshop departnment and the ninor
by the Electrical Mintenance coordi nator and his team e+ The mai nt enance of
wat er coolers, Air conditioners and Fire extinguishers in the Institute is
carried by external agencies through annual nmaintenance contract ¢ Sports
especially during the execution of the annual
canteen committee nonitors hygi ene and
y. ¢ Mintenance of the Canpus garden is | ooked after
by the gardeners. ¢ The Institute has a well-established housekeepi ng staff

Resource -

electrical maintenance is | ooked after



https://praveen1920mba.gnomio.com/mod/resource/view.php?id=26
https://praveen1920mba.gnomio.com/mod/resource/view.php?id=26
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=113&forceview=1
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=113&forceview=1
https://pravinthorat2019.gnomio.com/mod/resource/view.php?id=104
https://pravinthorat2019.gnomio.com/mod/resource/view.php?id=104
https://www.youtube.com/watch?v=Pah-GWaiP_8&feature=youtu.be
https://www.youtube.com/watch?v=Pah-GWaiP_8&feature=youtu.be
https://www.youtube.com/watch?v=xyFB8sYJl0k&feature=youtu.be
https://www.youtube.com/watch?v=xyFB8sYJl0k&feature=youtu.be
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=112
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=112
https://divbsem4symca20.gnomio.com/pluginfile.php/547/mod_resource/content/1/Regular%20Expression%20Video%20Lecture%202
https://divbsem4symca20.gnomio.com/pluginfile.php/547/mod_resource/content/1/Regular%20Expression%20Video%20Lecture%202
https://divbsem4symca20.gnomio.com/pluginfile.php/547/mod_resource/content/1/Regular%20Expression%20Video%20Lecture%202
https://divbsem4symca20.gnomio.com/pluginfile.php/547/mod_resource/content/1/Regular%20Expression%20Video%20Lecture%202
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1
https://divbsem2fymca20.gnomio.com/pluginfile.php/763/mod_folder/content/0/1.mp4?forcedownload=1

A concerned team ensures the cleaning activities

along with a supervisor.
Institute has dedicated

t hroughout the day besides the planned hourly work.
housekeeping staff for each floor to ensure cleanliness and rel ated work. The

housekeeping staff will report regularly about the breakage of instrunents and
devices to the conmttee. ¢ The classroons, conputer |abs, sem nar halls, and
library facilities are utilized regularly by the students for the |earning
process and tinetables indicate the maxi mumutilization of the respective
facilities. o Library Commttee is responsible for providing different
facilities in the library as well as setting rules and regulation for snooth
conduction of library system To resolve issues related to access to library
f or Students, Faculty and Research Scholars. ¢ The Institute has a dedicated in-
house technical staff to carry out the conputer related facilities including
har dwar e, conputer peripherals, UPS and generator are maintained and ensure
wor ki ng condition of the equi pnent and conputer facilities of the institution
Every |l ab has a Lab Attendant who | ooks after the conputers in the respective
computer lab. Al other electrical and electronic equi pnent are naintai ned by
the System Analyst with the help of the centralize process. ¢ Installation of
antivirus and firewall ensure that the Software and the Systemis secured. A
daily status check on the hardware and software condition of machines is
undertaken and the same is noted in a nmaintenance register. The Institute
Mai nt enance Policy ensures identification and rectification of problens at an

e Anti-virus software is purchased and is renewed annually for the

early stage.
e The stock in the lab is

snooth working of all the conputers in the Institute.
verified for the avail abl e equi pnent’s and di scarded equi pnent, by a neticul ous

stock verification process. It is carried out at the end of every senester hy
faculty team under the supervision of comrttee and the report is submtted to
the Director. « Feedback is taken regularly fromall stakeholder to enhance the

Physi cal , Academ c and Support facilities.

http://www.dypimca.ac.in/infrastructure/facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Institute Level 2 40000
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal Freeshi p and 266 17244746
Schol arshi p
b) I nt ernati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Date of implemetation Number of students Agencies involved

Name of the capability
enrolled

enhancement scheme

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.dypimca.ac.in/infrastructure/facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4584_Scholarships_1602236934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4584_Development_Schemes_1602237164.xlsx

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

2018

GIT Barcl ays
Sessi on by
M. Abhi shek
Bakshi

24

16

2018

"Expectation
of conpany
from
freshers" by
M. Shashank
Kul kar ni

27

10

2018

"Ent er preneu
rship
Devel opnent
Skills" by
M . Abhay
Rai na and
Har shad
Kekane

151

2018

"HR Meet
2018"

169

12

2018

"M Ashitosh
Joshi
Sessi on on
maki ng
Choi ce of
ri ght specal
isaiton "

50

20

2018

M. Roshit
Ghosh expect
sessi on on
| ndustry
expecti ons
from MBA
st udent s

51

2018

Shapi ng
Change and
Positive
Attitude -
Sessi on by
Ms. Sonali
Joshi

112

10

2018

Speci al Tal k
on Entrepren
eurship
skills -
Ms.

M udul | a
Jain

52

No file upl oaded.




5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 0 00 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 12
CAT 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 EO 4 obal Nat i onal 0 1 MB0025 Adi ti Khot
St udent En
trepreneur
Award for
Preserving
| ndi an
culture

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4584_Placement_1602238536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4584_Activities_Organised_1602239501.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has an active Students’ Council and representation of students on
various academ c adm nistrative commttees. Students Council: It is fornmed
every year as per the provision of sect.40(2)(b) of the Maharashtra University
Act, 1994 which is now anended University ordi nance 2016, section 99C(1), The
Students Council conprises of general secretary, |ady representative, sports
secretary and cultural secretary. Coll ege Devel opnent Commttee: It is fornmed
as per the Maharashtra Public Universities Act (MPUA) 2016, Section 97(1).
Students play a vital role in initiation, planning and organi zing of various co
curricular, extracurricular and extension activities at the Institute and
nei ghbor hood comunity. Every activity at the Institute is planned invol ving
the students under the guidance of the faculty nenbers. Objectives behind
involving the students in various activities at institute level are: 1. To
provide an opportunity for learning various skill. 2. To sensitize themto
soci al issues challenges. 3. To contribute to holistic devel opnent of the
students. The details of the student council and its representation of students
are as follows. It will prepare an overall conprehensive devel opnent plan of
the coll ege regardi ng acadenm c, adm nistrative and infrastructural growth, and
Enable to foster excellence in curricular, co-curricular and extra-curricul ar
activities. Student repetitive will give there feedback, which analyze for the
i nprovenment. The student representation of Institute bodies Students Staff
Activity Body(SSAB): The committee organi zes various extracurricular activities
through the year. The Institute organi zes an annual event such as “Techno
Sports and Cul ture” which provides a platformfor students to showcase their
talent. The committee nenbers notivate other students for active participation
in various conpetitions which incul cate healthy conpetitive environnent at the
Institutes. Social Responsibility: The Institute always takes initiative to be
accountable for Cvic duty. Students contribute in social activities as
teaching to the orphanage students, plantation, Swatch Bharat Abhiyan, bl ood
donation Canp etc. The activities sensitize students towards social issues and
i ncul cate sense of social responsibility anong them Acadenmic Committee: The
students are actively involved in coordinating various co-curricular activities
| i ke Expert sessions, Wrkshops, sem nar, conferences, industrial visits etc
Startup and I nnovation cell: The cell is formed in association with the
Savitribai Phule Pune University to facilitate ideas and innovations that are
useful to society and set up innovative startup Internal Quality Assurance
Cell: 1QAC cell is responsible for continues academ c growth of Institution.
This cell also has student representation. College Devel opnent Conmmttee: The
commttee is fornmed at statutory level for the devel opnment of the Institute
.This comm ttee consists of student representation. The Institute has sone
prof essi onal bodies in which the students also have their representati on which
are as follows CSI (Conputer Society of India): The Institute organizes
technical events with collaboration of CSI. It notivates and hel ps students to
integrate into the IT community. « IEEE(Institute of Electrical and El ectronics
Engi neers) ¢« ACM Association for Conputing Machinery) ¢« NIPM National Institute
of Personnel Managenent) ¢ AIMA(AIIl [India Managenent Associ ation) |STD(Indian
Soci ety for Training Devel opnment)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute has alumi Association which was formed on 04/03/2012 to create
personal relationship and network of alumi. Alumi of the Institute are
working in high positions at various reputed organi zations. Few alumi are
successful entrepreneurs and started their own conpany. Cbjectives of the




al umi association ¢ To enhance alumi and current students interaction so that
students shoul d aware about recent trends ¢ To enhance placenent. ¢ To
encourage the Alumi to take an active role in the devel opment of the institute
e To utilize the experience and wi sdom of alumi through interactive sessions
Wi th current batch of the institute Significant contribution of the Alumi to
the devel opnent of the institute 1. Alumi neet: the institute organi zes
“Alumi Meet”, in alumi neet alumi share their val uabl e experience for the
corporate world and provide inputs to the ongoing batch of the students. 2.

Al ummi representation on Coll ege Devel opnent Conmittee. Al ummi representative
is appointed on this conmittee who plays an inportant role in the devel opnent
of Institute by giving valuable inputs. 3. Alumi Association neeting: The

al umi Associ ation neeting organized in the starting of every senester. During
the neeting faculty menbers interact with alummi and di scuss vari ous
initiatives for achieving academ c excel |l ence and enhanci ng I ndustry connect.

4. Alummi representation on | QAC. Alumi representative gives val uable inputs
with respect to industry trends and its current requirenments. Based on inputs
of the alumi Institute take necessary course of action to enhance

enpl oyability of the students. 5. Support in Placenent activity: As many al ummi
are working on the higher positions they help to arrange the placenment drive in
their conpanies. 6. Alumi actively contribute for evaluating the student’s

i ndustry project. 6. Alumi actively contribute for evaluating the student’s
Ted talk and I T assenbly. 8. Alummi are also invited to performat cultura
activities organi zed by the students. 9. Alummi Sponsors for the cultural events
conducted at the institute.

5.4.2 — No. of enrolled Alumni:

1584

5.4.3 — Alumni contribution during the year (in Rupees) :

4000

5.4.4 — Meetings/activities organized by Alumni Association :

Two meetings were conducted during AY 2018-19. Five Alumi conducted sessions
in the institute for students.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Case Study of Decentralization and Participative Managenent 1. Nati onal
Conference Title: Effective use of GOOGE Tools in Teachi ng and Research
Met hods Various Conmttees were forned for the snmooth planning and execution of
the Conference wherein faculty nenbers were nom nated as conmittee coordi nators
on the basis of their talent and capabilities. For instance, Core Committee,
Stage Conmittee, Pronotion, Wbnaster and Communi cati on Conm ttee, Publication
and Review Committee, Food Conmittee, Finance Committee etc. The core conmittee
prepared a tine line with tasks aligned to deadlines for all the Conmttees.
There were weekly neetings scheduled to review the progress of work done by
various conmttees. Challenges were identified and resolved during these
meetings. Proper records were naintai ned and docunented. 2. Going for NAAC
Accreditation Institute decided to go for NAAC Accreditation during the
academ c year. To conpile all the informati on needed for SSR filling, was not
easy without participative nmanagenent. The Director of the Institute divided
the work as per SSR criteria anong Teachi ng and Non- teaching Staff and
appoi nt ed NAAC coordi nator and | QAC Coordi nator for nmonitoring the progress of
i nformation conpilation and resol ving queries and doubts of individual teaching




and Non-teaching staff.

t eam nenbers
Director.

Each Criterion In Charge was expected to coordinate al
necessary assigned criterion activities under the gui dance of NAAC Coordi nat or.

Criterion In charges have effectively carried out the work with the hel p of
The entire work was being nonitored and assessed by HOD, Dean and

The Decentralization and Participative nmanagenent towards preparing
Institute for Accreditation gave the fruitfu

results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, ICT and Physica
Infrastructure / I nstrunentation

The institute provide e-resources for
enriching and enhanci ng techni cal and
managenent skills of students and
faculty menbers. The library is
digitized by addi ng new resources such
as e-journals, e-books and Digita
dat abase. Library is automated for easy
accessibility. The institute has
equi pped all the classroons with the
ICT facilities |like conputer,
projector, LAN connection. To make
teaching nore interesting and
interactive Smart-Boards are installed
in sone classroons. Faculty nenbers are
trained to use Gionio Modle in
teachi ng | earni ng process.

Curricul um Devel opnent

curriculum The feedbacks will
coll ected on newy inplenented syl | abus

Seni or Faculty nenbers of the Institute

were given opportunities to be part of
curriculum design teans appoi nted by
the affiliating university. These
faculty nenbers have incorporated
suggestions received from students,
ot her faculty nenbers, parents and
enpl oyers in the newy devel oped

agai n be

fromall the stakehol ders.

Teachi ng and Learni ng

of the students the existing teaching-

| evel

capacities as ‘Advanced | earners’

It was identified that the engagenent
of sonme of the students/ |earners was
not satisfactory to suit their

intell ectual capacities and with sone

| earni ng practice was beyond their
of grasping. This generated the
need for faculty nmenmbers to classify
students with higher intellectua
and
those with average intellectua
capacities as ‘Slow | earners’. The
classification of Slow and Advanced
| earners is done by analyzing their
performance in the Entrance Tests

conduct ed by various conpetent




Aut horities and al so by conducting an
in house Proficiency tests conprising
of Aptitude and English Language.

Exam nati on and Eval uati on

The institute has constituted
Exam nation Conmittee for snooth
conduction of Internal as well as
Ext ernal (SPPU) exam nation. The Chi ef
Exam nation O ficer has been appointed
by the institute for nonitoring acute
transparency of the entire exam nation
procedure. All the issues pertaining to
t he exam nation and student grievances
for the sane has been successfully
taken care by Examination Comittee so
far. The Academi c Committee of the
Institute has prepared Continuous
Internal Evaluation Policy and the sane
has been incorporated in the Academ c
Cal endar. The Acadenic Committee takes
the inputs fromthe external Academ c
Audi tor to enhance ClE policy.

Resear ch and Devel opnent

The Center for Innovation and
Entrepreneurship is created to provide
prudent resources for the students and
faculty nenbers in order to help them

for exploring their creativity. The
Institute addresses the concern
pertaining to research and innovation
w.r.t. the contenporary chall enges of
i ndustries and society at |arge. The
Institute conducts conference and
sem nars on current topics. The
Institute has a specific structure, in
the formof Research Centre, to
facilitate and support research. An
addi tional platformhas been provided
to share the views of researchers by
starting an in-house journal titled
International Journal of Advances in
Computi ng and Managenent (1JACM (I SSN:
2250-1975)

Industry Interaction / Coll aboration

The institute has Corporate Relations
and Training Cell to strengthen
Academ ¢ I ndustry interface and to
col | aborate with various industries.
Under the academ c innovative
practices, the institute organizes
various sessions by industry experts to
train the students. At the sane tine
Institute signs MoUs with the
I ndustries to provide on the job
training opportunities to students. The
institute al so conducts HR neet, Al umi
meet and Industry Visit to expose
students to current Industrial Trends.

Adm ssion of Students

The Institute has constituted adn ssion




commttee for snooth and effective
coordi nati on wi th prospective students
towards their adm ssion process. The
adm ssion committee organi zes Di sha
Program to educate prospective students
towards DTE adm ssion procedure. Career
Counsel i ng Sessi ons have been
rigorously conducted to guide the
students to sel ect appropriate career
opportunities. The Institute has well
established Felicitation Centre (FC
along with the FC officer. The
Institute has appointed Marketing Head
along with the team of counsellors, to
ensure quality intake of students for
vari ous prograrns.

Human Resource Managenent

Col | ege Consul tancy Cell was
established to utilize the intellectua
resource of the faculty nenmbers and
student and al so to generate good
revenue and, al so pronote an innovative
and col | aborative culture in the
Institute. It woul d devel op questioning
attitude curious mnds of teachers and
students and hel p them devel op a strong
research based which would help themin
their future endeavors. In this way the
faculty and students of the Institute
woul d undertake the role of chief

i nvestigator for research projects.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Student Admi ssion and Support

e- Grant hal aya Wb OPAC 3.0 (I LMs-

Li brary) Vendor- National Informatics
Centre, Gol Gnhom o Moodl e (Open Source
Sof t war e)
htt p: // ww. dt enaharashtra. gov.in
(Official website of Directorate of
Techni cal Education state Governnent of
Mahar ashtr a)
htt ps:// mahadbt mahait.gov.in/ (A State
Governnment Scrutiny Portal for all
Gover nnment Schol ar shi p) Googl e
Cl assroom (Free Googl e Appplication
Upto 15 GB)

Exam nati on

Gnom o Moodl e-Internal Exam nation
(Open Source Software)

WWW. uni pune. ac.in (Savitribai Phule

Pune University(SPPU), Pune official

website ) Email id for exam support -
examsupport @un. uni pune. ac. i n Vendor -
SPPU, Pune

Pl anni ng and Devel opnent

Tal |l ey. ERP 9 Vendor: |nfosoft
Technol ogy, O fice No 15 16 Siddheswar
Cl assi ¢ Bl dg, Akurdi-Pradhi karan, Mai n




Road Akurdi, Pune - 411035 Contact Nos
- 9373443800 tally.infosoft@nmail.com
Institute official Wbsite-
www. dypi ntca. ac. i n Vendor: Di makh
Consul tants PVT LTD, 71/Al, Vishnu
Bhavan, 15th Lane, Prabhat RD, Pune -
411004, Conctact No -02025671493/95/ 96,
Bi | i ng@li makhconsul tants.com ERP http:
[/ dypatil . patroni sedspace. com i ndex. php
/1 ogin Vendor :ERP Appliction was
devel oped i nhouse by MCA Students

Adm ni stration

ERP http://dypatil.patroni sedspace. con!
i ndex. php/1 ogi n Vendor :ERP Appliction
was devel oped i nhouse by MCA Students

Fi nance and Accounts

Tal l ey. ERP 9 Vendor: Infosoft
Technol ogy, O fice No 15 16 Siddheswar
Gl assic Bl dg, Akurdi-Pradhi karan, Mai n
Road Akurdi, Pune - 411035 Contact Nos
- 9373443800 tally.infosoft@nuail.com

M crosoft O fice Software Package
Vendor Prabha Info Solutions, Ad
Tanbe Hospital, Behind Bus Stand, New
Akol e Road, Tal - Sangammer, Dist-
Ahrmadnager, Contact No -
7774015041/ 42/ 43/ 45] 46,
pr abhai nf osol uti ons@ahoo. com

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Suryawanshi NA British Council 850
Kavita Yogesh
2018 Ms. Patil NA British Council 850
Snehal Pradeep
2018 M. Chaudhari NA British Council 850
Rahul Hari bhau
2018 Ms. Pandhar kar NA British Council 850
Manasi Sagar
2018 Ms. Nashi ne NA British Council 850
Di pti Rakesh
2018 Dr. Shal aka NA British Council 850
Par ker
2018 Dr. Ashut osh NA British Council 850
Zunj ur
2018 Ms. Paranj ape NA British Council 850
Grija Nitin
2018 Ms Arati Patil NA British Council 850
2018 M. Pravin NA British Council 850




Thor at

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

St udent s
Per sonal
and Profes
si onal Dev
el opnent
Trai ni ng
Pr ogr am by
M. Di nesh
Nat hani

NA

16/ 01/ 2019

16/ 01/ 2019

2018

St udent s
Per sonal
and Profes
si onal Dev
el opnent
Tr ai ni ng
Pr ogr am by
Dr. Sapana
Shar ma

18/ 01/ 2019

18/ 01/ 2019

21

2018

Nat i onal
| evel
seni nar on
Ef fective
use of
GOOGLE
Tools in
Teachi ng
and
Research
Met hods

20/ 12/ 2018

21/ 12/ 2018

25

2018

Expert
Lecture on
“CO PO att

ai nt ment
eval ution”
by Dr.

Vi nay

Kul kar ni

29/ 12/ 2018

29/ 12/ 2018

15

2018

Expert
Lecture on
“Bl ooni s
Taxonony F
ornul ati on
of CO PO
Hands- on

21/ 12/ 2018

21/ 12/ 2018

18



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4584_Faculty_Emp_1603342829.xlsx

Trani ng on
Gnomi o
Moodl e by
Dr. Vinay
Kul kar ni
2018 One day One day 30/ 09/ 2018 |30/ 09/ 2018 4
wor kshop wor kshop
on Accredi |on Accredi
tation and |tation and
Per manent | Per manent
Affiliatio |Affiliatio
n by Dr. n by Dr.
Sunil Atre [Sunil Atre
2019 NA Staff deve |17/01/2019 |17/01/2019 6
| opnent
Pr ogram by
Dr. Sapna
Shar ma
2019 NA Ofice 09/ 02/ 2019 |09/ 02/ 2019 6
Drafting
Ski Il
Wor kshop

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 20 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
12 7 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Cct ober to March).
I nt er nal
verify Fees receipt

Audi t :

Internal audit is carried out
Regi strar. The purpose of Internal audit
sancti oned budget, fees received, overall
paynents etc. Internal audit

expenses,
is carried out twice a year,
Cctober (for the period of April

to Septenber) and April

by the team appoi nted and headed by the Deputy
is to review the inplenmentation of
out st andi ng recei vabl es,
in the nonths of
(for the period of
The following are the najor verification paraneters of the
1. To check Bank and Cash vouchers with tally entries.
in Tally entries with fee reconciliation.
Sal ary nmuster with deductions and paynents of Provident fund, Professional

2. To

3. To check

t ax



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4584_Training_Programmes_1603343090.xlsx

and Incone tax. 4. To check Bank reconciliation statenents External Audit: The
accounts of the Institute are required to be audited by a Chartered Accountant
as per the provisions of Trust Registration Act. External auditors are
appoi nted by the Managenent to carry out this financial audit, which is carried
out once in a year. There were no Audit objections by the Auditor during |ast
Audit as al ways because the Institute follows an efficient system for purchase
of maj or equi pment and al so an internal approval systemfor all the expenses is
in place.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Partici pants of Nati onal 42000 Regi strati on Fee
Sem nar

No file upl oaded.

6.4.3 — Total corpus fund generated

1050000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Poorna Yes Dr. Shal aka
Shankar, Indira Par ker Dean MBA
Col | ege of and Dr. Kavita
Engi neeri ng and Sur yawanshi HOD
Managenen MCA
Adm ni strative Yes M. Prashant Yes Dr. K Nrnmala
Patil, MES
Institute of
Managenent
Car eer Courses
(I MCC), Pune.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meet is organised to let parents understand the Institutes
efforts towards devel opment of their wards. 2. Induction Program was conducted
3. Parent teacher neet is organised to collected feedback from parents about
the curriculumand other co-curricular activities conducted by the institute.

6.5.3 — Development programmes for support staff (at least three)

1. One day workshop on Accreditati on and Permanent Affiliation Process by Dr.
Sunil Atre 2. Ofice Drafting Skills Wrkshop for Non teaching staff 3. Staff
Devel opnent Program by Dr. Sapna Sharna

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Students are being gui ded and encouraged to undertake Certificate courses in
addition to their academ cs, to enhance their enployability. Mre focus is
bei ng given on Experiential |earning through Field works and Desk Research by
students. Faculty nenbers are encouraged to wite and publish research work in
reputed journals. E-content is being devel oped for various courses.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

St udent s
Per sonal and
Pr of essi onal
Devel opnent

Trai ni ng

Pr ogram by
M. Dinesh
Nat hani

04/ 12/ 2018

16/ 01/ 2019

16/ 01/ 2019

2

2018

St udent s
Per sonal and
Pr of essi onal
Devel opnent

Trai ni ng

Pr ogr am by
Dr. Sapana
Shar ma

04/ 12/ 2018

18/ 01/ 2019

18/ 01/ 2019

21

2018

Nat i onal
| evel
seni nar on
Ef fective
use of
GOOGLE Tool s
i n Teaching
and Research
Met hods

04/ 12/ 2018

20/ 12/ 2018

21/ 12/ 2018

18

2018

Expert
Lecture on
“CO PO
at t ai nnent
eval uation”
by Dr. Vinay
Kul kar ni

04/ 12/ 2018

29/ 12/ 2018

29/ 12/ 2018

15

2018

Expert
Lecture on
“Bl ooni s
Taxonony
For mul ati on
of CO PO
Hands- on
Trai ning on
Gnomi o
Moodl e by
Dr. Vinay
Kul kar ni

25/ 07/ 2018

21/ 09/ 2018

22/ 09/ 2018

18




No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

| nt er nati onal
Wonens Day
Cel ebrati on

08/ 03/ 2019

08/ 03/ 2019

13 14

Urang - 2019
Annual Sport
Day

04/ 02/ 2019

06/ 02/ 2019

155 258

St udent
Devel opnent
Pr ogr am by

Sapana Shar na

18/ 01/ 2019

18/ 01/ 2019

60 95

Facul ty
devel opnent
program' by Dr.
Sapana Shar nma

19/ 01/ 2019

19/ 01/ 2019

13 14

St udent
Devel opnent
Pr ogram By

Di nesh Nat ani

16/ 01/ 2019

16/ 01/ 2019

55 90

Shapi ng Change
and Positive
Attitude by
Prof Sonali

Joshi

12/ 02/ 2019

12/ 02/ 2019

45 85

"Student to
Entrepreneurs”
sessi on by M.

Rohi t
Jagt ap, Founder
ATLOG

17/ 01/ 2019

17/ 01/ 2019

42 80

Yout h
Enpower nent
Pr ogr anm' by
Dr. Prakash Baba
Ant e

18/ 12/ 2018

18/ 12/ 2018

55 90

Sessi on on
Marketing In
Action by Varun
Satiya

17/ 11/ 2018

17/ 11/ 2018

55 90

Sessi on on
I ndustry 4.0"
by M. Rohit
Chosh

31/ 08/ 2018

31/ 08/ 2018

55 70




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

38. 05
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 30/ 08/ 201 2 Dhol To 25
8 Tasha pronot e
Practice |cultural
during val ues
Ganesh anong
Festi val yout h.
in the
canpus.
2018 0 1 20/ 07/ 201 1 wor kshop | To teach 35
8 on Introd|students
uction to |fundanent
Conmput er al s of
conduct ed | conput er
for
student s
of
Nachi ket
Bal gram o
r phanage,
Akur di .
2018 1 0 12/ 08/ 201 1 Expert Fi ndi ng 75
8 session |[the Gaps
on bet ween
I ndustry | current
Expectati |trends in
on from |academ cs
Freashers and
by Mss |[Industry
Ankita |requirenme
Kur ekar nt




M ndSti x
Sof t war e
Lab
2019 1 0 14/ 03/ 201 1 Indurtry [Visit to 25
9 Visit to t he
Mahi ndra || ndustry
Heavy | ocat ed
Engi nes | near the
at Chakan| canpus
2018 1 0 01/11/201 1 Organi zed |Exi bhitio 110
8 Di wal i n from
Di ya Exhi | childern
bition in|of nearby
t he or phanage
institute
by
chil dren
of
Nachi ket
Bal gram O
r phanage,
Akur di .
2018 1 0 07/ 06/ 201 70 Facilitat | Docunent 84
8 ion Cente |verificat
r ( Docunen i on
t Verific| centre
ation for
Center) students
of PCMC
ar ea.
2019 1 0 16/ 07/ 201 1 Designed |Utili zing 20
8 Acadeni c public
Ti me | ocal tra
Table to |nsportati
mat ch on whi ch
with the | is near
Rai | way to the
Ti e canpus
table for
| ocal
trains.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct
(handbooks) for various
st akehol ders

16/ 07/ 2018

Al |
i ncl udi ng students,
teachi ng and non-teaching
staff nenbers are
oriented to adhere to the
code of conduct of the
I nstitution.
conduct for

st akehol der’ s

The code of
students was
drafted and published in
the Institute prospectus




and al so posted on
Institute website. The
same is communi cated to
all the first year
students during the
| nducti on Program
Parents too are inforned
about the rules and
regul ati ons during the
Parents Teachers Meet.
The code of conduct is
effectively followed by
all and the sane is
supervi sed by the
Di rector, HODs, and
di scipline commttee.
Di scipline conm ttee
consi sts of senior
faculty nmenber and team

of menbers who supervise

and | ook after the
overal |l conduct of the

students. As a mechani sm

to follow the code of

conduct effectively, the

defaulters are asked to
submit (subject)
assi gnnents or
participate in an
activity as soci al
responsibility.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 10/ 02/ 2019 10/ 02/ 2019 63
Vasant Panchamni
Tradi ti onal Day 07/ 02/ 2019 07/ 02/ 2019 320
Urang Techno 04/ 02/ 2019 06/ 02/ 2019 413
Cul tural Event
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 87
Republ i ¢ Day
Swachha Bhar at 03/ 10/ 2018 03/ 10/ 2018 55
Abhi yan
Cel ebration of 13/ 09/ 2018 13/ 09/ 2018 110
Ganesh Jayanti
Teacher Day 05/ 09/ 2018 05/ 09/ 2018 95
Cel ebration
Yoga Day 21/ 06/ 2018 21/ 06/ 2018 87
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Dr. D Y. Patil Educati onal

Desi gn and Best

Conpl ex,

Akrudi has re
Landscape Mai ntai ned Canpus’ award

cei ved ‘Best Landscape
from Pi npri - Chi nchwad




Muni ci pal Corporation (PCMC) consecutively for the last three years. 2. The
canpus has been declared as Plastic Free Zone and No Snoki ng Zone. 3. As energy
conservation neasure Institute has well placed Solar Panel. 4. To save energy,

Institute is neeting its lighting power requirenment with 100 LED Bul bs. 5.
Waste is segregated into dry and wet waste, disposed through Conpost Pits. 6. E
wast e drives are conducted in the Institute. 7. Recycling of water takes place
by STP plant in Canpus Premi ses. 8. For optinmumutilization of the natural rain
water, the Institute has installed Rain water harvesting plant 9. As a part of

Concurrent Internal Evaluation periodical tests are conducted online using

Gnom o Moodl e which results in paperless exam nation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Curriculum (Powered Curricul um
bj ectives of the Practice: 1.To nmake students job ready with technica
conmpetencies with respect to industry requirenents by providing certification
courses of current | T and Managenent technol ogy. 2.To inbibe research culture
anong students by notivating for Innovation and to undertake research projects.
3.To notivate students for practical |earning practices of the existing
curriculum The context: One of the core objectives of the DYPIMCAMi s
“Students’ Holistic Devel opnent” which in turn plays a key role in the growth
of the Institute. W ensure that students are job ready and possess good
Techni cal Know edge, Communi cation Skills, Interpersonal and Managerial skills,
etc. and for the sane value added courses and allied activities are organi zed.
The Practice: The following initiatives are taken to enhance the Technica
Competence of the students: ? IIT Bonbay Certificate Course - Introduction to
Conput ers, RDBMS PostgreSQ., Linux, C Language, Introduction to Conputers,
Advanced CPP, Java, Python conducted on 16th, 23rd Decenber 2019, 24th August
2019. Total 631 students were participated in |1 T Bonbay Certification
Exam nati on conducted by |IIT Bonbay. ? Neuron — Internal Hackathon conducted on
8th February 2019, Wnner up teamthen participated in State |evel -Neuron. ?
M crosoft Certification Course: HTM.5 Application Devel opnment Fundanental s
conduct ed on 26th Decenber 2018 to 31st Dec 2018 in association with M crosoft
Aut hori zed Education Partner. ? MCA-1ll year student’s conpeted Agile
certification in association with TCS conducted on 27th October 2018. ? Digital
Mar ket i ng conducted on 14th and 15th Feb 2019 by Google Ad Wrds. MBA Il and IV
Sem Students participated in the workshop. Total 26 students are awarded with
the Google certificate for Ads Fundamental . ? Excel Training Wrkshop conducted
on 8,9,10 Sept 2018 by English Language Lab. MBA I Sem Students participated in
t he workshop and conpl eted the course successfully. ? Wrkshop on Linkedln
Managenent conducted on 13,14, 15 Cctober 2018 by English Language Lab. MBA
year students were trained to manage their Linkedln Profile in nuch better way
so as to attract recruiters on social nedia. ? Wrkshop on Resunme Witing
conducted on 15, 16and 17th Sept 2018 by English Language Lab. MBA Il Year
students were inparted with the essential training on Resune Witing. This
wor kshop hel ped students to present thenselves with great confidence in front
of recruiters. ¢ In-Value Added Courses: ? R Progranm ng and Tabl eau conducted
by DYPI MCAM ( MCA Departnent) on 25th June 2018 to 30th June 2018. ? Shel
Script Programm ng and C Programmi ng conducted by DYPI MCAM ( MCA Departnent) on
26t h Decenber 2018 to 31 Decenber 2018. ? Workshop on Interview skills
conduct ed by DYPI MCAM on 09t hMarch 2019. ? Wb rkshop on Busi ness Anal ytics
conducted by MBA Departnent on 12th February 2019. ? HR-IIl, IS-Il, I1S-1V SDI
conduct ed by DYPI MCAM on 2ndJanuary 2019. ? Negotiation Skills conducted by NMBA
Departnment onlOth Novenber 2018. ? Workshop on Financial Walth Buil ding
conduct ed by DYPI MCAM on9t hNovenber 2018. ? Training on Linkedl n Managenent
conducted by MBA Departnment onl3thCctober 2018. ? Lakshya conducted by MBA
Departnment every working Saturday. ¢ Foreign Language Training: Along with the




native | anguage, it has become essential for the students to |learn foreign
| anguages so as to becone nore enpl oyabl e on national and global front. Wth
this backdrop the institute offered Japanese Language Proficiency Test (JLPT)
in association with the H KARI program of TCS. The students who successfully
conpleted the N5 [ evel of JLPT had the opportunity to be recruited by TCS.
Evi dences of Success: ¢ 18 students of the 2nd year MCA participated in Snart
I ndi a Hackathon in the year 2017 and subnitted their innovative ideas organized
by AICTE. ¢ Total 631 students of MCA participated in |1 T Bonbay Certification
Exami nation. ¢ 07 students of MCA-1I11 year conpeted Agile certification is
association with TCS « MCA | year and MCA ||l year students have given Youth4
Wrk Sill based Talent Tests on various subjects |ike C |anguage, Software
engi neering etc. « Mcrosoft Training Programe on HTM.5, CSS Angul ar JS under
Web Devel opnent Crinp Tool activity under Networking conducted as part of
Special ¢« As a result of Curriculumactivities organized by the Institute the
student’s performance in canpus placenent has been on the rise every acadenc
year for both MCA and MBA prograns. ¢ As result of Digital Marketing Wrkshop
26 MBA students received Google certificate for Ads Fundanental. ¢ MBA | year
students are successfully trained to handl e M5 Excel as professionals. Problens
Encountered: « It is difficult to accormpdate the Training activities and
Certification Prograns in the tight franed yearly Academ ¢ Cal endar of the
University as well as availability of resource persons fromindustry for our
training schedul e due to their own professional commtnents. « Not all students
are self- notivated and aware about inportance and necessity of certification
courses, it affects participation in certification courses, val ue added
courses. Resources Required: ¢ Well-equipped Conputer Labs ¢ |CT-enabl ed
Seminar halls ¢ Availability of Eminent Resource persons fromlndustry and
Academ a. Best Practice Il Title of the Practice: Differential Mnitoring and
Mentoring Qbjectives of the practice: 1. To help the students identify their
ni che area of specialization in keeping with the current nultidisciplinary
approach to Hi gher Education. 2.To manoeuvre the personal and professiona
growt h of students. 3.To strengthen the bonhome w.r.t to trust, accountability
and nutual understandi ng between the nmentor and nentee. 4.To encourage students
for participating in Curriculum, Co- and extra-Curricular activities 5.To
counsel and guide students to further encash their strengths and overcone their
Weaknesses The context: In today' s conpetitive era, students are overburdened
wi th academ c pressures, parent’s expectations and peer pressures. Thus, in
order to assist themin conbating these pressures, the Institute has been
proactive in introducing the differential nonitoring and nmentoring practice.
Under which we have Quardi an Faculty Menber (GFM, Parent Teacher Meet,
Counsel ling, and Open House Sessions etc. each of these activities are neatly
recorded through reports. An inpact analysis is done to further understand the
i nportant concerns of the students. The Practice: The follow ng efforts and
initiatives are taken for nmonitoring and nmentoring the students: G-M (Guardi an
Facul ty Menber) This practice enables the faculty nenbers to be second parents
to a selected group of students and hence the faculty nenber is called as
Guardi an Faculty Menber (GFM. At the commencenent of every acadenic year, each
faculty is assigned a batch of 20 students, wherein the faculty takes the
responsibility of nentoring, counselling and groonm ng these students on the
personal and professional front. The responsibilities of the GFM i ncl udes: -
Moni toring of the students attendance ¢ Mnitoring of students perfornmance -
Counsel ling of students ¢ Parent calling ¢ Periodic neetings with students -«

I nformati on conmuni cation to the higher authorities ¢ Inpact analysis Result
Monitoring The result nonitoring of every student is done after declaration of
Unit Test, Md-Term End-Termand Savitribai Phule Pune University (SPPU)
exam nation. Based on the result analysis of Unit Test, M d-Term and End- Term
exam nations, slow and advanced | earners are identified. For slow|earners,
renedi al classes are conducted to inprove their performance and for advanced
| earners various extra activities like Certificate Courses are conducted.




Par ent - Teacher Meet (PTM) PTMis conducted every senester as it plays a crucial
role in enhancing the comuni cati on between parents, teachers and students.
This is a platformwherein the parents understand the acadenic and overal

performance of their ward. In these neetings the G-M HOD and Director interact

wi th parents and al so showcase answer sheets, attendance records and

achi evenments of students. Student Counseling Day (SCD): One day every semester

is allocated as SCD wherein the Head of the Departnent interacts with students

one on one. The HOD counsel s the students on physiol ogi cal problens, strategies
to cope with challenging situations, areas of inprovenent, and guidelines for
successful careers etc. This activity hel ps the students in understanding
thensel ves better and develop a rapport with the HOD. Letter to Parents It is
essential to communi cate students’ progress to their parent consistently. In
view of this, letters depicting academ ¢ progress, status of assignnent
subm ssion, conpetency based activity, project conpletion status, college re-
openi ng date, parent-teacher neeting date etc. are sent to the parents at the
end of every senester. Qpen House Session In this session all the students are
made to sit in a class and all the faculty nenbers are made to sit in front of
them as a panel. The faculty coordi nator opens the session by appealing the
students to share their problens and concerns regarding overall functioning of
the departnent. Accordingly, the students give their inputs which are noted
down by the faculty coordinator as nmnutes of the neeting for further actions.

Evi dences of Success: ¢ Inprovenent in Attendance ¢ Positive Behavioral Change

in Students. ¢ Social Values inbibed in students. ¢ Enhanced acadeni c
performance of the students ¢ |Inproved placenents. ¢ Proactive participation of
students in Co-Curricular and extra-Curricular activities. Problens Encountered

e Students take tinme to share their concerns with faculty menbers. ¢ Parents
are found to be casual in their approach of handling the problens faced by
their wards. Resources Required ¢ |CT enabled classroons for counselling
sessions ¢ Dedicated Tine Slot for G-M

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. dypi nta. ac. i n/ about -us/ best - practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Staff Enrichnment and Encouragenment Prograns Staff Enrichment and Encour agenent
prograns are ways to inprove an enpl oyee's broader skills as a person over an
extended tinme period in a nore holistic approach. Learning and devel opnment
opportunities help boost teaching and non-teaching staff’s engagenent and
productivity in the work. Academ c Excellence, |nnovation, Experiential
Learni ng, Research and Enployability to students are the key areas which
contribute to the growth and devel opnent of society. Thus, it is very inportant
to develop the faculty nmenbers in the areas nentioned above as they in turn
play a vital role in the devel opnent of students. The Institute conducts
various Staff Enrichment Progranms with the follow ng objectives: 1. To upgrade
faculty nenbers with | atest Knowl edge and Skills 2. To incul cate Professional
Ethics in staff nenmbers. 3. To encourage faculty nenbers for carrying out
quality research work in thrust area of their specialization. 4. To notivate
themto design and execute powered Curriculum Prograns. 5. To train them as
Guardi an Faculty Menber for the students with special needs. 6. To enhance the
Comruni cation Skills of non-teaching staff nmenbers. 7. To increase the
productivity and quality of the work Staff Enrichnent Prograns at DYPI MCAM 1.
Motivational Talk by Dr. Prakash Amate for Faculty and Students 2. Training
Programme on “I ama Professional” by Dr. Sapna Sharma 3. From Teaching to
Mentoring by Dr. Sapna Sharma Facul ty Encouragenent Prograns: ¢ Faculty nenbers



http://www.dypimca.ac.in/about-us/best-practices

are encouraged to attend various FDPs conducted by other institutes across
India. ¢ Syllabus inplenentati on workshops are organi zed by SPPU and faculty
are encouraged to participate in them ¢ Faculties are given opportunities to
carry out research work at the Research Centre of the Institute.  Faculty
menbers are encouraged to publish and present their papers and articles in UGC
listed journals. 33 research papers have been published in UG |isted journals,
04 books were published by the faculty nenbers. ¢ Special Perm ssion is given
to the faculty nenbers to conplete the course work and carry out research
related activities. ¢« Faculty are deputed for certified Train the Trainer
progranms from M crosoft.

Provide the weblink of the institution

http://ww. dypi nta. ac.in/

8.Future Plans of Actions for Next Academic Year

The institution has been awarded ‘A" grade by the NAAC on 19th Cct 2019. Since
then, in keeping with the requirenents of industry 4.0, and other stakehol ders,
the Institute intends to keep itself abreast with various aspects of higher
education. Thus it has a future plans of action for the upconi ng acadeni c year as

follows- 1. Devel oping e-contents for various courses- Faculty nenbers will be
encouraged to devel op e-contents for various courses. Faculty nenbers will be

gi ven opportunities to get training on devel oping e-contents. 2. Strengthening of
Startup and I nnovation cell- The institute has planned to attract sponsorship for
proj ects under Startup and Innovation cell. 3. Signing nore MoUs with industries-
The focus will be on providing nore on the job training opportunities and getting
sponsorship for the student projects. 4. Conducting Faculty Enrichnent Prograns-
FDPs wi |l be conducted to develop faculty nenbers in research and innovations. 5.
Conducti ng Student Devel opnent Prograns- Activities and prograns will be

conducted for students to notivate themto | earn new things and nmake them
l[ifelong | earners. 6. The institute intends to establish Intellectual Property
Rights cell to guide and encourage faculty nenbers and students to file
copyrights and patents 7. Strengthening of Special Interest Goup (SIG- Students
wi || be grouped together as per their specialization and desk research/ field
wor ks/ projects will be assigned to them This will help themgain insights into
their specialized area. 8. The institute has planned to establish Virtual Lab to
enhance experiential |learning by students. 9. The institute has planned to

conpl ete the process of Permanent Affiliation fromthe affiliating university.
10. The institute has planned to organize nore staff devel opnent prograns in
upcom ng Acadenic Year to enhance skills of Non-teaching staff. 11.Establishnent
of Alummi Connect Virtual Club to increase the interaction with Al ummi
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