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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

D. Y. PATIL I NSTI TUTE OF MASTER OF
COVPUTER APPLI CATI ONS AND MANAGEMENT

Name of the head of the Institution

KOMA SI TA Nl RVALA KUMARSWAMY

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27659340

Mobile no.

9823120225

Registered Email

di rector @lypi nta. ac.in

Alternate Email

ksita_nirmal a@edi ffmail.com

Address Sector No. 29, Dr DY Patil Educational
Conpl ex, Pradhi karan Akurdi Pune

City/Town Pune

State/UT Mahar ashtr a

Pincode

411044




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Ashutosh Zunj ur

Phone no/Alternate Phone no.

02027640998

Mobile no.

9595695949

Registered Email

i gaccoor di nat or @lypi nta. ac.in

Alternate Email

ashut osh. zunj ur @lypi nta. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.dypi nta. ac. i n/ naac/ agar

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. dypi nta. ac. i n/ courses/ nca-

cour se/ acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
1 A .09 2019 19- Cct - 2019 18- Cct - 2024

6. Date of Establishment of IQAC

14-Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

7

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Conpi l ation of AQAR 19- Feb- 2021 27



http://www.dypimca.ac.in/naac/aqar
http://www.dypimca.ac.in/courses/mca-course/academic-calendar
http://www.dypimca.ac.in/courses/mca-course/academic-calendar

Academ ¢ Admi nistrative 12- Febh- 2021 32
Audit Conduct ed 4
I nteractive session on 25-Jun- 2020 23
Examreforns in view of 1
pandemni c
FDP on chal | enges of 21- May- 2020 21
onl i ne node educati on on 1
achi evenment of OBE
FDP on Orientation of new 30- Apr - 2020 24
curricul um and 1
i mpl ementation of it in
onl i ne node
Online FDP for 28- Mar - 2020 22
enhancenent of Teachi ng 1
| earning in online node
Feedback of Parents, 13- Mar - 2020 408
St udents, Enpl oyers, 20
Teachers
Cl uster Level Conpetition 18- Dec- 2019 43
at DYPMCAM under Start up 1
and | nnovati on cell
Sponsored by Affiliating
Uni versity
I nstitute Soci al 13- Nov- 2019 9
Responsi bility at 1
Nachi ket Bal agram
O phanage
| deati on Conpetition 12-Cct - 2019 12
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institute Cluster Level Savi tri bai 2019 9000
| deati on Phul e Pune 1
Conmpetition Uni versity

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10987_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10987_Formation.pdf

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 9000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I ncrease in Books and Chapter

Publ i cati on

Est abl i shnent of Covid-19 cell

Addr essi ng chall enges in CO PO Attai nment

Feedback from stakehol ders

E- Content Devel opnent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encour agenent for conpleting
certification courses

Students and Faculty menbers were
encour aged during pandemic situation to
engage thensel ves in | earning and
upgrading their skills. Qpportunities
were provided to students and faculty
menbers to undertake certificate
courses. Al npbst every student and al
faculty menbers received certificate
for their successful conpletion of
courses they enrolled in.

| nprovenent in Pay packages with regard
to placenents

Gaps in the syllabus provided by
affiliating university were recogni zed
and activities/ events were planned to
bridge this gaps to enhance the

enpl oyability of the students. The
efforts resulted in higher pay packages
of students.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10987_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10987_Contribution.xlsx

I ncrease in Book/ Chapters publication
by faculty and students

Faculty nmenbers were provided with
training and opportunities to publish
their work which resulted in increase

i n books/ chapters publication conpared
to | ast acadenic year.

| ncrease in E-content
St udent

Devel opnent for

E- content devel oped by faculty nenbers
hel ped students in | earning the
concepts from hone during pandemnic
situation

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 11- Mar-2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Cct- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Student Data Module In this nodul e
student’s account is created at the
time of admission only. Students pay
fees online for their prograns through
their MS (Collpoll) Account. Students
can al so access tinme tables, Lesson

pl ans, course plans, Course objectives
and course outcones through this MS
nodul e. Acadeni cLMS Modul e cont ai ns
Subj ect allocation, Tinme table. It can
be viewed by faculty nenbers, and
students. It al so shows Program

Qut cones. This nodul e hel ps in tracking
academ c activities such as quiz, and
exam nations. |In teachers’ nodul e
Course bjectives, Course Qutcones are
upl oaded for all courses of particular
program Lesson plans for courses are




created in this nodul e. Teachers mark
attendance of students in this nodule
and al so upl oad notes in this nodul e
for students to refer. Teachers assign
assi gnnents/ class work/ quiz on the

M S with appropriate COPO mappi ng.

Admi ni strati on Mddul e Fee paynent

recei pts are made avail abl e online

t hrough student nodul e. This nopdul e
hel ps in tracking the paynent of fees
student wi se. Every student’s
information is available in the nodule
t heref ore adm nistrator can establish

i medi ate contact with the students for
any di screpancy with regard to pending
docunents, status of schol arship
application etc. This MS hel ped

adm nistration a lot in this | ockdown
situation where students could not cone
to institutes physically.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

At the conmencenent of every senester each faculty nmenber maps Course Qutcones
(CCs) of his/ her courses to Program Qutconmes (PGCs). This mapping is
consolidated by the HOD MCA and the Dean MBA and then these consolidated
docunents are produced before the Academ ¢ Advisory Conmmittee for review The
Director, Dean and HOD review the gaps in PO mapping and reconmend activities/
events so as to achieve those POs. These activities and the syllabus fromthe
affiliating university collectively formthe Curriculumfor a particul ar
program The Curriculumso developed is followed by all faculty nenbers of
particul ar program by incorporating those relevant activities into their course
pl ans and | esson plans. This entire process of developing Curriculumis
docunented. The activities reconmended by the commttee are considered while
t he preparing Acadenmi c Cal endar. The academi c cal endar is reviewed by Academ c
Advi sory Committee. The approved acadenic calendar is the published on the
noti ce boards and website of the Institute so that students and ot her
st akehol ders can access it. Faculty nenbers conduct classes as per planned
| esson plans and update their |esson plans in tinmely manner. These | esson pl ans
are reviewed by the Dean and HOD frequently so that gaps (if any) can be
addressed in tinely and effective way. The students are assessed tinely to
recogni ze their |earnings. The docunments of such assessnent are al so revi ewed
by the Dean and HOD in tinely nmanner. The Dean and HOD recommend i nprovenents
(if required) in assessnent nethod or tools used by each faculty nenber. The
Institute has well planned docunented process for mapping CO PO and their
attainnment. It is ensured that all COs and POs get inbibed into students. There
is robust systemfor calculations CO and PO attai nment. At the end of senester
the attainment is reviewed to understand the effectiveness of Curricul um
delivery. However, during this Academ c Year 2019-20, along with everyone, the
Institute during faced a challenge in the delivery of Curriculumdue to the
procl amati on of nati onw de | ockdown on 25th March, 2020 on account of Covid-19
pandemrmi c. Neverthel ess, the Institute responded positively and quickly to this




situation and adapted the new tools and techniques for the effective Curricul um
delivery. Faculty nmenbers |earned the usage of various online platforns and
used themin course delivery. The online sessions conducted by the faculty
menbers were nonitored by the respective authorities to ensure effective and
snoot h Curriculumdelivery. The Institute made sure that the students keep
| earning even fromthe renote places during | ockdown by accessing the e-
contents devel oped by faculty menbers.
process hel ped students to acquire the know edge and pass the exam nation
conducted by the affiliating university with good grades.

This newly adapted teaching-I earning

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NA NA

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Fi nanci al Managenent,
Human Resource
Managenent, Busi ness
Anal ytics, Operations
Managenent

CBCS CBCS/Elective Course System
MCA Conmput er Applictions 01/ 07/ 2019
VBA Mar ket i ng Managenent, 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
405

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Basi ¢ English Skills 05/ 08/ 2019 166

Soft Skills 01/07/ 2019 90

Enpl oyability Skills 01/07/ 2019 90

HRDP- | HR-1,1S-1 ,1S- 24/ 08/ 2019 308

11 SD1

HRDP- |1: HRII,IS- 06/ 01/ 2020 306
I1,1S1V SD-11

Course on R-Prograni ng 08/ 01/ 2020 120

I1' T Borbay Spoken 24/ 08/ 2019 196




Tutorials Certification
Val ue Added Cour se: 24/ 06/ 2019 180
Crypt ogr aphy
Lakshya 03/ 08/ 2019 60
Busi ness Anal ytics 18/ 08/ 2019 13
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
MCA Sof t war e and 98
Application Devel opnent
VBA Mar ket i ng Managenent 17
VBA Fi nanci al Managenent 29
VBA Human Resour ce 9
Managenent

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institute is constantly in dialogue with all its stake hol ders and seeks
advice and inputs fromindustry |eaders, in order to provide value in the nany
areas of engagenent w.r.t. to Academ c and Co- Academ ¢ endeavors of the
Institute. There is a formal mechanismto obtain feedback fromall the stake
hol ders on a yearly basis. The feedback obtained fromthe stakehol ders and
their views are considered to bring in the appropriate changes in the
Institute. Feedback on syllabus, faculty nenbers, infrastructure and facilities
are collected regularly from Students, Parents, Alumi, Faculty nenmbers and
Enpl oyers. The feedback on faculty nenbers are conducted by external team This
team ensures the feedback is unbiased. The team maintains the robustness of the
f eedback mechani sm These feedbacks are anal yzed using Statistical Package for
Soci al Science (SPSS). The analysis is reviewed by | QAC, CDC and Gover ni ng
body. The areas of inprovenents pertaining to the teaching |earning process,
infrastructure and facilities are discussed during the neetings of | QAC, CDC
The renedi es are suggested to i nprove those areas. These suggested inprovenments
are put before GB for their approval/ suggestions. The approved suggestions are
i npl emented by the Institute in tinely manner. The suggestions pertaining to
syllabi are forwarded to the affiliating university through Menbers of Board of
Studi es of respective prograns. These nenbers of Board of Studies (BoS) then
put up the suggestions given by the Institute before BoS. This helps in
enriching the Curriculumand to bring the new changes in the syllabus as per

i ndustry standards. In addition to this Open House sessions are al so conducted



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10987_Value_added_courses_1621844063.xlsx

and concerns regardi ng overal |

functioning of the departnent.
students give their inputs which are noted down by the faculty coordi nator as
m nutes of the nmeeting for further

in the Institute to get the feedback from students on urgent matters.

In the

open house session all the students are nade to sit in a class and all the
faculty nmenbers are nmade to sit in front of themas a panel. The faculty
coordi nator opens the session by appealing the students to share their problens

Accordingly the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 60 73 61
MCA Comput er 120 149 117
Appl i cati ons
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 424 Nill 24 Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 15 6 2 18

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institute focuses on the overall development of the students. The Guardian Faculty Member is allocated to
each student who acts as the mentor for that student and monitors the attendance and overall progress of the
student. The Institute also conducts Counseling day, Open House Session, Parent Teacher Meet, Letter to
Parents activities for the academic, professional and holistic development of the students. In today’s competitive
era, students are overburdened with academic pressures, parent’s expectations and peer pressures. Thus, in
order to assist them in combating these pressures, the Institute has been proactive in introducing the differential
monitoring and mentoring practice. Under which we have Guardian Faculty Member (GFM), Parent Teacher
Meet, Counselling, and Open House Sessions etc. each of these activities are neatly recorded through reports.
An impact analysis is done to further understand the important concerns of the students. This practice enables
the faculty members to be second parents to a selected group of students and hence the faculty member is
called as Guardian Faculty Member (GFM). At the commencement of every academic year, each faculty is
assigned a batch of 20 students, wherein the faculty takes the responsibility of mentoring, counselling and
grooming these students on the personal and professional front. GFM training is also done by Dr. Sapna



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10987_ict_tools_1630050287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10987_e_resource_1630050231.xlsx

Sharma, Spiritual Counselor, Motivational Speaker, Life Coach Trainer. The result monitoring of every student is
done after declaration of Unit Test, Mid-Term, End-Term and Savitribai Phule Pune University (SPPU)
examination. Based on the result analysis of Unit Test, Mid Term and End-Term examinations, slow and
advanced learners are identified. For slow learners, remedial classes are conducted to improve their
performance and for advanced learners various extra activities like Certificate Courses are conducted. PTM is
conducted every semester as it plays a crucial role in enhancing the communication between parents, teachers
and students. This is a platform wherein the parents understand the academic and overall performance of their
ward. They get to know the faculty members personally and also develop an insight into the culture of the
Institute. In these meetings the GFM, HOD and Director interact with parents and also showcase answer sheets,
attendance records and achievements of students. Mentoring activities of the Institute have resulted in
Improvement in Students Attendance, Positive Behavioral Change in Students, Social Values imbibed in
students, Enhanced academic performance of the students Improved placements, Proactive participation of
students in Co-Curricular and extra-Curricular activities. During the times of lockdown also students were
mentored and counselled through online platforms. Students-GFM meetings were conducted through ZOOM
online platform. Parent teacher meet is also organized using the same online platform.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
424 24 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
24 24 Nill Nill 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Kavita Associ at e Maharashtra Life
Sur yawanshi Pr of essor Skill Counci l
Menber
2020 Dr. K Nrmala Di rector Qut st andi ng
Pr of essi onal
Achi evenent
2020 Ms. Jasnita Kaur Assi st ant GI'T Annual
Pr of essor Excel | ence Award

2020 d obal Tal ent
Track recogni zes
the contribution
t owar ds overal

devel opnent of
yout h, exenpl ary
| eadership skills,
conmi t ment ,

i nnovation in the
field of Training

Pl acenment

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA6228 4/ 2 24/ 10/ 2020 14/ 12/ 2020
VBA VBA6228 2/1 02/ 07/ 2020 24/ 07/ 2020
VBA VBA6228 3/2 10/ 12/ 2019 28/ 02/ 2020
VBA VBA6228 1/1 30/ 12/ 2019 07/ 02/ 2020
MCA MCA6228 5/3 26/ 11/ 2019 21/ 01/ 2020
MCA MCA6228 3/2 26/ 11/ 2019 21/ 01/ 2020
MCA MCA6228 1/1 26/ 11/ 2019 21/ 01/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are assessed continuously based on nultiple parameters other than
internal exans. The Savitribai Phule Pune University (SPPU) has given
gui delines for continuous internal evaluation. The course teacher prepares the
schenme of Conprehensive Concurrent Eval uation before conmencenent of the term
The schene of Conprehensive Concurrent Evaluation explicitly states the
I i nkages of each CCE with the Course Qutcones and defines the targeted
attai nment levels for each CO The Director / The Dean MBA/ Head of the
Depart ment approve the schene of Conprehensive Concurrent Evaluation with or
wi t hout nodifications. The course teacher displays, on the Gnom o Modle, the
approved CCE schene of the course. Each CCE itemis of m ninmm 25 marks.
Facul ty nmenbers nmake sure that no sane CCE paraneter for a particular course is
bei ng used for evaluation. CCE is spread through the duration of course and is
conceptual i zed, executed, assessed and docunented by the course teacher al ong
with attainment |levels of the COs and POs. Based on CO attai nment the course
teachers guide the students on a need basis. However, during the Covid-19 phase
the Institute had to nodify the CIE nmethods as the classes were being conducted
online. So we introduced activities like online quizzes, desk research,
presentations, online nock interviews, online faculty- student interaction etc.
These activities helped us to be continuously in touch with the students and
keep them notivated in the down tines of Covid-19. W al so encouraged faculty
nmenbers to devel op e- content conprising of PowerPoint presentations, video
| ectures etc. and upl oaded them on YouTube and Gnomi o Moodl e for easy access by
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endars for MCA and MBA prograns are prepared by respective Academ c
coordi nators. The Academ c Cal endar is prepared by taking into account the SPPU
Academ ¢ Cal endar, Public holidays, Institute holiday circular, University
exanm nation time table. The senester commencenent date, end date and holidays
are taken from University s Acadeni c Cal endar. Academ c Coordi nat or
consolidates the gaps in the Curriculumfromall the faculty menbers. To bridge
these gaps in Curriculum Dean MBA/ HOD MCA plan activities at Depart nent
| evel . These activities are then incorporated in the Acaden c cal endar
Acadeni ¢ Cal endar consists of dates for comrencenent of senester, G-M neeting
Cor porate connect activities, Students training, Project work, field visit,
Facul ty Devel opnment Program Concurrent assessnent, Revi ew of syl | abus
conpl etion, Sports and cultural events, HR neet, unit tests, Md-term Exam End
Term Exam Renedi al cl asses, Ted Tal ks, I T assenbly sessions, Parents Meet,
Alumi Meet, tentative dates for University's Exam The students and ot her




st akehol ders get aware of the academ c cal endar via notice board and vari ous
I CT tools. The exam comm ttee adheres to the dates of internal exam nation as
nmentioned in the Acadenmic Cal endar. Internal Viva Voce for Projects and
Di ssertations are conducted as per Academ c Cal endar. Acadeni ¢ coordi nator
takes continuous review of the sane in tinely manner. However because of
| ockdown in the Country during March 2020 to May 2020 sone of the planned
activities could not be conducted offline. The Institute, however, responded
qui ckly to the changed scenario and adapted the necessary tools and methods for
di ssem nation of teaching learning and co-curricular activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dypi nta. ac. i n/ cour ses/ nca- cour se/ progr anme- out cones

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBAG228 MBA Managenent 57 57 100
MCA6228 MCA Conmput er 98 98 100
Applications

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. dypi nta. ac.in/inmges/ AQAR 2019 20/ St udent _Sati sfacti on_Survey AY
_2019_20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Savi tri bai 0. 07 0. 07
(Specify) Phul e Pune
Uni versity
| ndustry 365 PTC 6. 48 6.48
sponsor ed
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on out conme based MCA and MBA 20/ 07/ 2019

educati on



http://www.dypimca.ac.in/courses/mca-course/programme-outcomes
https://www.dypimca.ac.in/images/AQAR_2019_20/Student_Satisfaction_Survey_AY_2019_20.pdf
https://www.dypimca.ac.in/images/AQAR_2019_20/Student_Satisfaction_Survey_AY_2019_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10987_Research_Fund_1630051208.xlsx

Awar eness program on MCA and MBA 30/ 07/ 2019
I nnovation, |ncubation
Ent erpri se
HR neet MCA and MBA 10/ 08/ 2019
Webi nar on Leadership MCA and MBA 22/ 08/ 2019
talk Series on Innovation
for Resurgent India
M nd Education session MCA and MBA 25/ 09/ 2019
Cyber Law session MCA and MBA 01/ 10/ 2019
| deati on Conpetition MCA and MBA 12/10/ 2019
Cluster Level Conpetition MCA 18/ 12/ 2019
at DYPMCAM under Start up
and I nnovation cel
Session on J Gate MCA and MBA 24/ 01/ 2020
A guest session on VBA 25/ 01/ 2020
Enpl oyee Engagenent
A guest session on Labour VBA 25/ 01/ 2020
Laws
Busi ness Pl an Conpetition VBA 05/ 02/ 2020
Expert Session on VBA 29/ 02/ 2020
“Busi ness Anal ytics”
Al AND HR VBA 01/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Avi shkar Mlind Savi tri bai 11/ 01/ 2020 Student s
Conpetition at devendr a Phul e Pune
Zonal Level Kar kare and Uni versity
—Qualified for | Anuja Baliram
next |evel- A Waghmar e
study on
awar eness of
Advanced
Irrigation
System
Avi shkar Sayal i ki shor Savi tri bai 11/ 01/ 2020 Student s
Conpetition at Fegade Prachi Phul e Pune
Zonal Level Suni | Jawade Uni versity
—Qualified for Praveen Kumar
next | evel Pat hak
PARKI NG TRAFFI C Dhanashr i
LI GAT Vi j aykumar
Kadam
UDAAN- Supriya 1 CVR Ni gdi 23/ 02/ 2020 Student s
Nat i onal Level Kul kar ni , Pune
Intercollegiate Pr at hanmesh
Busi ness Guha, Pooj a
Competition Si ngh, Aparna
Li khi t kar
Sensor based Rahul Kot wani An article in 20/ 09/ 2020 St udent




Pr oduct s,

Dai ni k Bhaskar
Dai | y Newspaper
on his
i nnovative
product s/
Regi st er ed
Vendor at
Amazon.in

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Startup Startup Sel f Yogdhar a Pr oduct 01/ 05/ 2020

and and based
i nnovati on i nnovati on Servi ces
Cel | Cel |
Startup Startup Sel f DriBro Saf ety 15/ 09/ 2019
and and Security IT
i nnovati on i nnovati on based
Cel | Cel | product
Startup Startup Sel f Ashapur a Manuf act ur 15/ 08/ 2020
and and Mar ket i ng i ng of
i nnovati on i nnovati on Pl astic
Cel | Cel | Furniture
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MCA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal MCA 6 0
Nat i onal VBA 2 6.2
I nt ernati onal MCA 14 7.18
I nt ernati onal VBA 14 6. 88

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 24
MCA 23



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10987_Awards_won_1630051383.xlsx

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
I mpl enen Dr. I ndi an 2019 18 DYPI MCAM Ni I
ting Bal asaheb |[Journal of
Ef fective | Bhamangol Current
Strategies Trends In
i nvol ved Managenent
in Sci ences
resol vi ng
t he issues
related to
| ear ni ng
and
Know edge
Managenent
- A
Literature
Revi ew
A Dr . I nt er nat 2020 117 DYPI MCAM Nil I
Conceptual |Kavita Sur i onal
Model to yawanshi Jour nal of
Addr ess Conputer A
COovI D 19 pplication
Pandemi c S
The Appl Dr . EAIl / Spri 2020 117 DYPI MCAM Nil
i cation Kavita Sur |nger |nnov
Scenari o yawanshi ations in
and Conmuni cat
Dependence i on and
with | oT Conputi ng
book
A Step Dr . Qur 2020 117 DYPI MCAM Nil I
t owar ds Kavita Sur | Heritage
G een yawanshi
I nt er net
of Things
inIT
Sector for
Sust ai nabl
e Future
A Genera Ms. | CACCT 2019 15 DYPI MCAM Nil I
lized Dipti 2019
f ramewor k Nashi ne
for
Techni cal
Educati on
and | npl en
etation M.
Techni ques




Test

Dr. K | NCON 2020 166 DYPI MCAM Ni |
driven dev Ni rmal a 2020
el opnent :
H ghly
needed net
hodol ogy
in
sof twar e
enterprise
| npr ove Dr. K Future 2019 166 DYPI MCAM Ni |
Lear ni ng Ni rmal a of
ability Learning c
t hr ough onf er ence-
cl oud 1M
computi ng, Bangl ore
creating
gl oba
i mpact
A Cenera Dr. K | CACCT 2019 166 DYPI MCAM Ni |
lized Ni rmal a 2019
f ramewor k
for
Techni cal
Educati on
and | npl en
etation ML
Techni ques
Rol e of Dr. | nt er nat 2019 62 DYPI MCAM Ni Tl
Academi c Shal aka i ona
Leader ship Par ker Journal of
in Trend in
Bri ngi ng Scientific
About A Tr Resear ch
ansfornmati and Devel o
onal pment
Change in (1 JTSRD)
The Organi
zat i onal
Behavi or
of HEl's
in India
“Hi gher Dr . I nt er nat 2019 62 DYPI MCAM Ni |l
Educati on Shal aka i ona
Quality Par ker Journal of
and BRI CS Politica
Net wor k Activism
Uni versity and Engage
Pact : nment,
Academi ¢ Vol une 6 -
Leadership | ssue 4
as a
Boost er”
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10987_Bibliometrics_1630053368.xlsx

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

A Genera

lized
f ramewor k

for

Techni cal
Educati on
and | npl en
etation ML
Techni ques

Dr. K
Ni r mal a

| CACCT
2019

2019

NiTl

DYPI MCAM

| mpr ove
Lear ni ng
ability
t hr ough
cl oud
conputi ng,
creating
gl oba

i mpact

Dr. K
Ni rmal a

Future
of
Learning c
onf erence-
M
Bangl ore

2020

Nl

DYPI MCAM

Test
driven dev
el opnment :

Hi ghly
needed net
hodol ogy
in
sof twar e
enterprise

Dr. K
Ni rmal a

I NCON
2020

2020

Ni |l

DYPI MCAM

A Genera

lized
f ramewor k

for

Techni cal
Educati on
and | npl en
etation ML
Techni ques

Ms.
Dipti
Nashi ne

| CACCT
2019

2019

Nill

DYPI MCAM

A Step
t owar ds
G een
| nt er net
of Thi ngs
in T
Sector for
Sust ai nabl
e Future

Dr .
Kavi ta Sur
yawanshi

Qur
Herit age

2020

NiTl

DYPI MCAM

The Appl
i cation
Scenari o
and
Dependence
with |oT

Dr.
Kavita Sur
yawanshi

EAI / Spri
nger | nnov
ations in
Comuni cat

i on and
Conput i ng

2020

NiTl

DYPI MCAM




book
A Dr . I nt er nat 2020 Nil I DYPI MCAM
Conceptual |Kavita Sur i onal
Model to yawanshi Jour nal of
Addr ess Conputer A
COovI D 19 pplication
Pandemi c S
JI d SHA: Dr . | NTERNAT 2020 Nill DYPI MCAM
Onl i ne Kavita Sur | ONAL
Hi gher yawanshi JOURNAL OF
Educati on ENG NEERI N
for Grls G RESEARCH
in Rural TECHNOLOGY
Ar ea
I mpl enen Dr . I ndi an 2019 Ni Il DYPI MCAM
ting Bal asaheb [Journal of
Ef fective | Bhamangol Current
Strategies Trends In
i nvol ved Managenent
in Sci ences
resol vi ng
t he issues
related to
| ear ni ng
and
Know edge
Managenent
- A
Literature
Revi ew
Rol e of Dr . I nt er nat 2019 Ni Il DYPI MCAM
Acadeni c Shal aka i onal
Leader ship Par ker Jour nal of
in Trend in
Bri ngi ng Scientific
About A Tr Resear ch
ansformati and Devel o
onal prent
Change in (1 JTSRD)
The Organi
zati onal
Behavi or
of HEl's
in India
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 9 65 Nill Nill
nar s/ Wor kshops
Present ed 26 11 Nill Nill
papers
Resour ce Ni |l Nill 2 6
per sons



https://assessmentonline.naac.gov.in/public/Postacc/Index/10987_Index_1630053981.xlsx

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wnen’ s Day DYPI MCAM 12 35
Cel ebration
Bl ood Donati on DYPEC, Akur di 7 21
Pune
Swacch Bhar at DYPI MCAM 10 112
Book Exhi bition DYPI MCAM 20 74
Li brary DYPI MCAM 4 48
Orientation Program
SAY NO TO PLASTIC Akur di Rai | way 4 52
St ati on
Teachers Day DYPI MCAM 23 156
Cel ebration
Vendi ng Machi nes Bharti sal es 2 39
(Sanitary Napki n)
Denonstration for
Grls
Bi rth Anniversay DYPI MCAM 18 150
of Dr. S.R
Ranganat han
Kargil Victory DYPI MCAM 12 42
Day

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Sci ence Day at Resour ce Person Nachi ket Bal agram 45
Nachi ket Bal agram
Children’ s Day Resour ce Person St. Peters 80
Cel ebrati ons O phanage

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Number of students

Organising unit/Agen
cy/collaborating

Name of the activity

participated in such

participated in such

agency activites activites
Ni r bhay Kanya D.Y. Patil Prevention of 4 199
Educati on Sexual
Conpl ex Har assnent
CSR DYPI MCAM Sai nts 7 25



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10987_Extension_1630054293.xlsx

Dnyaneshwar and
Tukar am
Pal akhi yatra

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Cluster |evel 12 Savitribai Phule 1
Conpetition Pune University

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

I nt ernship

I nt ernship

Keywor ds
Technol ogy

01/12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

I nsource
Technol ogy

01/12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

Vi rt usky
I T Pvt. Ltd.

01/ 12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

Andaya
Technol ogi es
Pvt. Ltd.

01/ 12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

PTC
Sof t war e
(I'ndia) Pvt.
Lt d.

01/12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

Web Sof t
| T Sol ution

01/ 12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

Codei nfinity

01/12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

Saba
Sof t war e
Pvt .

01/12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

SGVSB
| nf ot ech
LLP.

01/ 12/ 2019

31/ 05/ 2020

I nt ernship

I nt ernship

d out
Medi at ech
Pvt. Ltd.

01/12/ 2019

31/ 05/ 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10987_Linkages_1630055479.xlsx

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dev Sof t 09/ 10/ 2019 I nternship 4
Aut of | ow 11/ 09/ 2019 I nternship 7
Technol ogy
First Naukri 16/ 08/ 2019 St udent s 6
Pl acenent s
d obal Tal ent 02/ 09/ 2019 Trai ning and 60
Track Devel opnent of
students
I nt ernshal a 03/ 01/ 2020 I nternship and 14
St udent s Pl acenent
NASSCOM 11/ 04/ 2020 Facul ty 172
Devel opnent
Program Student
Trai ni ng and
I nternship
No file upl oaded.
CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES
4.1 — Physical Facilities
4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year
Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
23 20. 65
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Newl y Added
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting




View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal ay Ful l'y 3.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14998 301421 567 149058 15565 450479
Books
4260 1390896 250 141315 4510 1532211
Ref er ence
Books
e- Books 1631 Nill 3048 226560 4679 226560
Journal s Nill Nill 24 80383 24 80383
e- Nill Nill 3 1381293 3 1381293
Journal s
Di gital Nill Nill 1 13570 1 13570
Dat abase
CD & 1662 Nill 30 Nill 1692 Ni |l
Vi deo
Li brary Nill 1 Nill 2 Ni Il
Aut ormat i on
O hers(s Nill Nill 9 18747 9 18747
peci fy)
O hers(s Nill Nill 10 8500 10 8500
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Praveen
Sur yavanshi

Bretton Wods

YouTube

31/ 03/ 2020

Dr. Bal asaheb

Cl oud Conputing

Gnhonmi o MOODLE

29/ 03/ 2020

Pr ogr ammi ng

Bhamangol
Grija Paranjpe Cor por at e Yout ube 01/ 05/ 2020
Gover nance
I nt roduction
Ashut osh Zunj ur I nvent ory YouTube 20/ 03/ 2020
Managenent
D pti Nashi ne Pyt hon Gnom o MOODLE 03/ 04/ 2020

Pravin Thorat

Accounting Rate

Yout ube

11/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10987_augmentation_details_1621849090.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10987_Library_1621849486.xlsx

of return

Arati

Pati |

Princi pl es and
Practi ces of
Managenent and
Or gani sat i onal
Behavi our

Ghom o MOODLE

26/ 03/ 2020

Pravi n Thor at

Conmponent s of
Wor ki ng capit al

YouTube

12/ 03/ 2020

Sari ka Choudhar i

Rout i ng Protocol -

Ghonmi o MOODLE

05/ 04/ 2020

Part-1
Snehal Pati l HRDP : HR Gnoni o MOODLE 11/ 05/ 2020
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 211 4 32 1 1 1 2 32 0
g
Added 0 0 16 0 0 0 0 16 0
Tot al 211 4 48 1 1 1 2 48 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

48 NMBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Yout ube

htt ps://ww. yout ube. comi wat ch?v=nwx3l 7L

t1T8&t =75s

Yout ube

htt ps://ww. yout ube. conf wat ch?v=sf oBOem

9saQ

Gnoni o0 Moodl e

https://senBgirijana2020. gnoni 0. coni co

urse/vi ew. php?i d=2#section-1

Yout ube

htt ps: //wwv. yout ube. comi wat ch?v=y Mz CRw

SvC4

Yout ube

ht t ps: // wwv. yout ube. conf wat ch?v=3Nggf Kt

c82w

Gnoni o Moodl e

htt ps: // nbai ashut osh. gnoni 0. com nod/ r es

ource/vi ew. php?i d=67

Yout ube

htt ps: // ww. yout ube. com wat ch?v=gqPGK Nc



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/10987_e-content_by_teachers_1630057571.xlsx
https://www.youtube.com/watch?v=nwx3l7LtIT8&t=75s
https://www.youtube.com/watch?v=nwx3l7LtIT8&t=75s
https://www.youtube.com/watch?v=sfoBOem9saQ
https://www.youtube.com/watch?v=sfoBOem9saQ
https://sem3girijamba2020.gnomio.com/course/view.php?id=2#section-1
https://sem3girijamba2020.gnomio.com/course/view.php?id=2#section-1
https://www.youtube.com/watch?v=yMEzCRwSVC4
https://www.youtube.com/watch?v=yMEzCRwSVC4
https://www.youtube.com/watch?v=3NgqfKtc82w
https://www.youtube.com/watch?v=3NgqfKtc82w
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=67
https://mbaiashutosh.gnomio.com/mod/resource/view.php?id=67
https://www.youtube.com/watch?v=qPGK_NctZ-o&feature=emb_logo

t Z- 0&f eat ur ezenb_|I ogo

Yout ube
ht t ps: // www. yout ube. coml wat ch?v=dt 5aJAS
sR- k&f eat ur ezenb_| ogo

Yout ube
htt ps: //ww. yout ube. com wat ch?v=SPpBsB
G Bk&f eat ur ezenb_| ogo

Gnoni o Moodl e

htt ps: //di vasen?f ynta20. gnom 0. coni nod/
resource/ vi ew. php?i d=235

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
50 49. 79 40 38. 48

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute has well designed system and procedures for mai ntenance and
utilization of Physical, Acadenic and Support Facilities. There are Institute
| evel comrittees that |ook after the various aspects of the utilization and
mai nt enance of the physical, academ c and support facilities. The Institute has
a separate Physical Resource Conmittee. The committee nonitors the naintenance
of infrastructure and physical, academ c and support facilities - laboratory,
library, sports, computers, classroons etc. A periodic assessnment is done for
mai nt enance requirement. CGeneral C vil maintenance and upkeep of G vil
infrastructure is carried out at the canpus |evel. M nor naintenance of
furniture itenms and nmetal fixtures is carried out by the workshop departnent
and the mnor electrical maintenance is |ooked after by the Electrical
Mai nt enance coordi nator and his team The nmai ntenance of water coolers, Air
conditioners and Fire extinguishers in the Institute is carried by external
agenci es through annual maintenance contract. Sports ground is maintained
regul arly, especially during the execution of the annual events. Security of
the Campus is assigned to external agency. The Physical Resource - canteen
committee nonitors hygiene and quality of food regularly. Energency exits and
firefighting systemare provided to counter situations |like fire hazard and
natural calamties. Miintenance of the Canpus garden is | ooked after by the
gardeners. The mai ntenance and housekeepi ng of the classroons, |aboratories,
ibrary, and the Institute as a whole are taken care by external agency and non-
teaching staff. Repair and M ntenance of Conputer |abs equipnent’s are
initiated by the respective Lab Assistant as and when required. The purchase
commi ttee handl es the repair/ mintenance request appropriately. Library
Committee is responsible for providing different facilities in the library as
wel | as setting rules and regulation for snooth conduction of library system
The Institute has a dedicated in-house technical staff to ensure that conputer
related facilities including hardware conputer peripherals UPS and generat or
are mai ntai ned and ensure working condition of the equipnment. Students and
faculty menbers are provided with separate login credentials to access the
Intranet and Internet. Installation of antivirus and firewall ensure that the
Software and the Systemis secured. The Institute Miintenance Policy ensures
identification and rectification of problens at an early stage. Anti-virus
software is purchased and is renewed annually for the snmboth working of all the



https://www.youtube.com/watch?v=qPGK_NctZ-o&feature=emb_logo
https://www.youtube.com/watch?v=dt5aJASsR-k&feature=emb_logo
https://www.youtube.com/watch?v=dt5aJASsR-k&feature=emb_logo
https://www.youtube.com/watch?v=SPpBsB_G-Bk&feature=emb_logo
https://www.youtube.com/watch?v=SPpBsB_G-Bk&feature=emb_logo
https://divasem2fymca20.gnomio.com/mod/resource/view.php?id=235
https://divasem2fymca20.gnomio.com/mod/resource/view.php?id=235

computers in the Institute. The stock in the lab is verified for the avail able
equi pnrent’ s and di scarded equi pnent, by a neticul ous stock verification
process. It is carried out at the end of every senester by faculty team under
the supervision of committee and the report is subnmitted to the Director.
Feedback is taken regularly fromall stakeholders to enhance the Physical,
Acadeni ¢ and Support facilities. Mreover, in view of the Pandemi c, the
Institute is prepared with all the safety and security neasures to fight the
chal  enge of COVID-19. It has sanitization facilities at various crucial spots
in the canpus, social distancing norms are followed, instructional boards are
di spl ayed at key locations, fum gation is done regularly, and awareness
sessions are conducted for both faculty and students through Constitution of
Canpus Covi dCel |

http://www.dypimca.ac.in/infrastructure/facilities

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Freeshi p and 271 17244746
Schol arshi p
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Awar eness program 30/ 07/ 2019 10 SPPU in
on | nnovati on, association with
I ncubati on PCCER Col | ege
Enterprise
Language | ab 30/ 09/ 2019 425 ENGLI SH LANGUAGE
LABORATORY TRAI NI NG
, DR. D. Y. PATI L
EDUCATI ONAL
COVPLEX, AKURDI
Yoga and 08/ 10/ 2019 64 Yoga Day
Medi tation Cel ebration M.

Vasant Ghol ap (Yoga
Trainer, Art of

Li vi ng)
Soft Skill 07/ 12/ 2019 230 Life Skill
Devel opnent Trai ni ng Bu rubicon

Bar cl ays Sessi on by
Ms. Sam ksha

Bri dge Course 10/ 07/ 2019 78 Expert Session by
M. Parth Shukl a



http://www.dypimca.ac.in/infrastructure/facilities
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10987_Scholarships_1621850695.xlsx

Bri dge Course 17/ 09/ 2019 144 Expert Session on
Aut ormati on Testi ng
by M. Vishal Kasar

Bri dge Course 13/ 10/ 2019 69 Techni cal Sessi on
on Android by M.

Akash Dabar se

Per sonal 04/ 09/ 2019 101 Preventi on of
Counsel i ng Sexual Harassnent

Session by Dr.
Jayashri Fadnavi s

Per sonal 08/ 09/ 2019 101 Prevention of
Counsel i ng Sexual Har assnent

I ndi an Laws
Constitute by Adv.
Shyam Chandaval e
M nd Educati on 24/ 08/ 2019 251 M nd Educati on
Trai ni ng session Trai ni ng session on

Desi gn your mi nds

by M. M nwoo

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Life Skil
Trai ni ng By
r ubi con
Bar cl ays
Sessi on by
Ms. Sami ksha

Nill

160

Nill

2019

"What are
Expect ati ons
from
Freshers" by
Ms. Rutuja
(Bitw se)

NiTl

156

Nill

10

2019

"I ndustry
Institute
I nterface"
by M. Sunil
Ut tam Co
Founder
(M tthi
Sof t war e)

NiTl

151

Nill

20

2019

HR Meet
2019-20 -
“ Enpl oyment
Qpportunitie
s in

Ni |l

169

Nill

15



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10987_Development_Schemes_1622184143.xlsx

| ndustry
4.0

2019

Expert
Sessi on by
M. Parth

Shukl a

NIl

127

Nill

2019

Expert
Sessi on on
" Aut onmat i on
Testing" by
M. Visha

Kasar

NiTl

85

Nill

2020

Pre-
pl acenment
Tal k by
Prof. Sachin
Shi nde

NiTl

98

Nill

20

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vendeki n 72 9 Sci ative 4 Nill
Technol ogi es Sol uti ons
Pvt. Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

9

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10987_Placement_1622184765.xlsx

Activity Level Number of Participants
Food Fair Institute Level 20
Funf ai r Institute Level 12
Dance Conpetition Institute Level 33
PuB -G Institute Level 80
Count ersti ke Institute Level 95
Carrom Institute Level 92
Chess Institute Level 87
Badmi nt on Institute Level 85
Box Cricket (Grls) Institute Level 32
Box Cricket (Boys ) Institute Level 72
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Si nhgad Nat i onal Nill 1 Gagan
Kar andak VBA201807 Bi sen
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Institute has an active Students’ Council and representation of students on
various academ c adm nistrative commttees. Students Council: It is formed
every year as per the provision of sect.40 (2)(b) of the Maharashtra University

Act, 1994 which is now anended University ordi nance 2016, section 99C(1), The
Students Council conprises of general secretary, |ady representative, sports
secretary and cultural secretary. Coll ege Devel opnent Committee: It is fornmed

as per the Maharashtra Public Universities Act (MPUA) 2016, Section 97(1).
Students play a vital role in initiation, planning and organizing of various co
curricular, extracurricular and extension activities at the Institute and
nei ghbor hood comunity. Every activity at the Institute is planned involving
the students under the gui dance of the faculty nenbers. bjectives behind
invol ving the students in various activities at institute level are: 1. To
provide an opportunity for learning various skill. 2. To sensitize themto
soci al issues challenges. 3. To contribute to holistic devel opnent of the
students. The details of the student council and its representation of students
are as follows. It will prepare an overall conprehensive devel opnent plan of
the coll ege regardi ng academ c, adm nistrative and infrastructural growh, and
Enable to foster excellence in curricular, co-curricular and extra-curricul ar
activities. Student repetitive will give there feedback, which analyze for the
i nprovenment. The student representation of Institute bodies Students Staff
Activity Body(SSAB): The committee organi zes various extracurricular activities
through the year. The Institute organi zes an annual event such as “Techno
Sports and Culture” which provides a platformfor students to showcase their
talent. The committee nenbers notivate other students for active participation
in various conpetitions which inculcate healthy conpetitive environnent at the
Institutes. Social Responsibility: The Institute always takes initiative to be




accountable for Cvic duty. Students contribute in social activities as
teaching to the orphanage students, plantation, Swatch Bharat Abhiyan, bl ood
donation Canp etc. The activities sensitize students towards social issues and
i ncul cate sense of social responsibility anong them Acadenmic Committee: The
students are actively involved in coordinating various co-curricular activities
I i ke Expert sessions, Wrkshops, sem nar, conferences, industrial visits etc
Startup and I nnovation cell: The cell is formed in association with the
Savitribai Phule Pune University to facilitate ideas and innovations that are
useful to society and set up innovative startup Internal Quality Assurance
Cell: 1QAC cell is responsible for continues academ ¢ growth of Institution.
This cell also has student representation. College Devel opnment Committee: The
committee is formed at statutory level for the devel opment of the Institute.
This committee consists of student representation. The Institute has sone
prof essi onal bodies in which the students al so have their representati on which
are as follows CSI (Conputer Society of India): The Institute organizes
technical events with collaboration of CSI. It notivates and hel ps students to
integrate into the IT community. « IEEE(Institute of Electrical and El ectronics
Engi neers) ¢ ACM Association for Conputing Machinery) ¢« NIPM National Institute
of Personnel Managenent) < AIMA(AIIl India Managenent Association) |STD(Indian
Soci ety for Training Devel opnment)

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes - The institute has alumi Associ ation which was formed on 04/03/2012 to
create personal relationship and network of alumi. Alumi of the Institute are
working in high positions at various reputed organi zations. Few alumi are
successful entrepreneurs and started their own conpany. Cbjectives of the

al umi association ¢ To enhance alumi and current students interaction so that
students shoul d aware about recent trends ¢ To enhance placenent. ¢ To
encourage the Alumi to take an active role in the devel opment of the institute
e To utilize the experience and wi sdom of alummi through interactive sessions
Wi th current batch of the institute Significant contribution of the Alumi to

t he devel opnent of the institute 1. Alumi neet: the institute organi zes
“Alumi Meet”, in alumi neet alumi share their val uable experience for the
corporate world and provide inputs to the ongoing batch of the students. 2.

Al ummi representation on Coll ege Devel opnent Conmittee. Alummi representative
is appointed on this conmittee who plays an inportant role in the devel opnent
of Institute by giving valuable inputs. 3. Alumi Association neeting: The

al umi Associ ation neeting organized in the starting of every senester. During
the neeting faculty menbers interact with alummi and di scuss vari ous
initiatives for achieving academ c excel |l ence and enhanci ng I ndustry connect.

4. Alummi representation on | QAC. Alumi representative gives val uable inputs
with respect to industry trends and its current requirenments. Based on inputs
of the alumi Institute take necessary course of action to enhance

enpl oyability of the students. 5. Support in Placenent activity: As many al umi
are working on the higher positions they help to arrange the placenent drive in
their conpanies. 6. Alumi actively contribute for evaluating the student’s

i ndustry project. 6. Alumi actively contribute for evaluating the student’s
Ted talk and I T assenbly. 8. Alumi are also invited to performat cultura
activities organi zed by the students. 9. Alumi Sponsors for the cultura

events conducted at the institute.

5.4.2 — No. of enrolled Alumni:

1739

5.4.3 — Alumni contribution during the year (in Rupees) :




5000

5.4.4 — Meetings/activities organized by Alumni Association :

Two neetings were conducted during AY 2019-20. Five Alumi conducted sessions
in the institute for students.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute always follows practice of decentralization and participative
managenent in every aspect of operations. Practice 1: Exam nation The Exam
conmttee of the Institute ensures snooth conduction of the exam nation. The
Director has appointed Chief Exam Controller for one-point contact with the
affiliating University. Senior supervisor makes schedule of invigilation and
allots examhalls to students as per their tine tables. Invigilators ensures
that the examis conducted snmoothly without any mal practice by the students.
Cust odi an nakes sure that the answer papers reach the Centre for Assessnent of
Papers (CAP) within the stipulated tine frame and adhering to all the
precautionary norns of the University. The committee conprises nenbers from
adm ni stration and academ cs. This is successful practice of participation of
all nenbers. Practice 2: Online Counselling Sessions for MCA and MBA Aspirants
The Institute continually engaged in the process of decentralization and
participative managenent even during | ockdown due to Covid-19. W organi zed
career counselling sessions for MCA and MBA Aspirants from across the state of
Maharashtra. To nake this event successful teaching and non-teaching staff were
assigned varied responsibilities. Expert speakers were also invited to guide
participants. Sone faculty nenbers were appointed as coordinators of these
activities. The sessions were successfully delivered because of participative
managenment despite staff being at distant places during | ockdown. Hundreds of
candi dates benefited from these sessions.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Every faculty nenber investigates the
gaps between the University syll abus
and industry requirenents. Accordingly
faculty nenbers plan lesson plan to
bridge the gap. Faculty nenbers are
being trained in order to investigate
the gaps in the syllabus. The | esson
pl ans are devel oped by faculty nmenbers
such that course outcones and program
out cones are addressed in effective
way. The enriched | esson plan devel ops
the curriculum and hel ps students to
gain the required skills and know edge.

Teachi ng and Lear ni ng The Institute enphasi zes on
experiential learning and allied
students centric | earning nethods. The




Institute organi zes various field
visits, forumactivities,
presentati ons,

expert sessions,

st udent
group di scussi ons,

I ndustry visits to
enhance | earni ng experience of

students. Institute has to nodify its
teaching | earning process during the
| ockdown. The | ectures are conducted
t hrough online platforns such as Zoom

The tools and nethods of assessnent
were al so nodified because of

| ockdown
si tuati on.

Exam nati on and Eval uati on

The Institute has devel oped an online
robust practice for conduction of
exan nation and assessing students even
during the situations |ike | ockdown
during pandemnic. Students are assessed
based on the assignment/ activity
report which they subnit online through
Gnom o Moodl e. Wil e conducting the
internal exam nation it was ensured
that the integrity will be maintained
and there would be little scope for

mal practi ces.
Research and Devel oprent

nstitute fosters research and
devel opment by encouragi ng students and
faculty menmbers to publish their
schol ar work and undertake innovative
field projects. Institute organizes
faculty devel opment prograns frequently
and al so notivates faculty nenbers to
participate in webinars, workshops, and
sem nars outside of the Institute. The
Institute al so notivates and gui de the
faculty nmenbers to enroll for PhD
program Faculty menbers who have been
awarded with the PhD guide their
juniors and students for research and
i nnovation. Students are being
supported and gui ded for

entrepreneurship. Due to such efforts
students coul d publish their

papers in
I nt ernati onal

j ournal s.

Li brary, | CT and Physi cal

Infrastructure / I nstrunentation

The Institute has devel oped a studio
wel | versed with all the equipnent so
that faculty nmenbers can deliver

effective online sessions for the

students. This facility allows faculty
nmenbers to continue know edge delivery
even during COVID 19 pandemi c.

St udent s
have al so got

benefitted fromthis
facility as it hel ped themto keep up
t he pace of |earning which otherw se
woul d have hanpered. K Ninbus platform
hel p students to access and read e-
books fromthe renote places.




Human Resour ce Managenent

The Institute always strive to
attract, retain and develop its Hunman
Resource. The Institute’ s recruitnent

procedure itself ensures that only
deserving and capabl e people are
recruited for particular job profile.
The workl oad is distributed anong
faculty nenbers as per the guidelines
of UGC and AICTE. The Institute
appraise all staff once in a year and
based on apprai sal training
opportunities are provided to concern
staff. Faculty nenbers are encouraged
and gui ded to enhance their know edge
and skills by attending various
wor kshops, semninars, and webi nars.
Institute al so organi zes staff
Hevel opment prograns frequently for non-
teaching staff

I ndustry Interaction / Collaboration

Institute recognizes that Industry
i nteraction and col | aborations are very
crucial for enhancing the |earning
experience of students. Such
col l aborations also help faculty
menbers to understand the contenporary
i ssues of the Industry. Therefore
Institute organi zes expert sessions,
Industry visits and field projects for
students. Students are given
opportunities to undergo internships in
their specialized area. Institute signs
MoU with industries to provide
opportunities to students and faculty
menbers. Under MdUs students get
i nternship opportunities in Industries
and thus get sone hands on experience.

Adm ssion of Students

The Institute has constituted
adm ssion comittee for smooth and
effective coordination with prospective
students towards their adm ssion
process. The admi ssion conmittee
organi zes Disha Programto educate
prospective students towards DTE
adm ssion procedure. Career Counselling
Sessi ons have been rigorously conducted
to guide the students to sel ect
appropriate career opportunities.
During | ockdown situation the Institute
counsel | ed and gui ded hundreds of
prospective students virtually. The
Institute is -State CET cell approved-
Docunent Scrutiny Centre which revi ews
t he docunents upl oaded by the
candi dates from across the country for
adm ssion process. The Institute
appoints a full time staffs for the

online docunment scrutiny.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Tal l ey. ERP 9 Vendor: |nfosoft
Technol ogy, O fice No 15 16 Si ddheswar
Cl assic Bl dg, Akurdi-Pradhi karan, Mai n
Road Akurdi, Pune - 411035 Contact Nos
- 9373443800 tally.infosoft@nuail.com

Institute official Wbsite-
www. dypi nta. ac. i n Vendor: Di makh
Consul tants PVT LTD, 71/Al, Vishnu
Bhavan, 15th Lane, Prabhat RD, Pune -
411004, Conctact No -02025671493/ 95/ 96,
Bi | I i ng@li makhconsul tants. com

Adm ni strati on

ERP
htt ps://dypi nta. col | pol | . com #/ hones

Fi nance and Accounts

Tal l ey. ERP 9 Vendor: |nfosoft
Technol ogy, O fice No 15 16 Si ddheswar
Cl assic Bl dg, Akurdi-Pradhi karan, Mai n
Road Akurdi, Pune - 411035 Contact Nos
- 9373443800 tally.infosoft@nmail.com
M crosoft O fice Software Package
Vendor Prabha Info Solutions, Ad
Tanbe Hospital, Behind Bus Stand, New
Akol e Road, Tal - Sangamer, Di st-
Ahmadnager, Contact No -
7774015041/ 42/ 43/ 45/ 46,
pr abhai nf osol uti ons@ahoo. com

St udent Admi ssion and Support

e- Grant hal aya Wb OPAC 3.0 (I LM
Li brary)

htt ps://dypi nca. col | pol I . com #/ home

Gnom o Moodl e (Open Source Software)
htt p: // ww. dt emaharashtra. gov.in

(O ficial website of Directorate of

Techni cal Education state Governnent of

Mahar ashtr a)

https:// mhadbt mahait.gov.in/ (A State
CGovernnent Scrutiny Portal for all
CGover nnent Schol arshi p) Googl e

Cl assroom (Free Googl e Appplication

Upto 15 GB)

Exam nati on

? Ghom o Moodl e-1Internal Exam nation
(Open Source Software) ?

WWw. uni pune. ac.in (Savitribai Phule

Pune University(SPPU), Pune official

website ) Email id for exam support -
examsuppor t @un. uni pune. ac. i n Vendor -
SPPU, Pune
6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher

Name of conference/

workshop attended |professional body for
for which financial

support provided

Name of the Amount of support

which membership
fee is provided




2019 Prof. Pravin NA British 850
Thor at Counci |

2019 Dr. Ashut osh NA British 850
Zunj ur Counci |

2019 Prof. Sarika NA British 850
Chaudhari Counci |

2019 Prof. N sarga NA British 850
Sabl e Counci |

2019 Prof . Rahul NA British 850
Chaudhari Counci |

2019 Prof. Snehal NA British 850
Pati | Counci |

2019 Dr. Bal asaheb NA British 850
Bhamangol Counci |

2019 Dr. Kavita NA British 850
Sur yavanshi Counci |

2019 Dr. Shal aka NA British 850
Par ker Counci |

2019 Dr. K NA Jaykar 1000

N rmal a Li brary SPPU,
Pune
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 The NA 21 Ni |l
Revi ew on 20/ 07/ 2019 |20/ 07/ 2019
CO PO
attai nnent
for MCA
and MBA by
Dr. Purna
Shankar
2019 I nt er nat I nt er nat 13 10
i onal Yoga |ional Yoga |21/06/2019 |21/06/2019
day by M. |day by M.
Vasant Vasant
Sanap Sanap
2019 FDP on NA 18 Nill
out cone 20/ 06/ 2019 |20/ 06/ 2019
based
educati on
2019 MBA 2019 NA 4 Nill
syl | abus o 10/ 07/ 2019 |10/ 07/ 2019
rientation




sessi on
2019 KNI MBUS NA 16 Ni |
New 09/ 08/ 2019 |09/ 08/ 2019
Di gital
Li brary or
i entation
wor kshop
for MBA
and MCA
Facul ty
2019 HR neet NA 20 Ni |
10/ 08/ 2019 |10/ 08/ 2019
2019 Fit Fit 15 8
I ndi a I ndi a 29/ 08/ 2019 |29/ 08/ 2019
Movenent Movenent
on on
Nat i onal Nat i onal
Sports Day |Sports Day
2019 PCSH ( Pr PCSH ( Pr 20 5
evention evention |04/09/2019 |04/ 09/ 2019
of Sexual of Sexual
Har assnent |Har assnent
) Session |) Session
by Dr. by Dr.
Jayashri Jayashri
Fadanvi s Fadanvi s
2020 Train NA 8 Ni |
The 22/ 02/ 2020 |29/ 02/ 2020
Tr ai ner
Owr kshop
By Ms
Kul jeit
Uppal
2020 Onli ne NA 22 Ni |
FDP for en 28/ 03/ 2020 |28/ 03/ 2020
hancenent
of
Teachi ng
| ear ni ng
in online
node

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Online FDP on

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Qut cone Based 1 17/ 07/ 2019 17/ 07/ 2019 1
Educati on and
CO PO
At t ai nnent
1 22/ 05/ 2020 22/ 05/ 2020 1



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10987_Development_training_programmes_1630058519.xlsx

Artificia
Intelligence

One Week FDP
on Spoken
Tut ori al

Technol ogy

18/ 05/ 2020

25/ 05/ 2020

Onl i ne FDP
Series on
Lear ni ng,
Pedagogy and
Ef fective use
of Case
Met hodol ogy

17/ 05/ 2020

17/ 05/ 2020

Oline FDP -
For MBA HRM
Speci al i zat i on-
Sem Il and IV-
Organi zed by
SPPU

22/ 07/ 2020

22/ 07/ 2020

“E - Content
Devel opnent and
Onl i ne Teachi ng

Tool s”

02/ 09/ 2020

02/ 09/ 2020

One Day
| nt er nati onal
Webi nar on
“Research
Met hodol ogy —
Def i ni ng and
Redef i ni ng”

30/ 04/ 2020

30/ 04/ 2020

“Agil e
Met hodol ogy
using Jile”

17

11/ 05/ 2020

11/ 05/ 2020

Three weeks 8
Credit Course
on: Wat sApp
Qut cone Based
Educat i on
Facul ty
Devel opnent
Program

24/ 03/ 2020

07/ 04/ 2020

21

* SCCl O
ECONOM C
REPERCUSSI ONS
OF CovI D19
PANDEM C ON
GLOBAL ECONOWY

15/ 05/ 2020

15/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 3 Nill Nill
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6.3.5 — Welfare schemes for

Teaching Non-teaching Students

14 9 2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit is carried out by the team appoi nted and headed by the Deputy
Regi strar. The purpose of Internal audit is to review the inplenentation of
sanctioned budget, fees received, overall expenses, outstanding receivabl es,
paynments etc. Internal audit is carried out twice a year, in the nonths of
Cctober (for the period of April to Septenber) and April (for the period of
Cct ober to March). The following are the najor verification paranmeters of the
Internal Audit: 1. To check Bank and Cash vouchers with tally entries. 2. To
verify Fees receipt in Tally entries with fee reconciliation. 3. To check
Sal ary muster with deductions and paynments of Provident fund, Professional tax
and Incone tax. 4. To check Bank reconciliation statenents External Audit: The
accounts of the Institute are required to be audited by a Chartered Accountant
as per the provisions of Trust Registration Act. External auditors are
appoi nted by the Managenent to carry out this financial audit, which is carried
out once in a year. There were no Audit objections by the Auditor during |ast
Audit as always because the Institute follows an efficient system for purchase
of maj or equi pnment and al so an internal approval systemfor all the expenses is
in place.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
FDP on Syl | abus 13800 FDP Regi stration
Orientation
View File
6.4.3 — Total corpus fund generated
1050000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. Dipali Yes Dr. Shal aka
Sawai , Par ker Dean MBA
Techni cal and Dr. Kavita
Director, |ICMWR Sur yawanshi HOD
Adm ni strative Yes Yes M. Yes Dr. K
Prashant Patil N rmal a
MES Institute
of Managenent
Car eer Courses
(IMCC), Pune

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent Teacher Meet is organized virtually on 6th and 7th May 2020 to | et



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10987_Funds_or_Grants_1630389399.xlsx

parents understand the Institutes’ efforts towards devel opment of their wards.
2. Induction Programwas conducted 3. Parent teacher neet is organized to
col l ect feedback from parents about the curriculum and other co-curricul ar
activities conducted by the institute

6.5.3 — Development programmes for support staff (at least three)

1. Fit India Movenent 2. International Yoga day by M. Vasant Sanap 3. POSH
(Prevention of Sexual Harassnment ) Session by Dr. Jayashri Fadanvis 4. Online
Communi cation Etiquettes by English Language Lab. 5. Cyber Law By Dipti Lele

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Encouragenent to faculty menbers and students has resulted in increased
nunber of research publications 2. Students, non-teaching staff and faculty
nmenbers are encouraged for conplete cleanliness of conputer |abs. Significant
i nprovenents are done. 3. Faculty nenbers were encouraged to devel op E-content
in the area of their expertise for the benefit of students. 4. Collaborations
wi t h professional bodies at national |evel 5. Encouragenent for startups
through Start up and Incubation cell 6. Increased nunbers of Certification
courses for students to enhance their enployability 7. Purchase of M crosoft
surface pro for inplenmentation of e-learning and snart class room 8. Feedbacks
collected fromvarious stakehol ders are anal ysed and action plan for
i nprovenments is prepared. Feedback on syllabus is also comunicated to the
Board of Studies for their considerations. 9. C0s and respective PCs/ PSCs are
mapped with the questions in question papers during internal exams for
effective dissem nation of COs and POs 10 Initiated the Preparation for NBA
accreditation for MCA and MBA programns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF

&

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 FDP on 20/ 06/ 2019 20/ 06/ 2019 20/ 06/ 2019 18
out cone
based
educati on

2019 KNI MBUS 10/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2019 16
New Di gi t al
Li brary
orientation
wor kshop for
MBA and MCA
Facul ty

2019 HR neet 16/ 07/ 2019 10/ 08/ 2019 10/ 08/ 2019 25

2019 Webi nar on 16/ 07/ 2019 22/ 08/ 2019 22/ 08/ 2019 125

Leadership

talk Series
on

| nnovati on
for




Resur gent
I ndi a

2019

KNI MBUS
Orientation
Session for

student s

16/ 07/ 2019

22/ 08/ 2019

22/ 08/ 2019

98

2019

FI'T I NDI A
MOVEMENT ON
NATI ONAL
SPORTS DAY

16/ 07/ 2019

29/ 08/ 2019

29/ 08/ 2019

15

2019

Wor kshop
on Interview
skills

16/ 07/ 2019

03/ 09/ 2019

03/ 09/ 2019

90

2019

POSH
(Prevention
of Sexual
Har assnent )
Sessi on by

16/ 07/ 2019

04/ 09/ 2019

04/ 09/ 2019

65

Dr.

Jayashri
Fadanvi s

2019

Activity at

Ext ensi on

Akur di
Rai | way
Station

16/ 07/ 2019

21/ 11/ 2019

21/ 11/ 2019 35

2019

M nd 16/ 07/ 2019

Educati on
sessi on

25/ 09/ 2019

25/ 09/ 2019 145

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
M nd Eucati on 25/ 09/ 2019 25/ 09/ 2019 55 135
sessi on
Cyber Law by 01/ 10/ 2019 01/ 10/ 2019 55 125
Adv Deepti Lele
Bunmbl ebee by 03/ 10/ 2019 03/ 10/ 2019 55 95
Padm ni Panse
FDP on 20/ 07/ 2019 20/ 07/ 2019 13 14
out cone based
educati on by
Dr. Poorna
Shankar
KNI MBUS New 09/ 08/ 2019 09/ 08/ 2019 13 14
Digital Library
orientation



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10987_Quality_Initiatives_B_1630250565.xlsx

wor kshop for
MBA and MCA
Facul ty

Webi nar on 22/ 08/ 2019 22/ 08/ 2019 60 105
Leadership tal k
Series on
| nnovation for
Resurgent India

POsSH 14/ 09/ 2019 14/ 09/ 2019 13 85
(Prevention of
Sexual
Har assnent)
session for
Faculty by Dr.
Jayashri
Fadanvi s

Law for 14/ 09/ 2019 14/ 09/ 2019 55 115
Sexual
Har assnment by
Adv. Shyam
Chandaval e

Life Skill 09/ 10/ 2019 11/10/ 2019 75 95
Trai ni ng by
Bar cl ays

Heal t hy 14/ 10/ 2019 14/ 10/ 2019 80 95
Lifestyle for
St udent s by
Dr . Raj endar
Chavat

Expert 11/ 01/ 2020 11/ 01/ 2020 65 75
sessi on on
“dinpses into
the life of
Wonen
Ent r epreneur”
by Ms Sheet al

Vai dya

Men’ s Day 19/ 11/ 2019 19/ 11/ 2019 12 30
Cel ebration
Worren’ s Day 09/ 03/ 2020 09/ 03/ 2020 12 35

Cel ebrati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

38. 05
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes Nl
Ranp/ Rai | s Yes 1
Braille Yes Nill




Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes Nl
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 26/ 09/ 2 1 Post al Maki ng 65
019 Servi ce peopl e
Camp awar e on
t he
vari ous
services
gi ven by
I ndi a
Post
2020 1 Nill 14/ 02/ 2 2 MBA CET 250
020 Cent er Institute
was Cet
Cent er
for MBA
Entrance
Exam
2019 1 Nill 18/ 12/ 2 1 Cl uster Pune Un 110
019 Level Comliversity
petition |ldeation
at competi ti
DYPMCAM on
under conduct ed
Start up
and | nnov
ation
cell
2019 1 Nill 11/ 12/ 2 1 Conduct 65
019 i on of Nachi ket
Sci ence | Bal agram
Exi bi ti on |or phanage
for i S near
St udent s to
of Institute
Nachi ket
Bal agr am
or phanage




2019 Nill 14/ 12/ 2 1 Chil dre To 55
019 n"s day C| pronote
el ebratio|cultural
n wth val ues
Nachi ket anong
Bal gram yout h.
St udent s
2019 Nill 21/ 09/ 2 1 45
019 Ext enti on |Provi di ng
Activity |awarness
Say No to|to public
Pl astic on
hant f ul
ef fect of
pl astic
on over e
nvi ronnen
t
2019 Nill 25/ 06/ 2 1 Distrib G ven 35
019 uting of snacks
Snacks to and
Devotees |[fruits to
of Pandur [Pligirns
anga of Di ndi
Vittal a Yatra

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

DYPI MCAM conduct
various activities to
percul ate hunan val ues in
students by conducting
various activities |like
and Swacchta Bhar at
Abhi yan, Kargil Vijay
D was, International Yoga
Day etc. The code of
conduct for students was
drafted and published in
the Institute prospectus
and posted on Institute
website. The sanme is
communi cated to all the
first year students
during the Induction
Program All stakehol der
i s including students,
teachi ng and non-teaching
staff nenbers are
oriented to adhere to the
code of conduct of the
Institution. Students:
-Al'l students neet the
requi rement of 75
att endance per course per

Code of conduct 16/ 07/ 2019
(handbooks) for various
st akehol der s




senester for granting the
termas per the rules of
Savi tri bai Phul e Pune
University. Faculty
menbers of the institute
conti nuously endeavour
for academic brilliance
in the discharge of
hi s/ her duties and
conduct hinsel f/ hersel f
in the manner of a
perfect role nodel for
students. Parents too are
i nforned about the rules
and regul ati ons during
the Parents Teaches Meet.
The code of conduct is
effectively foll owed by
all and the sane is
supervi sed by the
Director, HODs, and
di scipline Committee.
Di scipline committee
consi sts of senior
faculty nmenber and team
of menbers who supervi se
and | ook after the
overall conduct of the
students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Tradi tional Day 17/ 01/ 2020 17/ 01/ 2020 320
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 87
Cel ebration
Swach Bhar at 04/ 10/ 2019 04/ 10/ 2019 55
Abyan
Teacher Day 04/ 09/ 2019 04/ 09/ 2019 95
Cel ebration
| ndependence Day 15/ 08/ 2019 15/ 08/ 2019 87
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 110
Mahat ma Gandh
Jayant i
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 87
Republ i ¢ Day
Cel ebration of 10/ 02/ 2020 10/ 02/ 2020 63
Vasant Pancham
Wnen’ s Day 09/ 03/ 2020 09/ 03/ 2020 47
Cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) The Institute efforts to spread awareness for

pl astic free canpus, save




paper, save electricity by displaying posters throughout the Institute. 2) The
Institute ensures segregation of dry and wet waste before disposing off the
waste. 3) The Institute tries to utilize natural light to mnimze energy waste
and using energy efficient office equi pment and power saving functions. 4)
Institute uses nost efficient LEDs instead of tube lights for saving energy,
Care is taken to turn off lights and equi prent when not operating. 5) The
Institute tries to nmake efficient use of water in washroons and water cool ers.
The Institute has water-harvesti ng Managenent in place. 6) E waste drives are
conducted in the Institute 7) The Institute maintains its green canpus
t hroughout the year. 8) The Institute conducts Eco friendly Diwali cel ebration
and volunteers for cleanliness drive under Swach Bharat Abhiyaan. Institute
have wel | defined safety nmeasures and precautions to protect students, faculty
and staff from COVID-19, thermal checking, and sanitization is done before
entering the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: Curriculum (Powered Curricul um
hj ectives of the Practice: 1. To inprove the Enployability readi ness and
Techni cal conpetence of students 2. To offer activities and projects in order
to encourage Innovation and Research anong the students 3. To further enhance
the Experiential Learning aspect of the existing Curriculum The context: One of
the core objective of the DYPIMCAMis to “Focus on Students’ Devel opnent”. As
Enpl oyers expect students to be job ready and possessing good Technica
Know edge, Comuni cation Skills etc. we offer a host of Technical Certificate
Cour ses, Val ue added courses and allied activities. The Practice: The follow ng
efforts and initiatives are taken to enhance the Techni cal Conpetence and of
the students: Certificate Courses by External Agencies: ? |IT Bonbay Spoken
Tutorial Certification examheld in acadenm c year 2019-20. Exam nations were
conducted for various technical subjects such as Introduction to Conputers, C
Language, CPP, Core Java, Joom a. Total 363 students of MCA successfully
qualified the exam and received the certificate. ? Internal Hackathon was
organi zed on 20th February 2020. There were 17 students participated for this
event. M. Syam Kumar, Connexis Pvt. Ltd was judge for this event. Total 5
teans were nominated for Smart |ndia Hackat hon 2020. ? Institute organi zed
M crosoft Certification exan nation on R Programming MCA | and MCA-11 year
students on 9th January 2020. This exam nation was conducted by M crosoft
Aut hori zed Education Partner and eligible students got certificate from
M crosoft. ? Webinar on “Agile Methodol ogy” organi zed was held on 11th May 2020
on Zoom Meeting App. M. R Vaidhyanathan, Jile Product Consultant, TCS was the
Speaker for the webinar. Total 431 participants attended the webinar from
across India. ? Institute has organi zed Courses on ‘ Comuni cation Skills’
‘Presentation Skills’ and ‘Email Etiquettes’ were organized in association with
TCS iON Digital Learning Hub from 25th March to 29th March 2020. Total 32 MBA
students got certification fromTCSI ON Digital Hub. ? Value added course on R
Programi ng was conducted for MCA students, from 2nd Decenber 2019 to 5th
January 2020. ? Val ue added course on Use of Statistical Package for Social
Sci ence for Data Anal ysis conducted for MBA students from 15th Decenber 2019 to
5th January 2020. Evi dences of Success: ? Total 363 students of MCA
successfully qualified the Il T Bonbay Spoken Tutorial Certification exam and
received the certificate. ? 5 teans of MCA students were nominated for Smart
I ndi a Hackat hon 2020 ? 431 participants attended Wbi nar on “Agil e Methodol ogy”
fromacross India. ? 32 MBA Students hot certified in Presentation skills, E-
mai | etiquettes and Comuni cation Skills ? 53 Students got trained on SPSS.
Students will use SPSS in data presentation and data anal ysis. Probl ens
Encountered: « It is difficult to accommodate the Training and Certification
Progranms in the tight franed yearly Academi c Cal endar of the University. o




Maki ng appropriate resource persons avail able to conduct workshops and sem nars
due to their own professional conmtnents. Resources Required: Wl -equipped
Computer Labs ¢ |ICT-enabled Sem nar halls  Availability of Em nent Resource
persons from Industry and Academi a. Best Practice Il Title of the Practice:
Differential Monitoring and Mentoring Cbjectives of the practice: 1. To help
the students identify their niche area of specialization in keeping with the
current nultidisciplinary approach to Hi gher Education. 2. To nanoeuvre the
personal and professional growh of students. 3. To strengthen the bonhom e
w.r.t to trust, accountability and nutual understandi ng between the nentor and
mentee. 4. To counsel and guide students to further encash their strengths and
overcone their Waknesses The context: In today' s conpetitive era, students are
over burdened wi th academ c pressures, parent’s expectations and peer pressures.
Thus, in order to assist themin conbating these pressures, the Institute has
introduced the differential nonitoring and nmentoring practice. The Practice:
The following efforts and initiatives are taken for nonitoring and nmentoring
the students: Guardian Faculty Menber This practice enables the faculty nmenbers
to be second parents to a selected group of students and hence the faculty
nmenber is called as Quardi an Faculty Menber (GFM). At the comencenent of every
academ ¢ year, each faculty is assigned a batch of 20 students, wherein the
faculty takes the responsibility of nmentoring, counselling and groom ng these
students on the personal and professional front. The responsibilities of the
GFM i ncludes:  Monitoring of the students attendance ¢ Monitoring of students
performance ¢ Counselling of students ¢ Conmunication with parents ¢ Periodic
meetings with students ¢ Informati on communi cation to the higher authorities
St udent Counselling Day (SCD): One day every semester is allocated as SCD
wherein the Head of the Departnent interacts with students one on one. The HCD
counsel s the students on physiol ogi cal problens, strategies to cope with
chal l engi ng situations, areas of inprovenment, and guidelines for successful
careers etc. This activity hel ps the students in understandi ng thensel ves
better and develop a rapport with the HOD. Letter to Parents It is essential to
conmmuni cate students’ progress to their parent consistently. In view of this,
letters depicting acadeni c progress, status of assignnent subm ssion,
conmpetency based activity, project conpletion status, college re-opening date,
parent -t eacher nmeeting date etc. are sent to the parents at the end of every
senmester. Open House Session In this session all the students are made to sit
in aclass and all the faculty nenbers are made to sit in front of themas a
panel . The faculty coordi nator opens the session by appealing the students to
share their problens and concerns regardi ng overall functioning of the
departnent. Accordingly, the students give their inputs which are noted down by
the faculty coordinator as mnutes of the neeting for further actions.

Evi dences of Success: < Inprovenent in student Attendance ¢ Positive Behaviora
Change in Students. ¢ Social Values inbibed in students. ¢« Enhanced academ c
performance of the students ¢ Inproved placenents. ¢ Proactive participation of
students in Co-Curricular and extra-Curricular activities. Problens Encountered
e Students take tinme to share their concerns with faculty menbers. ¢ Parents
are found to be casual in their approach of handling the problens faced by
their wards. Resources Required ¢ |ICT enabled classroons for counselling
sessions ¢ Dedicated Tinme Slot for GFM neeting and counsel ling. Best Practice
1l Title of the Practice: |IIT Bonbay Virtual Lab Activity Under the gui dance
of Dr. K. N rmala, Drector and Dr. Kavita Suryawanshi, HOD, Nodal Coordi nator
we our Institute is approved as |IT Bonbay Virtual Lab Nodal center 42. The
mai n nmotivation behind is this can, at-the-best, provide an approxi mate version
of the ‘real-world experinment. Providing nmeasured data for virtual |ab
experinents corresponding to the data previously obtained by neasurenments on an
actual system Evidences of Success: ¢ Students got an opportunity to revise
and expl ore know edge about the fundamentals concepts from various subjects
like Data Structure, Programm ng | anguages, Software Engi neering, Database as
wel | as English comunication. ¢ Virtual Lab Tests really hel ped student during




the pandemi c situation also. Gving students an experience of performng |ab
using very user friendly conputer interfaces hel ped students to give essence of
their practical sessions. Mire than 200 Students got benefitted from Virtua
| ab. Best Practice IV Title of the Practice: Upskilling and Enrichment Prograns
hj ectives of the Practice: 1.To inprove the Enployability readi ness and
Techni cal conpetence of students by offering them Certificate Courses in the
current |I'T and Managenent technology. 2.To offer activities and projects in
order to encourage Innovation and Research anong the students. 3. To encourage
students to apply and explore curriculumthrough experiential |earning. The
context: A practice placenent has a direct bearing on your ability to work
effectively and integrate theory to practice. It is inportant to ensure that
students are getting proper supervision and support towards their preparation
for placenent and provide to provide a high quality |earning environnent. The
Practice: The following efforts and initiatives are taken to enhance the
Techni cal Conpetence of the students: o Online Quiz Series and Progranm ng Test
Series on various fundanmental subjects such as Data Structures, Aptitude, DBMS
and PLSQL, Java, PHP, Python, JavaScript/ CSS/ HTM. and Case Study on PLSQL
were conducted for third year MCA students from8th July - 19th July and 12th
August — 23rd Septenber 2019. o Forum Activities — Field work was assigned to
MBA students according to their program specializations. Students conpl eted
Data col l ection and Data analysis from 10th January to 27th March 2020. o Up-
skilling activities- ‘Lakshya Activities-Series’ conducted for MBA students
from11lth January to 28 March 2020. Activities conprised of Presentations,
Group Discussion, Myck Interviews, Role Plays, Business Qiz. Evidence of
Success- ¢ Online Quiz Series hel ped students to get prepared for Placenent
technical aptitude rounds. ¢ Progranm ng Test Series exposed students to
programmng skills required to solve real world problens. ¢ Field works
conducted under forumactivities exposed students to real |ife problens.
Students | earned the possible barriers in Survey nethod for data collection.
St udent s got hands on experience on Data collection and Data anal ysis. e
Lakshya Activities hel ped students to boost their confidence and overcone their
stage fear and public speaking fear.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. dypi nta. ac. i n/ about -us/ best -practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Staff Enrichment and Encouragenent Prograns The vision of the Institute is to
facilitate vibrant |earning environnment which provi des Academ c Excel |l ence,

I nnovati on, Experiential Learning, Research and Enployability to students and
hence contribute to the growh and devel opnent of society. Thus, it is very
important to develop the faculty nmenbers in the areas nentioned above as they
inturn play a vital role in the devel opnment of students. The Institute
conducts various Staff Enrichment Progranms with the follow ng objectives: 1. To
upgrade faculty nenbers with | atest Know edge and Skills 2. To incul cate
Prof essional Ethics in staff nenbers 3. To encourage faculty menbers for
carrying out quality research work 4. To notivate themto design and execute
powered Curriculum Prograns 5. To enhance the Commrunication Skills of non-
teaching staff nenbers Staff Enrichment Prograns at DYPI MCAM ? Research Meet
conducted for faculty on 13th July 2019. ? 18 faculty attended session on
Preventi on of Sexual Harassnment (POSH) conducted on 14th Septenber 2019. ? 4
staf f nmenbers (Mavshi’s and Gardeners) attended Staff Devel opnent Programme at
Meher Retreat on 20th Septenber 2019. Faculty Encouragenent Prograns: ¢ Faculty
nmenbers are encouraged to attend various FDPs conducted by other institutes



https://www.dypimca.ac.in/about-us/best-practices

across India. ¢ Syllabus inplenmentation workshops are organi zed by SPPU and
faculty are encouraged to participate in them ¢ Faculties are given
opportunities to carry out research work at the Research Centre of the
Institute. « Faculty nenbers are encouraged to publish and present their papers
and articles in UGC |isted journals. « Special Perm ssion is given to the
faculty nmenbers to conplete the course work and carry out research rel ated
activities. E-Content Developnent It is the denmand of the tine to upgrade the
teaching | earning process. E-content devel opnent requires teachers to be
creative not only in terns of content but also in ternms of delivering the
content to students. We at DYPI MCA bei ng a postgraduate course, understood the
need and habit of learners to study on and off the Internet. Mst of the post
graduate students who are in the |ast phase of educational journey and aspiring
for placenment opportunities like to explore theoretical know edge for various
technical quizzes, projects and certification courses. At the sane tine all
type of students is going to learn fromthe E-Content that is available to them
at their own pace. Fromthe second half of the academ c year 2019-20, we
encouraged faculty to prepare E-content and nmake it available to students.
Facul ty nmenmber created You Tube channels, blogs, etc for know edge sharing. Due
to this faculty can create, nodify and preserve their val uabl e know edge
repository both offline and online. Students started accessing and
participating nore as these videos sessions, quizzes were easily available to
themat their convenient tinme. Qur shift fromtraditional pedagogi cal approach
to teaching learning with E-Content hel ped us in the sudden outbreak of
Covi d-19 pandem c. W could transform our classroomteaching-learning into
sust ai nabl e online | earning.

Provide the weblink of the institution

https://ww. dypi nta. ac.in/

8.Future Plans of Actions for Next Academic Year

e Institute is planning to be approved Nodal Centre for |IT Bonbay Virtual |abs.
e During this pandenic Teaching —learning is taking place through virtual
platforns. It is challenging to keep students engaged during online classes.
Further it is foreseen that in future both online and offline teaching |earning
will be required. Thus Institute is planning to devel op ‘Bl ended | earning
pedagogi es’ for effective teaching |earning. Faculty nenbers will be trained to
devel op and i npl ement innovative pedagogi es to keep students engaged. ¢ Institute
bel i eves that hands on experience is very inportant for students. Thus institute
wi Il encourage Virtual Internships in order to provide effective platforns to
students for hands on experience, which eventually will help students in better
[earning. * In online teaching era it is challenging to notivate students in
witing quality research papers and project reports. Institute will ensure that
there will be enhancenent in quality of research work conducted by students. « It
is observed that Industry is enphasizing on online comruni cation etiquettes of
their enployees and new recruits. In order to neet this demand fromthe industry
Institute will train students to inprove their online conmunication etiquettes e
Institute understands that the affiliating university syllabus is not enough to
make students enpl oyable and better human being. To bridge this gap Val ue added
courses will be run by the institute to enhance enployability of students and to
make them better human and citizens. ¢ At |east sone faculties should becone a
certified trainer in core areas. Such certification may help institute to get
sone consul tancy projects fromindustry.
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