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List of Students Placed in Academic Year 2020-21
Course — Master of Computer Applications
Sr Name of student Name of the emplqyer with contact Package
No. details
Capgemini
. . Rajiv Gandhi Infotech Park, Plot No.14,
1| Aishwarya Prashant Haldipur Phase Il MIDC SEZ, Village Man Taluka 3
Mulshi, Haveli, Pune, Maharashtra 411057
Health level Inc
. 201, Metropolis by Arham builders,
Z Akash Ganesh Gamming Balewadi High St, Pune, Maharashtra 5.6
411045 Ph No. 8149335151
. ; QUANTUM LEARNINGS Number: +91
3 | Anistia Rejesh Sumkuwar 9910732501 / +91 9818864887 L2
. . CODEINFINITY PUNE Mobile No: +91-
4 | Apurva Vinayak Kimbhune 9325187037 1.8
5 | Ashish Anil Agnihotri Mobicloud Technologies, Contact 24

info@mobicloudtechnologies.com

Cybage, Cybage Towers Survey No 13A/
6 Ashish Chandan 1+2+3/1 Wadgaon Sheri 10.11
Pune, Maharashtra - 411014

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,

7 Ashiwinii Dipak Durgde Sector No. 31, Chinchwad, pune, 1.8
Maharashtra 411044
Ziffdavis Performance Marketing

8 | Chetan Sanjay Patil Cerebrum IT Park, 4th Floor, Tower B3, 2.5

Kalyani Nagar, Pune, Maharashtra 411014

y i WEB SOFT IT SOLUTION PUNE Mobile No:
9 | Dipali Dilip Lawate +91-7755945544 1.8

10 | Divyekraj Ramsing Sisodiya CODEINFINITY Mobile No: +91-7755945544 2

Web Hub Technologies contact
into@webhub.co.in

VSH Solutions

1087, First Floor, Nrusinha Sadan
12 | Ganesh Bhaupatil Kadam Apartments, Thorle Bajirav Peshwe Road, 4.08
Near Shanipar Temple, Sadashiv Peth,
Pune, Maharashtra 411030

11 | Durga D. Kanhekar 1.2




13

Gaurav Murlidhar Mali

R J
Auto Flow Technology S
£

-

]

c
Magarpatta, Pune, Maharashtra 411

14

Gaurav Sanjay Sonawane

Plot No. 12, Mulberry Gardens 2, (
)

h)

Oaj Infotech Phone: 099233 13770 Y

N

15

Gauravsing S. Pardeshi

Web Minds Technology Ph No. 020
12154800

16

Harshal Jagannath Choudhari

SumaSoft

2nd Floor, Westend Icon, Westend Mall
Complex, Aundh, Pune - 411007,
Maharashtra, India

17

Hemant Arun Patil

Harbinger
102/A, “Global Port”, Mumbai-Bangalore
Highway, Baner Road, Pune 411045, India.

3.5

18

Hitesh Zambhire

Data tech labs

The Kode, AWFIS, 6th Floor, Baner -
Pashan Link Rd, Baner, Pune, Maharashtra
411021

2.4

19

Kaivalya Gokul Salunkhe

Predictyl Technology

PLOT NO. 8,9, 10 AND 11, SILICON VALLEY
IV FLOOR, FORTUNE CHAMBERS,
MADHAPUR HYDERABAD

2.4

20

Kalyani Vijay Marode

WEB SOFT IT SOLUTION Mobile No: +91-
7755945544

18

21

Karuna Ravindra Liman

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

1.8

22

Kendre Sumeet Sambhaji

WEB SOFT IT SOLUTION PUNE Mobile No:
+91-7755945544

18

23

Keshav Krishnan lyer

ENUMtech Let It be, 104, west Wing Arora
Tower, MG Road Pune, maharashtra,
411001

24

Mahendra Sonawane

SYS Intelleo Phone: 080876 30053

2.2

25

Manasi Bhagwan Jadhav

WEB SOFT IT SOLUTION PUNE Mobile No:
+91-7755545544

1.8

26

Mayuresh Sonawane

keywordtechsolution Phone +91 842 187
5933

2.4

27

Mr. Ajith Kumar

GN Solutions PVt Ltd, Karve Road Kothrud
Pune, 411029, Ph. No. +91-20-67214800

1.44 LPA

28

Mrunali Balaso Bhujbal

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

1.8

29

Namdev Mehtre

Avante Codeworx
TOWER-3, Magarpatta, Hadapsar, Pune,
Maharashtra 411028




30

Namrata Kishor Yelle

Enzigma Software Pvt Ltd Ph No. +91
8600513388

kit~

31

Omkar Shivlagan Shukla

TOPS Technologies Phone 079 30612162\",

NS

32

Parag Narendra Trivedi

keywordtechsolution Phone +91 842 187
5933

33

Pooja Chandrakant Khachane

Melbar

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

34

Prachi Sunil Patil

Sama Technologies

Level-10, Building - IT8, Qubix SEZ, Blue
Ridge Survey No. 154, 6, Phase 1,
Hinjewadi Rajiv Gandhi Infotech Park,
Hinjawadi, Pune, Maharashtra 411057

2.5

35

Pradip Sahebrao Jarhad

keywordtechsolution Phone +91 842 187
5933

24

36

Prathamesh Sanjay Kale

QOrion Connections Phone 079 40522153

1.2

37

Pratik Pramod Gaonkar

Instinct Innovation Pvt Ltd.

NO 5, Carter Rd, Madhukunj Society,
Dattapada, Borivali, Mumbai, Maharashtra
400066

38

Punam Gorakh Rajguru

SGMS Infotech LLP. +918275329929

1.5

39

Rohit Kumar

TCS

Tata Consultancy Services, Godrej
Millenium Condominium, First Floor, 9
Koregaon Road, Pune 411 001

3.59

40

Ruchit Shrihari Paulbudhe

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

12

41

Sameer Sanjay Ghogre

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

1.8

42

Sangeeta Yaduwanshi

Genus IT Solution. Contact:
9657274053/9623440301

1.2

43

Sashikala Yadav

WEB SOFT IT SOLUTION PUNE Mobile No:
+91-7755945544

1.8

44

Satish Raju Jadhav

SGMS Infotech LLP. +918275329929

12

45

Saurabh Rajendra Lanke

Auto Flow Technology
Plot No. 12, Mulberry Gardens 2,
Magarpatta, Pune, Maharashtra 411013

2.4




46

Shilpa Telmasare

WEB SOFT IT SOLUTION PUNE Mobile No: \

+91-7755945544

a7

Shivani Meandapurkar

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

48

Shreyash Chandan

TCS Phone: +912267789999

2.47 LPA

49

Shubhada Subhash Gunjal

Exception Solvers Phone: 090289 98570

15

50

Shubham Devidas Patil

Axa Group Operation - Business Operations
SY no. 207 Marvel Edge 1A, Lohgaon,
Viman Nagar, Pune, Maharashtra 411014

45356

51

Shubhangi Kadam

Web Minds Technology Pune Phone: 020
12154800

1.8

52

Snehal Haridas Sapkal

Web Hub Technologies contact
into@webhub.co.in

1.8

53

Sonali Laxman Gosavi

SSP Technology Phone +912025898555

54

Soumitra C. Joshi

Capgemini

Rajiv Gandhi Infotech Park, Plot No.14,
Phase Ill MIDC SEZ, Village Man Taluka
Mulshi, Haveli, Pune, Maharashtra 411057

55

Soumyadeep Lodh

KPIT 45, Rajiv Gandhi Infotech Park, Phase
—1, MIDC, Hinjawadi, Pune — 411057,
Maharashtra, India

3.6

56

Sumit Suresh Gole

Melbar IT Pvt. Ltd.

57/1, Sumit Kulkarni Marg, Shivsadan,
Sector No. 31, Chinchwad, pune,
Maharashtra 411044

1.8

57

Sunil Ramashanka Yadav

keywordtechsolution Phone +91 842 187
5933

2.4

58

Swapnil Suresh Lal Kesherwani

LentraAl Pvt.Ltd

8th floor, Kalpataru Infinia, 21, Old
Mumbai - Pune Hwy, Wakadewadi,
Bhamburda, Pune, Maharashtra 411005

3.9

59

Tushar Sunil Patil

Data tech labs The Kode, AWFIS, 6th Floor,
Baner - Pashan Link Rd, Baner, Pune,
Maharashtra 411021

60

Vishal Abhiman Surgade

Aloha Technology Pvt Ltd.

Aloha Technology Pvt Ltd, Prabhavee Tech
Park, 3rd,5th,6th Floor, Near, Baner -
Mahalunge Rd, Balewadi Phata, Baner,
Pune, Maharashtra 411045

3.2

61

Yogesh Gulabrao Ingole

Web Hub Technologies contact
into@webhub.co.in

18
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List of Students Placed in Academic Year 2020-21

Course — Master of Business Administrations

Sr.
No.

Name of student

Name of the employer with contact
details

Package

Ashvini Warghade

Company: Infosys Ph No. 020 2293 2800

2.03

Akash Bharat Bhosale

Company: Tata Tele Services (M) Ltd)
Email: careers@tcs.com
Contact No: 912066087777

2.16

Anjali Bhange

Company: SaViN Technologies
Address: 32, National Society, Aundh,
Pune Mobile: 9325503187

1.8

Chaitanya Satish Bawane

Company: Tata Tele Services (M) Ltd)
Email: careers@tcs.com
Contact No: 912066087777

2.16

Dhanraj Keshao Hiwarale

Company: Yantra
Address: 9th Floor, Amar Tech Park

4.9

Kalyani Sunil Kinge

Company: Valtitude
Email: services @demandplanning.net
Contact No:+91(20)6888-6020

5.23

Milind Devendra Karkare

Company: TATA Consultancy Services
Limited Email: careers@tcs.com
Contact No: 912066087777

5.79

Nidhi Shah

Company: SSC & OP

Address: 5Th Floor, Interface Building 16
New Kharedi, 1, Link Rd, Chincholi Bunder,
Malad West, Mumbai, Maharashtra
400064 Phone: 022 6753 9000

35

Nikita Parate

Company: Neeyamo Enterprise Solutions
Pvt. Ltd. Address:NTPL SEZ, IT 05, 1st
Floor, 154/06, Phase 1, Hinjewadi, Pune,
Maharashtra 411057

Phone: 020 6793 4000

10

Nitin Gujar

Company: STOCKFIN
Contact no: 7229888811

18

11

Prajakta Bhimrao Vaidya

Company: Sugansa Solutions
Address: 611, Reliables Pride Anand
Nagar, West Mumbai

Contact: +912279660430

3.6




12

Pratik Rajesh Kale

Company: Pinclick

Address: Rayna Group Building, 3rd Floor,
33/2, Mitcone Lane, opposite to Shri
Chhatrapati Shivaji Sports Complex,
Balewadi, Pune, Maharashtra 411045

13

Pratiksha Suresh Kokane

Company: Tech Mahindra
Email: connect@techmahindra.com
Contact No: +914030636363

14

Prerna Raut

Company: Pinclick

Address: Rayna Group Building, 3rd Floor,
33/2, Mitcone Lane, opposite to Shri
Chhatrapati Shivaji Sports Complex,
Balewadi, Pune, Maharashtra 411045

2.16

15

Priya Ramchandra Malode

Company: Glucotech Softwares

16

Rutuj Vikas Parbat

Company: Square Yards

Address: Sr No. 110, Amar Paradigm,
Inspire Co Space, 2nd floor, 11/3, Baner -
Mahalunge Rd, opp. Chroma, Baner, Pune,
Maharashtra 411045

17

Sanket Hajar

Company: Square Yards

Address: Sr No. 110, Amar Paradigm,
Inspire Co Space, 2nd floor, 11/3, Baner -
Mahalunge Rd, opp. Chroma, Baner, Pune,
Maharashtra 411045

2.5

18

Shubham Palande

Company: SSC & OP

Address: 5Th Floor, Interface Building 16
New Kharodi, 1, Link Rd, Chincholi Bunder,
Malad West, Mumbai, Maharashtra
400064 Phone: 022 6753 9000

3.5

19

Sneha Arun Tonge

Company: Fijitsu Consulting India
Contact No: +912266816900

20

Vijay Ankush Jarey

Company: State Street HCL Services
Address:806, SIDDHARTH 96, NEHRU
PLACE New Delhi South Delhi DL 110019

35

21

Vishnu Pillai

Neeyamo Enterprise Solutions Pvt. Ltd.
Address:NTPL SEZ, IT 05, 1st Floor,
154/06, Phase 1, Hinjewadi, Pune 411057
Phone: 020 6793 4000

35

22

Chaitanya Satish Bawane

Western Coal Factory

NA

23

Sagar Ankush Holkar

Company: Bizsol
Address: 14 to 17, Suyash Baner, Pune

NA

24

Rutuj Parbat

Company: Square Yards
Address: Sr No. 110, Amar Paradigm,

Mahalunge Rd, opp. Chroma, Baner, Pune
Maharashtra 411045

Inspire Co Space, 2nd floor, 11/3, Baner -
\
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HealthLevel, Inc HEALTH

201, Metropalis W uncommon insight
Balewadi, Pune 411045

To

Akash Gamming
Pune
Email: - akashgamming@gmail.com

Contact No: +(91) 9763139667

Dear Mr Akash Gamming,

We are excited to make you an offer to join our company as Software Engineer, in a full-time role, and
this letter includes details of your compensation along with relevant terms and conditions, In your
capacity as a Software Quality Engineer, your deliverables will include requirements analysis, quality
assurance, software design and development, programming.

Your office location will be at the HealthLevel India Office 201, Metropolis by Arham, High Street Lane,
Balewadi, Pune, Maharashtra 411045

Compensation Plan:

[ Compensation Item Value Notes

Annualized Base | Rupees 30,000/- per | Paid monthly, on last day of the month,
Compensation Per Month month (Rs 3.6 Lakh per directly to the bank account via
| annum) international wire transfer.

Travel Expenses Against Receipts Travel expenses for business purposes must

be pre-approved and will be reimbursed
against receipts.

Days PTO Per year 15 15 days of floating holidays per year
Company Holidays 10 As published in HR Portal
Notice Period 1 months (30 days) Employee shall give 1 month notice period.
Company shall provide 1 month notice
period or 1 month salary in lieu of notice
L period.

*Management preserves right to make changes to this scheme as it sees fit.

If there are any alteration to be made in the Payment structure for tax deductions at source, you will be
advised as such. You will be responsible for personal income tax and appropriate filing and processes per
the laws and tax code in India, we éncourage you to seek the advice of appropriate tax counsel,

N

DIRECTOR
D.Y. Patil Institute of Master of Computer
Applications and Management
Akurdi, Funzs-411 044




HealthLevel, Inc Y HEA
201, Metropolis ool
Balewadi, Pune 411045

LTH

Qrmmaon nsigt

Role: Requirements analysis, quality assurance, software design and development, programming, and
additional responsibilities as management sees fit.

Probation Period: You will be on probation for a period of 3 months

Termination of Service: After completion of probation period if any of the parties wishes to terminate
the service one-month prior notice will suffice, Management reserves all the rights to expel an employee
on the spot as disciplinary action, with severance compensation of up to one-month salary.

By giving back acknowledgement of this document, you will enter in contract with ‘HealthLevel, Inc’,

You will be eligible for your first salary review in, 6 months from your month of joining including a review
of any profit sharing or bonuses determined by the company’s board of director.

Salaries are paid on the last day of the month and prorated for start date. This offer letter is confidential
between you and HealthLevel Inc. and supersedes any and all prior written or verbal offers from
HealthLevel Inc. You agree not to accept part-time employment or a contracting relationship with any
healthcare information technology organization operating in a related area while in service with
HealthLevel Inc. As part of your employment agreement you agree to comply with confidentiality and
privacy agreements, intellectual property assignment, HIPAA business associate chains of trust and to the
company conducting a formal background investigation for security and information access purposes if it
deems such an investigation necessary.

Your start date will be 13" September, 2021 — at the latest. Please sign and return a copy of this revised
offer letter before 10th September 2021.

We look forward to welcoming you to Health Level full-time and a productive partnership.

Adway Lele Accepted
HealthLevel Ind Pvt Ltd

201, Arham Builders,

Balewadi High Street

Pune, India, 411045 Signed:

o

DIRECTOR
D. Y. Patil Institute of Masler of Computer
Applicaticns and Management
Akurdi, Pune-411 044




(C CODEINFINITY
P 34 CODEINFINITY PUNE

Office Address: 2st Floor, Office No -2, Building C-2, Manikmoti Complex, Near Jivandhara Hospital,
Pune- Satara Road, Katraj, Pune- 411046.
Mobile No: +91-9325187037 E-mail: codeinfinitypune@gmail.com
Website: www. codeinfinitypune.com

REF: Int-W520599-2020

OFFER LETTER

Dear Apurva Kimbhune.

With reference to your application and subsequent interview with us. we are pleased to
appoint you as Java Developer-L1 Level with Codeinfinity. Pune.

a We take this opportunity to welcome you to Codeinfinity Pune. We value your abilities and
pead believe you will find our work environment to be challenging and fulfilling.

Date of Joining:

I* February 2021

Level:

Java Developer-L1 Level
Project Name:

Logistic Management System
Location/Transfer:

You will be based out of our Pune location, The company may require you to work at other
@ company locations and on customer’s site, both inside or outside India.

As abided by intellectual property and confidentiality policy of Codeinfinity Pune.

We wish her every success in life.

IRECTOR
D. Y. Patil Institute of Master of Computer
Applications and Management  AUTHORIZED PERSON SIGN

Akurdi, Pune-411 044
CODEINFINITY PUNE

www.codeinfinitypune.com




, ICLOUD
TECHNOLOGIES
Intern Name: Ashish Agnihotri Date 5™ Oct 2020

Dear Ashish,

We are delighted & excited to welcome you to MOBICLOUD TECHNOLOGIES PVT LTD as a Intern. At MOBICLOUD
TECHNOLOGIES PVT LTD, we believe that our team is our biggest strength and we take pride in hiring ONLY
the best and the brightest. We are confident that you would play a significant role in the overall success

of the venture and wish you the most enjoyable, learning packed and truly meaningful internship experience
with MOBICLOUD TECHNOLOGIES PVT LTD,

Your appointment will be governed by the terms and conditions presented in the Annexure A.

We look forward to you joining us. Please do not hesitate to call us for any information you may need.
Also, please sign the duplicate of this offer as your acceptance and forward the same to us.

Congratulations!

A\

Pl
DIRECTOR
0. Y. Patil Institute of Master of Computer
Applications and Management
Akurdi, Pune-411 044

Dipikaa Sharma

Director

Mobicloud Technologies Pvt. Ltd.

i - 1 |4




Annexure A

You shall be governed by the following terms and condition of service during your internship with
MOBICLOUD TECHNOLOGIES PVT LTD, and those may be amended from time to time.

1. You are being hired as a Intern and Mr, Akshay Sule would be your Reporting Manager and

Mentor during the internship. As a Intern you would be working closely with the Mobile

Software development team.

Your date of joining has been recorded as 5™ October 2020 and the duration of the internship

would be Six Months. During this time you are expected to devote your time and efforts solely

to MOBICLOUD TECHNOLOGIES PVT LTD work. You are also required to let your mentor know
about forthcoming events (if there are any) in advance s0 that your work can be planned

accordingly.

You will be working at Mobicloud Office for the duration of the internship. There will be catch

ups scheduled with your mentor to discuss work progress and overall internship experience at

regular intervals.

All the work that you will produce at or in relation to MOBICLOUD TECHNOLOGIES PVT LTD will
be the intellectual property of MOBICLOUD TECHNOLOGIES PVT LTD. You are not allowed to
store, copy, sell, share, and distribute it to a third party under any circumstances. Similarly you

are expected to refrain from talking about your work in public domains (both onfine such as

blogging, social networking site and offline among your friends, college etc.) without prior

discussion and approval with your mentor.

5. We take data privacy and security very seriously and to maintain confidentiality of any students,
customers, clients, and companies’ data and contact details that you may get access to during
your internship will be your responsibility. MOBICLOUD TECHNOLOGIES PVT LTD operates on zero
tolerance principle with regard to any breach of data security guidelines. At the completion of
the internship you are expected to hand over all MOBICLOUD TECHNOLOGIES PVT LTD

work/data stored on your Personal Computer to your mentor and delete the same from

your machine.
\ - Mo x
' : %“‘Xya oo\
- -‘" Y e L}
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D. Y. Patil Institute of Master of Computer AN 4
Applications and Management

Akurdi, Pune411 044
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10.

11.

During the appointment period you shall not engage yourselves directly or indirectly or in any
Capacity in any other organization (other than your college). In the event of breach of this
condition, this appointment is liable to be terminated forthwith by the company. In addition,

you shall be liable to pay liquidated damages to the Company of an extent estimated by the

Company.

Under normal circumstances either the company or you may terminate this association by
providing a notice of 30 days without assigning any reason. However, the company may
terminate this agreement forthwith under situations of in-disciplinary behaviours.

You are expected to conduct yourself with utmost professionalism in dealing with your mentor,
team members, colleagues, clients and customers and treat everyone with due respect.

MOBICLOUD TECHNOLOGIES PVT LTD is a start up and we love people who like to go beyond the
normal call of the duty and can think out of the box. Surprise us with your passion, intelligence,
creativity and hardwork - and expect appreciation & rewards to follow.

Expect constant and continuous objective feedback from your mentor and other team members
and we encourage you to ask for and provide feedback at every possible opportunity. it's
your right to receive and give feedback - this is the ONLY way we all can continuously push

ourselves to do better,

Have fun at what you do and do the right thing — both the principles are core of what
MOBICLOUD TECHNOLOGIES PVT LTD stands for and we expect you to imbibe them in your day
to day actions and continuously challenge us if we are falling short of expectations on either of

them.

DIRECTOR
D. Y. Pafil Institute of Master of Computer

Applications and Management
Akurdi, Pune-411 044




t ICLOUD

TECH N NOLOGIES

I'have negotiated, agreed, read and understood all the terms and conditions of this Internship

letter as well as Annexure hereto and affix my signature in complete acceptance of the terms of
the letter.

Date: Signature:
Place: Name:
1Y
\\
,\. . 7
N M
NS

DIRECTOR

D. Y. Patil Institute of Master of Compus
Applicaticns and Management
Akurdi, Pune-411 044

102. Mariegold, Neco Garden Viman Nagar, Pune-411014
“Www.mobicloudtechnologies.com




uSign Envelope |D: D5AE 1559-DOF 7-4F04-BEQ2-533B24F 81062 )

Date: Q1-Nov-2021
Subject: Offer Letter

Dear chetan patil,

We are pleased to offer you employment as ‘ patabase Administrator’
with our company reporting to shivam Bajpai

This offer must be accepted in writing and communication of such acceptance received by the company
no later 01-Nov-2021 , failing which this Offer will be deemed to have been withdrawn by the
company.

) This Offer is also subject to submission of educational certificates, employment work-experience
testimonials and other documents required as per Company Policy and verification of all information
provided by you to the satisfaction of the Company, including the Background Check Report, Previous
Compensation, and Education credentials.

Should you accept this Offer, your employment will be subject to the following conditions read with the
terms and conditions contained in the Employment Agreement which you will be required to sign
separately on joining employment. Kindly go through the attached draft closely and let the undersigned
know if you require any clarifications on the same.

1. Date of Appointment:

a. Your employment will be'effective from your date of joining. You are required to report

to the undersigned at 12:00 PM IST 01-Nov-2021 for joining employment,
failing which it shall be presumed that you do not intend to join the employment of the
PN company in breach of your acceptance of this offer.

b. From the date of joining, you will be on probation for three months, which period may be
extended for a further period of up to 3 months at the discretion of the company.

c. Your employment will be deemed confirmed after 90 days of joining and will not require
a separate Confirmation Letter, if you are not notified otherwise by your Reporting
Manager or HR SPOC.

d. Incase of extension of confirmation due to unsatisfactory performance or any other valid
reason identified by the Organization, you will be notified on the extension of
confirmation.

e. Your employment is subject to successful completion of Training and On Job Training
(OJT) assessment.

f.  During the probation/employment period, your services are terminable by _303y_ days'
notice period in writing from either side or salary in lieu thereof.
0&' MCA QJ)\\ & .
A :
: %\ Confidential Document ™
géJ: IMITED DIRECTOR
R ot Nagar Road, Viman Nagar, Puns i Do Y. Patilinstitute of Master of Computer

& Applicaticns and Management
Akurdi =une-411 044
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:wSign Envelope ID: DSAE1559-DOF7-4F04-BED2-533B24F81062

2. Terms and Conditions:

a. All references to “Company” made in this offer letter shall be taken to mean “ZDPM Pvt
Ltd.”.

b. You are expected to contribute positively to the growth of the company and devote your
singular attention towards the same.

€. Youshall observe strict compliance to the work policies of the company and shall maintain
the reputation of the company and thus refrain from making any such statements that
could discredit the reputation of the company.

d. Your employment is transferable and the company at its discretion may transfer you now
or in future based on the company’s need.

e. You will devote your entire full time to the work of the company and shall maintain

™ confidentiality of all Confidential Information as per the terms of the Employment

Agreement.

f.  You will observe work timings and holidays as applicable to your place of work.

g You will inform the company in writing of any change in your residential address and
contact details.

h. Your confirmation is subject to you being found satisfactory in work and remaining
medically fit (physical and mentally).

i. Your employment with the company may be terminated in accordance with the terms of
the Employment Agreement.

J- Any two absenteeism during your Training Period or On Job Training (OIT) Period will
lead to separation from services without any notice.

k. On joining employment, you will be subject to the company policy on Leave as may be
prevalent from time to time. In case of Emergency Leave, you have to intimate your
Supervisor of the same at least 90 minutes before the commencement of your Shift Time.
Other leave may be availed in accordance with applicable company policy on Leave. In

) case of your failure to follow the procedure prescribed for availing leave, your absence
will be considered as ‘Absent from Work without Any Information (AWOI)’ & will be
dealt per Company policy on Leave in this behalf. Per current Company Policy on Leave if
an employee is terminated due to unsanctioned/uninformed absenteeism and/or
misbehavior including data fudging/ reporting fraud etc., then he will not be eligible for
any remuneration & any pending dues will be forfeited.

Confidentiality and Breach of Trust:

k. You shall not under any circumstances part with any confidential data pertaining to the
company that you are directly/indirectly responsible for or otherwise, to any such
member of the public or anybody not part of the company. Any departure from this shall
be considered as a breach of trust and can result in immediate dismissal/termination from

your services. You shall deal with the confidential information of the company $trictly in

s // |
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3. The obligations contained in this clause shall survive the termination of the

Employee’s employment with the Company and shall be fully enforceable thereafter.

4. Notwithstanding the above provisions, due to the nature of the Confidential Information
that has been/may be disclosed to the Employee by the Company during the course of his
employment, the Employee acknowledges that the Company would lose its business
advantage over its competitors if the Employee were to provide any services to such
competitors of the Company. Accordingly, the Employee undertakes that he shall not,
directly or indirectly, solicit, offer or otherwise contact any of the Competitors, or any
related subsidiaries/parent company, who are direct competitors of the Company, for
providing any services to the aforesaid direct competitors of the Company, whether as
employee or as consultant. This obligation shall survive for a period of 12 months after

o termination of the Employee’s employment with the Company.
3. Remuneration:

a. You will be entitled to receive your monthly compensation on the 1* working day of every
succeeding month.

b. On joining employment, as per the company’s compensation policy you will be entitled to the
following salary structure (Please refer to attached Annexure -A)

¢. Review of remuneration: Your remuneration will be reviewed at periodical intervals from time
to time in accordance with the company’s internal policies and revisions will be based on your
performance review, effectiveness factors and the extend of service provided by you.

d. To avail Variable Pay and other floor/process incentives or any other remuneration which is
not part of the Base Pay component, you will need to be on the active rolls of the Company
on the date on which such payments are disbursed by the Company.

e. Your salary is strictly confidential.

f. For any complaints\suggestion, Please Send an e-mail to the local HR Team or contact in
person.

™ g Any Moral Turpitude can result in immediate loss of employment with the company.

Employees are expressly prohibited from accessing any prior employers’ websites or data
and/or any sort of information pertaining to their formal employer/employment that is
confidential in nature from Company or any other location. If Company or third party
notices/discovers such instance/s at any time, suitable legal action will be taken including but

not limited to criminal proceedings against concerned employee or ex-employee.

i. The Company shall have the right to deduct from your renumeration any inadvertent
overpayment of salary or other relevant payments under this Agreement. You will be
responsible and liable for payment of all income and related taxes on your salary, fees and
any other payment received by you under this agreement and/or during your employment

with the Company.
/a;‘ /
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I.  You shall take all necessary steps to ensure against any unauthorized disclosure of the confidential
information to any third party for any reason whatsoever.

m. You shall maintain and keep in safe custody such books, registers, laptops, documents, or other such
documents as may be issued to you or may be in your possession and shall return the same when
required or on termination of contract, non-submission or damage of any company asset will lead to
recovery.

n. You shall report to your superiors in case any unauthorized disclosure of confidential information
comes to your attention at any time.

Intellectual Property
o. Allintellectual property rights, in India and abroad, for the full term of such rights, in any

“work” (as defined under the Copyright Act, 1957 and as amended from time to time), invention,
design, discovery, ideas, techniques, methods, processes, uses, products, services, forms, formats and
improvements made to any of the above, or in any other matter including but not limited to designs
conceived / created / made fully or in part (whether or not during regular office / business hours and
whether alone or in conjunction with others,) by the Employee, during the Employment Period, shall
on such conception, creation or making and shall stand automatically vested in and be the sole and
exclusive property of the Company. The Employee does hereby assign and transfer all right, title and
interest in all work and in all related patents, copyrights and trademarks, trade secrets and other
proprietary rights therein to the Company.
p. Employee also explicitly waives all moral rights in Employee’s contribution to the business of the

Company.

™ aq. Employee undertakes to execute and register any necessary documents, and do whatever else may
be necessary as may be determined by the Company in its discretion, at the cost of the Company,
even after his employment with the Company has ended to further confirm the above ownership
rights in favor of the Company. The Employee hereby authorizes the Company as Employee's power
of attorney holder to execute any documents on Employee's behalf for this purpose.

Non - Competition

1. During the Employment Period, the Employee shall not, directly or indirectly, either as an employee,
part of a company, consultant, agent, principal, partner, corporate officer, director, shareholder,
member, investor or in any other individual or representative capacity, engage or participate in any
business that is in competition in any manner whatever with the business of the Company.

2. During and after the Employment Period, the Employee will not divulge or appropriate to his own
use or to the use of others, whether in competition with the Company or othegwise, any
Confidential Information or intellectual property of the Company.

Confidential Document \L\X\@;({\:/
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The above terms should be read along with the attached Employment Agreement. In the event there is
any conflict between this Offer and the Employment Agreement, the terms of the Employment Agreement

will prevail.

Please acknowledge this letter as a token of your acceptance to our offer.

With Best wishes,
Sincerely yours,

For ZDPM Private Limited

=

Meenakshi Kaul

Vice President - Human Resources

Date: 01-Nov-2021

I, CHETAN SANJAY PATIL
Accept the aforesaid conditions

Dhre s Siggenad tip

lf,lU--IaJ.&., §aun Jagy Padil
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Employee Signature
Date:11/1/2021
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Web Soft IT Solution
WEB SOFT IT SOLUTION PUNE
Office Address: 1st Floor, Office No -2, Building C-2, Manikmoti Complex, Near Jivandhara Hospital
Pune- Satara Road, Katraj Chowk, Pune- 411046.
Mobile No: +91-7755945544 E-mail: websoftitsolutionpune@gmail .com
Website: www. websoftitsolution.com

rl

REF: Int- W5201707-2020

OFFER LETTER

Dear Dipali Lawate,

With reference to your application and subsequent interview with us. we are pleased to
appoint you as Java Developer-1.1 Level with Websoft IT Solution, Pune.

We take this opportunity to welcome you to Websoft 1T Solution Pune. We value your
abilities and believe you will find our work environment to be challenging and fulfilling.

Date of Joining:

22" March 2021

Level:

Java Developer-1.1 Level
Project Name:

Hospital ERP
Location/Transfer:

You will be based out of our Pune location. The company may require you to work at other
company locations and on customer’s site, both inside or outside India.

As abided by intellectual property and confidentiality policy of Web Soft IT Solution Pune.

We wish her every success in life.

&7 Wa e DIRECTOR
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-l:éntra Al_Campus 2021 - MCA

Heeresh Khatri <tpo@dypcoeakurdi.ac.in> Tue, Jul 28, 2020 at 10:33 AM
To: Dypimca placements <placements@dypimca.ac.in>
Cc: PLACEMENTS DYPCOE <placements@dypcoeakurdi.ac.in>

Dear Sir,
PFA the Internship confirmation letter of Swapnil Kesharwani.

His DoJ is 3rd August, 2020, Please inform him the same and share the Letter of Internship to him.

---------- Forwarded message -------—-

From: Siddika Parab

Date: Tue, Jul 28, 2020 at 10:18 AM

Subject: Re: Lentra Al_Campus 2021 - MCA

To: Heeresh Khatri

Cc: Jasmeet Chhabda, PLACEMENTS DYPCOE

~
Dear Sir,
Greetings from Lentra! We are delighted to release an Internship offer to the selected candidates as attached below.

| request you to share this offer letter to the respective student.

Thanks for the support & cooperation during this campus recruitment process.

Regards
Siddika Parab
HR Executive
Lentra.Al
Ext- 6853

OHhu. Jul 23, 2020 at 11:28 AM Heeresh Khatri <tpo@dypcoeakurdi.ac.in> wrote:
‘Siddika,

PFA the resume for your reference.

~,
t L
On Thu, 23 Jul, 2020, 11:25 am Heeresh Khatri, <tpo@dypcoeakurdi.ac.in> wrote: # \
Hi Siddika, /
MC4 we o
Greetings of the day! m \\‘ -\5 //
, Y - \%\ DIRECTOR
Please find attached the resume for your reference please. E ( . : = D. Y. Patil Institute of Master of Compute

Applications and Management
Akurdi, Pune-411 044

Dear Sir,

“a
We are glad to be a part of your Recruitment Program once again & atsotoConduct the technical assessment
process for MCA students of your prestigious Institute, As we have completed the 1st level of assessment, here are
the below list of shortlisted students, with whom will be proceeding ahead for interviews.

| will update you the date & timings accordingly. Interim request you to share their resumes.

Sr.No Candidate Status
I 5 Ganesh Kadam Shortlisted -

\




2 Hitesh Zhambare __

3 Shubham Togarge

4 swapnil kesharwani |

5 Shilpa Telmasare
Regards

Siddika Parab
HR Executive
Lentra.Al
Ext- 6853

On Fri, Jul 17, 2020 at 4:46 PM Siddika Parab wrote:
Hi Sir,

As discussed please use this updated link for the test,

https://assessments.reliscore.com/flentra/1128fd436cc1 aBa26672cc03cdec?2d6706c42dd/

Regards
Siddika Parab
HR Executive
Lentra.Al
Ext- 6853

On Fri, Jul 17, 2020 at 4:39 PM Siddika Parab wrote:
Dear Sir,

Thanks for sharing the list of interested students, as a part of the process initially we are proceeding ahead for
the 1st Round of Assessment which includes the Technical Test conducted on Monday.

Request you to share the below mentioned Technical Test Link to all MCA students, herewith attaching
instructions for test, kindly acquaint the students regarding the same.

https://assessments.reliscore.com/lentra/1128fd436¢c1 a8a26672cc03cdec22db8706c42dd/

Date : 20th- July-2020
Time : 11:00AM to 1:00PM

Regards
Siddika Parab
HR Executive
Lentra.Al
Ext- 6853

On Fri, Jul 17, 2020 at 3:52 PM Heeresh Khatri wrote:
Dear Siddika,

Greetings of the day!

Thankyou so much for sharing the opportunity with us.

Kindly find attached the data of the students for your reference. \LQ\

~
Do let us know when would you like to start the process. DIRECTOR
D.Y. Patii Institute of Master of Computer

Awaiting your reply. Applications and Management
Alrurdi, Pune-41
On Wed, 15 Jul, 2020, 7:52 pm Siddika Parab, wrote: Alerdi, Pune-411 044
Dear Sir/Ma'am

Greetings from Lentra.Al Pvt Limited



Prof. Heeresh Khatri

Training & Placement Officer

D. Y. Patil College of Engineering, Akurdi
Mob: 9923963332

Email: tpodypcoe@gmail.com

Facebook Page: https://goo.gl/lUNemL§

Jasmita Kaur
[Quoted text hidden]

As discussed, we are writing this email to express an interest in participating in the recruitment session
once again at your College to hire MCA stream students for the internship of 1 year.

The role would be of Software Intern, currently we have 10 Openings for the role but in case we find
exceptional talent and participation, we could g0 up in numbers,

A brief about the company:

We have built the best-in-class LENDING STACK. The visible outcome of our offering is an ALL digital,
completely paperless lending business flow.

We service some of the leading names in Indian Financial Services industry. To name a few - HDFC Bank,
TVS Credit, Standard Chartered Bank, Tata Capital, Capital First, HDFC Limited, Union Bank of India, HDB
Financial Services etc.

We are at a very exciting inflection point, where we are looking to expand in India as well as
internationally. We are also looking to create additional product lines to service the BFSI markets.

Our developers have been contributing code to major organizations and open source projects for over 5+
years now. They've also been writing articles, speaking at conferences, and helping push software
development forward -- changing companies and even industries along the way. We are building
mobility, cloud and predictive analytics solutions for the Financial Services. The technological advances in
India Stack (Aadhaar eKYC, UPI, DigiLocker & eSign, Consent Architecture, OPEN APIs etc) is worth taking
a note. India is already leading from the front, as many of these solutions do not yet exist in the west.

We are seeking talented engineers and visionaries, passionate about software and have the potential to
build cutting edge Saa$ solutions on the emerging technology platforms.

Kindly let us know the next steps and we would be glad to take it ahead.

Looking forward to hiring great talent from your College.

Please find the below attached ID for your reference & let us know if anything required from our end, for
any queries contact on 8999810236

Website : https://www.lentra.ai/

Note: Selected students will join us immediately as an Intern virtually, once their examination is over they
have to report us in our Pune-HO.

Regards
Siddika Parab
HR Executive
Lentra.Al
Ext- 6853

. DIRECTOR
D. Y. Patii Ingtituta of f»‘.:sier of Computer
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Dear Swapnil Kesharwani,

end to you this offer of employment as an

On behalf of Lentra Al (the Company), lam pleased to ext
hip with the Company on August 03, 2020.

Intern. If you accept this offer, you will begin your interns

We warmly welcome you to being a part of the Lentra family. As an Intern this is the first step of moving

towards the Full time employment which will be offered to you depending upon your performance in
Internship. As an Intern though you will be considered as having temporary employment but you'll get
| clients and live projects. You will be exposed to and

an opportunity to work with some of the top leve
nd you will receive advanced training

will be given an opportunity to work on the new technology a
which will enhance your skills. We look forward to making this journey full of learning and fruitful for

both you and the organization.

Furthermore, you will receive a monthly stipend of Rs. 8,000 less applicable taxes if any.

As an intern you will receive “temporary employment” status. As a temporary employee, you will not
receive any of the employee benefits that regular Company employees receive, including, but not

limited to, health insurance, vacation or sick pay or paid holidays. Your internship is expected to end,
August 03, 2021. However, the Company reserves the right to terminate your internship at any time,
with or without cause and with or without notice. In case you decide to terminate the internship, the
same may be done by providing 30 day notice or an approval from your reporting manager to reduce

the notice period.

During your employment, you may have access to trade secrets and confidential business information
belonging to the Company. By accepting this offer of employment, you acknowledge that you must keep
all of this information strictly confidential, and refrain from using it for your own purposes or from
disclosing it to anyone outside the Company. In addition, you agree that, upon conclusion of

your employment, you will immediately return to the Company all of its property, equipment, and
documents, including electronically stored information.

By accepting this offer, you agree that throughout your internship, you will observe all policies and
practices governing the conduct of our business and employees, including our policies prohibiting
proprietary information, discrimination and harassment. This email sets forth the complete offer we are
extending to you, and supersedes and replaces any prior inconsistent statements or discussions. |t may
be changed only by a subsequent email or written agreement.

| hope that your association with the Company will be successful and rewarding. Please indicate your
acceptance of this offer by a reply to all email from your side.

| ‘Pm in case of any query. p
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VSH SOLUTIONS PRIVATE LIMITED
#7, Silver Estate, D Building,

S.No: 629/2/2, Bibwewadi Pune-411037
Maharashtra, India

Date: 30th July 2020
To,
Ganesh Kadam,

Subject: Offer letter
Dear Ganesh,
This has reference to the various discussions you had with us.

We are pleased to make a provisional offer of appointment as “Trainee Software Engineer”. Your yearly earnings
including salary, allowances, benefits and statutory payments as applicable will total

Your offer Monthly CTC is 7,000/- Per Month (Aug2020-Jan 2021) First 6Month will be a training period after that 2,
00,000/~ Per Annum (Professional Tax, TDS-if you are in criteria).You will receive a detailed appointment order after
you join.

On reporting please bring two recent passport size photographs, photocopy of all educational certificates, proof of
age certificate.

You are required to join the Company on or before 31/07/2020. Please return a signed capy of this letter as a token
of your acceptance of the offer, confirming your date of joining.

We look forward to a mutually rewarding relationship.

Yours faithfully

For VSH Solution Private Limited Accepted & Agreed

Ay

T eihmukih

) Mr. Ganesh Kadam.
SayaliDeshmukh- HR Manager
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Details are in Annexure-A.

VSH SOLUTIONS PRIVATE LIMITED
#7, Silver Estate, D Building,

S.No: 629/2/2, Bibwewadi Pune-411037
Maharashtra, India

Annexure —A
Name: Ganesh
Designation: Trainee Software Engineer
Branch: Pune
No. | Components Monthly Yearly
A Earning Heads
Basic Salary 3500 21000
House Rent Allowance 1400 8400
Misc Allowance 70 420
Medical Allowance 700 4200
Convenience 4725 2835
Allowance 4725 28350
Total 7000 42000
200 1200
Total Monthly and Yearly 6800 40800
W
D. Y. Patil Inst
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VSH SOLUTIONS PRIVATE LIMITED
#7, Silver Estate, D Building,

S.No: 629/2/2, Bibwewadi Pune-411037
Maharashtra, India

Annexure —A

Name: Ganesh
Designation: Trainee Software Engineer

Branch: Pune

No. Components

Monthly Yearly

A Earning Heads

Basic Salary

8333.33 99,959.96

House Rent Allowance

3333.33 39995.96

Misc Allowance

166.66 1599.92

Medical Allowance

1666.66 19999.52

Convenience

0999.99 11999.88

2166.66 25999.92

Allowance
Total 16666.66 200000
pT 200 2500

Total Monthly and Yearly

16466.66 197500

Yours faithfully
For VSH Solution Private Limited

|... p—
Isethmubh

SayaliDeshmukh- HR Manager

Accepted & Agreed

Mr. Ganesh Kadam. Iﬁ \
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AutoFlow Technologies

Mr.Gaurav Mali,

Address :At Dahindule,
Post-Patonde,

Tal- Nandurbar, Dist- Nandurbar
Maharashtra-425412

Date: 25" Aug 2020.
f_" INTERNSHIP OFFER LETTER

Dear Gauray,
Congratulations!!

We are pleased to offer you an Internship with Autoflow Technologies Private Limited based on the interviews,
discussions you had with us. Details of the terms and conditions of Internship are as follows:

1. You will be designated as Intern and will be based at our Pune location.
2. Your date of commencement of Employment will beon 1*Ssep 2020.

3. You will receive a Monthly stipend of Rs. 8000

5. The period of Internship will be six months from the date of your joining. We shall offer you a full time
employment in writing after successful completion of Internship.

6. You are required to submit the below listed documents on your date of joining

Pan Card, Adhar Card, Passport

Original Academic Certificates (all from 10" to Highest)

Previous company’s relieving letter and salary slip for last 6 months (If Applicable).
Bank Statement (six months)

Three passport size photographs (Recent)
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AutoFlow Technologies

8. You are required to join us latest by 1% Sep 2020, beyond which this Internship offer stands cancelled
unless otherwise either party communicates the said delay beforehand.

9. You are prohibited from using this Internship offer letter as a leverage point to grab a job opportunity
elsewhere and any such act will be dealt/met with criminal and civil action. This letter and the contents
contained herein are the proprietary information of AutoFlow Technologies and the Founder and shall be
strictly kept confidential. The same shall not be disclosed or divulged, whether knowingly or
inadvertently, without prior written consent of the Management.

‘We look forward to welcoming you as a member of Team AutoFlowTech.

For AUTOFLOW TECHNOLOGIES PVT LTD

Pradnya Langhe

Director

o

| accept the above mentioned employment offer and acknowledge receiving a copy of the same.

Candidate Signature

Candidate Name

Date

D. Y. Patil Instittite of Master of Computer
Applications and Management
Akurdi, Pune-411 044

8 insights@autofiowtech com ® www autoflowtech com

Version: 2.0
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LEARBINGER v gmuncr. it ]

STRICTLY PRIVATE AND CONFIDENTIAL

September 27, 2020

Mr. Hemant Patil

At Post Japore,

Taluka - Shirpur,

District - Dhule - 425405
Maharashtra

Dear Hemant,

We are pleased to offer you Training in our organization. Your training will be for a period of six
months as Trainee under Standing Orders.

You will be paid stipend of Rs. 10,000/- per month (Rs. Ten Thousand Only) during your Trainee
period of six months.

You are required to join us on or before January 04, 2021.

At the time of joining, you are requested to bring photocopies of the following documents along
with originals for verification:

Photocopies of Qualification (Academic & Training) Certificates
Photocopy of your Passport*

Photocopy of your Driving License*

Two recent photographs (I-card size)

Photocopy of your PAN card

Aadhaar Card

U R

* If Applicable
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You are required to send us the duplicate copy of this letter duly signed, as a token of your having
accepted the offer of training, within three days time, failing which the offer stands cancelled.

Your association with the company will be subject to a satisfactory reference check. In case any
discrepancies are fou nd out in relation to information provided by you, the Company may
terminate the training at any given period without giving any notice. Your training with the
Company will commence only on your joining and acceptance of this letter.

You or the Company may, at any time, during your Training, terminate your Training without
cause, by a written notice of 30 Days (Thirty Days) or stipend in lieu of such notice.

) On the joining date you will have to report to the Talent Management department for the joining
formalities.

We welcome you and hope you have a fruitful training with us.

With best wishes,

For Harbinger Systems Pvt. Ltd. Accepted By
DocuSigned by:
Maille Postwalla
A3E5551ASBCBATE...
Neville Postwalla Hemant Patil
Associate Vice President - Talent Management Trainee
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Internship Offer Letter
13" July 2020
Mr Tushar Sunil Patil
Dear Tushar,

It is our pleasure to offer you an internship appointment as a research intern in the
Department of Technology Research at The Data Tech Labs INC. This appointment will
begin on 16" July 2020 at 11:00 AM. From 16™ July till 31%* August you will be on the
learning spree where different set of assignments with deadlines will be allocated and
you will be evaluated on the same. You will receive a stipend of INR 5000.00/- per month
from 1% September 2020 till 31% January 2021. Anticipate that the appointment will
continue at least through 31" January 2021, contingent upon your training progress,
program needs and satisfactory performance.

You will be working on research, strategizing and web Development for different domains
over cloud technologies.

You need to work on your own laptop. Our IT team will help you configure the required
software and licenses on your laptop.

You will have to sign a few NDAs and adhere to the IT policies applied on your laptop.
Any tempering on the policies will be a punishable offence.

We look forward to working with you. Please do not hesitate to call me if you have any
questions about your appointment. My contact credentials are as below:

Contact Number: 89280 42709
Email ID: mrugakshi@tdtl.world

. - “‘Q\
Slncerelv, \

. I'l }l B /
\\\Q‘“ e
DIRECTOR

D. Y. Patil Institute of Mzsier of Computer

Applications and uﬂ,d‘tagemenl
Akurdi, Pune-411 044

Mrugakshl Mahajan

** being a digital offer letter, this doesn't require stamps
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Date: 23 June, 2021

Mr Hitesh Vijay Zhambare
522Saideep'GandhiNagar Ratlam
Madhya Pradesh

Mob: +917389084614

Subject: Offer Letter

Dear Mr Hitesh,

We are pleased to offer you the position of "Web-Developer” with The DataTech Labs Inc.

The Letter of Employment consisting of the Terms & Conditions of your appointment will be issued to
you within the first week of your joining.

You will be on probation for the first six months of your appointment. After this period your terms and
conditions shall be reconsidered and based upon the performance shown by you, your
employment may be confirmed, or your probation may be extended.

As discussed, and agreed by you, your total compensation would be a CTC of Rs. 1,58,400/- Per
Annum. .

In the meantime, you are requested to kindly forward us the following documents within two days
» Scan Copy of PAN card.

* Scan Copy of Aadhaar Card

» Details of your Bank Account/Scan Copy of Passbook

* Copy of your resignation letter, duly accepted by your employer.

* Scan Copy of your Relieving Letter & Experience Letter

+ Scan Copy of your educational qualifications.

* Proof of last salary drawn and details of the package therein of your current employment.

You would be initially based in Pune. This offer letter shall be valid for joining on 15 July, 2021.

You will be required to sign the confidentiality agreement on your joining. In case the information
provided by you is found incorrect, the offer will automatically stand revoked without any further
notice.

You will have to sign a few NDAs and adhere to the IT policies applied on your laptop. Any tempering
on the policies will be a punishable offence. :

We look forward to working with you. Please do not hesitate to call me if you have any questions
about your appointment. My contact credentials are as below:

Contact Number: 8105440345 A
Email ID: latha@tdtl.world

Sincerely,

: , =
Latha lyer

Applications ang Management

Akurdi, Pune-411 044

D.n?ana'sﬁé Technology i Dy 2 Technology _ s Ltd. e'"Dat'aT'ecb_.La s Inc
- Solutions IndiaPvt. Ltd. |  Solutions = - e
(@) wwwitdtl.world : @ www.tdtl. world

18002663282 | (%) 4971054807514 080 | (< 8555616600




.

/ N\
Keyword Technology

hV4

Offer Letter

Ist Floor, Office No -2, Building C-2.
Manikmoti Complex. Near Jivandhara
Hospital, Pune- Satara Road, Katraj
Chowk, Pune- 411046.

Ref: Cust-KT756-2020
This is to certify that Mr. Kaivalya Salunkhe., With reference to your application and
subsequent interview with us. we are pleased to appoint you as Python Developer-L1 Level

with Keyword Technology, Pune.

Date of Joining:
15" March 2021

Level: _
Python Developer-L1 Level

Project Name: & i
Deal Store System ’

AUTHORIZED SIGN
KEYWORD TECHNOLOGY
www.Keywordtechsolution.com

P \1"” Lo T Py
!!‘) 5‘5."/ e ¢ _?
/ ( 2 \aj DIRECTOR
L\ % )3 ,»’ D. Y. Patil Institute of Master of Computg
f\ =/ Applications and Management
“'-u_i?-’/ P L Klerypais Ty 11 04 L
~ J 'ﬁ ARLITSE, FUnS-< 11 U e
O O S B i

-



<>)MELBARR. 2D

Digital

B

OFFER LETTER

25" January, 2021

To,
Karuna Liman,

Dear Karuna,

We are very pleased to offer you the Internship with our company.
Please find following confirmation of the specifics of your internship:

Position Title: Web Developer - Intern

Start Date: February 1% 2021(3 to 6 Mcnths)

Stipend: Your stipend for the internship will be INR 8K Fixed & INR 2K attendance bonus.

Chain of command: Supervisor/Reporting Lead

During your internship, you will have an access to company’s confidential information. You agree
that you will keep all this information strictly confidential and will not share it with anyone outside
the company. You will not use it for your own benefits.

Terms:

1. Internship Stipend is INR 8K fixed and INR 2K as an attendance bonus, So in total individual will be
eligible to receive up to INR10K/Maonth

2. During Internship (3-6 Months) Program, attendance bonus to be paid quarterly i.e., 6K after 3
month’s completion.

3. TDS 7.5% will be deducted which will be applied on their PAN details and they could get the
refund for the same post April financial year 2021

INTERN’S DECLARATION

I accept the above terms and conditions /"I‘_‘l\
1w L

Name: Karuna Liman

; | DIRECTOR
-@a’/‘g}sﬂ | Apfaaf.,;;..:,-ﬁﬁ'—jH"'f"”’f of Computer

o : I [} L qu.smen
-)!r Akurdl Pflr\ 11044 t

Company Address: 57/1, Sumit Kulkarni Ma\ﬁi’nvsa’dan Sector No. 31, Chinchwad, pune,
Maharashtra 411044

Sign:

©MelBarr - Intelligence | Intent | Influence



G N SOLUTIONS PVT. LTD.

4" Floor. A & B Wing, "Gopal House", Karve Road,
Kothrud, Maharashtra, Pune 411029
Tel No +91-20-67214800

www. globalnestsolulions. com

Clts UESGTIPNZO0BRTC 132030

Date: 10" Feb 2021

Mr. Ajith Kumar

Subject: Selection as an Inter Trainee

Dear Ajith,

We are pleased to select you to undergo training as an intern in our organization on the following terms & conditions:

TERMS:

1. You will be considered as INTERN’ (working in Python Development).

2. Your training will be for period of Five months. If you show satisfactory assimilation of skills and
knowledge, if found fit at the sole discretion of the Company, you may be considered by the Company
for Employment post training period.

3. |f selected by the Company for employment, Company will issue appointment letter containing the
terms and conditions of employment.

4. Your remuneration in training period will as below.

1 Month(s) | Compensatiorﬂ
[ 1-5 months | 12,000/-p.m. |

Start Date: (Feb 6, 2021 to June 30, 2021)
We welcome you to GNS family for a long association.

Please sign copy hereunder and return to us asa token of acceptance of terms and conditions of your
engagement as intern with the Company.

With Regards, LU N Accepted with Thanks,
r-{%u\k}lLi\{’.Luh o [ I:. % .
Sunita Kulkarni p Ajith Kumar

Director %

In Pune Jurisdiction

DIRECTOR

a of ' astar of Computer
calions 2 'd Management
Akiirr F‘une-fiﬂ 0‘44
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OFFER LETTER

25" January, 2021

To,
Mrunali Bhujbal,

Dear Mrunali,

We are very pleased to offer you the Internship with our company.
Please find following confirmation of the specifics of your internship:

Position Title: Web Developer - Intern
ﬂ Start Date: February 1* 2021(3 to 6 Months)

Stipend: Your stipend for the internship will be INR 8K Fixed & INR 2K attendance bonus.
Chain of command: Supervisor/Reporting Lead

During your internship, you will have an access to company’s confidential information. You agree
that you will keep all this information strictly confidential and will not share it with anyone outside
the company. You will not use it for your own benefits.

Terms:

1. Internship Stipend is INR 8K fixed and INR 2K as an attendance bonus, So in total individual will be

eligible to receive up to INR10K/Month
2. During Internship (3-6 Months) Program, attendance bonus to be paid quarterly i.e., 6K after 3

month's completion.
3. TDS 7.5% will be deducted which will be applied on their PAN details and they could get the

refund for the same post April financial year 2021

- f@
x » F s
INTERN’S DECLARATION ‘ QCA2 n%’ \bﬁ\ /
o Y A o
: 2
| accept the above terms and conditi > DIRECTOR
. 1]
=
D
<

D. Y. Patil Institute of Master of Computer
Applications and Management
Akurdi, Pune<411 044

Name: Mrunali Bhujbal
; . CERlanatiedt
= T B
Company Address : 57/1, Sumit Kulkarni Marg, Shivsadan, Sector No. 31, Chinchwad, pune,

Maharashtra 411044

i b ©MelBarr — Intelligence | Intent | Influence
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Codeworx
MOBILISING IT SERVICES
Offer cum Appointment Letter
June 22", 2021
Mr. Namdev Mehetre
+91 9588400341
namdev.shelgaonkar91@gmail.com
Dear Namdev,
With reference to your application and the subsequent interview you had with us, we are
pleased to offer you the position of “Business Analyst” for Pune Location with us on the
following terms and conditions:
1. Date of Appointment
Your appointment is effective from July 5*" 2021.
2. Positing
Your posting will be at “Pune”.
3. Place of Employment
3.1 You acknowledge and agree that you may be assigned, transferred or deputed to offices,
departments or Units of Company and / or its affiliates and / or their contractors and clients,
whether in India or abroad. In the event of any such assignment, transfer or deputation, you
may be required to consent to and /or agree to certain other agreements, or policies
li h i tati transfer. ——
applicable to such an assignment, deputation or transfer //g% T C,q““

3.2 In the event of any assignment, transfer or deputation of your services, your salary and /3%~~~

other benefits may be adjusted in accordance with the company’s policies with respect t :53” /
such an assignment, transfer or deputation.

4. Cost to Company

o W\ in
e

You will be paid an annual emolument of Rs.3,00,000/- (Rupees Three Lacs only). For ~ T C %

/ | P
Ar

detailed Break-up kindly refer the Annexure I. —

Your compensation may be reviewed on periodic basis and your salary may be adjusted,
depending upon various factors, including your performance during the preceding period.

Notwithstanding the above, you acknowledge that it is Company’s policy to review the
compensation payable to its employees for successive years and such compensation may be

| &
L%

Corporate Office Address: A ,;\xﬁ.‘( N

Office No. 501, 5th Floor, P-3, Pentagon Towers, Magarpatta City, Hadapsar, Pune-411013¢.* "
www.avantecodeworx.com | info@avantecodeworx.com | Ph.: (020) - 6700 0062 AIBE

DIRECTOR

D. Y. Patil Institute of Mast

Applications and




Codeworx

MOBILISING IT SERVICES

it N e e

higher or lower than the compensation received for the previous year depending upon
various factors, including the overall performance of the Company.

5. Working hours

Normal hours are as determined by the company but your responsibility is to ensure that the
assigned deliverables are complete within the allocated duration.

6. Probation

You shall be on a probation period of three months.
7. Non- competition

You agree with the Company that you will not, during the continuance of your employment
with the Company, carry on or be engaged, directly or indirectly, either on your own behalf
or on behalf of any person, or as manager, agent, consultant or employee of any person,
firm or company, in any activity or business, in India or overseas, which shall directly or
indirectly be in competition with the business of the Company or its subsidiaries or
associated companies.

8. Court Cases / Police Cases

You will submit a firm undertaking / confirmation in writing that there are no police cases /
court cases pending in any court in India. If such undertaking submitted by you is found to
be false, then this contractual engagement shall stand terminated with immediate effect and
you shall not be entitled to any compensation for any services you may have rendered.

9. Confidentiality

9.1 You agree that in the course of your employment you will have access to and be
entrusted with information in respect of the business of the Company including intellectual
property, processes and product specifications, etc. and relating to its dealings, transactions
and affairs and likewise in relation to its subsidiaries, associated companies customers or
clients all of which information is or may be of a confidential nature.

9.2 You shall not except in the proper course of performance of your duties during or at any
time after the period of your employment or as may be required by law divulge to any time
after the period of your employment or as may be required by law divulge to any person
whatever or disclosure of any Confidential Information of the Company or any of its

subsidiaries or associated companies or any of its or their suppliers, agents, distributors or
customers.

Corporate Office Addreés:

i ] \
Office No. 501, 5th Floor, P ptagon.Towers, Magarpatta City, Hadapsar, Pune-411013 \\
www.avantecodeworx.c i }Qe/gopeworx.com | Ph.: (020) - 6700 0062 £ ,-.:}';}“
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MOBILISING |IT SERVICES

9.3 All notes, memoranda, documents and Confidential Information concerning the business
of the Company and its subsidiaries or associated companies or any of its or their suppliers,
agents, distributors or customers which shall be acquired, received or made by you during
the course of your employment shall be property of the Company and shall be surrendered
by you to the Company upon the termination or at the request of the Company at any time
during the course of your employment.

9.4 Confidential Information means information relating to the business, products, affairs
and finances of the Company or any of its associated company or subsidiary for the time
being confidential to it or to them and trade secrets (including without limitation, technical
data and know-how) relating to the business of the Company or of any of its Associated
Companies or of any of its or their suppliers, clients or customers.

10. Travel

Any work related travel will be paid by the company as per the expenditure policies of the
company. A copy of this policy will be provided to you by your HR coordinator.

11. Joining Formalities

This offer is subject to your completing joining formalities as specified in Annexure II and
your confidential report being found satisfactory from the references provided to us.

12, Termination

Your services can be terminated by either party after giving two month notice. If your
services are terminated at your initiative, the company reserves the right to insist on full
compliance to the notice period and may initiate appropriate legal remedies should you
violate this provision of serving the notice period.

Your employment is subject to positive Background verification done by the company. If any
document/s or information submitted by you is/are found to be false, your offer shall stand
terminated with immediate effect without any prior notice and you will also not be entitled to
any dues / claims.

Please note that you are expected to keep the salary package strictly confidential and you
cannot discuss or divulge any details to any of your colleagues.

If the offer is acceptable to you, you are requested to get in touch with HR Department on
your joining day to complete your joining formalities.

The above terms and conditions as specified, you are requested to sign on the copy of this
letter and submit the same to us on your joining day or you can courier us at below
mentioned address below:

7 ' Corporate Office Address:

www.ava dewcrx,cnm |i @avantecodeworx com | Ph.: (020) - 6700 0062 \\

4°q ¥
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MOBILISING IT SERVICES

Avante Codeworx Pvt Ltd.

Office No. 501, 5th Floor, P-3, Pentagon Towers, Magarpatta City,
Hadapsar, Pune-411013

Contact - 020-67000004

We look forward to have you on our team.

Best Regards,

For Avante Codeworx Pvt Ltd.

Authorized Signatory

ACKNOWLEDGEMENT & ACCEPTANCE

| have read and understood the above terms and conditions and hereby signify my acceptance of the
same.

SIGNATURE DATE

D. Y. Patil institut <terof Computer
Applications and Menagement
Akurdi, Pune-411 044

S s ey
Corporate Office Address:
Office No. 501, 5th Floor, P-3, Pentagon Towers, Magarpatta City, Hadapsar, Pune-411013
www.avantecodeworx.com | info@avantecodeworx.com | Ph.: (020) - 6700 0062
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Annexure |

Compensation Structure

Amount
Component /Month Amount/Annum

Basic 15500 186000
HRA 6200 74400
Monthly City Allowance - -
Performance Allowance 1550 18600
Advance Against
Statutory Bonus 450 £100

Gross 25000 300000
Employer PF 0 0
Employer ESIC 0 0
CTC 25000 300000
Employee PF 0 0
Employee ESIC 0 0
PT 200 2400
Total Deduction 200 2400
Net Take home 24800 297600 & 7

WRE 7
Note: Any tax liability arising out of the remuneration will be deducted as per the \‘}-' .
Income Tax & Professional Tax Rules. DIRECTOR |
D. Y. Patil Institute of Master of Computer
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Annexure II

1. Photocopy of Birth Certificate / S.S.C. Certificate / School Leaving Certificate

2. Photocopy of final year mark sheet

3. Photocopy of Degree / Post Graduate Degree passing certificate
4. Previous employment certificate (Experience)

5. Previous employment relieving letter

6. Certificate of last drawn salary / salary slip

7. Certificate giving details of Salary paid and tax deducted in the current financial
year (Form 16)

8. Photocopy of Aadhar Card, if not applied, any other residential proof
9. Photocopy of PAN / Acknowledgement of PAN Application
10. Three colored photographs (ID Card Size)

11. Copy of Bank a/c Proof (Cancel cheque & Bank Statement / Passbook)

DIRECTOR
D. Y. Patil Institute cf Master of Computer
Applications znd Management

vl

corporate Ofﬁce .q_ddres;. i
Office No. 501, 5th Floor, P-3, Pentagon Towers, Magarpatta City, Hadapsar, Pune-411013
www.avantecodeworx.com | info@avantecodeworx.com | Ph.: (020) - 6700 0062
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Ist Floor, Office No -2, Building C-
Manikmoti Complex, Near Jivandhara
Hospital, Pune- Satara Road, Katraj
Chowk, Pune- 411046,

Ref: Cust-KT688-2020
This 1s to certity that Ms. Namrata Yelle,

interview with us, we are pleased to appoi
Technology, Pune.

Date of Joining:
17" December 2020

Level:
Net Developer-L1 Level

Project Name:
Online Jewellery Application

Offer Letter

AUTHORIZED SIGN
KEYWORD TECHNOLOGY
B, WWW.Keywordtechsolution.com
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Enzigma Software Pvt.Ltd.

irvey Ne 111/ LAk iR, Ganger Roaq

We siar?

Software Trainee

Ref: ENZIGMA SOFTWARE PVT. LTD.

Date: 02nd May 2022
Employee ID: 449

Name: Namrata Yelle
Sub: Offer Letter

Dear Namrata

€ Dank you for exploring career opportunities with ENZIGMA SOFTWARE PVT. LTD. You have successfully completed our initial
selection process and we are pleased to make you an offer.

This offer is based on your profile and performance in the selection process. Initially, you shall be deputed as Software Trainee on a
monthly stipend of Rs 15,000/-. On successful completion of training period, you shall be positioned as Junior Software Engineer. On

being positioned as Junior Software Engineer, your gross CTC including all benefits will be Rs. 4,00,000/- per annum, as per the
terms and conditions set out herein,

After you accept this offer you will also be issued a letter of appointment at the time of your joining afler completing joining formalities

as per company policy.

Your Designation will be Software Trainee

Compensation & Benefits Structure

EARNINGS MONTHLY (INR) YEARLY (INR)
Basic 15,000.00 1,80,000.00
Hﬁcnveyance Allowance 1,600.00 19,200.00
HIRA 3,750.00 45,000.00
Medical Allowance 1,250.00 15,000.00
Official Internet Usage 900.00 10,800.00
Other Allowance 4,580.00 54,960.00
SUB TOTAL 27,080.00 3,24,960.00
Gratuity 720.00 8,640.00
Medical Insurance 400.60 4,800,00
PF Employer Contribution (13%) 1,800.00 21,600.00
TOTAL (A) 30,000.00 3,60,000.00
BONUSES N AMOUNT
APC . ‘k o o 40,000.00
TOTAL BONUSES (B) P Tl N \p\/ 40,000.00
- "
TOTAL (A+B) \}‘g\--{v /'/ = 4,00,000.00

DIRECTOR

D. Y. Patif Instiiuta

of Master of Computer

Applications and Menagement

Akurdi. P

i PR




* There will be annual appraisal cycle during which MSI (Merit Salary Increase) will take effect. The appraisal cycle will be applicable
after the successful completion of Training and Probation Period.

N

IRECTOR

D. Y. Patil Institute of Master of Computer
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1. COMPENSATION & BENEFITS
1.1. BASIC SALARY

You will be eligible for a basic salary as per the CTC Table on Page 1 after successful completion of training period and elevation
to the position of Junior Software Engineer.

1.2. ENZIGMA EMPLOYEE BENEFITS (EEB)
Enzigma Employee Benefits offers you benefit components for Tax shelter.

The components under EEB are listed below. The amounts given here for each of the components below are as per pre-definen
structure. However we may re-distribute the EEB amount between the components as per your tax plan, once you join ENZIGMA
L SOFTWARE PVT. LTD

Taxation will be governed by the Income Tax rules. ENZIGMA SOFTWARE PVT. LTD. will be deducting tax at source as per income
tax guidelines.

1.2.1. House Rent Allowance (HRA):
| You will be eligible for a HRA component as per the CTC Table on Page1. You may claim Tax exemption on the Hous Rental
paid.
1.2.2. Conveyance Allowance:
You will be eligible for a Conveyance Allowance as mentioned in the CTC Table on Page 1.

(™ 2.3. Domiciliary Medical Reimbursement:
You will be eligible for reimbursement as mentioned in the CTC Table on Page 1 towards domiciliary medical expenses incurred
by you for you and your family. This value would be on pro-rata basis in case you join during the financial year and will be disbursed on

a monthly basis along with the monthly salary. To avail tax benefit you may submit medical bills for the same at the end of each
calendar quarter. At the end of the financial year, the un-availed amount will be taxable.

' 1.2.4. Official Internet Usage (OIU):

You can avail an Official Internet Usage component as mentioned in the CTC Table on Page 1 for official & business purposes to
stay in touch with your colleagues and customers. Employee needs to avail this facility on his/her name and produce necessary bills for
~ reimbursement. This component is payable enly after your Employment confirmation (i.e. post probation period).

1.3. VARIABLE COMPENSATION

1.3.1. Annual Performance Component (APC)
This will be calculated for each Fiscal year and payable in month of July of next Fiscal year. You have te be on active job
duty and not on notice pericd till end of June of next fiscal year to be eligible for APC.

The Variable compensation is subject to review and may undergo a change based on the actual performance of the Company and your

own ongoing individual performance. This allowance is payable based on the Company and Individual's performance, and as such shall
be treated as performance bonus in lieu of statutory profit bonus.

()
1.4. OTHER BENEFITS

1.4.1. Medical Insurance Scheme:

You may be entitled for Medical Insurance coverage for self to cover any Hospitalization Expenses. This scheme
coverage would be applicable only after your successful completion of training periad (i.. in probation period)

1.4.2. Gratuity

Gratuity is calculated and applicable as per Gratuity Act, 1972, to the employees who have completed 5 years of
continuous service with the company.

1.4.3. Loans
You may be eligible for Personal/Contingency loans, as per the company loan policy.

1.5. RETIRALS
1.5.1. Provident Fund

This component is as per the provisions of "The Employees Provident Fund and Miscellaneous Provisions Act, 1952".
For component amount refer to the CTC Table on Page 1. s

RIDC T,
WVilDly 1 Ul

D. Y. Patil Institute of Master of Computer
Applications and Management
Akurdi, Punn-411 044




' 2. TERMS & CONDITIONS
2.1. Training Period:

2.1.1. Period:

After joining you will be on, on and off the job training period for the duration of graduation completion, during which you
will be designated as a Trainee. In this period you will be evaluated in each month, based on the Training Module designed by the
company. The training module is subject to change as per the trend in the industry.

You are required to complete the Salesforce.com certification in the 4th month of the Training Period which is mandatory,
Based on your performance and attendance the company can extend this Training Period if required. In case certification is not
completed in the 4th month of the training period, Company can take the necessary action.

2.1.2. Salary Applicable:

All the terms and conditions regarding the salary structure would be applicable only on successful completion of training
period including APC. Your attendance will be prorated (Mon-Sat waorking).

2.1.3. Termination:

Company can terminate this offer immediately without any notice, in case of poor performance or other factors like
indiscipline, late/poor attendance, performance, breach of this offer, breach of any HR Policy.

In case you decide to leave the company in training period you will not be receiving any experience letter or relieving
'Jﬁtter from the company and all the terms and conditions of the service agreement would be applicable.

2.2, Prohation Period:
2.2.1. Confirmation:

Based on evaluation of your performance after training period, if performance is found satisfactory you will receive a
letter from the company confirming your probation period.

The APC will be applicable from confirmation and commencement of probation period.
2.2.2. Period:

You will be in probation period for 6 months (Mon-Sat working). The working Saturdays are dependent on the
experience as follows:

Experience in Years Working Saturdays
Upto Completion of Prabation All Saturdays working
After Probation Weekend Off

Based on your performance and attendance company can extend this probation period if required. During probation period you will
receive your remuneration offered in the offer letter except for the components are to be availed only after confirmation.
)
2.2.3. Termination:
Company can terminate this offer immediately without any notice, in case of poor performance or other factors like
indiscipline, late/poor attendance, performance, breach of this offer, breach of any HR Policy.

In case you decide to leave the company in training period you will not be receiving any experience letter or
relieving letter from the company and all the terms and conditions of the service agreement would be applicable.

2.3. Post Probation Period:
2.3.1. Confirmation:

If your performance is found satisfactory during probation period, company will provide you a confirmation letter
confirming your permanent employment with the company. During this period you will receive all benefits as per the offer letter.

Applications and i
Akurdi, Pune<411 044




2.4. Working Hours:

The Company's regular working hours would be from 09.30 AM to 07.00 PM on all the weekdays (inclusive of 1 hour for Lunch during
1:00 PM-2:00 PM). However based on the business requirements/exigencies from time to time you may need to work for extended
working hours as well. You must make entry in company's bie-metric system, and also log your work both into the company's time-
sheet software at the end of every working day. Entries in both the bio-metric system and time-sheet software would be considered for
salary computations and only the productive hours will be considered.

2.5. Compensation Structure/ Salary components:

The compensation structure/salary components are subject to revision as per the ENZIGMA SOFTWARE PVT. LTD.'s
compensation policy from time to time at its sole discretion.

2.6. Conflict of Interest:

During the period of your training, probation or employment, you are not permitted to undertake any other employment,
freelance work, contract, business, part time/full time education, assume any public or private office, honerary or remunerative, without
the prior written permission of ENZIGMA SOFTWARE PVT. LTD.

2.7. Non-Disclosure Agreement:

As part of the joining formalities, you are required to sign a Non-Disclosure Agreement, which aims to protect the intellectual
ﬁopeﬂy rights and business information of ENZIGMA SOFTWARE PVT. LTD. and its clients and customers.

2.8. Service Agreement:

As ENZIGMA SOFTWARE PVT. LTD. will be incurring significant expenditure on your training and other employment related
costs; you will be required to execute an agreement, to serve ENZIGMA SOFTWARE PVT. LTD. for a minimum period of 2.5 years
after joining, failing to which, you (and your surety) will be liable to pay ENZIGMA SOFTWARE PVT. LTD. Rs.2,50,000/- (Two Lakhs
Fifty Thousand only) towards the training expenditure and other employment related costs.

2.9. Overseas Assignment Agreement:

If you are on an overseas assignment, you will be covered by ENZIGMA's Overseas Assignment policy from the date of
deputation. Accordingly, you will be required to sign an Overseas Assignment (OA) Agreement which would cover a minimum service
commitment of 1 year post the Overseas Assignment completion and applicable liability recovery in case of non-compliance,

2.10. Notice Period:
2.10.1. By Employee:

During term of your employment with Enzigma which includes Training period, probation period and post probation
period, you can exit your employment by giving 90 calendar days written notice in advance or by paying 3 month's compensation to the
company” in lieu of the notice. In case of your exit before completing the term of the Service Agreement, you will also be liable to pay

Service Agreement amount to the Campany.

2.10.2. By Company:

Company can terminate your employment without any notice and compensation during your training period and
probation period. Company can terminate your employment post probation period, by giving 30 calendar days writlen notice or 1
month's compensation® in lieu of the notice with immediate effect

2.10.3. Terms & Conditions:
In case of any breach of this offer or any HR Policies in effect in the company, company reserves right terminate
your employment without any notice, without any compensalion and without any supporting documents like experience letler, relieving

letter etc. However, the decision on Relieving Date and Acceptance of Notice Surrender in either case is subject to Company's
discretion.

2.10.4. Leaves during Notice Period:
You are not be entitled for any Leaves during the Notice period. For any leaves or work from home days taken

during notice period, your notice period or reliving date will be extended by number of days of your leaves and work from home days.
*Compensation includes only Basic Salary + HRA + Conveyance + Medical Reimbursement ‘\
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2.11. Non-Solicitation of Employment:

You shall not solicit any Employment Opportunities with the Company's Customers or competitors, directly or indirectly
during your entire term of employment with Enzigma including training period, probation period and post probation period. You shall
not solicit any Employment Opportunities with the Company's Customers or competitors, directly or indirectly, for a period of twenty four
months after your exit either during the training period, probation period or post probation period.

2.12. Background Verification (BGV) Check:

Your association with ENZIGMA SOFTWARE PVT. LTD. will be subject to a background check in line with ENZIGMA' S

background verification policy. A specially appointed agency will conduct internal and external background checks, at the time of
joining and/or at random times.

If anytime the background verification reveals unfavourable results, you will be liable to disciplinary action including
termination without notice or pay.

IDEATA
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3. List of Documents (LOD) to be submitted:

You need to submit photocopies of following enlisted documents at the time of your joining. Please carry the original copies for

verification.

3.1. Permanent Account Number (PAN) Card

3.2. Aadhar Card

3.3. Standard X and XII Mark sheets or equivalent

3.4. Degree certificate and Mark sheets for all semesters

3.5. Postgraduate degree certificate and mark sheets for all semesters (If applicable)
3.8. Birth Certificate / Proof of Age

3.7. Character certificate in English by your local Police station.

3.8. Passport (If available)

3.9. 2 Passport size photographs

3.10. In case of previous employment, a formal relieving letter from your previous employer, 3 salary slips
The original documents will be returned to you after verification.

4. Intellectual Property & Other rights

Any Intellectual Property, Knowledge, Idea or work products developed by you during your employment peried including training

period, probation period and post probation period with Enzigma Software Pvt. Ltd., be it in company premises or oulside company
Eremises, belongs to Enzigma Software Pvt. Ltd.

5. Rules and Regulations of the Company:

Your appeintment will be governed by the policies, rules, regulations, practices, processes and procedures of ENZIGMA
SOFTWARE PVT. LTD. as applicable to you and the changes therein from time to time.

Failure to fulfill one or more of the above terms and conditions would entitle ENZIGMA SOFTWARE PVT. LTD. to withdraw this offer
letter at its sole discretion. In such case, ENZIGMA SOFTWARE PVT. LTD. would have the liberty to hold back your Experience Letter,

Relieving Letter & Salary Dues as deemed appropriate.

We look forward to having you in our team.

.With Best Regards,

For Enzigma Software Pvt. Ltd.

i =

Vaishnavi Shah

Director

\s ok
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CYBAGE D)

Date: January 24, 2022

Letter of Offer

Dear Ashish Chandan,

Further to your interview daled January 20, 2022, we are pleased 1o offer you the position of Software Engineer in our
organization.

Please refer to the attached Annexure-1 for your salary structure and an explanation of its components.

On joining, you will be subject to the employee policies and practices of Cybage Software Private Limited. A summary of
lhe present policies is included as Annexure-2 to this offer letler for your reference. Aiso refer Annexure-3 for the list of
documents to be submitted at the time of your joining.

Ygmywill be entitled to a joining bonus of Rs.75,000/- on completing 3 months from your date of joining provided you are
oi. e rolls of Cybage and are not under notice period as on the date of pay out of the said joining bonus.

You are required to join duties with effect from January 27, 2022 at our Pune office for this offer to be valid.
You would be eligible for the appraisal in April 2023,

Kindly report at the following address, at 9:15 a.m. on your date of joining —

Cybage Software Pvt. Ltd.

Cybage Towers, Kalyani Nagar,

Behind Geld Adlabs,
Pune, India.

Cybage may defer and/or cancel this offer at any time before or after your joining in case any information furnished by
you is found incorrect or misleading.

We look forward to your joining Cybage at the earliest and wish you a successful career with us.

Trig?king you,

Sincerely,
For Cybage Software Pvt. Ltd.

O

Tina Rastogi
Vice President - Human Capital Management

D.Y. Patil institut

Applications and Management
Akurdi, Pune-411 044
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ANNEXURE-1

SALARY BREAK-UP
Name: Ashish Chandan
Designation: Software Engineer
Date Of Joining. January 27, 2022
Department. Engineering
Primary Skill. Front-end technology
Location: Pune

o7 Gt RS, (per
Monthly Salary components
1 [Basic | - — | 2,19,150
i |HRA 1,75,320
it | Children Education Allowance 87,660
iv  |Bonus Ex-Gratia 87 660
v LTA 1.31,490
vi |Conveyance Allowance ) 1,31,490
vii | Special Allowance 43,830
vii | EPF Employer's Contribution 23,400
| ANNUAL GROSS FIXED SALARY 9,00,000
B | Major benefits
ix | Gratuity 10,541
x | Insurance-Mediclaim 6,600
xi  Insurance-Term Life 4,084
| TOTAL COMPENSATION (A+B) | 9,21,230
C |Variable Pay | 90,000
D |COST TO COMPANY (A+B+C) ! 10,11,230
*Details mentioned in the “Explanation of terms used” section in the next page. \
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™ Your gross salary including all benefits will b

T

Offer: Computer Consultancy
Ref: TCSL/DT2021 8938999!Hyderabad

Date: 30/12/2021

Mr. Rohit Kumar
Plot No. 40¢ , Sairaj ColonyBijlinagar Chinchwad,
Near Indusind Atm,
Pune-411033,
™ Maharashtra.
Teltt -8789341837

Dear Rohit Kumar,

Sub: Letter of Offer

with TATA Consultancy Services Limited (TCSL).

Thank you for exploring career opportunities
election process and we are pleased to make you

You have successfully completed our initial s
an offer.

This offer is pased on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be 2
part of the application development and maintenance projects across any of the business units of

TCSL=
e 3,53,578/- per annum, as per the terms and

conditions set out herein.

ce of this offer online through the option 'Accept Offer letter’. If not

Kindly confirm your acceptan
| be construed that you are not interested in this employment and

accepted within 7 Days, it wil
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive

packground check. 4 :
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COMPENSATION AND BENEFITS

BASIC SALARY
you will be eligible for a basic salary of X1 5,000/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

M The components under Bougquet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥6,000/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
vou will be eligible for a monthly personal allowance of of ¥1,035/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 3500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the/oq\rn’p@rge?ts as per your tax plan, once you join TCSL.
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Monthly Performance Pay

You will receive 2 monthly performance pay of 74,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be £600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the pusiness unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore | Xperience
Program.

CITY ALLOWANCE

You will be eligible for a City Allowance of 2200/~ per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject t0 review.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to Z6,000/- per insured person per

annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.

ii. Prfemium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these mem/bgs—a«t%@@lidtiy enrolled by you under the scheme. Additionally, if
~ b\

4 rd O“ er' \r:__tﬂ' = . h s
TCS Confidential ’;’ g ~er ™\ s W
we f 2\ A\
TCSL/DT20218938999/ = / TATAZONSULTANCY SERVICE S N,
@ PRUTST TN 2 Y teancy Seevi < Y
c | Aars S‘EH sultancy Serwvicas Lty it \l%.\"“\ -
Ty -:':'LL. I .;z‘ A -" l'lf;x f.'g: I y 11, s P aou it k T 1y / .—;
PR A f o S ; \ ninee >
Y\b\_/\"@‘$ | | 0 Y it L ‘ L'JTSR
N chrgrrge e o : DIY. s of Master of Computer
e TR DO S a

\oplications and Management
[} - """‘}"“‘P1IU44




m

in-law or remaining ¢

hildren, the applicable

you wish to cover dependent parentsfparents-
premium per insured person is t0 be borne by You.

der this scheme, you and your

Higher Hospitalisation
pitalisation benefits.

Coverage under Higher
enrolled dependents will be automatical

Hospitalisation is mandatory. Un
ly covered under Higher Hos

entitled for 12, 00,000/- as a

olled dependants will be
over and above the individual

i. Entitlement - You and your enr
italisation expenses,

family floater coverage towards hosp

basic coverage.

ation, a part of the premium will be recovered from your

ii. Premium - For Higher Hospitalis
will be borne by TCSL.

salary and the differential premium

nty six weeks. Adopting or
ks. For more details on the
Maternity Leave.

Maternity Leave
Women employees are eligible 1o avail ma

commissioning mother,may avail maternity le
benefits and eligibility, once you join, please

ternity leave of twe
ave for twelve wee
refer TCS India Policy -

yees' Welfare Trust (TWT)

pletion of continuous association of one year

| membership fee of 250/~ will be recovered
| assistance by way of grants/ loans in
me to time for medical and educational

tancy Services Emplo
ber of the TWT, on com
TCSL. A nominal annua
from you for the same. The Trust provides financia
accordance with the rules framed by the Trust from ti
purposes and in case of death of members while in service.

Tata Sons and Consul
You will become a mem
from the date of joining

Loans

You will b oan policy.

e eligible for loans, as per TCSL's |
Professional Memberships
you will be eligible for reimb per

TCSL's policy.

ursement of expenses towards professional membership as

RETIRALS

Provident Fund

You will be a member O
Fund and Miscellaneous P
salary every month as per

the provisions of "The Employees Provident

f the Provident Fund as per
d TCSL will contribute 12% of your basic

rovisions Act, 1952", an
the provisions of the said Act.
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all

subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board /University) in the first attempt in each of your
standard Xth, Standard Xllith, Diploma (if applicable) and highest qualification
(Graduation! Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gapsiarrears!backlogs‘ if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TcSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
vou will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. |f your performance is found
unsatisfactory during the training period, the company may afford you opportxinities to

e \
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assist you and enable you to improve your performance. If yo
unsatisfactory, TCSL may terminate your traineeship forthwith.

ur performance is still found

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed py TCSL's training policy. TCSL reserves the right to modify or amend

the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name Will
automatically stand discontinued from the list of TCS Xperience trainees without any

m further intimation!separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts

and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's

Compensation and Promotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary of remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCQ\you are

required to maintain strict confidentiality of the intellectual property rigpgs p)ggéiect_ed

information and other business information of TCS and its clients which may be reyeale
//'H:.;:"‘* i ) -\r\j-._
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to you by TCS or which may in the course of your engagement with TCS come your
possession of knowledge unless specifically authorized to do SO in writing by TCS.This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment.The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10.Work in SBWS mode

~ TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model

framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices Or from home (remote

™ working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

11. Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required

to execute an agreement, 10 serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ?S0,000J-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

12. Overseas International Assignment Agreement
|f you are on international assignment, you will be covered by the TCS India

™ Policy-lnternational Assignments (from India to other Countries) from the date of

placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you aré deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of

training. g
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ndia and there can be changes to the

The above terms and conditions are specific to |
on international assignments.

said terms and conditions in case of deputation

14.TATA Code of Conduct
t and follow the same in your

o sign the TATA Code of Conduc

You are required t
te of TCSL.

day-to-day conduct as an associa

15.Notice Period
able by you by giving 90

firmation, this contract of employment is termin
learly understood, agreed and made abundantly

clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your con
days notice in writing to TCSL. ltisc

Upon your confirmation, this contract of employment may be terminated by TCSL by

giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

16. Retirement
you will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by

TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

18. Employment of Non Indian Citizens
In case, you are nota citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government

of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's

background check policy. A specially appointed agency will conduct internal and external
packground checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action

including termination of traineeship/service without notice.
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20.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required 10 submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary
- Aadhaar Card
- Standard X and XlI/Diploma mark sheets & Certificate
- Degree certiﬁcate#Provisional Degree Certificate and mark sheets for all semesters of Graduation
- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)
- Qverseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee |dentity card along with Work Permit is required
- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English
- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple
names, signature affidavits,
address affidavits etc.)
- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Crlmina! Affidavit, should be made on the format
provided by TCSL) stating -
*There is no criminal offence registered!pending against you
*There is no disciplinary case pending against you in the university

- |f you were employed, a formal Relieving letter & Experience letter from your previous employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*padhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card ) 4 1
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TATA
21, TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value toyou as @ professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,

processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal!Ultimatix.

24. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be

processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,

medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity;d'&%ion
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statutory and legal requirements and

initiatives, global mobility, wellness program,
ing your tenure in TCS.

specific organizational initiatives in force dur

(c) After you join TCS, there would be more sets of Personal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance 10

applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be

obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific

vendor organizations who provide services to TCS, .. background check, health

m insurance, counselling, travel, transport and visa, payroll services,
activities, and financial and taxation services.

associate engagement

(e)As TCSisa global company, your Pl may be shared with entities outside India, limited

for the purposes mentioned above and/or in this offer letter.

deputation, available privacy rights would be governed as per

(f) In case of oversees
provided applicable at your overseas

regulatory provisions and / or TCS policiesmotice
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

Post acceptance of
stand automatically terminated at the discretion of TCSL.

letter, the offer will

We look forward to having you in our global team

Yours Sincerely,

o

For TATA Consultancy Services Limited

S
’:_g Y i
w
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent ACQUiSiﬁOﬂ & AIP (o validate the offer letter
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TATA

GROSS SALARY SHEET Annexure 1
Name Rohit Kumar
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Mg Component Category Monthly Annual
1) Fixed Compensation
Basic Salary B 15,000 1,80,000
Bougquet Of Benefits # 8,785 1,05,420
2) Performance Pay*”
Monthly performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7,200
3) City Allowance 200 2,400
4) Annual Components!Retirals
Health Insurance™” NA 7,900
Provident Fund 1,800 21,600
Gratuity 721 8,658
Total uffmpual Components & Retirals 2,522 38,158
SSTALIGROSS: 28,807 3,53.578

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

+ Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore / Xperience Program.
+*The Performance Pay is applicable upon successful completion of the TCS Xplore / Xperience Program.

*++ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

- Component Cated ory - Monthly Annual
House Rent Allowance 6,000 72,000
Leave Travel Assistance 1,250 15,000
Food Card 500 6,000
Persoqa! Allowance 1,035 12,420
GROSS BOUQUET OF BENEFITS 8,785 1,05.420
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Annexure 2

Ahmedabad Bangalore

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,

Garima Park, IT/ITES SEZ, Plot # 41, Gate 1, No 42, Think campus, Electronic City phase I,
Gandhinagar - 382007 Bangalore - 560100, Karnataka
BUBANESHWAR Chennai

TCS XP HR Lead TCS XP HR Lead

Tata Consultancy Services, Tata Consultancy Services,
Training Lab Venue:-Barabati, IRC Block, Ground Floor, 415/21-24, Kumaran nagar, Old mMahabalipuram Rd,
Tata Consultancy Services Limited, (UNIT-IT) - BARBATI TNHB, sholinganallur, Chennai, Tamil MNadu 600119
SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ].PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
phubaneswar - 751024

DELH| — Gurgoan
TCS XP HR Lead
Tata Consultancy Services,

Block C, Kings Canyan, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaen - 122003,
Haryana
Guwahati
TCS XP HR Lead

Tata Consultancy Services,

sth Floor, NEDFi House,G.S. Road, Dispur,Guwahati -
781006,Assam
INDORE
TCS XP HR Lead

Tata Consultancy Services,

[T/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,
Madhya Pradesh
KOCHI

TCS XP HR Lead
Tata Consultancy Services,

TCS centre, Infopark Road infopark Campus, infopark ,
Kakkanad, Kerala 682042
NAGPUR

TCS XP HR Lead
Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

DELHI — Noida
TCS XP HR Lead
Tata Consultancy services,

plot No. A-44 & A-45,Ground, 1stto sth Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP
Hyderabad
TCS XP HR Lead
Tata Consultancy Services,

Q City, Nanakramguda, Hyderabad

KOLKATA
TCS XP HR Lead

Tata Consultancy services Limited,

Ecospace 1B building, 2nd Floor, plot - HF/12 New
Town, Rajarhat, Kolkata - 700160, West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords
MUMBAI
TCS XP HR Lead

Tata Consultancy Services,

vantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400605

PUNE

TCsS %P HR Lead

Tata Consultancy Services,
plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase |ll, Pune - 41105?,Maharashtra

Trivandrum
TCS XP HR Lead

Tata Consultancy serives,

peepul Park, Technopark Campus ,Kariyavattom p.O.
Trivandrum - 695581, India
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession of know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data. inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in orin connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees 10 treat the Confidential Information as strictly confidential and a trade

secret of TCS. Associate agrees not to use, or cause 10 be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the penefit of or to any
third parties except for or on pehalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess of have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential

Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign 10
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time 10 time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary of desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, Of copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any vartist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.

\ .

[ 3
/'and/ DIRECTOR
» D. Y. Patil Insti -

oo g i
) =T 01 LOmpu
&] Applications aad Managem 4 er

Akurdi, Pune-411 04

TCS Confidential 0s4 16

TCSL/DT2021 8938999 TATA CO NSULTANCY SERVICES
Tata Consultancy Services Liited
Deccanpa ke 1 Sotvaan fite Layaun MAaciaou o B b ack bl 13 1




4.

6. Security policies and Guidelines.

Prior knowledge
Associate acknowledges that prior to his of her appointment by TCS, he or she had no

knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associaté further acknowledges that he or she is associated with TCSina
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential

Information, it is necessary for TCS 10 protect such Confidential [nformation by holding it

secret and confidential.

Use of third party material
Associate expressly agrees that it shall not in the course of his or her association with

TCS and while working on the premises Of facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property

rights.

Associate agrees 0 abide by and be bound by any and all policies, documents,
guidelines and processes including 1P, Security and Confidentiality of TCS in force from

time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working

remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in @ manner consistent with TCS Data Privacy and Security

Policies/Protocols. _ _
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by @ competitor of TGS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, 1P Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop Of similar authorized computing device

(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if soO,
mandated by the Customer).

(g) will not allow anybody to share the official asset being used.

g. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use of for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his of her possession Or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession

and / or knowledge of Associate is of a unigue, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent
of TCS or any preach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TGS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

‘ 11. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TGS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shachonstitute a waiver thereof.
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OFFER LETTER

" lanuary, 2021

To,
Ruchit Paulbudhe,

Dear Ruchit,

We are very pleased to offer you the Internship with our company.
Please find following confirmation of the specifics of your internship:

Position Title: Web Developer - Intern
Start Date: February 1" 2021(3 to 6 Months)

Stipend: Your stipend for the internship will be INR 8K Fixed & INR 2K attendance bonus.

Chain of command: Supervisor/Reporting Lead

During your internship, you will have an access to company's confidential information. You agree
that you will keep all this information strictly confidential and will not share it with anyone outside
the company. You will not use it for your own benefits,

Terms:

1. Internship Stipend is INR 8K fixed and INR 2K as an attendance bonus, So in total individual will be
eligible to receive up to INR10K/Month

2. During Internship (3-6 Months) Program, attendance bonus to be paid quarterly i.e., 6K after 3
month's completion.

3.TDS 7.5% will be deducted which will be applied on their PAN details and they could get the
refund for the same post April financial year 2021

INTERN’S DECLARATION
| accept the above terms and conditions

Name: Ruchit Paulbudhe
i
\y ) .
Sign: etk -
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AutoFlow Technologies

Mr.Saurabh Lanke
Address :Near Suruchi Hotel,
Pimpalbhaat, Alibag

Raigad

Maharashtra - 402201

Date: 23rd Sep 2020.

INTERNSHIP OFFER LETTER

Dear Saurabh,

Congratulations!!

We are pleased to offer you an Internship with Autoflow Technologies Private Limited based on the interviews

!

discussions you had with us. Details of the terms and conditions of Internship are as follows:

i

You will be designated as Intern and will be based at our Pune location.
Your date of commencement of Internship will be on 1 Oct 2020.
You will receive a Monthly stipend of Rs. 8000 .

The period of Internship will be six months from the date of your joining. We shall offer you a full time
employment in writing after successful completion of Internship.

Your employment would be subject to the Terms & Conditions, mentioned in your appointment letter,
which will be issued to you on your completion of Internship after considering your performance.

You are required to submit the below listed documents on your date of joining

Pan Card, Adhar Card , Passport

Original Academic Certificates (all from 10 to Highest)

Previous company’s relieving letter and salary slip for last 6 months (If Applicable).

Bank Statement (six months) ",
Three passport size photographs (Recent) 7
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AutoFlow Technologies

8. You are required to join us latest by 1% Oct 2020, beyond which this Internship offer stands cancelled

o

unless otherwise either party communicates the said delay beforehand.

You are prohibited from using this Internship offer letter as a leverage point to grab a job opportunity
elsewhere and any such act will be dealt/met with criminal and civil action. This letter and the contents
contained herein are the proprietary information of AutoFlow Technologies and the Founder and shall be
strictly kept confidential. The same shall not be disclosed or divulged, whether knowingly or
inadvertently, without prior written consent of the Management.

'We look forward to welcoming you as a member of Team AutoFlowTech.

For AUTOFLOW TECHNOLOGIES PVT LTD

Pradnya Langhe

Director

| accept the above mentioned employment offer and acknowledge receiving a copy of the same.

Candidate Signature

Candidate Name

Date

Version: 2.0
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TCS Confidential
Ref: TCS/2020-21/CC-YG/1 683380

June 13,2020

Mr. Shreyash Chandak
Pune

Dear Shreyash Chandak,

Congratulations on completing your Annivers
another year of growth. Your continued comm

| am pleased to share with you your Annual Compensatio

The details of your compensation and rel
the above details are specific to India and

assignments, if any.

ary in TCS on April 0

ated benefits are enclosed in the
may be subject to change incase 0

1, 2020! Thank you for your contribution towards
itment and effort will help TCS sustain its leadership position.

n of Rs. 2,47,529/- for the year 2020-21.

Annexure to this letter. Kindly note that
f long term deputation on international

I look forward to your continued commitment and a fulfilling career with TCS in the years to come.

Warm regards and best wishes,

\
728

Milind Lakkad
Chief Human Resources Officer

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
#T Fort Mumib 400 )
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TATA

ANNEXURE |
The details of your compensation and benefits are given below:

FIXED COMPENSATION

FIACU VJIVAT L S —

Basic Salary

Your Basic Salary will be Rs. 10,300/ per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the defined framework,

twice in a financial year. All the components will be disbursed on a monthly basis. Bouquet of Benefits comprises the
following salary components.

House Rent Allowance
To avail tax benefit on this amount, you have to access the TRLP link in Ultimatix and submit rent receipts at least
once a quarter to the Finance department of your base branch.

Leave Travel Allowance
If you wish to avail tax benefits, you need to apply for a minimum of three days of earned leave, apply in
Ultimatix and submit supporting travel documents.

Food Card

You will be eligible for Food Card. It can be set up to a maximum of Rs. 3,000/- per month for tax exemption. It
can be used to purchase food items at all domestic VISA enabled restaurants and fast food restaurants including
TCS cafeterias.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of Rs. 1,600/-.

Performance pay shall be treated In lieu of statutory profit bonus, based on the performance of the company. unit,
employee and allocation.

CITY ALLOWANCE

You will be eligible for a City Allowance of Rs. 600/- per month. This allowance is fully taxable, is specific to India and
linked to your base location. Itis subject to review and will be discontinued while on international assignments.
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OTHER BENEFITS

Health Insurance Scheme

You are covered by the Group Health Insurance Scheme. This is in addition to the benefits that you are entitled to
receive from the Employees' State Insurance Corporation (ESIC). Under the HIS scheme, you and your dependents
will be entitled for Rs. 5,00,000/- as family floater coverage towards hospitalization expenses.

RETIRALS

Provident Fund

TCS will contribute 12% of your basic salary every month as contribution to the Provident Fund.
o Gratuity

You will be eligible for gratuity in accordance with the rules applicable.

Group Life Insurance

You are covered under Group Life Insurance(GLl), the premium for which is borne by TCS. The sum assured is six
times the annual compensation (CTC) with a minimum payout of INR 23 Lakhs. For details, please refer to the policy
on Group Life Insurance (GLI) on Knowmax.

D.Y. Patil Ingtinuta of Mester of Computer
Applicaticns and Manzgement
Akurdi, Pune-411 044
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TATA
b 3

ANNEXURE 11

The details of your India compensation and benefits are given below. The CTC and its components are subject to

review and change, based on the prevailing regulatory framework. Taxation will be governed by the Income Tax rules
and the Company will be deducting tax at source as applicable.

"COMPONENT CATEGORY ANNUAL
BASIC SALARY 1,23.600 |
BOUQUET OF BENEFITS 65,740
CITY ALLOWANCE? 7,200
RETIRALS
Provident Fund 14,832
- Gratuity 5,945
PERFORMANCE PAY"™"
Monthly Performance Pay 19,200
 TOTAL SALARY T 12,365517
INSURANCE
Health Insurance” 4,000
Employees' State Insurance® 7,012
Life Insurance® 1,352
# Specific to India and s linked to base location. Will be discontinued while on international assignment. Allowance is subject to

review,
--In lieu of statutory profit bonus, based on the performance of the company, unit, employee and allocation.

@ premium for Health Insurance Scheme for self and dependants borne by TCS.
@@ o ntribution towards Employees' State Insurance borne by TCS.

$ premium for Group Life Insurance (GLI) borne by TCS, The sum assured is six times the annual compensation (CTC) witha
minimum payout of Rs. 23 Lakhs. For details, please refer to the policy on Group Life Insurance (GLI) on Knowmax,
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Table 2: TCS Defined Structure for Bouquet of Benefits

foJ_MP_ONENT:_GAI.E;_GQR'Y: =  ANNUAL
House Rent Allowance 49440
Leave Travel Allowance 10,300
Food Card 6,000
~ BOUQUET OF BENEFITS =T e 65,740

To design your Bouquet of Benefits access the Link to BoB in the Global Employee Self Service Link on Ultimatix.
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ANNEXURE Il
e Benefits:

1. Leave

You may avail time-off for a fixed number of days in a year as defined by TCS policy and statutory requirements. TCS
leave policies provision leaves for sickness, taking a vacation, attending personal work, maternity, adoption etc. in
order to maintain work life balance. For more details on defined policies on each leave type, please refer to the policy
document available on:

Ultimatix -> Global HR -> MyHR on KNOWMAX -> India -> Local Associates -> My Benefits-> Leave

2. GEMS

TCS has an online employee rewards and recognition platform called TCS GEMS, where you can nominate or be
nominated for various categories of rewards and appreciation notes. GEMS points awarded can be redeemed globally
for merchandise from partner vendors.

Ultimatix -> HR & Talent Management -> TCS Gems

3. Holiday Homes

Recognizing your need to maintain work-life balance, TCS has Holiday Homes at various locations in India for use by
you and your family. These are subject to availability. A nominal price is applicable. For more details, please refer to
the policy document available on:

Ultimatix-> Global HR -> MyHR on KNOWMAX -> India -> Local Associates -> My WorkPlace -> Work Life Balance -> Ics
India Policy -> Holiday Homes

4. Learning material and latest publications through Safari/ libraries

Recognizing your need for continuous learning, TCS provides you with library facilities in all the offices. In addition, a

“ free online platform - Safari Books Online - offers latest professional publications that can be viewed through a
mobile application.
Ultimatix -> Learning & Collaboration -> Safari Books Online

PRICalons anc ilanagement
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5. Softmart & eMart

You have access to two Ultimatix applications, SoftMart and eMart. SoftMart allows you to post classifieds or view
classified postings by other TCS employees that can cover a wide range of products and services. eMart is an online
store where you can shop for a wide range of TCS merchandise and products at attractive prices.

Ultimatix -> Utilities & Infrastructure -> TCS Mart -> Softmart

Ultimatix -> Time Out -> eMart

6. Corporate negotiated deals and discounts

As part of TATA Group, you can avail of corporate discounts offered by TATA group companies. You can also avail of
(MICS negotiated rates through various corporate schemes. For example, you can have prescription medication

delivered at your door step through the Pharmacy Benefits scheme. You can also avail of periodic health check-ups

(company sponsored for eligible employees, paid packages for non-eligible employees). For more details, please refer

to the Policy document and FAQs available on:

Pharmacy Benefits : Ultimatix -> Global HR -> MyHR on KNOWMAX -> India -> Local Associates -> My Benefits -> Employee

Wellbeing -> Pharmacy Benefits -> TCS India FAQs -> Pharmacy Benefits

Periodic Health Screening : Ultimatix -> Global HR -> My HR on KNOWMAX-> India -> Local Associates -> My Benefits ->
Employee Wellbeing -> Periodic Health Screening -> TCS India Policy/FAQs -> Periodic Health Screening

7. Employee Assistance Program

The Employee Assistance Program offers you a safe and secure environment where professional counselors help you
cope more effectively with everyday life, overcome challenges you may face and find a balance between work and
personal life. Use the following link to access the portal:

http://www. TtoThelp.net
m
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e Eligibility based benefits:

1. Tata Welfare Trust

The benefits under the Tata Welfare Trust are applicable to all confirmed employees of TCS India who have
completed one year of continuous service. Membership to the Trust is available at a nominal annual fee. Financial
assistance towards Medical, Higher Education of Dependent Children and Benefits to the next of kin (in case of
demise of an employee while in service) can be availed from Tata Welfare Trust. All benefits availed from the Trust will
be based on the absolute discretion of the Trustees. For more details, please refer to the policy document available
on:

Ultimatix -> Glebal HR -> MyHR on KNOWMAX -> India -> Local Associates -> My Benefits -> Employee Wellbeing -> Tata

™ Welfare Trust -> TCS India Policy -> Tata Weifare Trust

2. Education Assistance

Full time employees who complete at least 2 years of continuous service in TCS and wish to pursue higher education
programs may avail of financial and infrastructural support as well as paid and unpaid leaves under the TCS
Educational Assistance Policy. For more details, please refer the policy document available on:

Ultimatix-> Global HR -> MyHR on KNOWMAX -> India -> Local Associates -> My Benefits -> Professional Development

-> Education Assistance -> TCS India Policy -Education Assistance

3. Salary Advance

TCS provides financial assistance in the form of Salary Advance which you may avail for meeting unexpected
expenses due to personal emergencies. For more details, please refer to the policy document available on:;

Ultimatix -> Global HR -> MyHR on KNOWMAX -> India -> Local Associates -> My Benefits -> Loans and Advances

4.Long Service Awards

TCS employees are recognized through Long Service Commitment Awards on completion of predefined milestones
(‘?during their tenure.

TATA CONSULTANCY SERVICES
Ref: TCS/2020-21/CC-YG/1683380 '@t Conmitancy Services Limited

TCS Confidential




5. Other Benefits

TCS provides reimbursement towards the following for enhancement of professional skills:
a. Professional Memberships
b. Reimbursement of Certification fees
¢. Participation and Presentation at Seminars and Conferences

For more details, please refer to the policy document available on:

Ultimatix -> Global HR -> MyHR on KNOWMAX -> Global -> Professional Development -> TCS Global Policy ->
Professional Membership / Reimbursement of Certification Fees / Participation and Presentation at Seminars and
Conferences

()

e Employees Obligations:

1. Nomination

You are required to make nominations towards PF, Gratuity and Retirals. Nominations help secure family in the event
of any unfortunate incident. TCS will also be able to settle the legal dues without any inconvenience to your family
members, Nomination takes minimal effort and time. To nominate family members or to modify the nominations, log
onto

Ultimatix -> Employee Services -> Employee Self Service -> Global ESS -> Benefits-> Nomination Forms

2. My Profile

Itis advisable to ensure that your personal details are correctly updated in company record.
Toview & update your Name, Qualifications, Previous experience (if any), PAN Card, Aadhaar card, logonto
Ultimatix -> HR Talent Management -> HR Management -> Employee Self Service -> My Profile

’.{0 view & update your Email selection, Passport details, Visa details (if any), log on to
Jltimatix -> Employee Services -> Employee Self Service -> Global ESS -> My Profile
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OFFER LETTER

1" February, 2021

To,
Shivani Mendhapurkar,

Dear Shivani,

We are very pleased to offer you the Internship with our company.
Please find following confirmation of the specifics of your internship:

Position Title: Web Devloper - Intern

Start Date: February 1* 2021(3 to 6 Months)

Stipend: Your stipend for the internship will be INR 8K

Chain of command: Supervisor/Reporting Lead

During your internship, you will have an access to company’s confidential information. You agree
that you will keep all this information strictly confidential and will not share it with anyone outside

the company. You will not use it for your own benefits.

Terms:

1. TDS 7.5% will be deducted which will be applied on their PAN details and they could get the
refund for the same post April financial year 2021

INTERN'S DECLARATION

ﬁ | accept the above terms and cenditions
Name: Shivani Mendhapurkar

sign:

Company Address : 57/1, Sumit Kulkarni Marg, Shivsadan, Sector No. 31, Chinchwad, pune,
Maharashtra 411044
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Date: 19.11.2020

Shubham Patil
Bangalore
Dear Shubham,

We are pleased 10 offer you a position as “Associate Research & Analytics” with AXA Business
Services Pvt. Ltd (the “Company’). You will be required to report for work on or before 03'® December
2020 up to which date this offer is valid. Your total employment Cost to Company wil be Rs. 350,000/-
per annum, effective from your date of joining the Company.

Based on performance, you will be eligible for annual incentives as per the Company norms. You are
ﬁ required to submit a copy of the relieving letter from your previous Organization (if any) mentioning the
cause of separation on your date of joining. Your employment with the company and continuance thereof
is subject to your successtul reference check & medical fitness which will be conducted at a future date,
considering the current lockdown situation due to COVID-19 crisis. This will be informed separately and

you will be expected to complete the same within specified timelines communicated to you. In case you
fail to meet any of the above, this offer will be deemed as cancelled.

you will be governed by all the rules and regulations of the company in force andas applicable from
time to time.
“You will be entitled 10 an annual increment in April 2022".

As per company policies in case your work entitles you to travel on-site you are required lo sign an
undertaking for one year.
Please signify your assent by signing the copy of this offer letter.

Wishing you a great career and growth options with AXA Business Services.

Yours sincerely,
m Eor AXA Business Services Pvt. Ltd.
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EMPLOYMENT OFFER LETTER

ﬁ

{ .Capgemini Ref: 4766238 /873700,

07/27/2021,

Soumitra Chandrashekhar Joshi
347 Opp Mahalaxmi Bank,
KOLHAPUR ,Maharashtra,

India

Confidential

Dear Soumitra Chandrashekhar Joshi,

Pursuant to our discussions, we are pleased to offer you employment opportunity, on probation basis, with Capgemini Technologg Services
India Limited (‘Capgemini' or 'Company') starting from 08/03/2021 (or such other date as may be communicated to you by the Company),
as per details given below.

A) Your current designation will be Analyst/A4

B) You will be required to work at the Company's offices in location Mumbai

C) On joining you will be under probation for 6(six) months from the date of joining. During this
compensation (on a cost to company basis) will be INR 300,002.00 (Rupees Three Lakh and
Subsequent to your successful completion of training and prabation after six months fro
target compensation (on a cost to company basis) will be revised to INR 380,006.00 (Rup
Please refer Annexure -B for details.

eriod your all-inclusive Annual target
Two only). Please refer Annexure-A for details.
m your date of joining, your all-inclusive annual
ees Three Lakhs Eighty Thousand and Six only).

Your compensation shall be paid on a monthly basis, in arrears. The company shall deduct tax at source at the time of making payment.

The breakup of your all-inclusive annual target compensation is as follows:

. = | ~ Page 4 of 23
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Soumitra Chandrashekhar Joshi

Annexure - A

Analyst
Total Cost to Company (CTC). Rs.300,002.00
R

Monthly Components Per Month Annualized
Basic Rs 15,000.00 Rs 180,000.00
House Rent Allowance Rs. 3,679.00 Rs 44,148.00
Other Allowances and Reimbursements — 1 Rs. 0 Rs.0
i#
Other Allowances and Reimbursements — 2 Rs. 0 Rs. 0
+
Advance Statulory Bonus Rs. 3,149.00 Rs. 37,788.00
Gross monthly salary Rs.21,828.00 Rs. 261,936.00
Statutory payments ++

M
Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.8,664.00
Total Fixed Compensation Rs.292,200.00
Total Cash Compensation Rs.292,200.00
Benefits
Medical, Accident & Life Insurance Premium Rs. 7,802.00
Capgemini contribution to ESI Rs.0.00

; N Page 5 of 23
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Total Cost to Company

Rs. 300,002.00

Annexure - B
Soumitra Chandrashekhar Joshi
Analyst
Total Cost to Company (CTC),
Rs.380,006.00

Monthly Components Per Month Annualized
Basic Rs.15,000.00 Rs.1,80,000.00
House Rent Allowance Rs.9,000.00 Rs108,000.00
Other Allowance and Reimbursement Rs.1,199.00 Rs.14,388.00
Oﬁher Allowance and Reimbursement Rs.147.00 Rs.1,764.00
Advanced Statutory Bonus Rs.3,149.00 Rs.37,788.00
Gross monthly salary Rs.28,495.00 Rs.341,940.00
Statutory payments ++
apgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity (accrual only) Rs.722.00 Rs.8,664.00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
Total Cash Compensation Rs.31,017.00 Rs.372,204.00
Benefits
Medical, Accident & Life Insurance Rs.7,802.00
Premium
Capgemini contribution to ESI Rs.0.00

Page 6 of 23
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Total Cost to Company Rs.380,006.00

# You need to choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements — 1 to avail tax
benefits. Balance amount that is not claimed will be paid as taxable component on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 1 Annualized

Remote Working Allowance 19800.00

Books and Journals

24000.00
Professional Pursuit 180000.00
Conveyance Allowance 63,600.00

+ You may choose any of the following optional instruments that are a part of the Other Allowances and Reimbursements - 2 to avail tax
benefits. Balance amount that is nat claimed will be paid as taxable personal allowance on monthly basis after withholding taxes.

Other Allowance & Reimbursements - 2 Annualized
Leave Travel Assistance 60,000.00
Meal Gard 26,400.00
ﬁ Vehicle & Driver Reimbursement 21.600.00
Notes:
1. The payroll processing will be as per Company policy notified from time to time,
2. Employees should decide on the Other Allowances and Reimbursements (OAAR) at the time of Joining; any changes will be
accepted as per Company policy applicable from time to time.
8. For claiming tax benefit in case of admissible allowances and reimbursements (eg. LTA, telephone ete), you will have to

submit supporting (bills) to the Company's satisfaction along with the reimbursement claim form in the prescribed format and
within the timeline stipulated by the Company. The reimbursements will be processed as per the applicable Company's
policies, which are subject to change withaut notice. The payments described above will not be further grossed up for taxes
and you will be responsible for the payment of all taxes due with respect to such payr_g?nls‘ which will be deducted at source
si
W\
\

to pay the necessary tax and any

T,

as per the applicable law. In case of any under-withholding, you shall be regp%
interest/penalty thereon. .
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wemmramereey - WEBHUB TECHNOLOGY PUNE
Office Address: 1st floor, S. M. Tower, Above Jijamata bank, near karvenagar Bus Stop,
Karvenagar, Pune-411052.
Mobile No: 9325187037 Email: hr@webhub.co.in
Website: www.webhub.co.in

(S )

REF: Spon-WB068-2020
OFFER LETTER

DEAR MR. SUMIT SURESH GOLE,

With reference to your application and subsequent interview with us, we are pleased to
appoint you as Java Developer-L1 Level with WEBHUB TECHNOLQOGY, Pune.

We take this opportunity to welcome you to WEBHUB TECHNOLOGY Pune. We value your
abilities and believe you will find our work environment to be challenging and fulfilling.

Date of Joining:
1% February 2021

Level:
Java Developer-L1 Level

Project Name:
MNC-Project Management System

Location/Transfer:

You will be based out of our Pune location. The company may require you to work at other
company locations and on customer’s site, both inside or outside India.

As abided by intellectual property and confidentiality policy WEBHUB TECHNOLOGY, Pune.

We wish him every success in life.

AUTHORIZED SIGNATORY
WEBHUB TECHNOLOGY PVT. LTD.

AN\ ™

DIRECTOR
D. Y. Palil iniit:te
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' ALbHA TECHNOLOGY PRIVATE LTD.

L]

Kumar Crystal Tel. : 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnolegy.com

CIN : UT2200PN2004PTCO18923

Date: 10/12/2020

Mr. Vishal Abhiman Surgade,

C/O Pushplata Chaudhari

Plot no 25, Gat no 52/2 Shiv Colony
Jalgaon 425001

Dear Mr. Vishal Abhiman Surgade,

01. Reference your application and subsequent interview for employment with Alcha, we are
pleased to offer you the followings broad terms:

a) Role: Software Developer

b) Date of Joining: 10/12/2020

c) Cost to Company: 2,18,460 (Rs.) Per Annum (Two Lakh Eighteen Thousand Four
Hundred Sixty Only )

02. Probation Period:

You will be on training/probation for a period of six months. In the event of unsatisfactory
performance during the training/probation period your services can be terminated. However, it
can be extended at the sole discretion of Management you will continue to be on
training/probation till such time as informed of confirmation in writing. During training/probation,
your services may be terminated at a day's notice, without assigning any reason whatsoever.

03. Notice Period:
You will be required to give three months’ notice or salary thereof in case you decide to leave
our services subject to the Company's discretion; in the event of you having any incomplete

assignment in hand requiring more than three months, the Company will have the discretion to
relieve you only at the end of the completion of such assignment.

04. Agreement:

Our offer to you as an employee is subject to your executing the agreements as per the drafts.
You will be required to submit the signed agreements at the time of joining duty.

Accepted

’ - . ¥ b ..’ 3 ; r . .:~1
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ALE)HA TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel.: 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007. INDIA info@alohatechnology.com

CIN : UT2200PN2004PTC018923

05. Transfer:

Your services can be transferred to any of our units/departments situated anywhere in India or
abroad.

06. Other Terms & Conditions:

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / member / employee of any other organization/entity engaged in any form of
business activity without the consent of the Company. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time at
the discretion of the Company.

You will also be governed by the rules and regulations of the Company as applicable to
your category of employees.

Thanking You

Yours sincerely,
Aloha Technology Pvt. Ltd.

vy
(Authorised Signatory)

Accepted
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DIRECTOR
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(ALO A TECHNOLOGY PRIVATE LTD.

Kumar Crystal Tel.: 020 - 25898581
Floors 2nd & 3rd, New D. P. Road, E -mail :
Aundh, Pune - 411007, INDIA info@atohatechnology.com

CIN : UT2200PN2004PTC018923

ANNEXURE
Name Vishal Abhiman Surgade

' Description | Gross Monthly | Per Annum
Gross Basic 15,200 - 182,400
Gross HRA 760 9,120
Gross Conveyance 0 0
SA 232 2,784
Gross Salary 16,192 194,304
PF Employer Contribution as per 0 0
EPFAct
ESI Employer Contribution as per
ESI Act 527 6,324
ESFUS as per Payment of Bonus 755 9,060
Gratuity as per Payment of Gra- N
fulty Act 731 8,772

| Total CTC | 18,205 218,460

*Bonus will be applicable as per the Maharashtra Payment of Bonus Act 1965

Accepted

(o™




1st Floor, Near Pranit Computer,
Karvenagar, Pune-411052.
www. webmindstechnosys.com

Web Minds Technology
b~ Offer Letter

Web Minds Technology Pune
1st Floor, Near Pranit Computer,
Karvenagar, Pune-411052.
www. webmindstechnosys.com

Ref: CustDev- SDD838-2021 Miss.

Shubhangi Kadam,
Dear Shubhangi,

With reference to your application and subsequent inferview with us, we are pleased to appoint vou as Trainee
Python Developer-L1 with Web Minds Technology Pune, We take this opportunity to welcome you to Web
Minds Technology Pune. We value your abilitics and believe you will find our work environment to be
challenging and fulfilling.

Date of joining:

You have joined us on 02t Jan 2021.

ﬁ Level:

You will be hired at Trainee Seftware Developer-L1 Level.

Location/Transfer:

You will be based out of our Pune location. The company may require you to work at other company locations
and on customer’s site, both inside or outside India.

Yours sincerely,

For Web Minds Technolog\

Human Resource Manager \ ‘%/

Q\ \ -d \ 3 / -
www.webmindstechnosys.com
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b DILIGENT JOBS PVT LTD

Diaie: 26,06,/ 2031
Assooate Mo, TTOR2E
Offer Letter

Dear Akash Bhosale,

We are pleased to appoint you In our organization as a Promoter on project of “TATA TELE SERVICES
M) LTD), subject 1o the following terms and condimions;

1. Your contract will commence on ™ July 2021.You will render services to our client ar thair

premises subject to the terms and conditions of the engagement letter executed by you on 7%

Q July X1 and accordance 1o the instroctions received by you from us or any other authonzed
person and wifl be bound by our rufes and regulations

fa |

You heraby agres (o be liable lor the Tobowing terms and condithong

i, Fully perfarm the serices, i a professional manner, at the client’s location until the
completion of the term of the work assignment.

i, Buring the term of the work assignmieant, render services exchusvely ta chent and such
performance shall not be consistent with 2ny obligation yoeu may have to other third
parties,

£l Mot engage in any canduct which is detrimental to the interest of the cilem

n, Mot receive any payments of any nature directly or indirectly from the di=nt unless
agreed to by Diligent.

u Meither directly norindirectly accept offer for employment with client or its affiliates
during the period of the work assignment withauwt prior permission of Dikgent,

wi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and
do all such things as may be neeessary and comply with all terms of the Appoimtment

“ Letter so as to effectively undertake the work

Wi, Repart and be present at the designated Location during the working hours mentioned
herein and aide by the rutes and regulations as required by the client

wiil. Comphy with the safety, beatth and other rules regulations of Diligent Jobs and the
Diligent Jobs' Client that you have been made aware of,

i During the cowrse of your contract, you can be trangferred 16 @ location within the
territory of india as and when required by Difigent Jobs for executing the services
provided herein.

i. Should you be selected to perform the Work Assignment, the nature of your relationship with

Difigent Jobs will be that of a Contract of Service for a fixed period. By execuling this letter of

engagement neither do we offér you employment with Diligent fobs nor do you become an

employee of Difigent Jobs. Upon expiry of terminatn of the Work Assignment, vour
employrment with Ddigent Jobs shall stand terminated fortfmnth.
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DILIGENT JOBS PVT LTD

4

11

T

Except for explry of 3 Work Assignment due to completion/expiry of the same or i respect of a
Work Assignment af one week or a lesser period of time, @ither party may terminate this Work
Assipnment Letter by tssubng 15 Days” Notice in writing or payment thereof

Termination of this letter of engagement shall not affect the obligations of the parties that have
been incurred prior to such termination and Diligent jobs shall promptly settle all your dues
after rmaking the applicable deductions.

You agree to defend, indemnify and hold Diligent or the Client Harmiess from any and ali Claims,
damages, liability, attorney’s tees and expenses on account of your faflure to satisfy any of your
obligations under this work assignment letter or for msconduct of for wiclation of any law or
craation of any kegal liability by you,

Any dispute between you and Diligent Jobs shall be referred 1o a sole arbitrator appointed by
(ligent lobs., The arbitration shall be conductod in English Language, in accordance with the
Arbitration and Condiliation Act 1996, at Pune, Maharashira, Indeae, This Engagement Letier Shall
he Governed by the Laws of India,

Detads of your Salary Breskup will be as per the Annexure Attached herein, You hereby
autharize Diligent fobs to make all salary payments required 1o be made 1o you by Difigent lobs
including all reimbursements either by way of Chegue or by directly crediting the amounts 1o
your bank account

The salary payout will be made latest by 3" of the following month.

You will be entitled to an employer's contribution of Provident Fund to the extent of 12% of
your basic salary and applicable ESI Contrbution. You will aiso be covered under Medical and
Accident insurance under ESKC/WC norms and will be entitled to all other stalulory benefits
whichever is applicable during the contract period, 1t is hereby clarified that if vou fail 1o submit
the ESIC and PF Momination Forms together with any other Docurments as required under the
apphcabie labourLegisiations, Tiligent Jobs shall nat imeur any bakility with regards to any Clamms
under the said applicable labour Leghslations.

In addition to the terms contained herein, your relationship with Diligent lobs may be subject 1o
such other additional terms and conditions as may be communlcated to you from time 1o tima
iy wrriting by Diligent Jobs and you hereby agree 1o have read and dearly underitood the terms
of employment provided in the service Rubés, which is attached herein

We at Daligent Jobs would like to create an environment and culture committed to co-operation,
guality and resporsivensss that permeates svery activity. &5 8 new entrant we would like you to
add value to this process. Please retum the copy of the Offer Letter enclowed after affixing your
signature at the appropriate place on the office copy in token of your having read, agreed, fully
enclersiood and accepted the terms and condibions of appomtmen!. Mease send the signed
acknowledgement o our Pune Address mentions beow. In case we do nol receie youf
acknowledgement copy within a period of 15 days from the date of joining, your assignment at
Diligent Jobs with the acceptance of your first salary from Diligent Jobs will be condusive proof
your accepkance in accordance of terms and congitions.

DIREC

0. Y. Patil Institute of of Computer
Appiicafions and Management

Akurdl, Pune-411 D44




DILIGENT JOBS PVT LTD

Diligest lobs nelther accepts any conssderation in the form of any cash o kKind nor supparts any
policy of accepting such consideration by any third party for providing employment 1o
prospective candidates, In the event you have paid any such armount 1o any employes, officer
representative of Diligent Jobs kindly bring the same to the immediate natice-of your supanors
of report the same Diligent jobs through email which is provide 1o you.

ENDORSEMENT
I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated
theren,
Bccepted and Agreed
For mr:t Jobs Pvt. Lid.
H |"|_}|!' T
_l__.n-'"'
DIRECTOR D&

\
DIR R
D. Y. Patil Institute of Master of Comprter
Applicaions and Management
Akurdl, Pune-411 044




DILIGENT JOBS PVT LTD

Salary Annexure

Components Amount
Basic - B 125010
L —. 0
~ HRA = 575
Bonus 1125
Traveling Allowance 1500
"mer Alluwﬁaﬁs 533
| Gross (A) | 17433
ES| Employer Contribution ' 67
cc|a 18000
| ESI Employes 131
| PT 200
| Employee Deduction [D) 331

Mata:
1. 300/ PT will be deducted in February Month as per Professional Tax Ad
Z 4B/~ will be deducied in June and December for MUWT {56/ -Annualy}

3 incentive also will be given bate on performance




SaVIiN
Technologies

Anjali Sanjay Bhange 3" Dec. 2021
Pan No: CUAPBITAEL

204, Kalpana Arch Apartment

Adarsh Colony

Akola - 444004 (Maharashira)

Terms of &
Dear Anjali,
Welcome to SaViN Technologes and wish you have an earchiog enure wilh us.

We are pleased o appoint you a5 Trainee = Talent Acquisition wilh SaViN Technologies, on fallowing
terms and conditions:

Appointments and Reporting:
Your appamtment shall be efflective from your date of joining that is 10" Mov, 2021.

Place of Assignment:

Yioru will b hable 1o be transfarmmd | depuied frmm one plage o another anywhere in indie or shad and/or
from gne depatment to another or from one establishment Lo anoiber and/or to any othar concarn incleding
1o ary of Firm's affiliates, group associates, andior entities in which the Firm may be having any intorest
whether existing or which may be sel up in future.

Emoiuments and Taxes:

Your Agreed & Accepled Target Annual Consuliation ChargesiCompensation, inclusive of all benefits shall
be Fs 180,000/ (Rupees One Laknh Eighty Thousand Only) a5 per below breakun:-

1. Basic Consultancy Charges Rs. 75,000

2. Special Allowances Rs 75000~

2, Target Vardable Compensalion Fs. 30,0005

¥ou shall be responsible for paying any taxes. direct or indirect, state or local, whether payabie in India o
elsewhsre which may result from the Consuliation Charges paid o you nursugnt 10 your assignment
hereunder. The Finm is entitled t0 deduct from your remuneration, mcemae tay, other faxes snd levies which
il is-kable 10 deduc al Source as apphcable.

GConfidentiality:

Except on kegal compulsion. bul with prior permission of the Management whether during the period of
engagement with the company or afterwards, you shall not disclose or divuige any information that is
dvadable o you, inthe course of your assignment or tlherwse. any matiers of the Fimn and its chents, relating

to organizatlonal. commercial, legal, administration, technical, business processes / aciivitles Includmg
customers, financial, ete | to anyone.

Firm Assets:

Uipan saparation from the Firm, you will be requined 10 immaediately return o the Fam, a8 assets and proparty
assigned 1o you including any Identity and access cards issued by the company or #= cliant, leased zssels
documienis, fies, Dooks, papers, training maienals and memos, whether in hard or sofl copy, In your
POSSESS0N of cusiody,

Notional Seciety - Aundh

Pl +371 93255 03 1R | @il




Dutside Assignment/Personal Business:

Tou will nol be permitted to underiake any other assignmentfengagemeant in any external acliviies of &
commercial nature, withowt prior written approval. Yoo will nod engage yoursell in any work, simiar in nature
to that of the duties enfrusted 1o you or 1o fake up any work ouiside your assignment, for remuneration or
miherwise oran hanorarium basis or any work in any advisory capacity or be interested directly or indirecthy
in amy other irade or business, withoui the written permssion from the managemeanl

Termination of Appointment:

a. Your apposniment may be terminated by either party, by giving notice of one month in wriling, unless
mutually agreed with the wiitien confirmation. Management reserves the right 10 accepl or reject the notice
panod |/ relimang from the Fiom. The aim of this ciacse is 0 minimiee disroplion of business, Salfin
Technologies reserves the right to tesminate your assignment on grounds of unsatisfactory performance and
s oG

b, Your appointment shall stand termminated forthwath on the happening of the Tolkowmg

il I you are held gudty of any offence involing moral turpitwde or

fil} i you doonot foin within the stipulated date, unless extended In writing.

Conditions of Assignment:

This lallar of agpairtmeant conlains broad lerms and coanditions of sameocd which re Subjes) W moddicatons
fram Lime fo Wne. In addilion 1o the leons conlained heein, you will, al all tmes, durlng the period of
assignment, with the Fim, be bound by #s rules, reguiations, policies and practices 8% in force  and as
amended from time to ime.

[ Check:

You hereby acknowledge thal your appointment i the Fiem is subject to a regulatory back ground check, fo
DE condecled by the Company. [0 e evenl of & regulalony Dackgrousd check, Deing Foumd negalive. as
defermined by the Company, &t ils sole discrelion, your sepaces shall stend terminated after following due
course of procedure and the Management reserves the rnght to recover all such costs thal are incurred by it

You are hereby requested o notify the HR Depardment within a maximum of [7) seven working days, of
changes i any = the parsonal data such as address, lelephene number mantal status, addiionalhighar
educational qualifications. lechaical cenificaiions, eic

Yours truly,
For 3aViN Technologies,

LAk

Authorized Signatary
CONFIRMATION & ACCEPTANCE:-

| hereby sign in confiomation and accoptarces af having mead and understood the abowve said lerms end
candifions of my appointment

Employee’s Sgnature Cate:




DILIGENT JOBS PVT LTD

Cate: 26/06/2021

Associate Mo, TTRO25

Offer Letter

Dear Chaitanya Satish Bawane,

We are pleased to appoint you in our organization as a Fromoter on project of "TATA TELE SERVICES
{M) LTD}, subject to the following terms and conditions:

1. Your contract will commence on 5™ July 2021.You will render services to our client ar their

premises subject to the terms and conditions of the engagement letter executed by you on 5™

H July 2021 and accordance to the instructions received by you from us or any cther authorized
- person and will be bound by our rules and regulations

frd

You hereby agres to be Hable for the Tollowing tenms and conditiom

kL Fully perfdrm the services, in a professional manner, st the client's location until the
campleticn of the term of the work assignment.

ii. Curing the term of the work assignment, render senvices exclusively to chent and such
performance shall not be consistent with any abligation you may have to other third
parties.

i Not engage in any conduct which is detrimental 1o the interest of the client

k. Not receive any payments of any nature directly or indirectly from the dient uniess
agreed to by Diligent.

W Meither directly nor indirectly accept offer for employment with client or #s affidiates
during the perod of the work assignment withouwt prior permission of Diligent.

¥i. Extend all cooperation to the Client’s employees, consultants, representatives, etc, and
doall such thmgs as may be necessary and comply with all term s.of the Appomtment

ﬂ Letter so as to effectively undertake the work.

wil, fepart and be present at the designated Location during the working hours mentsoned
herain and aide by the rules and regulanions as required by the clent.

Wil Comply with the safety, health and other rules regulatbons of Dikigent Jobs and the
Ditigent Jobs” Client that you have been made aware of.

. During the course of your contract, you can be transferred to a focation within the
territory of India as and when requited by Diligen lobs for executing the services
provided herein,

3. Should you be selected Wo perform the Work Bssignment, the nature of your relationship with
Diligent Jobs will be that of a Contract of Service for a fixed period. By sxecuting this letter of
enpagement neither do we offer you employment with Diligent lobs nor do you become an
omployer of [eligont Jobs. Upon explry of termination of the Work Assignment, your
eimployment with Diligent Jobs shall stand terminated forthwith.

%

wHII!E OR

DY Patil bnstitute of Computer

Appications and Management
Akurd, Pune-411 044




DILIGENT JOBS PVT LTD

in,

1

Except for expiry of @ Work Assignment due to completion/expiry of the same of & respect of a
Work Assignment of ane week or 3 lesser period of time, either party may Terminale this Work
Assignment Letter by ksuing 15 Days' Notice in wriling ar payment thereol

Termination of this letter of engagement shall not affect the abligations of the parties that have
baen incusrred prior to such termination and Diligent Jobs shall pramptly settie all your dues
after making the applicable deductions.

You agree (o defend, indemnify and hald Diligent or the Client Harmiess from any and all Clwms,
damages, liability, attorney’s fees and expenses on account of your failure to satisty anmy of your
chligations under this work assignment jetter or for masconduct of for vielation of any law or
creation of any legal liability by you,

Any dispute between you and Diligent Jobs shall be referred to a sole arbitrator appointed by
Diligent Jabs. The arbitration shall be conducied in English Language, m accordance with the
Asbitration and Conciliation Act 1996, at Pune, Maharashira, India. This Engagement Letter Shatl
be Governad by the Laws of India.

Detalls of your Salary Breakup will be as per the Annexure Mtached hersin. You hereby
autharize Diligent Jobs to make all salary payments required 1o be made to you by Dikgent lobs
including afl reimbursements either by way of Cheque or by directly crediting the amounts to
vour bank dccount

The satary payout will be made |atest by 9" of the following month.

You will be entitled to an employer's contribution of Provident Fund to the extent of 12% of
vour basic salary and applicable £S5 Contribubion. You will alse be covernd under Medical and
Accldent Insurance under ESICAWC norms and will be entitled to all other statutory benefits
whichever is applicable during the contract period. It is hiereby clarified that if you fail to submit
she CSIC and PF Nomination Forms together with any other Documents &s required under the
applicable labouriegrlations. Difigent kobs shall not incur any hability with regards 1o any Claims
under the said applicable labour Legislations.

I addition 1o the terms contained herein, your relationship with Diligent Jobs may be subject to
such other additional terms and conditions as may be communicated to you from time (o time
i writing by Diligent Jobs and you hereby agree to have read and clearly ynderstood the terms
aof employment provided in the service Rubes, whach is atiached harein.

. We at Diligent Jobs would like to create an environment and culture commitied to co-gperation,

quality and responsiveness that permeates svery activity, A 2 new entrant we wodd like you to
add value to this process, Please return the copy of the Offer Letter enclosed after affiing your
signature at the appropriate place on the office copy in 1oken aof your having read, agreed, fully
understood and accepted the terms and conditions of appomtment Ploase send the signed
acknowledgement To our Pune Address mentons beow, In case we do nol receive  wour
acknowledgement copy within a period of 15 days from the date of joining, your assignment al
Dhligent Jobs with the acceplance of your first salary from Dikigent Jobs will be conclusive proof
your acceplance in accordance of terms and conditions.

A\
D.Y. Patil Institute of i

Applications and Management
Akurd, Puna-411 (44




DILIGENT JOBS PVT LTD

Diligent lobs neither accepts any consideration in the farm of any cash or kind nor supports any
policy of accepting such consideration by any third party for providing employment to
prospective cardidates. |n the event vou have pald any stch amount ta any emploves, office
representative of Diligent jobs kindly bring the same to the immediate notice of your superiors
af report the same Diligent jobs through email which is provide to you.

ENDORSEMENT
I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated
therein
Bccepted and Agreed
P For m Jobs Pvi. Ltd.
A=—
DIRECTOR O fr el
e a1 .
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DILIGENT JOBS PVT LTD

Salary Annexure

Components | Amount |
|Basie | 13380
DA : 1000 |
~ HRA ! 675
. | Bonus | 1125
 Traveling Allowance | 1500
Other Allowances [ B33 |
| Gross (A — B [ . 17433 |
ES) Employer Contribution ' 567
Lacig 18000
ESl Employee 131
FT f 200
syee Deduetion (D) 331

Mot

1 300/- PT will be deducted in February Month as per Professional Tax Act
2 48/- will be deducted in June and December for MUAWT [36/-Annualy)

3 Incentive also will be given base on perfommance

0¥ Paiil Instityte of Master of Compusr
Applications ang e
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Private & confidential
Addressee Only

Appraisal Letter
Drates: 2Bth April 24
Drear Dhanraj Hiwarale,
ﬂ We are plessed toinform you thal considering your sutstanding performance and oontrbubion o
the organization your remuneration has been revised to Rs, 493713 /Per Annum effective April 01,

2024

Your compensation has been revised on the basis of your performance, potential and current
responsibilities, and & availabls in ESS/HEMES

To achieve newer heights, sach of us nesds to raise the bar of performance and gear up for new
challenges, We look forward to your renewed commitment and vigor in realizing the vision of our
QA TR TGN,
Wishing vou all the best for the vear ahead!
Regards,
Shrunti Pujari

o M &

qu

o, ST
P -

Head Homan Hesource
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Mate;

1 Gratuity is added in your CTC and will be applicable a2 per Gratulty Act 1972 or as per recent
laws applicable.

& Provident fund and Gratulty will be applicable as per statutory compliance and will be paid as per
the ekigibility basis act,

Juncome lax will be applicable as per IT roles & regulations.,
“ 4.Geo alowance has been revoked and the same amount adiusted in-other componants.
- H.ExGratia: Paid out during Oct/Nowv salary
. Loyalty Bonus: This will be paid as per eligihility mentioned in Loyalty Bonus Policy.
T Medical Insurance: You are sligible for 3 Lac of health insuranoe

B.Kindly note that remuneration 15 a contract entirely between you and the organization and should
tivarefore be realed as stoclly conlidential,

B hrdyEmirsing com S wwwyairenccem  F ¥5 Fleer, Amar Tach Pk, $03 304, Nalewmdl - injevaddl 4, Palll Nager, Bslerdi,
Funa, Maharnshirs 411045
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services @demancplanning.net

December 13, 2022

Kalyani Kinge,

A-Bo, Omega Pamdise,
Datta Madir Road,
Wakad, Maharshtra,
Pune - gnos7

Near Kalyani,

| am pleased to offer you the posibion of Jr. Marketing Research Fxecutive with Valtitude Technologivs
which is the Indian Subsidiary of DemandPlanning LLC In this role, you will be working on mar keting
‘md carporate research work across a variety of industries 1o develop corporate profiles and work on

creating marketing research databases, You will also be developing corporate profiles hased on an
analysis of publicly available industry data.

Upon successiul completion of the first three weeks of probation, you will be confirmed as a regular
employee of Valtitude Technologies. You will be reporting 1o Shruthi Mrinalan and Mark
Cl"ILH.'k:'E“I!H:'II“ of a project basis and admi niﬂ:mﬂvely ip Lakshmi Devi

Your base compensation will be Rs. 27,500 per month or Rs, 330,000 per year. You will be paid a
Retention Bonuws of Rs. 36,000 that vests and becomes payable go days after completion of one-year of
service. With other allowances such as HRA, Conveyance, phone reimbursement and contingency pay,
et vour total pay for the year will be Rs, 4,80.000. Net of the Retention bonus, vour cash take home
pay will be Rs. 40,000 per month.

Your Total CTC with insurance will he a Rs, 5 23,697 per year

® You may also be eligible to additional bonuses depending on project and company profitabilicy

Valtrtude / Demand Planning LLC

w» Ground Floor, Radhey, Swami Samarth Society, Baner Road = Pune, MH 411045 «
v, ValueChainP ng.com

D. Y. Patil Institute of of Compuist
Appiications and Managerment
Akurd!, Puna-411 044




o Mm Bhone: +1 (2065886020

farvices demandplanhing, net

Kalyani Kinge - Jr.Marketing Research Executive |

I
Components | Monthiy | Annual
Basic = 2750000 ® 3,30,000.00
House Rent Allowarce ! . 7,000.00 2 24,00000 |
Conveyance & Leave Travel Aliowance | % £A50.00 % £3,A00.00 !
Mobile Phorse Expense Reimbursemenl. Bax Limil T 135000 = iﬁiﬂﬂ.Qﬂ ;
Special Contingency Payin Leuof PPF % 170000 % 20,400.00

Monthly Take home 4 - 40,000.00 4,80,000.00

Retention Bonus - Deferred Pay i | - N
{payable at vear end in a lemipsum, 90 days after
completion of the 12-month period) i 300000 % 36,000.00 |
Total pay e 43,000.00 | % 5,16,000.00
‘Mﬂtiﬂmlhnlﬂﬁ

- Accidental insurance Coverage (upto INR 50.00000) | % 26500 % 3,180.00
Medical insurance Premium and Liability Limited (upto '
1NR 3,00,000) T ITHAD ' W 4517.00 |
Total CTC - % 4364142 | % 5,23,697.00 |
Benefits Package

In addition to the above, you will be provided a benefits package that includes Accident Insurance,
Mechical Insurance and Yacation.

i You will be covered under the Group Accidental and Medical Insurance policies issued by
a third-party provider. This benelit will continue as long as you are in full-time cimployment
status. General definitions of the policy risks and conditions from the fssuer apply.

x. Lashless Medical Insurance (expenses incurred on account of hospitalization ) up to INR
soo,000. Accidental Cover (death and permanent dismemberment) limited up to INR 30,00,000

' subject to the terms of the policy.
* 3. lyou plan to take a leave for a period exceeding three (3) days (other than temporary sickness),

yvou are expected to inform us at least bwo {(2) weeks or more in advance.

4. The company abserves nine national holidays which may change yearly. The office will be
closed on these days,

Valrituge [ Demand Planning LLC
a Ground Floor, Radhey, Swami Samarth Society, Baner Road m Pune, MH 411045 =
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Intellectual Property and Non-Disclosure

Valtitude / Demand Planning LLC rakes the issue of Intellectual Property and disclosure of Confidential
Intormation very seriously. You may not disclose any information related to our offices and clients
including but not limited to their names, organizational structure, financial data, e-mail addresses,
systems, software, documents, and internal communications, etc. Any such indication of 1P violation
will be deemed a legal offense and will result In immediate termination of employment and possible
criminal charges.

The computer and other portable devices provided to you are strictly for use in work related to your
employment with Valtitude / Demand Planning LLC. Personal email or internet use is not

permitted. The Company reserves the right to inspect all equipment.

Waork Hours and Time Logs

The company generally expects a 40 to g3-hour work week, bt this may be more or less depending on
project schedules and deadlines. You will also report ime using our time reporting system for billing

and management purposes.
You are E}'.[‘:EEtEd to work bebween oo PM 1o 3o P, Mu:l'u!!.r:.r thn'm-ﬁ'lh Friday, as standard work

hours to partially overlap with the Boston office. Within these hours, you can take a half hour lunch
nreak with twa cotfee breaks or combine all breaks together as one extended lunch break. Some
Hexihility may exist ance in a while with prior permission.

Diress Codle

Diress code is professional casual except Fridays which will accommiodate eagual wear of your choice

unless we expect a client in the office. Artire at client site should be pre-planned with

veur supervisor. A pleasant and tidy appearance at all times is appreciated. Please vefer to the
@=mployes handbook for acceprable attire.

Place of Waork

Unless instructed otherwise, your place of work will be - Ground Floor, Radhey, Swami Samarth
anciety, Baner Road, Baner, Punc - 41 o045

Termination of Employment (after probation)

You are expected ro serve a three-month notice if you intend ro resign from the job, This can be
substituted by paying the company a two-month salary and a one-month notice period. 17you have any

Valtitude / Demand Planning LLC

oor, Radhey, Swami Samarth Society, Baner Road » Pune, MH 411045 »
vy, YalueChainP 2.com

DY Pati inshtule of Master of Computer
icatlons and Management




servioes demandplanning.net

% Phone: +21(2016886-6021

. mcomplete assignment at the time of your resignation, the company will have the right to relieve you
anly after the task is completed. The company can at its own discretion terminate your employment at
any given point in time by giving you a one-months’ notice or pay there-of,

Since we train our employees extensively to meet the high requirements set by the clients, we will
require you to pay back the retail value of the training provided and training related costs including
travel if you decide to leave the employment of the company within two years after the completion of
the probationary period. The rotal amount repayable may also include hiring, tuition reimbursements
and relocation costs,

All bonuses acerve at the end of the year and are paid go days hence. Advance bonus payments during
the year become final payments at the completion of the fiscal year. 1§ vou leave the employment
before the bonus vests, you will be liable to repay the advance payments of bonus.

Your position may entall travel to client sites and other company sites, as the case may be. During such
visits, Demand Planning LLC will take care of necessary travel expenses towards such work carried

!I-::hn.-ainz-

Flease retun a signed copy of this letrer.

Cur objective is to grow profitably and serve our clients. We hope you will share our vision and be a
part of our growth, We are sure you will find this an excellent opportunity,

Welcome Aboard!
Best Regards, Cfer Accepted:
1Ak
L4 Al
— Yl
Lakshmi Devi.Ch Kalyani Kinge
Qﬁfnemi Manages
Vaititude Technologies India Pve. Led.

o HR fles

Valtwode / Demand Planning LLC
w» Ground Floor, Radhey, Swami Samarth Society, Baner Road » Pune, MH 411045 »
waww. ValueChainP lanning. com
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20207435186/Pune
Date: 21/01/2021

Mr. Milind Devendra Karkare

15/16. Aditya H. SocietyMNear New Joshi Colony,
Near Lathi Schiool,

Jalgaon-425001,

Maharashira

Tekt 91-8446488709

Dear Milind Devendra Karkare,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successiully complaled our inilial seleclion process and we are pleased lo make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selacled [or lhe posilion ol Management Trainee in Grade Y.

¥our gross salary including all benefits will be T5,79,430/- per annum, as per the terms and
condifions sel ouf herein. Annexure 1 provides break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the oplion ‘Accept Offer letter’, If not
acceplted within 7 days, il will be construed thal you are nol interested in his employment and
this-offer will be automatically withdrawn.

After you accept this offer you will be given a joining letler indicating the details of your joining
dale and initial place of posting. You will also be issued a letler of appoiniment al the lime of your
joining after completing joining formalities as per company policy.Your offar is subject o a
positive background check.

N/

TCS Confidential 0. Y. Patl Inséitve of Master of Computer
TCSL/DT20207435106 TATA CONSLILTA Hwﬁ g
 Puned11 nag
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TATA

COMPENSATION AND BENEFITS

Basic Salary
You will ba eligible for a basic salary of T15.000/- per manth.

BOUQUET OF BENEFITS {BoB)

Bouguel of Benefits offers you the flexibility to design this part of your compensation within the
dafined framework, lwice in & financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below. The amounts given here for each of

the components below are as per pre-defined siruciure. Howevar you may want te ra-distribule

the BoB amount balween the componenis as per your tax plan, once you join TCSL. To design
ﬂ your Bouguet of Benefits. you may access the link 1o BoB in the "Employee Self Service” link on
“Uhimatix”, the internal portal of TCSL. Taxation will be governed by tha Income Tax rules. TCSL
will be deducting tax at source as per incoma tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T6,000/- per month. While restrucluring your BoB amount {o
various components, it is mandatory that at least 5% of monthly basic pay be allocated
lowards HRA.

2. Leave Travel Allowance
You will be aligible for annual Leave Travel Allowance which is eguivalent 1o one month's
basic salary or a pro-rala amounl in case you join dudng the linancial year, This will be
dishursed on a monthly basis along with the monthly satary. To avail incoma 1ax benefils,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible Tor & monthly parsonal allowance ol of T17,4568/- per month. This
component is subject (o review and may change as per TCSL's compensation policy.

l';i

4. Food Card
You will be eligible for a Food Card. Il can be used to purchase food ilems al all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a2 Food Card with an amount of T500/-
baing cradited to this card per manih, However you may wanli lo re-distribute the BoB
amount betweaen the componants as par your lax plarmgonce you joln TCSL.

TES Confidential R 2
TCSLIDT20207435196 vara conlyl Patil nstissgof Master of Computer
Takn Comsiiftame mmmm
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PERFORMANCE PAY

Meonthly Perfformance Pay

¥ou will receive a monthly performance pay of 2,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
angoing individual performance.

Quarterly Variable Allowance

Your variable gllowance will be T2,000/- per month, and will be paid al the closure of each
quarter based on the performance of the company and your unit and to the exient of your
allocation 1o the business unif.

Quarterly Variable Allowance Is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and wour own
ongoing individual performance. The payment Is subject to yvour being active on the company
rolis on the date ol announcement of Quarterly Varable Allowance.,

This Pay shall be trealed as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This allowance |5 fully
faxable, is spacific o India and linkad 1o your basa branch. Il is subject o reviaw and will e
discontinued while on intarnalional assignmenis.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover 1o you and your dependanls under the
compeany s Health Insurance Schame{HIS).

HIS offers the following banefils:

1. Basic Cover
i. Entitternent - Includes domiciliary expenses up o T6,000/- per insured person par
annum and basic hospilalizalion expenses up lo T2.00,000/- per insured parson per
annum.

i. Premium - Bask: premium for self, spouse and three children is entirely borne by TCSL,
provided lhese membears are explicitly enrolled by you undar the scheme, Additionally, if
You wish to cover dependeni parents/parents-in-law or remalning childran, the applicable
premium per msured person is o be borne by you,

TGS Confidential %
TCSLIDT20207435196 TATA CONSULTANCY SERVICES \1.“
iaka anauianey Sarveea s Lemshe nI'R
t@ Y. Patil instiute o Master of Computer
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2, Higher Hospitalisation
Coverage under Higher Hospitalisation s mandatory. Under this scheme, you and voul
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i, Emtitlement - You and your enrolled dependants will be antitled for 12, 00,000/- as a
family loater coverage lowards hospitalisation expenses, over end sbove the individual
basic coverage.

ii. Premium - For Higher Hospltalisation, a part of the premium will be recoverad from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women amployees are eligibie fo avail malernily leave of lwenly six weeks. Adopting or
commissioning mothar,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave,

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees” Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
fram the dale of joining TCSL, A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trus! provides financial assislance by way of granis! loans in
actordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships
You will be efigible Tor reimbursement of expense-s lowards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Emplovees Provident
Fund and Miscellaneocus Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entilied lo graluily as per the provisions of tha Graluily Act,

TCS Confidential "'-L\%-
TATA CORNSULTANCY SERVICES E
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Mighi Shah
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Ao bank shastr nagar, Khopoli- 410203 India

R Emplogment Offar
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Diear Nilata Parate,

SUB: Offer Letier

congrdlulations! With reference 1o your interview, we are pleased to affer you the position a
Implementation Consultapt at our Magpur office Breakup of your compensation package is
provyided herewith Your gross smalisments will be Bs. 300,000 per aanum (CTC)

Yirld are expacted to join on 319 May, 2021 witheut any delay unless othenaise agresd to n writing
o glsa the offer will be full and vaid You will be drawing a stipend of 10,000 per month as a
relainer, untl the submssion of your course compleboen certificats or marksheets to ws. You will be
issued @ detailed appointment lefter on your pinmg us

ANNENURE: CONPENSATHIN STRUCTURE
-Dlate: -ﬁ.r:'_l*'r 0 B R e Par RN

Pr ity Frand
ey =
Towal Ermpieyes Comrdution

Irsrance Presnsm

Hirali B v o @

Actigental Inprance

‘Gratuity is payable to employes on completion of 5 years service &5 per Payment of Gratulby Ac1,
1572

Faenl anmuaily by ludy eueny year

"Excludes statutony tawes; inchudes standard daduections apphcable; includes food coupons where
applicable
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You are asked to report for duty at the (ollowing address:
Heeyamno Enterprise Solutimons Pyt Lid
1" floor, IT- 5 building,
K75 Flagship Infrastructure Pyt Lid, SEZ, Surviy no, 154/8,

Rajly Gandhi InfoTach Park
Hinprwadl, PFhase 1, Pune - 4 11057

We count on you to take Nesyamo to greater heights. Wish you the very best!

Warm Hegards
For Meeyarmn Enterprise Salution: Buvt, Lia,

™ _.ﬁ_”p fﬁhﬂf

Ru plnder Ksur
associate Director, Heman Capital Management

Annexure

Provided helow i the fist of onginal documents & photocopies reguired on the day of oinng -

Resume

PAN card®

Aadhaar card*

Address proot (voters 0/ driving icenoe)®
i passport-sived photograghs in whife backgroosnd®
Cinss ¥ Mark Shewl & Cerbifscate”

LClass XN Mark Shaetr & Certificate™

UG, BG, Other: Mark Sheets & Certificates®
9,  Professional Qualification: Certificate
0. Passport copy

1L Recant ViSa [for MBI amplayes anby).

ol B o

pa - T N

*Mandatory documants to be subbmitted on the day of jpining L*

B. Y. Pakl InsBtute of Master of Computer
Apofications and Managemend
Alkurdl, Pune-411 g44
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inpurance  Rak Managemant Tongulling

Date §5-Dese-202)
Mr. ! Bls. MNetra Gichar
Dear Melra .

W e pleasume b appomsing vou os Process: Assoclate, i oor orgamzation While v will be maliadiy
fnsesd o4 mufm'l:ﬂﬁnqllm I,fm:pn?.' meseryis e n#ﬂ. Lk femreslr % oMal oIS o p'mu.:‘l.mm iy ok ies
capazity or locatiom that it may Secide from: time 1o time

| Dute of joining
Yomir apperintmen s effective from the dase of joimmg which shall be as el as bl e Loty than N
Bec2iZ1,

2 Salary

Your sompenaiion will be Re 239309 (Rupees Two Lakhs Thirty Mine Thousand Three Humdred
apid Nine Onlyvi per anaanm, on o cowt fo company (CTC) busis. The breakdown of the CTC will e as
spocifted oy varvous B dberm as wed i Sohechide AL Stelitony dedictions such & lboome Tax
'rofesaon Tax, and Empliver Provadent Fund would be deducted m boe wsth the pressiptions of the
reapectivg Adla Your compensaien = aiwthy confrbaitiol and may pol beshared witl antone

3 Balary review

Yorur salary will be revievied an per compomy policy subseguent 1n sacostfal completion of probatbon. Vour
bt eient in e graske oodisenstonary and will be sabgect 0 and on e boas of elfective performance and
ieseilts gt vear

* Prrfonpanes Bared Ipcenine

Vour meciuive 15 caloulsted at 4% of vour fixed coclumenls, (e R 86584 whach = 0 pant ol voor Bital
ernolumenls & menboned in Annexure-l This component 35 imbked o vour Performamee and shall be
povermnicd [ ihe Company niles and poliey. you are ehgible 10 som ug o 3W0%% of your Ferformance
Incentive. ¥our incepde pavoud sall hoppen peonthb

3. Laave

Yo will beentithed to lenve pu per the nilesas mode applicable wo your eodre Trom tme wetime Inahe fma
trey otk from the Poete of Joming, vou are nol eligible for any leove | Vielatum of Seave policy gon Jead
T termanadiom as pey Comrparry Poliey

Theretiement e 18 558 veary,

O Brubation & Conlinmutions:

You will be on probaigon for & momihs from the doke of commencement of voor servees, The LanpaEy anas @l
it elistpeion, extend sich probstsonony penod subject 1o vour pediormanee. Durng the Probabion Penod. v

seryiees ang terminable by 15 dave® notce by esther party, Un complebion of sty months 1% will be oo aotoimatie
imavernent fo permsent woles, undeas oduerwise nodifiod On oonlirmueeson, vour enigphomnesnd will b sabpec o
lermmaateon or “H days” potice by aither e

% Other Work

Yourposition 12 0 whole tinse employmaent witl the Company ad vou shall devole soursell exclismely 10
the Bisiness of tee Compuny. Yo will mod take up any cther work for remaomemtion @ par-time oF otherwise )
o Wik Tn e pehvasony copocty, o b intencsted divectly or mndirectly Jeseept as shure-holder or debemture
hdder) mn any other trade or isdness durmg the emplovment with he Coqpany. withoul permisaon i
whnteg fromm o | Jeceton i CANTIFET

D. Y. Pati insttute of Master of Compirtes

Applicafions and Management
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Gallagher Service Center LLP

= Rregd OMice dE1 AR COF Fand G Dot 87 Gigapsce T Porl, Viamagee Pose - 819 010 aheeesitha TNDA) Tel <31 350 BA2E 1700
BEcaon gy o we Rk TSt neg A 9o Rl AevUmnes Kedpeten ool HECEY Boralny - BECIRRD DL T hen a3 BE U= 302 1S =i

PIPIAL Al MIAD - | gl miih Livss] Gadbuling i
Frrrrme by Py gy Uallghrs Cherprees Sappec Srvm Frenr Daves) (0P 17758000 i (P00 0 7T o 1w Feliiugip @7 Nl T

4 Working baoaars
Fom will b goversed by e Company s mubes on workang bowrs. You mere adso b called wpon o otiend
disties ot vour personal Hme i ond when the sagenesés of work = demund.

it Responsilribities
Yoa will ohwvays meed 0 be awire of the esporsbilines snd dotics staahed 0 yoor positien and comioo

sowtraell’ sooerdingly. Your wirk m the Comparsy il I sulgect to the ules ond nmpaifainse of the
Chgarnation as promubgated god mesdified from bme o e o oelaton ooonduet, dissipline aod otk
wimshitems of service

. Travel
Y ems serll be regmred v omdertake ol om the Commpony s work amd senr irel evpenses wall by remmiursad
o e trnved poliey md rides applicable to your Reved

12 Conlidentinl iformation

. 12,1 “Comlbdenial miommation” shall meun sl ipchede, ol nol be bmted @0 the Compamy s product
sclmtintues, drmmepe . softwand (olnedt code & souoce pade), dine, databise, prsthict pliss. desgms
profocels, prices; linanced, modkeing plans, bismness oppostunibies, persoimel relitod mfomation, sales ond
ergiomer nfirmabon, business poleees, practices aod strobegies, silormmtion reeceved fmm other eniics
wloch the Comspany s olilegibed 10 hecp mlidembial. dnd ieseach and develigananil resnlis wlie b mol
been
= previcasky peblished or disciosed W the peneml pulblic:
o previsedy svailnhbe wirhest reerrisiw g e
= loch aelimmstaon b Compain dicsaies 1o et aganinat waeEnsied doecloine of e

12 2 Canfdimtial misemntion™ will however, not include miormantion the

*  juerenben: the poble domatn thresigh no faaht of yours

w5 kndwn dod has b secduced mbe Langible Farm Dy sd poees ko B me O disclisieg

# e pndependaniby devebopad by vou willemil sevess o or use o e proprsdaey oformaies 0 =
Fll."l'll.."l'.IH'l minghe nvmilghle K o |'H K i_':_'lmpm Lol mesdrichon on dassclessire or

= s chschised by vou with the Compary s wnilen gomsen

123 Yo will g =1 Ay e, w LA ETRLPI I HiTey b sl a |.JI'|:||..:1.'IJ|1 |:|_'|Ln,.' AL |,|1n1_|1,|-,n.; i .i|l,-,11|,,1.|.'
or moke public, exeepl on legal obfigsbons, anv information regandmg the Compam's offnirs.
' aidminisirageon, softwane of propect being comed oul, whether ibe daene miay be confimed 6 vou o

bazearmae hommiae W vt 15 i cosig=a ol voudr sy i or allisiwise

1248y secepuing the present wrmis of appomiment, vou are scknowledging that tbe Company i the
propricior of the confidential information a8 detialed in paragraph 111

125 By sccepling the presemt enses of apgpuaiieeenl, you s ferther sehmouw fadipng that the

“Confdentiel mlemotion™ ns aforesarl, is being exposed fo v in tnest and fhat the seme woald onlv be
it by For ond i the ovteruest of the Covppainy: sid partulacie aeonde to Simbey the jarpessis of o
empsymeal withi the Company. The aforesisd “Conbidamind fonmston”™ svill oo T ised or dischosed v
vl during the eourse OF vour empdovment wath G Commpaony, for the benefit of ame other entity or person,
svribiondl s wnllen comsent of the Boand of Beeckoes of e Cosmpany .

12,6 Yo will mol, afier the emination of sour cmphovment with the Campuny, wse the “Confubenisl
Enlorrmardim™ e aforessid. erher personnily or durmng the eoirse of amploveset with vour fidnre
i.'lll.lfl'll!u.T'i

12,7 Yo scknowiedge that the restnctions imposed ander the present ferms of emploviment @ne reasonshic
Hag U ongpamy " fegitinnte {pierests and daal the vindateon T vt of
L' abead, iRt e Tl

Y. Patil Institute of Master of Computer

Applications and Managemen
Akurdl, Puna-411 D4
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1% Intelloctual Property Rizhts

13,1 “Intelleciun] Property Bights™ shall meam ofl mtelléchum] properh (o heher teplatensd of gol réglsersd)
cremied -;L:'u.:?q:r,l.bi il .:.::quim:j. |1:|. e Coimpany in respect il kx rresdints includig B ol hemkcd 16
copamighla rademnhs, deipna, trude seemeta, confdenbial infommaton wad petenis

132 You mkoorwiedee the ownershap of the Company o respeet of all Infebhecinn] Fripiet aeoostod with
ks prcilucts and wndertake thot Voo wall ms, etber domog or ifer the lermamation f 5 our empsnyment with
e Compsmy., miTinpge. couse e infrmge or ahet the mirmpement of tese nghls

1% % The covmershapof amy Intelbectun Properey thal voumay creste or develop for the Comrpany . durmg the
wirae o vour smploy ment, wall viest in e Coonpasy, for ol ermtones o tbe wiorld smed Don ther et eon
Al riecinm . v nur TR I'm-mu I]-I.!-np_l,rl,l‘t rrmssieTihinn

4 Protection of igteres?

IF Vel comeeive G PR T advanced methols |1|'|.|'r||1|.1.|1.'r.r|,!.| e, sy sbe or Al ware in relanon whe
operniie of the Cooipeam, sisely developinenta will 1o Tully commuteated v e Compmy amdaall be and
remain the sale nght propeny: of the Lompamy

i

I any declarntion goven or mbonmateon famibshed W0 the Company prove fo be Nl or i you anes o hayve
williully supgressed any moenal anfomntion o 0 ved veelse am o e lemes and condiopns of
appeantment, in sueh case, vou wall be Tobde 1o be removed Trom.aorvices withea sy motice.

i, Temiin b
Ui sipcoeedil cormyletion of the senace opreemet Probalsom vour emplovesent s iemmable I one peabs

i-diy=) noties o cither 9de or either Pty 1= not bound 1 pive oy ressen thereo! Yoo ndlemefrelievmp
Wl s mbvjet b vo servemp e one months notiee perod and sbsfucton bondig over of vour dislies
respinshilises, comgany documents. sompany aEsel oo o 1he company

7 ¢ eramisaliom

Oy termnation of eomplos et vou will immoedisiely delivier-up o the Compomy ol Ws properties mehuslng
sinTe=pondonce, qg'wu'l_.;.al.mnﬂ. [ommaloe, hook=. documenizs. merket dals, coM daln bteroire, llll'Ll.hllll.I,h_
Negepy disketbes. magaetne media, dfects or reoords, efo. amd slal] ol miake Somes or telsin an of e
Theins

|5 Alsmuloimwsit

Yoo shadl be pameta and regulor o vour atendanae. 1o pomain shsem for 2 comsoautive doy i or over-
sty bevond sanchioned leave by 2 or more consecutive davs, vou shall be deemed o have soluntarl
separnted 1 nhandomed From e services of e Commprery smid Tese rghn om the wh”

19 Conditinnal offer
This s w aondisional offer subpect §iv suooessiiel completivn of R grosnd vendhcabon. You |1 b miliematel
v fhese Formalities are conplieted

[hens coniEr that the alxve terms mre-accoptabie o vou and that vow socept the appomtment by sgning &
copy ol thes Lethe

o fuethdudiy.
For Cnllagher Servece Center L

I
. ' i
o I e N

Thulasi B Senior Service Delivery Manager- Human Resource

3 micntioned w the absae [etter of appainbmicn

hrmditire W

[ agree o accepl emplomsent on e lommns and eo

ate THIZXD ﬁRE;T
D. Y. Pati nsitue of Masief of Computer

Applications and Management
Akurd], Pune-411 044
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Anneyure — |

Emaluments A Per Annum | Per Month

Basic L4739 13738

Haouse Ranl Allcwances 13000 =00

Slalutory Pay 13534 1153

Em pleyer's Cantribution to Provident Fund 159769 1647
| Fined Emohument 216396 | 18029

Performance Based Incentive®"® 8054 e |

Emoluments Tatal [A) ITSDIII Hi".":-l!l“

Benefits B

Emplasper's :ﬂn?ribL—bt%n Es; N i EEEE.I- SR

Gratuity *** 7320

Banefits Total [B) 14300

Cost To Company [CTC): Total |AsB) 238309

Deductions

Employer's Contribution to Provident Fund 1647

Employee's Contribution to Provident Fund 1647

Employee's Cantribution to ESI 123

Profaczional Tay 200

Met pay 121D

I oudclsbomal be above cormgesation

s Yom wall have the podontinl 1o camn overimme arseaat of R FSO0Y feppmeee | o mond
= Yoo cank cai Beecuitive ol Ka R U0 apon clesnig internatomal doaeain cerlificatin

This appesinlment fetler i subgect W cleuranae of Bockground VinPoaton Check

Mane NETHA NITIN CIRKAR

e

Sgmmbure:;

Annesune — [l

Mast: Pune

Lifher 1 122002

Loty

s ription

b

sty iy

Pukd m sdvanee on memihly bass s per Pavment of Boous Act, Amoimt is
. prer
| stilspct to chanpe basks statnsory. amendmserts appilicable for the sEe

House Rent Sdloavance documents as per [ngome T

| Pasd pemehby and 3s sabject I lax exeinplon on sulwiisson of relevant

b 1h|;|:1:mi of Furoncial Year

“oREC

DY Pati instituts of ster of Compader
Applicafions and Managemen
Akuerdl, Puna-411 dd
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Emplover Contnbubion] Company's contsbution to Providen Fisd - 12% of Huxic Salary oo
o FF Fos. 206000 peet ey, Sumiciunl b crediied o empliovee's P sccoant dis 'ﬁ,

BTN,
Pune
411 Cad

Special allowanee w o e allovanes. This s subject W evss o s

Special Allwance | change or be adjusted agaimst other components of Total Brduments al

ORI -=-:‘|'i-|rr4.'1'i| i

Performunce Baied | ® Pad owathly sp o 2089 of the amoot indicated above and s finkad 1o
Incentiye v ety perfommanice el

* S ol ed Emolaments & Palormases based Ineentive. Salars
Totnd Frnolumvents | incroments ave dome on this compemeny sl wit ikl CTC which melades
bremctins,

* 55 per Pavment of gratuaty Adt - Ebglble For piveudon comipletion of 3 vears
ai the tane ol separniion

ESl Emplover *As per Bmphovees Sue Inmrance Act -Uoninbution by emplover %
oosvrybiEtion faci|iate modecad bepcfils |s curently af 3 290 of mothly canunos

Spleatie Oy of yon disn "t Tadl under 551 Tirachel

Enaplerver Girutuit

P for essainee covenige s ndeiiesd beloss

Meshelasm Insisunce Soleutscad risurnnee cover af B3 2 Lakhs

Ageident Cover | e amant O

Tenm hifie-coverage op o | tme sl CTC o0 ciserof dermisc)

* At e pand for the days worked in nightshifl as per polcy. Allowaoos s

suteat B chomge s per musagermenly discrelion

Bhghin Shift & TR

*Rdary companenis are subject th chanpes as per Managenient Diseretion

Paarme  NETHANITIN GIRKAR Flsze Pune

B FiL e Daie; TH202T

I N e N

I I Ml Mels Metrw Gickar have teen ssoed e Offer Letter by Callagher Servce Centre P (hesemntier refesmed
i s Oonmpany ) for the pomtion of Process Assisclate  As & pan of oo emplos osest wath, the Compans, 'm
prven s aindevstanid thit [will be resaied o HIP ke lapiop alimg wilh the ader pmimg fommalics

T aptinp il b g by the Company with e below. mentioned widerstombmg

i The lopdey maued fe snlely foe offici] iy

b | snall scknowledpe e recoipl of the Bptop vin cnsail 10 GSC Recrubtmsent Puse o ajg.coim

g | shall be fally scooamtalsle for the thell; oo durrgge 1o e Uomgmny properts nrvd wrnlerials awd sholl be
Hable 10 repdneg or pay copnvalent amaowm to the Company i the event of the same. The Company reiains
fhe ripht 10 disdoct the snvoeit from my slany in cese of theft, 1o or donge o e prorets

d | aball e dasidess the svstom passwond o gnyome

e 1 shall nod leove mov loptop usubiended . | would be porsonally responsible for s misase of sy patine wheis
| ao mwiy

1 shallnol share Compam s jropnemars conlemnd milrmution with mmvone

g | shall net misese the Intemet sccess Pty granted o me.

h

[ ehral] not dor o personal work o the ofTies comgpuber 7§ stom % )
i |-shiall take print oot of maiks sdfor docoments ooly wbien sbacduieh noccaan \l‘ -

O: . Patil Institute of Master of Computer
Applicafions and Management
Axurdl, Pune-411 044
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i

v

45

Mate: 164125202

Mame: METRA MITIN GER koA K

Sapmealire ME m

| =l alweay s try amd emsure ot Gor download any type of sofvane from any soiroe al any e whiksoey e
i required for any oMcial parpose 0 any time;, appeoval from 1T department will be tiken mownitng o moke
st sach snllward e scanied propseriy belone wae, and sueh sofiwars will Tse dowialssasded Fegadly and wiih
IT department’s conmmsits

1 zhall ok wse personil svems | laptops unles expressly allowed m wnsing by 1T department

I undersiand thot
The Company s 1T amd oiher assets provided o me shall alveavs remam ihe propenty of the Company anmd
mirl o amy mdivadond
Thee In-Bowss devedoped sofvwere md daty soohe Compuamy s exclusve property: omd shall mol be wsed for
nery @xiermnd purpese under ony CIrcwmsANCeS.
The Comppuny reserves iks nght b amend, modify, pesonid, deleie, supplement or odd o ibe provesons of
the snd decluration cum undeftaling. 22 o deems approprate from e 10 e wn its sole and ahsolute
discaetmm
It akakl be my responsibality st obbgation te retwm the lapbop sod all the Company prosaded motienals amd

provperties b the Company '§ |specalse deparmest or persmel if any] upon Sermanabiog ol my éomplaa o]
with the Comgpraimy

| Tally ngree and socepd thal o 1= my personal responsiility o adbere to the Company's 1T policy aod oy
rmedtient [ modification thereol and o comphy with oll of the prenasions spted theem: mmee etter and spin; §
imdersianal md am scoouninble [or amy comsequeenc: or any messe of e Commpany 9 sysbom. [ ladher ondonake
wr abiche By e IT pedicy guickelines s @ conditzon of my enpiavment amd my contineieg employment in the
Company

| ocknowledge that the confidentiol miormubion amd mventions sdee valuable, special snd e ard thot o the
event of freach of uay termsfebhigatonsfermditions of this declarnbon cum undertaking will resuldt 0 imeparable
harmfinjury 6 the Company and sherefore, 1 agree that. in the event of breach or threatned heeach of ooy
lenn=nbhgalicnzfonditions of this declaratson dum undertaking by me, the Company shall be entitfed w0 a
femperary, prelininary sndfor pemianenl injunctive rebef o sddings g0 amd ol me e ol any other legal or
equitahle rebel’ mebuding menctary damapes: snd without presedice o foregoing 1 spree o indemnidy ond keep
indenanifial, withoul devan the Congrary from and apsinst any and all lesses, linbniitees, clume, cxjetin.
dempes, coss (noladng bt oot livted to advocate Bees, litgation o, which the Company may soffefnc
i restld of Brissels of sy temefobligotionsfermditins of thiz decloration cum andertabing andsr the offer letler
by e

|ncvept and sgree that ths declaraton cum underakng 18 ¢ part of my employvment spreement with the Comgany
e offer detter inmeed b the Comprany to-me und shall be reod ond understord i conpmetsom with the same

bW




v

Stockfin

01,/02/2021
Mitin Gujar

Pune

Dear Mitin Gujar,

Congratulations! We are pleased to inform you that you have been selected to work for STOCEFIN. We
are delighted to make you the following job offer.

The position we are offering you is that of Assistant Sales Manager with-an annual CTC of 3 lakh per
annum + Increments + Incentives + Perks, based on performance. Your reparting Supervisor will be Anand
Mishra. Your working hours will be from 10 AM o GPM, Monday to Saturday.

We would Tke you to start work on 027082021 at 10AM. Please report 1o Anand BMishra on, Tor
documentation and crientation,

Please sign the endosed copy of this letter and return it to me by 02/08/2021 toindicate your acceptance
of this offer,

We are confident vou will be abile to rmake a significant contribution 1o the sacoess of our STOCKFIN and
kaok forward to werking with you,

sincerely,
HE Manager

STOCKFIN

| Mitin Gujar have mad, understood, and agree to accept the employment on the terms and conditi
herein, | shall be reporting for duty on 02/08/ 3021

Mama:
Signature:
Date: \lﬁﬂEﬂTﬂﬂ
&mem;fdu:mrﬂw
Akurd], Pung411 (a4
Helplineno +9 1722988881 1 emallid-infosteckiina gmail.com

hitpazimanw. yapiube.comisiockhiin




L Eo. SUGANSA
. SOLUTIONS

OFFER-LETTER
(STRICTLY PRIVATE AND CONFDENTIAL)

HTTOARNY Mo, JISGES

Date: Mar 16. 2023

Dear Ms. Prajakta Bhimrao Vaidva

Wi are pleased to offed you a position as a2 Agsociale - Talanl Acguisition wilh
Sugansa Solutions Pt Lid, We are sura that Sugansa Solutions Pt Ltd, will provide you with a satishieg

anut chalbenging work environment along with a successful growth path.

Your annual CTC will be Three Lacs Sixty Thousan: (INR 360,000 /- A I
. A detailed CTC structure s enclosed as Exhibit A

Terms and Conditions that will affect yowr empioyment are contained in Exhiblt B

We look forward 1o a kong and prodoctive refationship with you. Please advive s of your deciuion al
youl estfiest comveniense and fe2el free to contact us with any guastions thas wou may have. You are
ewpected to accept this offer on or before

On behalf of Sugansa Solutions Pyt Lid

sipanuves MapRtE Singh

Email; brifsugansaco sk

.. Akshay Raj
Derecior
Encl:  Salary components \"L&
Tarms and condshions of empioyment m H
Checklist of documents 0. ¥ Patil Institute of Comiptes
and Management
Avurdi, Puna-411 (44

s M13 206 3650 I o o LK Sariie 208 Lejacy Cantre
. IMTiaE SR an s £ 0k :
+071 37 TG D430 Harmpton Boad VWit Felthpm TYW I3 60

imdia; 611 Relables Pride Anand Hagar
logaabraari West Mumbal — 00 102




Co. SUGANSA
. SOLUTIONS

Components Mtontlly Arnual
15,000 1,80,000
7,500 90,000
Special Allowance 1,200 14,400
Misc. Allowance ~ =
B06 8,600
Medical Allowance 2,500 a0,000
Meal Vouehers 1,200 14,406
ES! Comtribution by Emplayer 8 =
&) PF Contribution by Employer [T 21,500
Goweit -
Frofesstanal Tay 208 2,500
PF Contribution by Employer m 21,500
PF Contributlon by Employes B R 21,600
ESl Contribution by Em pﬂr-m: 0 =
ESI Contributicn by Efm pl»:qn:a.-_
Medical Premium 1,259 15,000
Misc, Allowance -
“Total Deductions 5,058 60,700
Mt Take Home Before TS 24,942 2,599,300
30,000 3,600,000

Note;

1. All amounts indicated ane i ndian rupeed per moath |Except where speaally indicatad),

2 CTC per annum s tounded off to the nearest thousand, ﬁ
3. Maslmum ebigibility of allowances is ficed as per the policy and tax considerations, "I:*—

i

. Al the above benelits are as per company's poficies and are subject to chﬁlg]; B;ﬁt rlnﬂ
i

#ﬂhﬁdmﬂlﬂm

5. Leave: Payable annually 91 per company's policy. mm and
B. LTA will be ta free agaimst claims for 2 years in a block of 4 years as per Trules.  &kurdl, Puna-411 044

| g a e o L L Songe 2 G
44 303 FBb 3599 ifoi@sugunsa co ik 208 I"En."""" Cantro
i1 23 Theh 040 | Hamplon Aasd Wiest Feltham TW13 60M

brdia 11, Relalies Piide Anand Naear
o eshwar Wedt Moambad —$00 102




Eo- SUGANSA
_ SOLUTIONS

Yonr are expacted to devote your full business time, attention and energies to the performance ofyour
duties wath thie campany. Under the terms of this agresment. and without the noed fo terminate the
emplayment relationshig, the company may assign you sdditionsl task or to a new manager, madify
ar remove wour assigned duties, or chapge the place of your employment withoot additional
compeansatien Lo vou.
You alsa herehy consent and agrae to any amendment to these terms and conditions of smploymeant,
a5 deemed necessary by Suganta Salutions Pvi Lid. You will in additeon te the erms and conditions
of empkryment specifically stated-herein, alse be povermed by the rutes, regulations and such othes
. practices, sistems, procedures and pobickes framed, modified or emitted by the campany, slalulory
laws enacted by cantral, or state gevernment will alse govern you or ocal authorities as maey ba

appliceble to ol

Compensation: You will be paid an annual CTC of INR 3 60,0040 /- in acoardance with
the company's stendard payroll practices for salarled smployess i India. The £TC will ke subject 1o
the usual deductions induding deductions for 1az and statulary contiibution normally to be withhekd
by an empdoyer in India. This CTC will be sublect to adpsiment pursuant to the company's
compensation polickes ineffect and your performance. In cate you are assigned to work outsitde your
normal place of posting, the specific Urapsfer letter would nolify vou of e changes in the

compensation and banefits ifany,

O Employes Benefit: You will be entithed, during the torm of your employment, to the company's
standard benefity covering employees in positeens similar to yours Employer contiibutions and
employee deductions will be peid nto appropriste mandated plans. 8151 of public hofidays recosnized

by tlie company and ather benefits information will be provided o you once you join the company

tzave Benefits; Every employee is entitled 1o 24 days paid leaves per annum, and these ar
calculaled on & pro-rate bas, Teaves are accummlated Trom the data of joining and asre redeamabile
anly aftér completion of 180 days of service. Every employee i entitled to have all UK holidays every
wyear, Dated are variablin

ﬁ +44'203 786: 3679 H ol sugansd ook MR AL AL sy

Hampilon Beiad W4 1

«35 23 7966 0430

Inelsac €11 Bediabides Pride Snand Nagar
logerhwer Wesl Mumbal = 800 102




23 S6C 0 ions

Probation/Confirmation: You will be on probation for a pericd of gix months and the said

Carmpany hlo MAGas

pariod can be extended by another thres mon'ths on the expary of the perod of probation, IF éven
after the extended period of prebation, you are net confirmed in writing, your services:shall be
deeined ta bo au tamatically termmated. However, unless you are conliimed in wWeFiling, Vol shall mat

be deemed to be pesmanent

Period of employment: The age of retirement shall be 60 years whereon you shall be entitled to such

berefits as are avallable under the law ar the rales framed by the company

Metice Period; The amployee has to serve notice period of ong month eithar management will grve a

.' i of ome Mo,

Sugansa Solutions Put Ltd. may mmediately terminate the sandces without any compensation of
notice thereo!, it an employes commits a disciplinary breach which is mither
i) incapable of remedy
i) capable of remedy, but has not been remedied by the emploves despite counselling
by Supgansa Solutkons Pyl Lid.

Validity: This offer of appointrment will not be valkd and will be withdrawn under the loliowing
CHrCUMETanCey

a4 Not reporting to work on the accepted date without preor intimation

bj Unsatecfactory feedhack on your credentiali from any of the references furnished by you

! £l Aryother sseantial information that has been supprossed or falsaly provided

Suganza Solutions Pyt Ltd. may at any point of time decide directly ar through a third pariy bo carry
ouk & detaibed verification of the reference and validation of credentials sufsmitted by you |backprownd
check). Sugansa Solutions Pvr Lid, reserves the dght to terminate without notice, the employment
coniract,

et any point during the course of employment, # the reference feedback is found unsatisfactory. Ryis
[EW- 1L dppH:ahI-l.- il Lhe eredentials submitted are Tound unttus whan verified

HEmptor Mo 1 LT T

s b |I i, L= ] 'H_ .t 4 1
ﬁ +Hid 203 286 1699 H Kokl siiariaica il LN Sulee Lo ¢

49120 Thixb (.30

fndiii. 511, Reliables fide Anand Magn
lepeshwar Westl Mumbal = §00 102
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ety Ms b 0445

IF the terms and conditions of our offer are acceptable to you, pheasa return the duplicate copies of
the aftachsd documents dily sgmed I may be noted that, f you do not repor (o work on the date
menkioned below, it will be deemed that you are not interested bn our offer and the same will stand

automatically withdrawn with effect from the said date

I have read and accepted this employment offer:
Name: Pramkla
Date: Mar 16, 2023

™~ Signature. Degtd

Checklist for documents to be submited on the dey of jaining!
1. 3 Pasaport Sire phologragrhs

2. Phetocopies of all educational certficates

3, Photocopy of PAN Card

4, Photooppy of Passport

Note:
al 1Original of all the documents submitted would be rguired, which would fater be returmed
ket kil after verificetion of the decements submitted by You
bj . You are expected to carty all the above-mentionsd documenis on your first day of work at
. Sugansa Salutions Fut Lid
£] 3. Your piniag ferrmabities would begin anly on recedpt of these documents,

“bwecton

Dr'ﬁpﬂmﬂihhﬂﬁﬂmwu,—
Applications and Managemend
Akurdl, Pure—411 044
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o pinclick

2™ Fetwuary 2021
Suby Offer of emplovment by P Clack
Diear Prank Kale,

Comeratlpmons!
Wi are plensed 10 extend mn offer 1o vou 1o jom Fm Click a3 *“Property. Advisor™. with effecs fiom 204 Fefrnarp 2024,

T tevems ol our ol ape s Sollows

1. Thedotads oo aadha bonre g stndwed baesaihesAmeare A O the FPO s anfimmal 516 LPA
ta applicalibe and ptlachasg hereaath Annesire B

L Your wutml postmg a5 P Chek emplves will be ot Pume office. P Chck however resarves the
chovew 1o postiransfer vou ot any of ther offices m ladin and outside. in which case, all rmafr
[merhities applcable by ompamy podicae: will be mode pvmiloble bo v

3. The Company resorves the nght o condut backgromd investipations endfor referenee cvecks on all
tts potential crplwees sd vour job offer i5 contingent upim such aclearanee

o You wall be on probation for o penod of 5% momths aod mavbs combirmed os g permiment emphoves
upon sucecssful completion of the probation. During the prehation period, vour serclees can be
ternmed yoathoud oo notioe'or sibary thereof on cither 23

B While we ook forward Lo o loog and profable relitsmshp, the emplovment relabosship e he
tervminated W ether of us ab sy tine with | Sdavaotice perod of 15ds sinliry 1 hot thereal The
Cimmpany wall Teave diseretion on the above mentoned oplions amd can waive e s ey o
neeeplipay pavment o bew of notice paresd ormandnle b3 davs nebioe gl s sode discrelion based on
projoct defiverables forecastimg and appropeiate knowledie tronster, Under any ciroumstonce if you
e unohle to serve e aobice Fn_'lluj. the I'.'l.llnpu.ll'. e i b apres awreluse Iy provide s
relenmang letier of emplovment. Any stolements o representabions 1 the contrany (and. madeed, amy
slalcmenis contradictng e provision o this lettery should e regardiad by vou as o elfective

B Yo will he governad o all times tw ihe policies: procedumes md neles of Pm Clek redoted o the
sy, alleswinoes, tenefits awd perguistes which are speafied n s Agreemient sl s Armesare
P Click may modify orchmnpe sick sllowmsees. benelits amd segiostes froem e o e o
duamdmios wilh s policies

T, During vour emplovment with Pin Clck,vou wall, under ne aroomstsnces work for smy other fimy o
person, dreethy or mdinectly. in o poid or hoaorary pasition, without o cxplicit pomssion - from
Pk

8 Youwillnot engage in any unethicnl practice which might atfect Pm Click ond its enplovess, clients
e puriners

0. Y. Pati Insfitute of of Computer  Papeloid

Agglications and Managemen!
Akurdi, Pune-411 044
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The details of your anpual eammings are & Annexune A

ANNEXURE - A
COMPENSATION & BEMEFITS STATEMENT — PiM CLICK
Pratik Kale
Mama
Dezignation Property Advisor
“Depariment Sales
" Date of Joining 24™ February2021
il ' C&BCATEGORY INR ~ Monthly INR — Annual
- o Fizxed Compensation
Basic Salany 1A 820
{ House Rent Aflowancs ) 72500
& Cameeyance Allowance L 8,600
Medical Reimbursement i 15,000
LTC 240 R0 |
| Chidren Education Allowance L0 I
| Special Allowanca M0 1028
Sub-Totall ! Gross Pay 2,265 279,180
Benefits
B PF Employee iz BT
Gratuity 15 472%
Mohile Sim Provided by Company 505 5000
Sub Total il i 1.738 W0,420
Total A + B Cosl to the Company 2% 000 3.00,000
C Parformance Enhanced Incentives 15,000" 130,000

Note: *Performance

nhanced Incentves Is Target Based and will be pald based on your sales achiovement
* The Offer/ Salary Iz Subjective to Compla§on of Training
“Twio-wilieeler is mandatony wilh vaiid dnving fcense,

Thaere will be 14 days of training perod and an assessment then your payrol will stan

v Gross Pay Eprior o e being deductad &t Source from the salary, Professional tax and
Employas contnbulion lewards PR, ESIC & applicabio

N

\JﬁIHE OR
D.°Y. Patil Institule of Master of Computer

Applicaions and
Akurd], Pune-411 (44
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ANNEXLURE - B
: COMPENSATION £ BENEFITS STATEMENT - PIN CLICK
| [Pratik kate
Designation Property Adviser
Departrment Sales
| Date of Joining 24% Febriary2021
€ & B CATEGORY INR — Monthly INR - Annual |
Fixed Compensation
Basic Salary | B 400 1,043,800
Housa Rent Allowance TN T
Comveyance Alowance ) 1500
" Medtical Rumbursanment = Ea] HiE |
LTG i R
Children Educabon &llowance | Fli KN
Speecral Allcrwsenics { ATH =1 [
Sub-Total | | Gross Pay 5,569 3,19.068
B Benefits Nl
' ] PF Emplayes tHE T
Graluty e xS
Sub Total ll T2 - RIN
Total A + B Cost to the Company 22,000 3,368,000 |
5 Performance Enhanced Incentives 15, 000* 150,500
L - Qwe]  &fegon
Mote: "Ferformance Enhanced Incentves Is Targel Based and will be paid based on your sales achievement
* The Offer’ Salary Is Subjective to Complefion of Training
"Two-whanled b5 mandatory valh valid dmving kcensa,
v Gross Pay ks prior to 8% being &Eduﬂﬂﬁ_ﬁﬁgﬁﬂ;ﬁﬁ SRR AL Bnd
Employes conlribution towards PF ESIC &= applicabie.

acceptance reaches us as prescribead.

Wo look fooward to the opporiunity of working with you &

FinChck Property Management Pvi Lid,,

P

DIRE
M1 Manik D. Y Pail Insttute of Masler of Computer
inraln Founder Appiications and Hiﬂlg&m

Akyrdi, Pune-411 044
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Letter of Intent

ap  The employes shall manage the day-to-day affairs of the. company and shall suparese the offica stalf
and any other empioyees of the Company. The aupeneny ndonshall bedischarged by the employes wath oue

ragard to Hs KRA's

i The employee shall at afl times abide by the pollces and practices of the Company and comply with

applicable laws

| haw'e read the terms and condillons sat oul abode and complately undarstand the sama, In
aceapibng ampioyment with FinCicd urdatke borimio bekrmsand ondions sel ouabove- a5 wel ae
otherpoEsproedues recbrs sy may beommuncaedto me from fme 1o ime

Mama;

Date

Bignature;

Anbcapated Start Dol

DIREEZTOR
0.y, F‘aﬂlfnmmﬂﬂuhm.- of Compute:

and Managemeny
Akurd], Pune-411 gua




Tech Mahindra Liamitiod
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Mahindra

conhectERac i atrtha com
[
Crabewany Ssdeieg, Aol 0 HL
Edirtremnl

BT ASRERL CEATITE

Rel: B38482 /1941079 /ELTP 02-Rep-21

Mz Pratibisha Suresh Kakane

Gat Mo 281 Flal No.601,C Wing,
Rutusparsh Seckety Pune Nashik Highway,
Near Dynamic Distributor,

Maharashira Pune 412105

Mobile: 96094730804

lizar Pratikshka Suresh,

It 45 our plessore o welcome ¥ou o Toch Mahindra Limited.

&,

FPapge 1of 26

Hasls successful completion of your internship, we are pleased o affer you an appoiniment In our srganizaton
ns Associate Analyst-BPS 2¢ Band U1 and Sub Band U1 under ELTP Scheme,

Vou will beon probation for o period of months from the date of jomning the Company. lncase your performince
is notfound satisfactory during the peniod of probation, the Company may choose Lo terminake yourservices with
immedlate effect withou b sernng written antics ar pay (n leu of notice

Unless infarmed In wridng of the extension of your probation period, for whatsoewver reasony's, vour employment
with' the Company owill stand astomatieally copflrmed upor succezsful completion of probation paricd and
sabsfactery performance on the [ob

Your remuneration whike on probation has been detailed in Annexure A, Upon confirmation, your “Anngal Toatal
Cach Comnpereston ™ will be IS8R 300000 , Pleaze refer Annextire B fordetails on the compensaton nnd statutnry
ded uctions.

Your remuneration package ta strictly confidentinl between you and the Company and should not be discessed
writh anyone ror divelpaed to snvane in any marnar whatsodver

This offer iswalid subject w your fuliiliing the following:-

o The ecademic criteris of minimum aggregate of 60% or 55 tommunicnted o you a8 the Bme of inlervicw)
o Meating the set @ligibilin criteria st the ead of your acrdetric course
e Meating sigilality criteria for sny Company orgonived trvining imparted prior to yoordate of foining and

= hubmisklon of all necessiry legil docementation pertaining o Yot employment.

D-°¥. Pat insiitute of Compn
aster of
Jmaﬂﬁmnﬂam

Akurd, Pune411 4q




Tech Mahindra Limited
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Machapoi Mydarabed S000E1 wadin
- Fas +5 40 2311 70
Mahindra

cof MECTETeEChma TngTa e
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Bliirie. 200007 s

L D L LR T W e

7. You areregulred tosign a service bond (Draft at Annexure [) with ourarganiztion for s sum of Indian Bupees
1.00,000/- [Bupees One Lakh Only). As per thebond voir will be reguired bo aesve the Comprry for n minimsm
purlizd of 2 yeurs from the dale af your jelokng In case o fall b subimlb the servios bead o che dats af jeising
or duch other extended timeline informesd to you, the Company resences the right o terminale your employment
by giving & seven. days’ written notice boyou. In ase you are not posted at vour home twn, you are entitled taa
ope=-tme settlement allowance mob exceeding INR 15,000/ [(Rupees Filteen Thousand Only] towards avef &
movement of baggage, initdal hote!l accommodation and deposit for residential accommodation at the place of
initial training and subssquent posting on production of relevant recedpts / lease agreement. The Campany shall
recover the resstlemant allowance in tase bf cessation of dervios within 2 year from date of jolsing, Subsequent
to yourimital traiming ifyou sre posted cutside your training location weu sre eligible o clabn the bavel expeiiues
only kg per the travel poliey of te Cormpany.

2 Your omplowmont with weswill be poverred by berms and conditions g5 specifiea in Ansexure C

-. 5. You are required &3 join on 13-5ep-21 at the address mentioned in the below Paragraph for treining: This Dffer
stands withdrawn thereafter, unless the dote 5 extended ard communizated to you s writing, The lecution of
pusiing would be communicaled to you wpon sucoessul completion of Gaming

10, You nmre requesbed to report to Neha Hadam at 9:00 AM o complebe the |olning formalites at
NE((43 81 60 Tech Mahindra com, At the Bime of [nining, yoo are expected ©n carmy originaks of the documents
a5 per Annexure I and o submit the coples of the same o the HR Team.

11. Pleaze note that this Offer s subject toyaur hackground check reportbeing found without any discrepancy either
at the time af rapartingfialning ar thersafter depeading upan sur redaipt 5 the Backarsund ehack report bom
Lhg REERLY,

12, Kindly confirm vour acceptance of this offer of appoiniment to campusioining@iechmahindra.com by 1 3-5ep-
%

For Tech Mahindrs Limited
\
| I.""lI '-_-

9’ Mukul Sah

Group Function Head [Support) — Human Resource \L:% ¥

DIR R
D. Y. Pati Insttute of Mastes of Computer

Encl: Anmexure-A & B[Salary Structuce, Annexure-C 1ABHIGERNS and Mansgement & Conditions of Employment.
Anmexure-0 Chack List of Deocuments, Annexure-E Confid et Mg e xure-F Madie) Sebf Declaration,
Annexure G Intellectual property Assignment, Annexure-H - General Covenant, Anpexere - T Acknowlodgement,
Annexure | lndemnibty band

A = T

Pate! SRORIDEI Signatire
Pratiksha Survsh Kokane

Page 2 of 26
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Tech R

g +E1 & 2
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senaciiechen anmda co
Flageatar g TIMos

Anmoxurg &
Mame : M= Pratiksha Suresh Kokanes
Tithe ; Associate Analyst-BPS
Band - U1
Role
Camponenis of Total Cost o Company Bs. {Per Annum)
Basic (@05% of Tatal Fiked Pay) a0.7aT
HREA (0 70% of Basic Pay) &3 A58
Zoneeyance (Gradewise Faed § A 190 per month) . 18200
Bonus/Statutany Sanes 24 BT
Emplayer's gontribishan o Provident Fung |@1?‘!i'| of Basic Fay) 10 550
Emplayei’s camtnbulian !Il:i:SIL.'“ [ =K E‘.'.E al rlxidﬁrl | - _:I__ o
AT
268,421
IR BXS
Company (ETC) oo i e B} o ded
- . B i 36¥
[rrsurarmze Premiums [tawarde STLL GMIF and GRAI) 7. 38T
Total Cost to Company (TCC) {Per Annum) ——J{&) « |B} 3040, Do
* Under tha 'Flexible Banefts Plan’, you are aligitde to choess a combinaton of he Components g8 mantiansd below,
subisct to-tha inddidus! max mum lbmits a3 mentioned agaest sach of them Balance if any ahall be paid &5 1sxable amaur!
undar Addisonai Perscnal Fay
LTA 12 .00h
Maal VYauchar 26 400
Banus | Statitory Bonus, if applicable shall be paid in 12 aqual monfhly insteliments in advance along willh your regula
s=lary
") Maxirnuem smount based on 100% perfotmants, TWP shall be payvable 8 per Varable Pay Program spplicable for the

Financial ¥eam

Additonal Benefits © in add¥on to the abova, you will also be ebghble for the belpw-menbanad bansfits -
i} Gratuity  As per Paymant of Cratudly dct

1] fnsurance
| a) Group Term Life insurance {GTLI) Coverage: You would be alighle 1o be caverad under the Group Term Life Insurance
Cavar, praviding Lifa Insuraics Coverage to the assecates by payving & lump sum benell of RS, 20 lakhs 1o the hei

| e the unforiunets death of the assoclate

Fage 3 of 26




Tech
Mahincdra

| b Group Medical Coverage Plan {GMIP): You wauld alsa be ennalled under the existng Medical Insurance schema of he
| comgany with @ cover of Rs, 3lakhs (Nosling cover) applicabis ta Salf  Sgause 2 cnildren & 2 parents. Cost of severage of
| parants (il opled far] vl be barne by yau i enrofiment of parents is.nof apted for, the applicoble cover (far seil oniy OR aeif

+EQOUSSHIP [0 2 childrer) will be RS, 2 lakhs.

et

Wyidh Best Wishes
For Tech Mahidea L,

1A
v ’I-] '-J- S
| ___-l;,.:;"
Mukul Sah
Group Funclion Hesd {Suppor) - Human Resource

¢} Group Fersonal Accident Insurance {GPAT) coverage: Youw would be ensadied under the Compsy's ERALschame wilh
a cower of uplo Bs. § lakhs paysble n coss of permanent dieabdement arsng out of Gry enfarunate event of an accldent

Tech Mahindra Limifed
imig cEy, Hetach Sy Lopoul

Murihahue Fipteseted SEFAT Ihdm
Tel +u1 .40 DG BIEY

Foe +01 40 N1 01

ciharTisiE| e T
cormechiitachneahncn oo

5 sl et (e

LaSEvaTy I

g Apolio Bomiss
T

Bt e

LE O | ESEPL L L 12T

Aciepled

Name: Priicha Suresh Kokane

Signatung,
Dater  sumeouoy

0. Y. Patll Insbitute

Master ¢of Comprler

Appécations and Management

Page 4 of 26
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Mahindra i
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Repd mil THTOR
Chatowiny Buigimg Apodp Bundar
fomam #2031 mde
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Annexune B
Mame : Ms Pratiksha Suresh Kokane
Tithe : Associate Apnalyst-BPS
Band : LA
Bole
Componenis of Total Cost o Company Rz (Per Anaum
Basic (F258% of Total Fiked Pay) 106312
| HRA 1@7 0% of Basi Pay) 7d.419
| Convayance (Grage-wse Fxed i Fs 16000- par month) 18,2400
ﬂ | BonusiStatulary Bonug 24,000
Employar's comribution 1o Provident Furd {87 2% of Base Pay) 12,757
| Empluyer's canfribubion 1o ESIC (#23 25% of Faed Pay) [
" Floxibie ¢ l:orrup-un-lrm of TFF 4 67 051
Todal Fiked Pay (Per Annum) 203,749
Total Vanable Pay (TVP}) (Per Anram) | 33,750
Costio muﬂt} e Y T e e R -_{A] 33T AB0
Additional B -“‘..-.-u:.. QAR 33 =i O e e e
Gfmty i 114
| Insurance Premiums {towards GTLI, GMIP and GPAL) 7387
Total Cost to Company (TCC) (Per Annum) —{A} * (B} 260,000

A Undar the 'Flasibls Benafts Plan', you are sligible to choose a cambinataan of the Camganents 85 menbonad telow,
EUb]E-.'-t to-tha iIndividusl masimum imis 53 mertansd Egﬁ!‘rﬁt each of tham Delancs BNy el b Flﬂlﬂ BS Taaahls amart
Lndar Addlitonal Personal Pay

- — — sz m

| LTA 12,000
Mea Vouchar 28400

Bonus | Statutory Bonus, d soplicabie sha be peed in 12 equal maonthly iInselments in advance alsng with your regulss
salany

"] Maximum amouwent based on 100% pedormanca. TWP shall ba payable 55 per Vasable Pay Progrem éppbcabls for the
Financial Yeaar

Addifional Benefits : In addiion tothe above. vou will slso be aligides far the balow.menbonsd benalits -
1) Gratity - A pec Fayrent of Srahaly A

iy IS urance
a) Group Term Lite insurance (GTL) Coverage: You would be sligihle to be covered under the Group Term L% Insurance
Covel, providing Lile insurance Coverage o the associates by paying a lump sum beneft of As. 20 lakhs 1o the beneficean
an tha unfprungte death of the assoclats

Page 5 of 26 \:L z
i




Tech Mahmndra Limited
e By HEBER GEy Lagaul
Rathanyr Hyderpined "X inda

Tech B
Mahindra
annecl et hing s oo

wigwily Bulldimg &paio Bends
Wernpzs d0000  Imgin
M L B GRE PE G D1 AT

b Group Medhcal Coverage Pian (GMIP): You wauld alse be entellad undsr the existing Madical Insurance scheme aof the
coTmEany with @ cover ol Bs, 3 lakhs [floaling sover; applcatds to Sall | Spause 2 chidren 52 parents. o=l of coverage af |
parens (i opted for] well be bome by yau. If 2nrolimerd of parents is not opted for, the applicabie cover (for salf onky OR sef
TEOoUsErUD 1o F children) will oe Ra. 2 iakhs,

&) Group Personal Accident Insurance (GPAL) coverage: You would be enefed under e Company's GPAI schame with |
a govar of upto Rs. § lakhs payable in case of permanent deablement arsing out of any unfariunets avent of an pecident

With Best Wishas
For Tech Slahindra Lid.

)

i II_I" L

. Mame: Potenhs Suresh Kekans
Mukil Sah Signature: -
Group Function Head Bupporf) - Human Resoures Dam: 030803 |

N
DIRE
0. Patil Institute of Master of Compute:

Applicafions and Management
Akurdi, Pune-411 Q44
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237 February 2021
Suby Offer of crmpleyment by Pin Clica

Dear Prerne Raut,

Congratulations and we ars yery peased o extend an offer to you to jom Fin Cick m “nside Sales
Exscutive”, st affect from 17 March 202
The terms of our offer are s foliows:

1. The details of your annual 2arnings are attached berewith as Annesure &

2. Your initial posting as Pin Click employee will be at our Pune office, Pin Click, however, reserves the
chaoice to post/transfer you of any of their offices in [ndie and outside. In which case, all transfer
facilites applicable by company policies will be made available ool

3. The Compary reserves the dght to conduct backeround Ineestigations endfor reference checks on
alt of its potential emplovees. Your job offer, therefore, is contingent upon a clearance of such a
Bacheground investigation and/or reference check, ifany,

4. You will be in probation for & perod of s manths and may be confirmed &3 a permanent
employet upan successful completion of your probation. Dutkg the probalion perod, vour
SErViCEs Can be larminated without any notice of salary thereal on siher e

5. While we look feremrd te a fong and profitable redationship, the employment relationship can be
terminated by either of us for reasonable couse. at oy time with 15 days notice period of 15 day's
salary in llew thereol, The Company will, however, decide on the treatment and can walve the
notice period or accept/pay payment in lew of notice periad ar mandate 15dayvsnotice at jts sofe
discretion based on project deftverables, lorecasting and spproprigte knowdedis transfer. Under
ary clroumstance IF you are unsble to serve the notice pericd, Company can decide to agree or
refuse to provide the releasing letter of employment. Any statemsnis of representations (o the
cantrary (and, indeed, any statements contradicting any provision in this letter) should be regarded
by you ennetfective,

6. You will be governed ai all Bmes by the policies, procedures and rules of Pin Click related to the
salary, allowanes:, bensfits and perguizites: which arn specified m this Agreesent and A
Anrgure Pin Chok may modily or change such allowances, benelils and pargusites from fame 1o
time i accordance with Rypolicbes,

1. Duting your employment with Pin Chek, you will, under no circumstances work for any other firm
of person, directly or indirectly, in a paid or honorary position, without an explicit permission from
Pin Click

B You wil not engage in any unethical practice, which might attect Pin Click and its employees, chent
and pariners,

Papelald




Ihe details of your annual & nings are asAnneltre &,

ANNENURE - A
COMPENSATION B BEMEFITS STATEMENT = PIN CLICK |
Mz e Prerna Raut
EmployeeDetaily Designation e sales executive
Dherpen rtrmepenit Sales
Date of koining 1" March 2021
C & B CATEGORY INA - Monthly | INR — Annaal
Fixed Compensation |
Rasic Salary 5,400 | 64,8010
House Rent Allowance £500 54,000 |
Comveyance Allowance BOD 600
A Bl edical Beimbrarsement L250 15, G
{TC 400 26,800
| Children Edu Aowance 2000 [ 24000
Special Allowance T3 B o1k
Sub-Total | / Gross Pay 17,094 | 205,116
Benafits
FE Ermploger B45 1778
B ESIC .
Gratusty il 3,108
g Sub Toral il S0 10 BEL
Total A +C Cost to the Comgany 18,000 2,16,000
¢ GrossPaylspriortotacheingdeductedatSourcefromthesalary, Professionaltazand Emploves

| contrisution kewards PR, ESIC asapphcable

To accegpt this offer, sign the copy and return the duplicate/scan copy to the sender. Kindly ensure that the
eopn of seceptance resches us a5 proscribed,

W hook forwed 1o the opporunity of working with you st Pin Click.
For Pin Click

Kanik Kinra
Co Founder

DIR
0. Y. Patil Institute of Master of Computer
Applications and Management
Akrdi, Pune-411 Qa4




Letter Of intent

A} The employee shall manage the day-to-day affairs of the Company and shall supervise the office
staff and any other employees of the company. The supendisory function shall be discharged by
the amployee with due regards to hsKRA's,

B) The employes shall at all times abide by the policies and practices of the company and comply
with applicable |aws.

i have read the terms and conditions sof out above and completely understand the same. In sccepting

employment with Pin Chick | undertake to conform to the terms and conditfons set owt above a5 well as
other polipies, 'pu'u:ed e, rstructions, stc, as mav be communiceted to me from me to bHme.

Mamis Sipnature

Daite: Anrbiipated Siart Db

A
DIR

D.Y. Pati kstitus of Masler of Compute:
Apohications and Management
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EIO2E, 33PN r, O % FEalll CoRago Bai - Fead Salecisd fer 1ha potibens of Gies Exainn ab Gl Soféilfe

M 6 ma | | Sarah Dsouza <placements_mbal@idypimeon. ac.in>

Fwd: Selected for the position of Sales Executive at Glucotech Softwares.

4 mEssages

priya malsde <pivirnalededone coms Fr, Jdul & 3021 &l 116 P
Ta: placemants_mbafidypmcs acin

Heila pgam
S0rmy fod wiler INCHRyedance
Fleasa chack tha tma)l mail, |l confiom you

Regards
Fitya

e Forwatded messioe ————

Fom Glusobech Softwanes LLP <imfafig ucales b oot

Date: Thia & Jul 2031, 708 pm

Subjocy; Selecied for the posibor of Salas Execulive af Jlucatscn Softwidres
Tao F:-pﬂl-nilﬂlﬂ' = oy im0 R gl com

Dear Piya Malode,
Congratulstional| We are glad to infarm you that yvou have been selécted for the position of Sales Executive of Glucotech Softwares.

Ploase reply to this mail to acknowledge and conflrm your offar.

jpiriing destall

Date of Jolnlng: Tontative \{k‘k

SE Training Location Pure D ;

Role Location Puns D. Y. Patl w:ﬂm of Compute
Apnual CTE pow Syccesal| gompleton of Traimmng INR S LA {3 LPA fved + 2 LPA vanabla] for tha rale of 5E on Targe! Basia w curdl, Pus ;mmu

Details of Gales Execufive Program: You will be undergaag raning for fhe duration of 1 month. The first wees of tha franisg will be the aclual scenang of glecotesh, ds
services, and sales ferms. you will be dssessid and monitored dunng your traming Alar ona waek youT be heving tesks and targats o be complate Onee yau've

camplate e fraines period fargat you are Sesarded an Payroll

P T [ S TE LT TEC ailes | (04 view=paharaich= sid parmitd=tta s | TO3TBI4952 25 TOEARIEL s =rme -t TO4TSRIER 706 R008 gl = ig 17175 306 S8 305458 simplermiia - 257653




L 2 Sl
HReR, 423 PM 0 0. % Falil Catage Ml - 7o Selected far the poidinh of Sales BEsgcifios 5 ugatecy Bofivaimi

Moritdy Target 2,00, Q00 (lixed] (3 LPA fixed]
Aehieve Targat = 2,00 0000 (+2 LR varkable )

Further Detail:
few informabon regerding your framing and ohboarding ane given below

1. Any Academic #nd personal Ongnal Betuments are required for vanfication

7 You need to have 3 working braadbend connection ard aptep at all times during the training perind {Cae Requirsment )

3 Your training parfarmanga wit be themughly svalugted during your 4 waeka with us 8s thet will be an inculration peroad for your new rok
4. Business formal or Busmeas casual atbre & mandalony during work holrs

priya maleda <pyameiodegigmal com> T, Jul 13, 3021 at &3 Al
To pglacemants_mbady pimca ac in
Ce "placements S dyocosakuyidi acin® <placemenis@dyprorakurd] B =

Hedin Ma' arn

i am not gaing to sccpat the offer of gluestech as thore salasy i not fivad ae depand on our wirk and It will ba vary 8% par ool pedadheics and postion s atens seecive 54 | am
here getting the fxed salaiy 5o there s nd paint fo ket this organizetian and ge there

By regliEsd to pou peEse conede ma Tar other pppanunity

Regards
Piiya
[rached Vst higdin|

Sarah Dsouta <pacenens_mbailaypmos ac in= Toe Jul t3. 2007 at 355 P
Ta, prya malode <piyamaksasgdamal com>

Co “Facementsilicypronakund s in" <plecamentyDoyprosakurdl ac in=

Helba Privs,

B. Y. Patil Institute of Master of Comperer

Applications and Managemer
Akourdi, Pune-411 Qa4

I e Bagipy Sis berpoes ENGE yisie iy el ling g oned pressisbony i o0 T frresent o nlestion, et Bie completis O o Glucistisd s obimgt wirdy 0T wes sharad witn yme before rogistesing bt prsass

Gritrimgs o te Ayt

Tiv viiw #0168 B (oth aller etpnded 19 lacobon does ae ey refleer snounppofes s Badipemr oo yoop puert bue ake |'IJ|!I[“-l|II" Enstitidtem anu Bad lghe

Hirnees | irggest von please e onirstbs] and comsideoate tossnds the sime aid effores Gk by the Sonip ey & PR ol lem sieal fands reeniitsent i tee fre

frtipes a2 peogio: cormailia D ikecBoasca P viowmpl S searcheald por bt | FOSTHZ AT ITORAHMST TR s 4 1 D4 RO P (E0A simpternng - 1 1051 A0 TEDESEmplk rdig - BR2ED 23




SiaEad, A P G DY Patil Colega Wil - Pynl! Balicfed for e proklbion of Salus Evacudive o Dicabach Boflvieas

Fawiek v i very bestl

Warm Regards,
Prof Sarah Dsours

Training & Plocemest Sfficer

B, ¥ Patdl Institube of Master of Computer Applications and Marogament Aloirdi
Maob: THEBZIBDOSE

Emall: placemonts mbaEEy pimoaac in

Webzite swwve DYPIMCA A in

Jasmita Kaur
Dear Placament
e B ¥, Patil Educational Complea Akurdi,

Cell: FAS004Z835
Email :placementsifdy poosakiuddi ac.in

PGkt Tira ] ot

priva malode <poy'amalodeghgmail come Tue oJul 43 2074 o 404 P
To! Smtah Deauzs =placemenis_mba@dypimea acin>

Hello ya'am

Sure | wall kesEp ih mend the same things Thank W far gicsg e your valuaile ime

Regards

Fya
Bttt biw | FreSimiti |

npaimad, gaogle -20mreluTy e | o B vinienlano relte il g o hed= e 01 1 FO4T SS9 07 I TREEEDA R Imp=ms -1 FOATE M BSE 307 08ca0 L wnplama g | TS 2881 9540 SOA4 R cim pi=rmg a3 B3EE
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EMPLOYMENT AGREEMENT
THIS AGREEMENT is made
BETWEEN

Sguare Yerds Cansulting Pyl Lid.
A Company incorporeted under Companies Act, 1956 in the Repoblic of india and having its Registersd office §-3/46,

Safdarjung Enclave, New Delhi-110029 (heveinafter called “tha Compary™ which sxpressien shall include (i3 associated
Cormeanies; succestord and astigaa) of the oro part;

LMD

Aty Vikas Parbat, 5700 51 Vikas Gangaram Parhat /0. Afp- Vesdare, Kanbur Pathar, Tal- Parnar, Detriet- Alemsilnagar,
State-Paharsthirs, Pincode-414308, india [herain after reforred 10 a5 the "the Empleyes” which sxpression thall includs its
successors and assignsl of the other pary

11 is afeed that the Company will employ Ruty) Vikas Parbat as investmant Mamager of the Company on the garticulars/
ferms and conditions 3z laid down im the Annexure A to this Agreement appended hereto, and o0 terms and conditions a
. efurnerated hereinafter in this &graament

L DEFNITRDNS AND INTERPFRETATIONS

L1 iAthiz agreamant the {ollowing werds and pheases shall bear the meanings resosctivaly ascerbed to thom, that

10 58y

il "the Paricilars” means e porthcalars incorporated in undortha agreement as varsad time b0 Bme as agraed by
tha perties to the sgreement

bl "tk Employes” means the individual defined under specfic abowr I2ws applying parteulaby to the company
fike Emaployes State Insurance Act, 1943,

£y Cthe Comasng® means 3 company registered under Companles Act 1958 of Companies Act, 2013 named a=
Soisars Yards Conuiting Pyt Lid. aio includes e assodated comoandes afc

d}  “the Basocisted Cempany” means 3 subsidiany snd any other Compamywhich 5 for the time being & halding

Cormpany of the Company

#] CFirancil Year® means the nancial veer which shall run from the Lot day of Spril to the 3ist day of March
EYETY et

fl  “Calendar Year™ means the calendar year which shall ren from the 1st day of lanuary 1o the 315t day of
Decermbear every year.

gl “Maonth” means a calendar month
h| Refarencss means feferances in this Agresmant to any clauss, sub-clause, ichedule or paragsaph withaat
Q further designation shall be constried a5 raferences o the clause, wub clause, schedide ar paragraph of this
bgrasmpant
I Any reference 1o s slafutory prosion shall be deemed t2 include & relsrence o any statulony amentimant
modification ar re-enactment of it.

[ Wordsimporting one gender include all ather genders and words imperting the singular include the plural
pAd e verse

1. TERMS OF EMPLOYMENT

L1 The emplovmsnt of the Employes shall be desmed to have commanced on the date of actual reporting in the
premises of the Company pursuant to the execution of this Agreement as per the e and conditiong !
particidars laid down in the Anmexure A, The Emploseee should dlasiose 1o the company in sase any-of 15 har
farnily member = related to any kind of regl estate business

22, The Employse will be nitlally appodnted by the company with the pasition title and corporaze tite (o

applicabia) as incorporated in Annesute A The firm mey amend the position andfar corporate title of the
Employves, 25 thmks appropriate |p the futurs to aligh the smploves's rofa with thie applicelle poticles,
procadires oF practices st the co -

NV

D. Y. Pall e
- Patl Institute of Master of Compater
Applications and
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3. MATURE OF EMPLOVMENT AND DUTIES OF EMPLOYEE
The Emgployes shall during higfher stnpoymient wilh the Compary undes bhis Agreerment.

2.1. Parform the duties and sxeseics the powers which the Company may from times 1 Bme progery assign te
Kimhes in hiafher capeciby of tn connection with the business of tha company or any af ks associated comoany

3.2 The Employmant shail be fultime Employment and the Empicyee shal not dnderake any reward fof wora
ather than the duties which he 5 reguited 1o perfomm undes this Agreement

4,  HOURS OF EMPLOYMENT

4.1, The Employes shall coma by with the nerenal working howrs of the company, as directed by the Company, or In
the abience of sich direction, ac publishad in the amployea’s handbeok providad by the Company 3t the fodning
of the emgloyes and alss as armended from time to Liee by the managemeant,

5, FRESEMT POSTING AND FUTURE TRANSFERS

5.1, The Employes’s plete of employmant shall be at tha Company’s offices a6 sal oul in the Arnmemre A, Bul, Lhe
Compary 5 entitled to require the employes towork at any other place of business of the Company Inciuding
officas are in axistence or 1o be planned in the fulure, whether on termgarsry or permanent bashs en the terma
ard donditions a4 are appicable to sich transfer in accordance with the then applicable mules, regulatiore anc
pofcies of the Company
.. 5.2 The Employes shall, in the performance of his/ber duties, may Ge required to traved from his/her place of
employrmant to arpekere within the rauntoy or abraad

B AEMUNERATION, BEMEFITS AND DEDUCTIONS

G.1. Subject as heretnalter grovided the Company shatll pay to tha Emplayas d uring the-ceetlnuance of hinfher
employmeant hereunder a salary (Bifurcated Into Fioed components and Performance fnked components)
specified in the Particulars of Empdoyment as set out In the Annesure &,

6.1 Pedormance Hnked componernts, if ary are payabile mopthly subiect T arhlevemant of the minimum
peiformance criters a3 defined oy the management from tme to time. Depending on the perfermance of the

Ermployes, kefuhe may guabify to receive ondy partial or foll amcunt of the performance lisked sllowanoes,

5.3 The safd safary shall be reviewed by the Company on an aanuel bass (As per applicable appraisal eyele)
and any such roviskon of saary shail mee effect from such time and nsach mannar az the Comosny shall in
itz sals discretion think fis

G4, Exceplas&xpressty provided by this Agreement the Employee shall not be entited to 20y salary in respect of
any perad during which hafshe fads or be unable, from any cause, to perform all ar ary of kisfher dutiss
without prejudics to any right of action socruing or socrued to-etther party in respeect of any breach of this
Agreamant

G5 The Company shall deduct a proportionate amaunt from the Empleyes's laed remunesation lor eveny day of
ahzance beyondg the permiscibes limit of lpaves zvailable 18 the Emplover during the calendar

. menth) flnancle year, The Compamy at its own discretion may provide retiel with resaect to the deductien
race on aotount of hisfher absance from the emaployment prowdad hin'hes aboence s due to Incapaciny
thraugh #nes: ar mjery and the Employee prodeces to the Company without any defay the certilicatle of &
duly gualified medical practitionss stating ha cause of sboh mcapacily,

£6 Al monatary or non-medetany 2olitjements granted to the Employes, whether by way of Salary, Bonws ar
otharwiss, shall be subject to the statutory deducbens like Provident Fund contribution, ES| F Medical
imsurance Contribution, LWF Cantrisutian, Income Tax [TOS] or ary other matetory deductian for which the
Company iz Hable to deduct 35 prescrioed under various laws app¥cable to the Company.

87 Unless specifically stated in the Particulars, bonus ar any othar banefits provided by the Company Lo the
Empleyes, kreanectively of its nature and of b5 sither bempamey oF repetitive prosidan, will slways be
traated a6 @ banefit voluntarily provided by the Company o the Emploves and will notin any way censist 2
legal chligation of the Company under this Agreement.

EE The Company shall pay, of relmbictse b the smployes for cniy pre-approved, reesanable and ateguately
wubstantiatad - travael, accommndation, communications or any other related ezponditore inceEred 6
connpction with the performance of the duties assigned by the Company, tobjoct to the palizies ramed by
the Campany. These may be cantingent on performance threshoid as defined frem time (o tme

3 Fmaloyee will be covered under a camprabensive Madicad insirance and Accidsntal Coverage 54 detailad in
The Company’s smgloyee hardook amd amzrded from tine o tme as the Company deemna aporopiate.

B
D Y. Patl Institute of of Comparier

Appheations and Management
Akurdl, Pune-411 044




510 The Company resenves the nght te cancel o modify the benefits of plan and programmes, it offors to s
empioyess ot any tirme provided that wueh concellation, thall be carried out in a mamner that it does pok
dizcriminate batween employees of the same level. None of rights of tha Empleyes, to recelve any form of
compinsation payable pursuant to this offer may be assigned or transfermed except by operation of liw,

6,11 The Company shall baar cost of Employment Pass) Werk Visa/ Susiness Wiss and other relocation charges,
a4 may be applicable and soproved from time to time, for i emaloyes Swch cast ar charges along with any
incidenml charges pald by the Carmpany towards oovering expanse of refocation or Visa will bacema payable
froem the employes to the Company in case his or her empleymant |5 ceased, whethes inltistad by the
Company oF the emploves, within one year of such axpenses being autles |n caee of seisabion of
grrgley ment within 13 months of such szpensss being bome by the-Company, thase will be rectwered from
the last safary or full £ final settiement af the emgloyes, whichever (2 soplicable.

E12 Anyaccrued incenthve ar benus will be payable aaby if the employes status (3 active and not resigned ason
the day of incenthie o bonus pay out. In case the employes fas resigned ar = nactive in the tystem on such
date the scerued Incentive & banus will lapse .The variable incenthies can also be negative in case the targets
are bt achieved. The bass of cafculating the varable incentives (hoth posiitve & negative) s nchuded in the
Comnenzation policy uploaded na Square Beats. The Sompensation policy will be sulbiect 1o change from tms
to time i the soe descretion ol the corn pany.

7. PROBATION PERIOD B COMNFRIBATION OF EMPLOYRMENT

7L The Employes shall be employed a3 probagonary bagts for 3 period uf & months frarm the date of
commancarmant of his'her armplogment, or for ek setended time a3 the Company may decide,
, 71, The Company may thereafter confirm the empioymeant of the Empliyee after hafahe fan carmpletsd the
probatisnary sersad or the extended probeticnary period a= the cose may be. Such confirmaticn shall e
oodmmuonicated to the emplayss via a=mal communicstion

&  LEAVES & HOLIDAYS

EL, TheEmployes shall be entilied to & totsl of 32 totel keaves (in-eddition Lo public end stetutory helidays far
every financial year, as mentioned in the Emalayes Handbaok.

B2, The Employes shall be entitled in each calendar year 10 public and statutory holidays. Thase holidays will b=
deciarad  beginning of each calandar yaar,

8.3 Al holidays shall be approved within appropriate timelines as provided by the Company, frem tme to ime

B4, The employes will be eligible to avall One | 1) compensatary leave in every menth during the probationary
perlod. Hallday alowance doss not accree during the probationsmy peiod

9. TERMIMATION

9.1. The Employes's employment sith the Company may be terminated by sither party giving to Lhe ather porty
notics n writing or catary i lieg of potize g 9ot ut in Annssns A (6 thic cses, the Employes thall not be
urtiled tu leave pay,

3.3, The Company shell have the sght sirmmarily 1o termanate the Employmant withouot notica or payment of

g cormpersation in any of the following svents

a  |Fthe Employes & guillty of fraud, dishenssty or misconduct or cammits any act which i the opinicn of the

Compamy Is lkely to bring the Campany o any oMicers or employees of the Company intd disrepute whether or

mat geeh dialhsnesty, srricondioct or gt B directly related to the affairs of the Compary

It ithe Enioyes |5 adjudged bankrdpt or makes a8 composstion with hisfher creditora.

If the Emiployes cammite any material breach of his/her duties or obligations undar this Agreament

If the Employee |5 discowmred to have made or ghean any false stalemant or atwes 1o arme question In

zonnection with the Campany's Implayment npplicatidn foom ar any Curricufiem Vitae submitied to the

Company cengarning such Employes

Habitual absance without spproval of kesves.

Habiltiigd fsplact ol work or gross or hahitual negligenca

Cammistian af iny act not in conformity with dissiphing or good behavior

Sealing of giving illegal gratificaton.

Oitering or pasting kickbacks orany ather kind of monetary reward 1o clentc of the Campany unkess

atherwise permitted undor the company pollclés

i IFthe employer providas any false statement about his/ber femily background &= he agreed af the time of
jaining.

o

~ s .

n . .

Lipan tha f2rmnabon of the Empi



Company all documents, records, dems and materials in his/her possession or custody beionging to the
Compasny of Its dlants sad the Emplowes shatl not retaln any copies ncluding Slagtronic af galth thereal.

2.4, Depending on the duratian of the employment with the Company, the employee may be ertitled to satutery
paymants ab the tims of terpsinstion of employment.

5. Uoon termination, the Company shall pay the amounts sccrued 1o she ampicyes aiter making necessary &
prrenisalble deduction of such sums which are due to/be padd by the smgloyes to the Comaany, within 50
days frem the terminatian

5.6 Emplovens and the Company are free o terminate thair employment relgticnship at any time for sny reasor
With or wiThout cause or fed o reasan at all, with a written notice. The notice period thall be degendent om te
status of employment L& an grobation or confirmed and s meantioned in AnREsurs A

27 If suech terminatian of the amployment is initiated By the ampleyse, then the Compary may, st its 1ols
dizcreticn sither accapt sizch mesignation inmedsately ar not, provided thel the Company may choote to pay o
the employes or may buy out the s3lary Im lizu of balance perlod of May'her notics pericd. However, the
emaloyes has o serve the requlred noblos pered, |f the resignation is sccepted by the Company,

AW, The minployes weiild ufdeslate b refund all expenses and cosis that may b incurred by the Camipary on tha
empleyes tmaards pry joining bonus paid to the employes ot the ttme of beginning of empleyment with the
Company. inthe svert the srmolopas initiztes the termination of the ampioymant within welve |12] monthe
from tha date of commancemant of the armployment with the Dormipany.

2.9, &t the tems of separstion rom the Company, employee undertabkes t refund all loans, zalany sdvances
granted by the Comaany for ermployves's personol usage.

10, GENERAL

’ LI L. Mon-waiver: No delay, failure or omssion on the part of the Company to esercise any of its powers, rghts or
resmgdles under this Apresment will operate g1 8 wabvar af them ror will any singie or nartla peerriss of aay
fuch pawers, ights of remiedies preclude any further exercize of thum,

10.2. Additional Remedies: Nota/ithstanding anvthing contalred in this Agreemsnt, the Farties acknowledps 1hat in
addition to any remady avadable to the Company, whather provided herein ar conlerred by statute, civil law,
comiman law, custom, trade, or ugags, the Company shall be entitied 1o abdainan injunction againit the
Ermploigee From acivil cowrt of compedent jurisdiction

10.3. additlonal Condithons: Employes has read and shali u]w.u-p: abide by the terms and conditions as stipulated in
the amployes’s kand haak HE Paliciag intluding Compensation and Barnefits policg, Baimbursemant palicy,
Leave Entashment palicy, otz ox dizseminated through any channals to the employes and thess Pokicies may
be amended frem ome to ttme a5 per thae sole discretion of the Company.

4. Sowarmbllity: IV any provision of this Agreement is keld by a court of competent jurisdicion to be legal,
imyaiid ar ynanferceahie, the remairing provisiens shall sermain in full torce and effect. Any invalid or
unesfarpeshbe provision of this Agreemient shall b= replaced with & provision which |3 valid and snforceabde
and most neatly reflects the original intent of the invalid or tnenforcezhia provsion,

105, Emploves's Representations and Warranties: The Employes canfirme that he has carefully read and fully
understands all the provisions of thiz Agreemant Th Emplogyea reprewents thar he (7] 5 famibiar with the
foregoing cowenants not to compete and not Lo sollclt and the reasons therefor, and (i} is fuly awamn of
bisfher abligations under this Agreement inclifing, without imitation, the reasonableness of the langth of

a Lirme, dcspe and pEegtaphic cover age of these covenants

106, Accountabdity; in the event of 8 breach of Cantidentialfy agreement without preledics o ary nght conferred
by law oin the Company, the Ermployee hareby agress that he shall indemniby the Company For all costy
lincluding but not limited tolegal costs on an Indemnity basis), loss and damage suffersd by the Company ar
itmrnativaly to maby geod to the Company all profits o goins made by the Employte artha Employes™s
sppuse, family merndiers of felalives by resson of the Employee’s breach of any of Risfner duties 1o the
Company or [0 the Company‘s elisnts

10,7, harisdiction and Dispute Resclution: This Agreerment shall b govemed By and comstrued @ accordance with
the laws o indSa and shall be under the sechusive [urisdiction al the High Court of Dethi Any dispote betsaeen
thé Farties shall be finally settled through srbitration condicted in New Deli in accordance with the
Arbifation and Concikation Act 1996, A sele arbitrater shall be appointad jointly by the Parties within 30 davs
ol either Party requesting the other to suggest or approve 2 sale arbitratar. 1 the Parties Tall 1o agree on 2 sale
arbitrator within the 30 deye period mantioned above, than aither Party may make aaplication ta the High |
Court of Daihl {or sppontment of the arbitrator under the provisions of Arblirasion and Conciliation Act, 1995 |

10,8, Emtirs Agreement: This dgreamant and it Exhibiss constitutes tho antirs undarssanding retating 1o tarve o
smplaymznt belween the Employes and the Company and supersedas al grior oflers, dgroernenis,
statements of regresentations, written or orsl between the Parties. Furiher, the Employer scknowledges and
agress that, az of the date of this Agreement, the Employes has no lormer daims of any nature, whatsoever
mgninsk the Company,

D. . Patd Institute of Master of Computer
Applications and Managemen
Akurd], Puna-411 (44




IH WITHESS wharsof the parties hereto have hereupto set thalr hands the day and year (10E herein bealore weitlan

SGMHED
for snd an benhalf of
Sgu=n Yards Coe sulRieg Pt Lke.

Bdthorised Signntorny

[Are

N

D, Y. Patil Instihste of Master of Computes

Applications and Management
Alurd], Pune-411 D44
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CONFDENTIALITY AGREEMENT

A consideratan of an Employes s employmenl with The Company, empioyess will be sxposed fo information snd matecals
raating 1o the alfairs, transackions, operations, mathods of doing business, resaarch snd development, know-how, custormess,
trede secrets, financial methods, computer programs, and otrer confldential or prapracary Infarmation or trade secrets of ha
Company, b Assooabed Compandes, Bualnies Fartnems, THisiribaion, Beellerm, Custemin and End-User

& Employes agreas to take all appropriste action, whethes by intruction, agreement a7 otherwise, to ansure the protecton,
confidantiatity and security of the Confidential Information of the Company.

1. Winehee CONFEDENTLALITY, Empboyes agmmes:
a  Flectronic information exchenge or office emails are to be used in furtherance of Compary’s  business oniy,
Mo emplayee should uss the sk=ctronic information systems 1 espouse persanal, political or rebigious
viEwis pr kel support for any oawse or svent Such act By emiplovee = oubierted o Immediste ey
ingairy by the managemant
b Mot be wse, acquine ar copl sy Confidential infarmatian in whale or part without prior authorization in
writlng from a desigrared officiel of the Comaany
c. 7o 1etain the Confidential information iz stricsiy confidential 39d a5 a trade secret of the Company; and
Wb b wees or ceuse tobe used. nor 1o discloss or otherwise make auadiable dirscthy or mdirectty the
Lonfidential Information except for and on behaif of the Company when sithadeed to make such disclosore
on & confidentiat basiy or 1o reciplent authorised by the Company ond having & vaild contract with terms
saticfactary to Square Yards Consy ting Put Lid. wnsdér which e nature as confidential informaton and as a
trace secrel i respected and the recipient promises bo retain it in confidence

Lpon termenalion of empboyment. Empioyee agress to sumendes o the Company a4 tanpible & nan-tangibie forma of the
Confidenttal Information that he may then possass or have under Me/her control

1 INTELLECTLRAL PROSERTY shall include:

. Ifduring the cowrse of hiz'her work for the Company (whather im the course of normal duties or not and
whather or not duning normal working hours), the Employee makes, or participates in the making af any
design Dathether registered or notl or any wark in shikch copyright and/os detabase rights subsist, the
Empioyre herely gsslgns o the Company with full title guarartes and, where approprigte, by way of Tuture
assignment, all such rights for the full term therso! throughout the warld, provided that the assignment
thall Aal extend ta thoze designs or works which are creatoed by the Employee whally sutside bis/ber narmal
witklng hours and whally unconcemed with hiv'her service under this Agreement.

. &l technology infrastriscture of the Compary and 15 empleyess, whethar spacifcal® licanzed or furnished
as part of The Company equipment rented, purchased or loaned and Softasre Service for them. Technalogy
infrastriscture shail mean mackine Batructions whether denominated software wharewsr racicant and on
whatever miedia and 2 related Sacamentation and softwars,

£ Al gther inlormation and materdal of The Company and its Emplayeds, relating to design, method of
coenstruction, manufacture, operations, specifications, use and service of the Company and = Employees
eqlipment and companenis, including notebooky, separts, process data, teat data, performanos dats,
irventions and ail docurmentatien therefore and all coples.

d. Corporate strategies and other confidentlal and proprietary matenal and infarmation, which could calss
compatithea harm o Tha Company end it Employees §F distio<nd

g, The Company's staff ilsl, Custooner and prospeciive customear (kL

Employee agress ta rotain intedlectsizl Property as strictly confidentiad and a trade sacret of The Company  Employee agroes
naot ta use or cavte to be used The Compary  end P Employees’ intellectusl Broperty excopt for or om beheH of The Cormpary,

Upon terminatian af employment, employes agries ta surrender to The Camaany &l tanghls & non-tanglble forme af
Company’s Intelbectuad Praperty, wiich hi/cha may then poseass ar have under Rig/her contesl

3, FNCLUSATTY OF SERVICE shall srchuda:
The Emplopes shall not during the continpance of this centrack, excepl with ihe knowledge and comsent of the Company
smberk, engage or interest himesld fharself whether for reward Br gratultousty in aay activity which would interess with the
performance of the Ermployvee’s dutles with the Campany or which ta his'her knowisdgs would constituts & confict af intaras
with the businzcs ol the Company,

D.°Y. Patil Institute of Master of Computer

Applications and Management
Akurd!, Pune—d11 (144




4, RGREEMENT MOT TO COMPETE OR SDLICIT shall imcluda:

2 Throughout this Agreamant with tha Company, and for 2 perfoad of 17 months fellwing the tefmination of this
Agregiment, the Emalayes will net dirsctly ar In smsociatlan with others, compets with any af the business
acthvities in which the Campeny of amy of its associated companies becoma involved, anywhara in the world,
during the period of this Agresment.

o The foregoing resinchon on competiticn and sotictsaon will preciude without limaation

|, Zuling or soliclting sales of products and serdoes which compete with the Company or
any of its subsidiaries, and

i accapting employmant [na relared business area with or acting as a rogresentative or
agent of 8 current cuatomer of the Sgmpany or any other person or 2ntity which competes
with the current business of the Company durlng the period of this Agrecment.

W In prder o protect ite buslress interect, ths Company, reserees the dght of not providing
full-fledgee work during the Emplives’s reqidred coatractual probation period and may
reguire Employees not to attend the place of work whitst remalining emploved Tor the
camtraciual prabation period. Duwring this probation period, the employes will nat be
permitted fo werk fer anyono eise

IV, Fither aloma or bn agseclation with others () sabict, ar encourape any arganication
directly or indiractly cantrolled by the Employes bo dolieit, any emplayee ol the Company
or any of its subsediaries to legve the amploy of the Company o ani of it subridianies,
[lip sedicit foe employmi=nt, hies or engags ac sn independent contrachor, ar paremdl @y
organitation directly or indirectly controlled by the Employes to solicls for employmant,
hire of engage as an independant contractor, ary person who was emploved by the
Company or any of s sublsioiariss a8 any tme during the t2im ol fhe Emplayee's
amployment with the Campany of any of its subzidiares.

Wihile tha rastrictione sforessid are condldeted by the Company and the Employes to ba reasenabls kn all the
plrcumatamees, % i pprasd that i€ oy one or mose of such restrictions shall sfthar faken by talf or temiabies tegather
b wdjwtiged bo go beyond what iz ressonshie [0 all the crcumstances for thi protection of the Company s legfimaks
inter=st but would be adjudged reasonable if any particular restriction o restrictions were delsted or if amy part-or parts
of the wording theraol wers deteted, restricted or limited ik any particular manneér, then the said rostrictions shall apply
with such deletions, resirectons or [mitations, &5 the case msy be

1B WWITHESS whereof the parties hereto have bereunte st their hands the day and year Tirst hersin before wiitten.

SIGNED
for and on benail of
Sauare ¥ords Conrsilting Pet, Lid,

Sl Terms and Conditions
Acceptnd,

Authorised Sgnatery

(Warme of Employea)

[ |

D. Y. Pat Institte of Master of Computer
Applicafions and Management
Akurl, Puna-411 (dd




PARTICULARS OF EMPLCYMENT

-
| The Campany:

| Square Yerdy Conmdting Pyve. Lrd,

I Corporate Address B-3796, Saidarjung Enclove, Mew Daiki-1100209

Tha Employea:
|
Rutu] Vikas Parka

4/ p- Vesdare, Kankhur Pathar, Tal- Parner, District- Ahmednagar, Srate-kaharasnira, Fincode-4 L4508, india

Job Title;

imvestmant Manager

Compensation;
Annual Gress CTC 300,000

Emiployes 10; SOVARIIE

Pepartmant; Frimary Sales india

b Locatian: Puna- (Amar Paradiarm Baner)

Dute of poining: 15-Kay-7024

Motice Period:
Diering Probation: © days
After Confirmation: 15 dayz

Thim Company shall employ the Employee and the Employee 2hall 2erve She Company I the capacity referred to
under Job Titde on and frem the Commencement Date untll thiz agreemaent shall be {sreninatod on tha farms and

eapditiorg sef oul haraln

1M WITHISE wheren! the pasties keretn have hereunto set thelr hands the Say and yee Fint bereln before written.

SlENED
{or ard on babalf of
Srvare Yaads Jonsudlng Py Lo,

I = [ W I'--!'L'
Authatived SEra1Ory
Diabe .. ; \Lh :
IRECTOR
Apphications and Managemen
Akurdl, Puna411 044

i) Terres and Conditians
Src=pted
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Rutu| Vikes Parbat (SOY3E398;
: Yearky CTC | Monthly CTC
CTC 304,000 25000
EWRN i S TN ] ,
Basic 185,000 TaL50
HRA B3 400 i3 550
Sietutony Bonus 0 Q
Farformancs Linked Fayoul 0 o
Soaciel Allowanos i B
Lasnich i i
LTA 0 1
Lindorm ASwance o C
Children Allcwance 0 E
Books & Perindicals 0 0
Tolaphono allowance a i
“ Car Running & Mairt o i
S Stansony Banefits - N
PF [Employer Past) 21,600 1 80d
LW [Employer Past) 0 g
ESIC {Empdnyadr Bart) a n
Gratuity ] i
Monthly Gross 278,400 23,200
FF [Employse Pari) 21600 1.800
LWF (Employee Par) a a
ESIC {Employas Parnt ] ]
FTax & A0 200
Fi Cover 130 15
Medictaim 4 B00 400

o T

IN WITHESS whereol the pariies hereto have hereunto set thair hands the day and year firet harain before written

SIGMNED
fat and on behalf of
Lnuare Yasds Comuibng Pk Li.

1 0. ¥ Patl institute of Master of Computes

Apphications and Management
Akurd], Pure-411 (44
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Sankel Hajare

CTC 250,000 20832
Back “32.51;.%' 7,744
HRA 45 2 TH 3.8ar
. il |
B [Empdoyes Par ) 11.1:1'.! 4ze
ESIL iEmplover Fart] #.a90% T
- . i o TN =
Parormance Linkad Fayout 5116 T.526

Monthiy Gross

234,324

PF iEmpkoyee Pan) 114652 b
ESIC { Emplonyes Fasi) 1.044 ar
T8 24000 200
P Ciower 184 15

Net Pay | 219,548

*Parormance linked allowances ame payable monthly subjsct bo achinvamant of the perfermancoe cribera as
aafinad by the maragamant fram time to ima

"t e svent of mufull separation, your notioe period would be 0 days G you've on probation & 15 days
n after confirmahon

D.Y. Patil Institute of Master of Comparier
Applications and Marageent
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Ml N l||-

Srdd Jirmel, 2021
Shubham Pakands
Flad Mo 200 Swearmi Resichawy, Cofary 1 Oppesite Ta
b English Mediom Schodl, Ganess Msger. Boghtel, Pune- 411031 India

R Empioymens Ofer
Digar Shubham.

| am pleased & confirn our offer of srpleymoid with GlobeOp Financial Semicas Techraloges (Irdig) Privats
Limilad (“Giokeln™ and look lersard o have wou jonmg aur regarisation. We balowe o will ks & challdnging
and pownding caresr héde ot EnbeOp and ook loreand o ol confributions to GlabaQp's hurshesr grawih sirdd
subsEms Your pessian lito will be Associale. ropdrting D your ine marager The alfce is bcated i Mumbai Yoir
detaliad dulies and responsitiliies will b2 discuased with you subseguent to your ioining Giobe{n

g Should you accepl s ofler, your smplowesnd will commence on 7ih June, 087, The limd Bree monlbs el Ge
wapled ns 5 probliomery perpd.

Salary and Benelits

Yowr fodal Lot 1o the Company of the cormendemint of your empionmen sl GioDecip wil ha INR 3500000
{Aupees Three Lakles Filty Thousand Onlyl per arum suliiect oan anmual mvow and an anncal discretonay
Bonus, and wil b pakd on & mandhly basss, in srears, alar stalutory and tax deductions @ sowce. This LG 50m
armmunt will be afocaied bohwoen bamic salary. ollowances anid coniribilions &z por campany potcy, which el be
Ewied ingur course by our accounts deparimenl

Should you accepd thes offer, yole omployment will comimsncs on Tih Juna, 2021 Durng probstion penod you will ba
priverler fraindeg, Om sucensshid eonlinmation you will b= bound (o serds the Gompany tor a minmum pedod of &
migrbes, i you meign/ssrss nolios belpes pompiation of s Bamonth porod, you will be reguiied to poy e Company
wr amagnd of IMF 30000 (Rupees Thirty Thousand Only), Iowsids raning invastment incsred by tho Comparn/

Origeiation
Gl wiar finirg wou well b schisxbuled 1o partopaie in GlobeCp's employss onendalion progpam

Bnchground Investigatian

By sioning hin oflor dotter, you are werfyng thad Do infgrmalion you providod both werbaly and on ihe

resumarshicaton feem ez woll as o0 the Bockground: rmeosfigiton, Infirmation and Cormssit o = pofnphats ang
. soourEe  You understand el o lese siatsmend may dsgualily you mm empleyment or cause your subsegLeT

dechanga i you are empiayed by Globelp

s 20 omplcyec o Globetly 1 & lkely et you wlf become hreadedgenble abodl confdental ored'sr rapieary
infarmation relatng i e operations. services and clipnks ol he Company.  Theeelore, 1o groset the wmessat ol all

i hibed 1 1 rmneied Serywes | erhmbssss ilestin: Frane | imtied

Wik = &z Fliss I'il!l'l..rl.r\-'\-ﬂ Eeasiling 5 & 6, Mis=lapacs DHHEIE!‘DIIHIH'HIFIH!J' Th#th'l-mlrl-#l A, M Ninminad MEFHE
R R RS TRy Bl LR

EN - TSR TR DAt

I':ﬂ e Ll 2 & L Mooe O6Tioe Lova). Raldg 5 86 Hm:l-umt?n‘il Poarps | prewd F Thany Polapar Mnsd. Seel Sy o 1S
v -1 T R o | 0k T00] T |

HiLRIZ NG Floea. Besfooc Biiklisg S 1h bl ik Rosd % B Wiesn Wi -1 1|
1ol | TeET T O = T AATT i |

R gy Pl lierieos Manbiag Mo b | Blalad Piuk Boigel, Rabad gy, % sl d]i)
- | [ %G 3T i

™ Plase. Nics 'Wing. Raaiia Crrporsd Fa, Pas % 10T, Phaer 1, Sy Vies I',pnl Nk Hervees lmks
i w{F-TFT- Tl [+ T-1 0 TR | i
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parlles. GlobeOp raqires il amgloyeds b 5ipn e Employen Mon-Dedosurs and Non-Sohctaion Agroamand ard
o abde by §is and e Company's ofher polices.

v wish B accept s alfer of employment please sign end retum je me e enclosed copy ol s Bstter. within #ie
et Ven dhays, alter which this offer will lapse Yo full contrac of amployment with e ol BonsDscios e
pnd hon-Solickaton Agreremen] will ta issued n duo counin

This alter = subjec| |5 siliskaciong complabon of your reference and background chack price o you'm agreed Lpon
starl date Pleags brwnrd the details of fem relorerces o myse¥ On comemercsmeat of your srplayrmeet o el
be roqeEred o provide evidence ol your-susoesstul complsdion of your degree By sy oF @ copy of pour gagFoo
carfilicais

I wery much look foreard o you [oiming us and | hopo Sal you will lind your employment wilh us challenging and
rawarding. | inak iorwi In Seacnn Irom sl soom

Il you Faye dry guenes reganding the abovn, pleaso do npd hesitate (o contas] me al +91 22 87535040
Kt Fegards.
For GlaneOp Financal Services Technaloghes {ndin) Prvats Limied

Lo

Pranali Mhate
Direcior = Human Respuwrces

b Cain iy ot ol siyshomsl wilh GlobeOs Finande Seoeces Technisogses (Indg) Privae Limisd and agies o
the ermé. nind comdibons plfned in s letier, sthject to e cankract ol amploymont with the Employes Mon-
Misglos e ard Mon-Salsiistion Agrasimnad

Bl ® Ip 't el wryEes e mvssgoes o livdia- 1P e ~t1e 1]

Taii I Fil“u! Dlier Lawpl, H-Ll:ﬂ.l.kh“ﬁ.hﬂ Hml‘-hl‘.ﬂ'ri.rlhunl]u T lirLipiai Rosial, Aurnb Sedel Siinalea 306 T
t ol -] AR T )T e L))

R T BT LTI T RN o e d T T

Begt T e Dt 78§ 3 L% Fluew CoTice [etvr!. Halilng & & & S bheae Biaseas Porls. Prvil Lsoeed SEF. Thoer Babipgir Rroml. Ami Wi Moo - | HNS
R TR R TR B ARy 1] Iiw i

D PE, S P, belefiser Baibiing Mo |d bS] Lindl Buad fSbeiel W Sileni- Il"ﬂlli'rI
ros9h 3 hAT L MR T PR TR ]

R, Bk Fad Tesides Maklig S 1|, Slalet Lipk Mol Pl § Wieilr, Sl o8] fi)
TR P TR T R[]
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4 KELLY

18/09/2021

Mis. Soehi Tanp
Sub.: Employmend Offer Letber

Dear M Sneha.

In purspance of vour application followed by vour interview. we are pleased to offer vou the
position of *HR Administrator’ with onr client “Fujitsu Consuliing India Private Limited “at Pune oo
the mgtually agreed torms and conditions

The Salarv: structure is anached herewith as Annesure-A

Please submit the following documents once vou jomn
« Educational Cemificates
= Expencnce Certificate, if applicable
o Salany shps of lost three monthe, if appheable
s Signed copy of updated Resume
o Resgnabion aceeplancy letter from previous emplover, if applicable
¢ Cancelled chequo of savings bank account (in case cmplovee wants 10 rotun the existing Afg)
¢ d Passport size photographs
¢« Copy of PAN Caxd
o  Proof of Address (Voter ID, Passport. Aadhar Card. Driving License ete.)
o Copvoof Asdhar Card for venfication

Your Date of Joining is 210492021 & Please reply with your acceptance within 48 hours of the
recelpt of the offer

Best Wishes.

For Persolkelly India Pvt. Ltd

Wy

s s s g |
Authorized Signatory D. ¥, Patil Institule of Master of Compite
Appiications and Management
Byrdi, Pune-411 D44
PERECLEELLY mue Pyt Lig (Foomspry krsters an ®ally Secvese s iemie P L
BN & B2 B Floar, IMWEID Towars Hegi=tored Oz
Caringl Gracisun Sean B Sarrarih Clheamden, IEZST
Wiigd Crepniing Dockns St 1 I M, HAL Jod Slbagn
Mumbail Uskargohiry - S0O0EH Irdiraragor. Bengaiony - S0007R
T 451 a6 a5 T =% 80 6505 1500

peimaliely coom
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: KELLY

Anmexure-A
Particulars Amt
EReesat + A 15500
HFA aRE(
Commyanes i
Medscal Aliowanoe i}
Citheer Alkcrwance FER
Fized Manthly Gross 20BET
Statutory Bonus 1292
Insirance 186
Employer's Cont. To §F 1800
Employer's Cont, Ta FF admincharges 150
Employwer’s Cont, To E&x 67
LWF (Employer) i
Manthly CTC 25000
Dreductions
Employes’s Conth. To PF 1800
Empioyes’s Conth. To Fsk 157
P Tar (Wil wary hased on State Rokes) 200
Il Toi (WYl Wiary Dated o edmends aivd Sdvings | A appdicabile
LWF 2
MET PAY 18718
Annual CTC 300000

For Persolkelly India Pvt. Ltd

‘&"/
¥

O\

-

DIRE
R, 9., Pati Institue of Master of Comper
Muherized Sigratory Applications and Management
Aligrdl, Pure-417 (dd
PERSCLEELLY indiim Pl iie (Fompriy erown- an ®eily Sorooes thda &0 Lin

B0 L&D & Fioor, IRNTIC Towenr
Cardmal Graconm Rood

Viloga Charma, drdinan £t
Mymitdd Mahargesirn —alDo0og
T +5% 22 &0 5200

pinoikmily coan

N

T TR L LT P ierr—
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State Street HCL Services Statestreet HCL Serviees

(Indiz) Private Limited
(M : Li#d900bLim 2 T2 ineme
s vl T Tarwees - Lyl Srrnek Tww par (e Pl

o B 1 b 08,

T e Wil DT, T T Tl Sme
JegmTe e, fermacore Lo

Chwerues < W% 451 ol

P atn Dl bl 1, et P il . S | bealled (TPCL
Lol fgroniimm Pt Seoiatiors: 04" 714 i

Wrrirely B + Comwwrmre, o) & =2 Posr i Palkieg T,

vy Pim i N Lo eafu P,

¥t N ] it g - 1 I il
epmerw MmN Sk, B St PWas, S Tl - THE U6, bl

Date: March 2, 2022

Private & Confidential
Vijay Ankush Jarey
Bhagat Singh MNagar no - Siddhivinayak Society
Hanuman lane 17, Goregaon West Mumbai 400104,
Mumbai,
Maharashtra,

India - 400104

Document ID - bb53ccd3-62a6-4760-b22%-4d3abIbeeeas

Dar Vigay .

Congratulations! Wih reference to your application and subseguent mlerdiaw, wie
are pleased to make you an offer =cum - appointment with State Streset HCL
Services (India) Private Limited ["SSHS" or "HCL™ or "Company”™) as
Senior Analyst, You are required to report on Bpril 8, 2022 at 99:00 AM at the
address; Statestreet HCL Services (India) Private Limited, Pune-
Magarpatta City SEZ, Twr 7, Wing ARB.

Your annual compensation woukd be Rs. 350000 per annum as per Annexure |
Howeyer, the structure and components of your Compensation pan may be
changed from time to time in ling with the Compensation Policy and practices of
the Company. In additien to your CTC, you would bé eligible for 8 prodess
pllowance of based on the process you are aligned to. hmooess Allewance will be
shown as an anneal component in the CTE annmesure but the same shall be
payable Lo you onoa monthly basis. Process Allowance is payable from the Date of
production. In the event of process change, Process Allowance will change
accordengly and a new compeansation letter to this effect will be issued to you
thereatter for your records/referance

This is a system generated {offer and appdintment [Blie ) documant, Agreaing to
the terms and conditions. in the workfiow of ITap (Companys web bDased
application) is as good as signing of physical contract form on muatual agresment
Letween you and the Corgany. TE has legal binding as per the law f mutual trust
i5 breached. You are requested to zccepl the offer within 07 days and mail the
confirmation of acceptance to recrulter's amall id- sagarded@hel com | failing
which the affer will sga0d ol il wiid

Your employment may be subject to you being declared medically fit by a
registered medical practitioner. Company shall reguest for the same as and wheg

% h
SIGNATURE OF EMPLOYEE

D. Y, Pati Insfitute of Master of Compurter

Applications and Management
Akurdl, Pune-411 Ddd
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It s requirec, ag per the Company Palicies) cliént requiremant. The fitness testing
{and accompanying resalis) will not [ead to any subjective | discriminatory or
anethical actions.

DIRECTOR

D.Y.Patl InsEiute of Master of Compuier
Agplications ang

Akurd], Pune-411 44

ra

ESMATURE OF ERMPLOYEE:

___W..-_




State Street HCL Services Statestreet HCL Servces

{Insla} Private Limled

O - UTasdabLIn I FTTIssE

owimle Twerwl T Srwanes oo Torned Pwss Lpvse Genane Dre
o Hiciey § o 20 O bl Hamc, ey
i ] Py, ey Pafcheer
n....==.-. Pz i
hmrm Wi el

Vet Cliliatrs  Mhiie 11 Zom Pl Tk P, ol |l [ P3|,
il dgeirrrs Smd Uvamiwrs BC O s

Wiy P ! Parraera, ok B o i = Bl T,
Sorvwy ' 14 S st Fuir
Chopils i Ao foe, ey Puee - a1 0L de

e . fao R, ot . Rarws Plas S el - 15001 s

Ali our operations function 247, 365 days in 2 calendar year, Your working
hours, number of working days in a week, weekly - off will depend upon the
process reguirements. Your working hours will e a5 advised [0 you by wou
Superiors from time to tme but shall not exceed 48 hours In a week. [t
expressly agreed that if you fall to perform the work according 1o the scheduled
working hours or you resort to stoppage of work, whether alane, or with others,
you will be entitléd o receive salary only in proportion to the working houes
during which you acually performed work.

In accordance with the authorization an your application, your appointment |s
subfect to your clearance of Background Verification /Reference Checlyany
other test specified by the client and genumeness of decumeants o
information provided by you to the Comparry. You are being provisienally affered
on the presumption that you have no criminal background as per law of the fand
and the particulars furnished by you in your Application and/or Bio-data are
corract. We will also be contacting your reférrals. Please note that this offer is
subject to satisfactory referances being obtainod.

The: company will undertake the background verification | validation process of
employess in terms of education, previous employment!s), criminal verification,
database and web sSearches, address verification, daims made  against
aihievements in the resumes/CJvs of the employees otc. with the help of a third
party ac and when required. You waukd be required ta submit photocoples of
documents detailed m Annexure A o facHilate the jeining and  background
varification process, The company may also undertake reference check through
ak k2ast bwo professional references submitted during the process of selection.

In case the Prospective Employees fails to submit any documen! reguired for
conducting background verification, they will not be considered for hiring. If the
Frospective Employees fajls the background werificalion, appropnate actions
inclieding  withdrawal of offer of employment will be taken basis the
recommendations given by the backoround verification team & in line with HCL
puliciss

In case the aforesaid particulars are found to be ncorrect or it s found that vou
have concealed or withheld some other ratevant Facts your offer/emplaymant
with the Company shall stand terminated/cancelied forthwith, without any natics

Your growth in terms of role, compensation €ic., in the company will solely be
based on your performance. Unless notified in writing, you will be deemed as
"confirmed” on completion of your probation period i e. & months from date of
Joining. Subsequently, your annual performance appraisal and compensation
review whl be aligned and affected from the first day of the subsaguent quartor
thereafter Probation period & Performance Appraisal / Compensation

’ ) L .‘_
l-. H H H'.."'l--_
" Y Palil Institute of Master of Compater
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Review shall be deemed to be changed with the change in pozsition [
process / function,

» Your services during the pencd of probation shall be liable to De terminated
awving three months' notice or thresa months’ basic salary In lau chereocl
without assigning any reason theregl  Likewise you will aiso be competent to
terminate yowr contract of employment by gliving three months' nobice, The
walver of the notice period fully or partiaily or acceptance of such basic salary is
at the Company’s solé discretion. Further, the aforesaid regquirement of mobice
period may be estended, if mutually agreed by you and the Compssny,

= The company shall be entitled to accept your prospective resignabion with affact
from 8 date aarlier than the one offerad by you and thus redieve you at any time
during your nobice period a5 the notios 15 for the benefit of the management &nd
balance notice period can be waived at any time by the management. In such an
event, hewever, you shall be pald basic salary for the remalning period of your
natica, In case tha managament gt your reguest accepts a shorter pericd of
natica, you shall be anttlod (o recaive your salary only for e actual numbes of
days worked

= fou will e required 1o declare at the time of joining any direct relatives who may

ba working with HCL or any of its subskdiary, growp, and 3ffiliate companies,

direct or indirect comipetitors. Duning your employment with State Strost HCL

Services (India) Private Limited, if any of your direct relatives ars afferad by

HOL or any of its subsidiary, group, affiiate companies, yvou woald be required to

H voluntarily declara the same a5 and when an offer of employment is made to
them. Direct relatives herein include parénts, spouse, brother/s, sistes’s and

children of the State Street HCL Services (India) Private Limited employee.

= DN joining you will be imparted with nacessary training. ¥ou are expected to mest
with all the reguirements in the training, In the event, you are unable to meet
with the expectations, we would be constrained to terminate youwr services
Diring the traming pertod working schedute shall be of any sis days a weesk,

= All Empioyees ars entitled to avall the Company Transport hiln the defined
limits as par company's policy
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s  During your employment iF the company jdentifies any regative instancesy
irFeqularities relating to your préevious employment, your employment will be

terminated with immediste effect.

s You and your family (spouse, dependent chiidren, dependent parents) will be
covered under comprebensive Medical Insurance scheme/EST as per policy

«  Wour resignation shall becoms effective as Soon as the management accepts it
The management shall be competent to withhold s acceptance in respect of your
resignation in case dizes are fecoverable from you or if you dre wndes suspension
andfor disciplinary procesdings are pending or contemplated against you or for
Q any ather similar reasans, Aler having opted to resign and given the intimatien
to this effect, you shall be debarred from withdrawing your resignation except
with the written permission of the management

# Subject to other terms of the nstant letter, company reserves the right to
terminate your services without any cause assignad to the terminatien. In such a
cass, the company at ibs discretion wowld conssder to pay the terminated
emplayes one-manth basic salary orly,

#  [Dunng your employmant with the Company, you will be liable to be transierred (o
any of the offices/ departments fmanufacturing units of the Company or of
aEsNCiake Compantes) group compantes, dient lecation, whether existing or to ba
sel up, anywhers in India or abrozd, on the same terms and conditions of
empayment ab the sole discretion of the management, Provided that if you are
deputed to any associate/ subsidiary/ group company ootside India by the
Company, you shall be treated as having bound yoursell to serve the Company
for the deputation pericd, and for the stipulated period thersaftes I any, and tha

g same shall b treated 5 the contract pariod vis-a3-vis this contract of service

«  You may be required to attend specialized training, either m India, or abroad, and
it is expected that you will be ready and willing to undertake such training, as the
same is necessary fo enable you Lo effectively discharge your dulies with Lhe
Company, The training period would be any sik days of a8 week, The Company
shall b spending considerable amount of money on the said training, and it is
expactad that you shall work for the Comparny for a certain mindmum stipulated
period of time affer complation of the said training, 5o as to enable the Company
to get the benefit of the amount spend by L. Tt is the oractice of the Company to
execute a tralning and/or Service agreement at the commencament of Efaining in
which the rights and Habilities of the respective parties are set oul, You will b=
reguired to compensate the company for the amounts spend by it on the training
in the event of your committing breach of your obigations under the training -
cum - service agreement. You may afso be required to furnish at least one sure
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to guarankes due compliance with the terms of the training and/or service
agresment as per the policy. Subject to above, during your employment with tha
Ccompany, you may also be required to execute agreement{s) in the natuyre of
MDA (Mon-discingure agreament) of any other agrecment/uncertaking/amioavit

dua o clinb/process/ USiness requiramenis

=  During youwr =mployment with the company, you whl be govermed by the policies,
service  rfubes  and regulations of the company being in  force or
introduced/amended later. In this regard, @ confidentiality undéertaking at thée
Eime of joaniog and/or any obher agresment Ehat imay e rdguicesd Tnom Lime o
tme will be reguired to be executed by you.

= You shall not divulge, communicate or pass on any mformation, secrets directly or
indirectly which you may come to possess a5 3 result of your amploymant with
the company to amy outsider or to anyona not ampléyed by the company. At all
timas you shall maintain absolute integrity. You shall not commumcate, in any
mafier, any nfErmation regarling your remuaneration O terms of emplaymeant o
any ather empioyes of the cempany excepl your immediabs supsarior anddor
concernad persoals) of HR Departiment, Indulgence i such activities o any
wielaten of this norm shall lead to termination of yeur employment immediatbedy.

=  You would be initsally posted at Pune{A008%, where you are requested to repon
to Human Resources Group on joining. Upon ieining, vou will be reguired to sian
a dtandeadd undertzking o pow  oldigstions Lo conform to oeganizalional
discipline, policies and norms.

= During your employment with the company, you will not take up emplayment
elcewhire ather part time or otherwise Besides you will mot sngage 0 any
cammercial adtivity. Tn case of defiance of this provision, Company shail haye all
9 rights to take appropriate disciplinary acton against you, in ks sole discration

« In case you absent yoursell from duty for 7 days or more or extend leave at your
own and without consent of management beyond onginally granted leave, you
shall be desmed to have feft and relinguished your service. Such automatic
relngquishiment of the contract of employment shall be deemed as repiudiation of
the contract of employment by you and not as a termiination of the service by the
company, [n such case the Company will initlate necessary action as pés s
podicy, in that regard,

= Yo will De retired fiom séryice o altasnimg supecannustion age of 55 years or
earlier in case you are found physically and/or meantally unfit Lo work any longer
or for continued ll-health as certified by the medical officer nominated by the
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#  ¥ou arée reguested to submit 10 passport size photographs and the attested
copies of the fellowing documents, at the Bime of jaining:
School leaving certificate / birth certificate

o Educatiomal qualification certificate (from 10cth std onwards) along with
mark shaets
Passport {The first 4 and the last 4 pages)
Relieving letter or duly accepted resignation letter from your present and
previous employers
Salary certificate From your présent and prévious employers

&  Pleass ansure ta accept the Online offar Latter once you hawve gone throwgh all
khe dauses, Your acceptance to the Letter is mandatory hefore you rsport to
Jatnirg.

Pleaze note that no commitments other than what 15 mentioned in this lemer & s snnexurefs) will ba
applicabls to you or entartained by us.

You we advised to go through the contznts of thes offer letter ano the anmreaurs(s) before slgning the duplicate
ooy,

WITh st wishes and laoking forward Yo o mutuaky fruitful association

Tours sincerely,
Fer Stetmsirest HOL Services

arts

Amrita Das

Semor Vice President \LL\ : :

Head-Global Rewards e
DIREGTOR

0., Patil Insfitute of Master of Computes
Applications and Maragement
Akurdl, Pune-471 Q44

SHGAATURE OF EMPLOYEE:
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18/09/2021

M. Sneha Tonge
Suh.: Employment (4Ter Letter

Dear Ms, Sncha,

In pursuance of your application followed by your interview, we are pleased 1o offer you the
position of *HR Administrator’ with our client *Fujitsu Consulting India Private Linited ‘at Pune on
the mutually agreed terms and conditions,

The Salary structure is attached herewith as Annexure-A.

Plesse submit the following documents once vou join:

Educational Certificates

Experience Certificate, if applicable

Salary slips of last three months, if appheable

Signed copy of updated Resume

Resignation acceptance letter from previous employer, if applicable
Cancelled cheque of savings bank account {in case employee wants to retain the : visting A/c)
= 4 Passport size photographs

o Copyof PAN Cand

+  Proof of Address (Vater 1D, Passport, Aadbar Card, Driving License ete.)
»  Copy of Aadhar Card for verification

Your Date of Joining is 21092021 & Please reply with your acceptance within 48 Lours of the
receipt of the offer

Best Wishes,

For Persolkelly India Pyt. Ltd _
| | 1:15' # q‘\%\
@9 DIRE

7 D. Y. Pafil Insfitute of Master of Computet
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Annexure-A
Particulars Amt
Basic+Da 15500
HRA, 4650
Conveyance o
Medica| Allowange 1}
Other Allowance 737
Fixed Monthly Gross 20887
Statutory Bonus 1292
[nsurance 186
Employer's Cont. To PF 1800
Employer's Cont. To PF admin charges 150
Employer's Cont. To Esic 679
LWF (Emplayer) &
Monthly CTC 25000
Deductions
Employes's Conth. To PF 1800
Employee's Contb. To Esic 157
P. Tax (Will vary based on State Rubes) 200
Income Tax (Wil Vary based an Barnings and Savings) fis applicabla
L\WF s
NET PAY 18728
Annual CTC 300000
. k!
For Persolkelly India Pyt. Ltd
D
0. Y. Patil Institule aster of Computer
Applicafions and Management

Akurd, Pune-411 d4
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Date: March 2, 2022

Priwv fidential
Vijay Ankush Jarey
Bhagat Singh Nagar no 1, Siddhivinayak Society
Hanuman lane 17, Goregaon West Mumbai 400104,
Mumbai,
Maharashtra,
™ India - 400104

Document ID - bb53ccd3-62a6-4760-b229-4d3a b3beacas
Dear Vijay ,

= Congratulations! With reference to your application and subsequent nterview, we
are pleased to make you an offer —cum - appointment with State Street HCL
Services (India) Private Limited (“SSHS” or "HCL" or “Cuo npany”) as
Senlor Analyst, You are required to report on April 8, 2022 at 02:20 AM at the
address:  Statestreet HCL Services (India) Private Limiied, Pune-
Magarpatta City SEZ, Twr 7,Wing A&B.

* Your annual compensation would be Rs. 350000 per annum as per Annexure I,
However, the structure and components of your Compensation plan may be
changed from time to time in line with the Compensatian Palicy an: practices of
the Company. In addition to your CTC, you would be eligible fir a process
™ allowance of based on the process you are aligned to. Process Allowance will be
shown as an annual component in the CTC annexure byt the seme shall be
payable to you on @ monthly basis, Process Allowance is payable fro- the Date of
production. In the event of process change, Process Allowance will change
accorcingly and a new compensation letter to this effect will be bisued to yaou
thereafter for your records/reference

« This is & system generated {offer and appeintment letter) documen! Agreeing to
the terms and conditions in the waorkflow of iTap (Company™ webh based
application) is as good as signing of physical contract form on mutu: | agreement
between you and the Company. It has legal binding as per the law I' mutual trust
is breached, You are requested to accept the offer within 07 days nd mail the
confirmation of acceptance to recruiter's email id- sagardo@hcl, xm , failing
which the offer will stand null and void.

* Your employment may be subject to you being declared medic
registered medical pra tlnTr. Company shall request for the sam

DR

Applications and Manaoement

4 SIGNATURE OF EMPLOYEE:

OR
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it is required, as per the Company Policies/ client reguirement. The fitness testing

(and accompanying results) will not lead to any subjective , discriminatory or
unethical actions,

&

L
DIRE
0. Pati Insftute of Master of

Applicafians and Maragemen
dkurdi, Pung-411 044

SIGNATURE OF EMPLOYEE;

el A




StEtE Strt Et H CL 5 i r"l..l"] Ces Stateitrect HCL Services

(Indla] Pelvate Limlted

LN 1 Uriscoblan SFI 20888

Woriale Dl ET Tactwgach ~Spuein Ecoromi: "o, Lipper Desand Pogr
i,

‘Worlale Colyibaon | Mo |3, S Floos, Ticed Pt Eole barioes Lsie [ TRCLY,
el e Mowd, Cosetiabornl 1050 i,

Winrinha Purg | ! Comrsariacy, Unk 40, 4 Plosrin Sulidig T,
Srarviry Mo 1 A B Sami Anke s Pt
Oppocts b Sy o, Yerwicla, 55— 411 (06, indis.

Facitersd 0Fe | 006 Sidahath, 4, Kahey Placus b & Dl ~ 11 10, i,

= Al our operations function 24x7, 365 days in a calendar year. four working
hours, number of working days In a week, weekly - off will depand upan the
Process requirements. Your working hours will be as advised to vou by your
superiors from time to time but shall not exceed 48 hours in a week, It [s
expressly agreed that if you fail to perfarm the work gccording (o the scheduled
working hours or you resart to stoppage of work, whether alone, o with others,
you will be entitled to receive salary only in proportion to the warking hours
during which you actually performed work,

* In accordance with the autherization on ¥our application, your apoointment is
subject to vour clearance of Background Verification/Reference Check/any
other test specified by the client and genuineness of ducuments aor
Information provided by you to the Company. You are being provisivnally offered
on the presumption that you have ne criminal background as per la'v of the land
and the particulars furmnished by you in your Application andfor Bio-data are
correct. We will also be contacting your referrals, Please note that this offer is
subject to satisfactory references being obtained.

#* The company will undertake the background verification / validativa process of
employees in terms of education, previous employment(s), criminal verification,
database and web searches, address verification, claims made against
achievements in the resumes/CVs of the employees stc. with the Frilp of a third
party as and when required. You would be required to submit photocopies of
documents detailed in Annexure A to facilitate the joining and background
verification process. The company may alse undertake reference cieck through
at least two professional references submitted during the process af welectian,

= In case the Prospective Employees fails to submit any document required for
congducting background verification, they will not be considered for hiring. If the
Praspective Employess faile the backgreund verification, appropiate actions
including  withdrawal of offer of emplayment will be takern ba 5 the

policies

* In case the aforesald particulars are found to be Inmrrew '
have concealed or withheld some other relevant facts,
with the Company shall stand terminated/cancelled forthwith,

= Your growth in terms of role, compensation etc., in the company will salely be
based on your performance, Unless netified in writing, vou will b= deemed as
“confirmed” on completion of YOUr prabation period i.e. 6 months rom date of
jgining. Subsequently, your-annual performance appraisal and L Impensation
review will be aligned and affected from the first day of the subsequent guarter
thereafter, Probation period & Performance Appraisal / Co npen s At
"-F‘n,

SIGNATURE OF EMPLOYEE:
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Review shall be deemed to be changed with the change in position /
process / function.

= Your services during the period of probation shall be liable to b=~ terminated
giving three months’ notice or three months' basic salary in lieu thereof
without assigning any reason thereof, Likewise you will also be compatent to
terminate your contract of employment by giving three months’ notice. The
walver of the notice period fully or partially or acceptance of such basic salary is
at the Company's sole discretion. Further, the aforesald reguirem:nt of notice
™ period may be extended, if mutually agreed by you and the Campany.

* The company shall be entitled to accept your prospective resignati; n with effect
from a date earlier than the one offered by you and thus relleve yo i at any time
during your notice periad as the notice is for the benefit of the management and
balance netice period can be walved at any time by the management, In such an
event, however, you shall be pald basic salary for the remaining perlod of your
notice. In case the management at vour request accepts a shoner period of
notice, you shall be entitled to receive your salary only for the actual number of
days worked,

*+ You will be required to declare at the time of joining any direct relatives who may

be working with HCL ar any of its subsidiary, group, and affiliate companies,

~ direct or indirect competitors. During your employment with State Street HCL
Services (India) Private Limited, if any of your direct relatives are offered by

HCL or any of its subsidiary, group, affiliate companies, you would be required to

voluntarlly declare the same as and when an offer of employmer: £ made to

them. Direct relatives herein Include parents, spouse, brotherfs, sister/s and

children of the State Street HCL Services (India) Private Limited employee.

* On joining you will be imparted with necessary training. You are expected to meet
with all the requirements in the training. In the event, you are urable to meet
with the expectatiens; we would be constrained to terminate your services.
During the training period waorking schedule shall be of any six days ¢ week.

* All Employees are entitled to avail the Company T
limits as per company's palicy
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* During your employment if the company identifies any negative Instances/
irregularities relating to your previous employment, your emplay.nent will be

terminated with immediate affect.

* You and vour family {spouse, dependent children, dependent parents) will be
covered under comprehensive Medical Insurance scheme/ESI as per aolicy

= Your resignation shall become effective a5 soon as the manageme it accepts L
The management shall be competent o withhold its acceptance in respect of yoLr
Fésignation in case dues are recoverable from you or if you are under suspension
™ and/or disciplinary proceedings are pending or contemplated against you or for
any other similar reasons. After having opted to resign and ghven the intimation
to this effect, you shall be debarred from withdrawing your resigratign excapt
with the written permission of the managemeant,

= Subject to other terms of the instant ietter, company reserves the right to
terminate your services without any cause assigned to the terminat . In such a
tase, the company at its discretion would consider to pay thn terminated
employee one-menth basic salary only,

= During your employment with the Company, you will be liable to be rransferrad to
any of the offices/ departments jsmanufacturing units of the Co nipany or of
associate companies/ group companies, client lecation, whether existing or to be
sel up, anywhere in Indiza or abroad, on the same terms and conditions of
employment at the sole discretion of the management. Provided that if you are
deputed to any associate/ subsldiary/ group company outside lndia by the
m™ Company, you shall be treated as having bound yourself to serve the Company
for the deputation peried, and far the stipulated period thereafter, if any, and the
same shall be treated as the contract period vis-3-vis this contrack of service.

= You may be required to attend specialized training, either in India, o abroad, and
it is expected that you will be reagy and willing to undertake such tr iining, as the
same Is necessary to enabls you to effectively discharge your duges with the
Company. The training pericd would be any six days of a week. The Company
shall be spending considerable amount of money on the said trairing, and it is
expectad that you shall work for the Company fer a certain minim.m stipulated
period of time after completion of the said training, so as to enable he Company
to get the benefit of the amount spend by it, It is the practice of the Company to
execute a training and/or Service agreement at the commencement of training in
which the rights and liabilities of the respective parties are set out. You will he
required to compensate the cormpany for the amounts spend by it on the train|pg

MpiIting breach of your obligaticns under *he training

CUM - Servige:ap Ll may also be required to furnish at least one suret
o 5
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to guarantee due compliance with the terms of the training and/or service
agreement as per the policy. Subject to above, during your employ ient with the
company, you may also be required to execute agreement{s) in the nature of
MDA (Non-disclosure agreement) or any other agreement/undertaking/affidavit

due to client/process/business requirements,

* During your empleyment with the company, you will be governed by the policies,
gervice rules and regulations of the company being in force or
intreduced/amended later. In this regard, a confldentiality underraking at the
time of joining andfor any other agreement that may be reguired from time to

™ time will be required to be executed by you.

= You shall not divuige, communicate or pass on any information, secr:ts directly or
indirectly which you may come te possess as a result of vaur employment with
the company to any autsider or to anyane nat employed by the cca'ﬁpan-,r. AL all
times you shall maintain absolute integrity, You shall not communicate, in any
manner, any information regarding your remuneration / terms of eriployment ta
any other ernployee of the company except your immediate superior and/or
cencerned person(s) of HR Department. Indulgence in such activities or any
vialation of this norm shall lead to termination of your employment immadiately.

= You would be initially posted at Pune{AQO08), where You are requested to repert
to Human Resources Group an jeining. Upon joining, you will be red uired to sign
a standard undertaking on your obligations to conform to « rganizaticnral
discipline, policies and norms.

~ = During your employment with the company, you will not take up employment
elsewhere either part time or otherwise. Besldes you will not £qgage in any
commercial activity. In case of defiance of this provision, Campany :hall have all
rights to take appropriate disciplinary action against you, in its sole ¢ scretion.,

» Incase you absent yourself fram duty for 7 days or more or extend eave at your
own and without consent of management beyond originally granted ieave, you
shall be deemad to have left and relinquished your service. Su-h automatic
relinquishment of the contract of employment shall be deemed as ‘apudiation of
the contract of employment by you and not as a termination of the  2rvice by the
campany, In such case the Company will initiate necessary actiin as per its
palicy, in that regard.

* You will be retired from service on attaining superannuation age c- 55 VEArg OF
earlier in case you are found physically and/or mentally unfit to waik any longer
or for continued ji- 385 certified by the medical officer nominated by th _
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* You are requested to submit 10 pastport cize photographs and the attested
copies of the following documents, at the time of joining;

@ 5chool leaving certificate / birth certificate

o FEducational gqualification certificate (from 10th std onward: ) along with

mark sheets

o Passport (The first 4 and the last 4 pages)

[ =]

Relieving letter or duly accepted resi
previous employers

gnation letter from your present and

o Salary certificate from Four present and previous employers -

*  PFlease ensure to accept the
the clauses. Your acceptanc

joining.

Please note that ne commitments other than what
applicable to you or entertalned by us,

Online offer Letter once you have gone turaugh all
e to the Letter is mandatory before you repart to

is mentioned in this letter & its an- exurels] will be

¥eu are advised to go through the contents of this offer letter and the annexurels] before sign'ng the duplicate

Ry,

With best wishes and looking forward to a mutually fruitful assecigtion:.

YOUrs sincerely,
Far Statestreet HCL Services

e

Amrita Das
Senior Vice President
Head-Global Rewards

DIRECR
1 pa Insitu of Masler o
0. and Managemen

2IGNATURE OF EMPLOYEE:
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ECLARATION
LoAijay Ankush Jarey, hereby declare that I have completely understood the conteris of the
instant Letter and [ agree to abide by the below mentioned clauses:
1. Flexible to work in any shifts, process, Centre and Focation.
£, Al the required documaents to be submitted on the date of joiming.

™ 3. Salary will be subject to revision In case of non-submission of the required experience
certificates,

= Unsatisfaciory responses from the previous employment references may lead to
reduction in salary orfand termination of employrsent with us,

4. MNon-disclosyre of prior experience with HCL will lead to termination of employment.

In case, the aforesaid particulars are found to be incorrect or it is found that T have
withheld some relevant facts, State street HCL Services {India) Privat: Limited has
the right to withdraw the instant Letter of Offer and/or terminate my employment
with immediate effect.

Anmexure IT

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED TO FACILITATE JOINING, PRE-EMPLOYMENT
BACKGROUND VERIFICATION / VALIDATION AND APPOINTMENT PROCES AT HCL

™
' PRE-EMPLOYMENT BACKGROUND VERIFICATION

S.Mo. | Particulars (To be submitted to the Recruiter) |
! Highest Qualification - Degree Certificate, All Years Mark sheets Provisional De iree Certificate required
for courses completed in the last & months from the current date
A
2 Permanent/Current Address Proof - Passport, Ration Card, Voter [0, Criving Lizense, , Rental
agreement or Leass agreement abe,
3 Previous Employer - Relieving and Experience Letter, latest salur-,.-. slips & offer ke iter with Employee 10
Number
] A duly filled and signed copy of the BGV{Joining Form) Form and LDA {letter of authgrization)
%
;) Identity Verification - Copy of valid passport and PAN card required '\\ /
H i)

LR

SIGNATURE OF EMPLQTEME
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Additional documents [To be submitted on request)
1. Highest Qualification- Admit card, college and university official’s (Registrar and Diredior) detail

2. Previous Employer = Direct HR Contact, PF account details, bank statement showing salary transfer and Form
18, If company is active, employar's active address.

Things to Remember
1, The informatlen provided in Resume and background verification fatm must be sa ma,
2. Information provided in background verification form must be accurate.

3, Period of stay mentioned in the background verification form should be correct anf in continuation
(without any AP,

4, Any Gap in Employment or Education must be informed explicitly to the recrualier,

Additional document can be requested to clear background verification therefore to avoid delay it is advisable to
submit these documents along with the mandatory doouments,

List of Documents required for joining ! induction day (Hard Copales) -

5. No Deocument Name Mumbar of Phetocopies

Latest Offer/Appointmant Letter with Cost to Company (CTC and ALL
AMMEXURES)

Extensicn Letter {if the Date of Joining in the offer letler is past dated}
Passport —Front copy anly - for Name & DOE proct,

10 Mark sheat, only if passpert iz nod available,

{PAN CARD as |D Proof (Only if passport is not available)

!F‘asspﬂrl Size Phatographs (Only wiih white background)

[ I % L T e
Laf | omi | ol | b | B

» Please ensure all documents are Self-attested (Pholocoples).

» Please engure thatl the photocopies are clearly visible as dark and hazy photodopies are not
ascaphed,

+ Plaase avord clicking pictures of documents and taking printouls.

« Pilease do not send soft copies through Emails.

« Please bring a copy of your Aadhar card on the Induction day, so that HCL or boarding leam
can ensure the rght information s passed on for EPF (Employes Provident Fund) / EPS

: Y

SIGNATURE OF EMPLOYEE: DIRECTOR
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»  HCL will only validate the aceuracy of the Aadhar Card details for EPF/EPS/ULN and
shall not slore or use Aadhar card information for any other purpases.

* Plaase keep your PF account number (immediale previous employment), UAN infermation
handy as these detalls are reguired on the induction day.

+ Induction Timings are 0900 to 1830 IST.

* Please ensura your BGV Stalus is Green, before the Dale of Joining, check wiih your
Fecruiter on the progress/Status,

* Al storage Media Devices .9, laplop, Pen Drives etc. are nol allowed inside the CRMpUS.

You are required to report to HCL Onboarding Team for completing joining formalitics on the day

™ of joining by 9:00 &.m. 8t your respective locatlon of jeining as following.
5. No Location Address
1 MNOIDE Mondays and Thursdays: Trivenl Induction Room, First Fleor, KNMA Tower, Gate

number 1, HCL Technology Hub, Piot No 34, Sector 126, Nolda - 201313, UP (India)
Tuesdays, Wednesdays and Fridays: Akashi Induction Room, Ground Floor, Tower
= 1, Gate number -1, HCL Technology Hub, Piot Mo 34, Sector 16, Noida - 201313,

UP {India)
2 CHENNAL HCL Technelegies Ltd,Sez Unit-2 {Sdb2 Buid), Eclot-Speciel Economic Zens, 602/3,
Shellinganallur Village, Shollinganaliur-Medavakkm High Road, Chennai-g00119
3 BAMGLORE HCL Technologies Ltd, SAL (602), Gth Floor, Tower 4, Special Economic Zone (SEZ),
| 129, Jigani Industrial Area, Bommagandra-ligan| Link Road, Bangalore - 552 106
4 KOLEATA HCL Technotogies Lid,Level-4, Bullding -A3 Unitech Infospace, Dh Stroet, Rajarhat,

Kolkata-700091
5 HYRERABAD | HCL Technologies Ltd,Special Economic Zone, Phoenix Infocity Puf Ltd, H-01, Level -2
. Hitec City 2-Survey No, 30,34,35 B 38, Madhapur, Hyde abad-500081

3 PUME HCL Technclogies Ltd, Blue Bell, Tawer-7, Level- Upper Ground Floor , Wing (AGE),
Magarpatta, Sex, Pune-411013
7 MUMBATL HCL Comnet Ltd, Arena Tower, Ground Floor, Road No 12, Mige, Andheri East, Opp
ﬂ Goldfinch Hokel, Mumbai-400053
B LUCEMNOW HCL Technologies Ltd,HCL IT City, SOC-01, 2nd Floor - Induction oom, Chack Gajaria
! Farms, Sultanpur Road, Lucknow, Uttar Pradesh-2;'6002
9 MADURA] HCL Technologies Ltd, Sez Unit-1, Tower-1, Elcot, Special Econcric Zone, Su ryvey Mo,

L/2, 173, 1/18, 1720, 4/1, 2/1, 3/2, 4/2, & 5, Plot No. 5&7,Iland haikulam Village-
Madurai-Tamii Nadu-625020

10 Nagpur HCL Tachnologles Ltd, Plot No.5, Sector 12, Minan SE*, Magpur

11 Coimbatore | State Street Hol Services | Human Rescurces | Module - 201, 202. 203, 204 And 206 -

ZNd Floor, Tidelpark Colmbatore Limited, Coimbatore - 641014, Extn ; 04226657526

12 Vijayawada State Street HCL Services Private LimitedMedha IT Towers, Third

Floor,Kesarapalll, Gannavaram Krishna District 521102

Please go through the contents of this letter of offer and the annexurs before accepting Ik, Your
acceplance of the e-offer will be deemed as you have read and accepted all the cla. ses mentionad
here-with,

Besides the above policies State street HCL Services (India) Private Limited s governed
policies® which are listed [paSopops - tranet www.hclbpo.net.

10 \I:L?';T
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Annexure I1I

EXPLANATION OF COMPENSATION STRUCTURE AND EMPLOYEE E ENEFITS

To facilitate an easy understanding of your compensation structure (Cost te Company,
CTC), the various components are explained as following: :

-
BASIC SALARY The Basic Salary is standard across organization and -brought to a
certain value of the CTC, Basic salary has an Impact on various cther com ponents such
as the PF contribution, medical insurance cover, Gratulty, HRA etc, and heace has to be
balanced so as not to substantially reduce the eamployee's (ake home salary

House Rent Allowance [HRA) The HRA is payable maximum Up to 100% of the Basic
Salary and pald monthly. This includes the Company Leased Accommodation value. For
those who are not staying in @ rented accommodation, can declare the same in the
system post jelning and this amount would be pald as taxable compaonent.

Advance Statutory Bonus Applicable where monthly gross does not exceed INR
21,000 {excluding variable component) as paer the Payment of Bonus Act.

Attendance Allowance Attendance Allowance I payable max. up to [P R.1000/- per
manth.

Food Wallet Food Wallet is a voluntary benefit and is applicable for payments related to

food and non= alcoholic beverages only. Once enrolled, the benefit should be availed
within HCL Cafeterias or food joints outside HCL campus which serves only food and
non-alcoholic beverages. This Food Wallet cannot be used in any other out et other than
designated food gutlet.

Compensatory Allowance Compensatory Allowance is a buffer component that adjusts
the amount of CTC against all other lfixed components.

Medical Insurance Some of the sallent features of the Group Health Med cal Insurance
policy are as follows

. The policy covers Hospitalization expenses and Maternity expenses,
" By default the employees {who are not covered under the E3I Act, 1948]
ily covered under the heneﬁt The beneft will E|5D be

11
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{unmarried & unemployed), additicnally, by deciaring them 23 dependants
and on confirming that they are NOT covered under any ot er emplayer-
sponsored medical scheme (e.g., Central Government Health Scheme) and
that they are whally or substantially dependent on you for their medical

needs.

. The premium payable depends on the dependants declared.

. The hospitalization coverage limit will be same as defined in compensation
structure.

. Company reserves the right to amend the benefit plan and :hall kaep all
employees informed/updated,
. You may refar ‘Medical Insurance policy” for further details,

Coverage under ESI:

Applicable where monthly gross does not exceed INR 21.000 fexcliding variable
compaonent) as per the Payment of Bonus Act,

The employee will be covered under Employee State Insurance Scheme In
accardance with the applicable norms and amendments made during ti ne to time or
any further amendment which may come into force during the employment tenure
under Employees’ State Insurance Act, 1948.

Employees covered under ESI would not be coverad by default under HCL's meadical
Insurance benefit, Option to enroll under medical Insurance is avai! ible as well;
however, in such a case, the additional cost of annual medical premium has to be
borne by the employee as per terms and conditions elucidated under Medical
Insurance palicy.

*The employes & employer contribution will be payable as per current prescribed
rates under ESI Rules.

Employer's contribution to Provident Fund: As per statutory reaguirements, an
employes has to contribute 12% of the basic salary towards Provident Fund (PF). HCL
contnbutes matching amount to FF, Out of employer's contribution, 8.33% aof manthly
basic or INR, 1,250/- whichever is lower is remitted to PF authorities tawards
Employees’ Pension Scheme (EPS). All employees are thereby eligible to draw pension
after superannuation, except those who had opted out of EPS as per Form-11
declaration,

*The percentage and amount is in campliance with the current BF Act.

Gratuity

As per statutory requirements, it is employer's statutory llability to pay 15 days’ Basic
salary (15/26 of a monthly Basic) for every completed year of service ta each of his
emplayees on their exit, for any reason after five years of continuous servize, subdect to
maximum limit of INR 20.00 lakhs,
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We look Forward for you being an integral part of this arduous yet fulfilling journey
towards excellence and growth and hope our relationship will ga a lang way!

Disclaimer
You will be liahle to pay all applicable taxes on your income as per the & cal Jaws. You

will also be responsible for filing your personal Income Tax returns, You acknowliedge
that the Company is not in any way (nfluencing, gulding, suggesting en aspects of
taxation or tax saving measures in any form and that the same is individual’s decisien /

personal cholce,
Piease note that all components mentioned above may or may not be a part of your
™ compensation structure. HCL reserves the right to aiter, append or withdraw the benefits

extended either in part or in full based on managemeant’s discretion.

A

DIRECTUR
J. Y. Patll Insttute of Master of
Applications and Management
Akurdl, Pura-411 44
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24 May, 2021

Dear Vishauw Pillal,

SUB: Offer Letter

Congratulaticens! With reference to your nterview, we are pleased Lo offer you the position
as Service Delivery Partner at our Pume office, Breakup of your compensation packags &
provided herewith Your gross emoluments will he B, 3 50,000 per 2nnom [CT0)

Details with regards to your date of joining will be communicated to you. You are expacted
o loim o 24™ May 2021 without any delay unless atherwise agresd 1o inwniting or slee the
offer will be null and void. You will be drawing a stipend of 10,000 per month a5 a retaner,
until the submizsion of vour course comapletion certificate or marksheets to us, You will ba
Fssued a detailed sppointment letter on your joining us

ANNEXURE: COMPENSATION STRUCTURE
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You are asked to report for duty at the fallowing address:
MNeesyamo Enterprize Solutions Pyt. Ltd,

1" floor, IT- 5 building,

i1/S Flagship infrastructure Pyt Ltd, SEZ, Survey no. 154/6,

Rajly Gandhi InfaTech Park,
Hinjewadi, Phase 1, Pune - 411057

We count en you 1o take Neeyamo to greater heights. Wish you the very best!

Warm Hegards
For Negyamo Enterprise Solutions Pvt, Ltd.

e

Rupinder Kaur
hssociate Director, Human Capital Management

Annexura

Provided below is the list of original documents & photocopies required on the day of

joining:-
1. Resurme
L. PANcard®
3. Aadhaar card®
4, Address proof {voters I0Y driving licence)* R'
5. 4 passportsired photographs in white bachgmumf—,? Fatil Institule of M
6. Class X Mark Sheet & Certificate® ‘mmarﬂlmlﬂu"lmm
7. Class Kl Mark Sheet & Certificate® Akird], P 411 0ud
B UG, PG, Othor: Mark Shaets & Certificates® g
%, Professional Qualification: Certificate

1. Passport copy
11. Recent VISA [far NRE employes anly).
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*Mandatory decuments ta be submitted an the day of joining.
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Date: 28% September 2002
T
Mr Sagar Ankush Holkar
At Post-Sadalyaon,
Tal Shirur, Dist. Pupe
412211
Sub:- Offer Letter
Dear Sagar,
I'he Manngement 15 pleased to commumicite to vou that this offcr letter 15 ssucd 1o vou as a lestimony
that vou have been selected m cur organteation on the terms and conditions autually discsssed and
pereed wpon an the e of the menew

As perour discussion, vou ane requested 10 jom on or before 10° October 2022 On vour resuming
duty, vour detmled appomtment ltter will be issoed

Congratulations! And Welcome To the HBizsol Famly,

For Bizzolindia Services Pyt Lid.

W
OR

D. Y. Pati af Master of Computes

Athoriseg S mator,
= Applications and Management
Abyrdi, Pyng.411 N44
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